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Tuesday, October 25

06:30 PM —
08:00 PM

Welcoming Reception

Wednesday, October 26

08:30 AM — .
08-40 AM Opening Message by Dr. Rozan Anwar
08:40 AM —
08:50 AM Performance of Terompong Dance
08:50 AM — Keyno_te Speaker | . . : i
09:00 AM P0|IC6- General_ Tito Karnavian, Chief of Indonesian
National Police
09:00 AM — | Keynote Speaker 11
09:10 AM Hadiyanto, Secretary General Ministry of Finance
GENERAL SESSION |
09:10 AM — | Assessment Center Method for Different Organizational
10:00 AM Needs ( Dr. William C. Byham, Ph.D., Development
Dimensions International )
GENERAL SESSION I
10:20 AM — | A Panel Session of Assessment Center Implementations
11:20 AM in the Indonesian Military

Discussants:
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Dr. Arief Budiarto, Department of Psychology,
Indonesian Army

First Admiral Mithra, Department of Psychology,
Indonesian Navy

Dr. Sukmo Gunadi, M.Si, Department of Psychology,
Indonesian Air Force

CONCURRENT SESSIONS
1. TECHNOLOGY :
Towards Hybrid Assessment Centers: Evidence for
Speed and Webcam Assessment ( Filip Lievens,

11'_25 AM - Ghent University )
12:05PM 2.RESEARCH
A Closer Look at Measures of Potential as a Precursor
to Assessment ( Doug Reynolds, Ph.D.,
Development Dimensions International )
CONCURRENT SESSIONS
1.GOVERNMENT
The Correlation Between Assessment Center Results
and Career Progression at PT Telekomunikasi( Justi
Ariesthiawati, PT Telekomunikasi Indonesia )
2.TECHNOLOGY
01:20 PM — Online Assessment in Indonesia: Past, Present and
02:00 PM Future ( Kevin Thompson, ASI Asia Pacific )
3.GOVERNMENT
The Use of Assessment Centre Methods in Selecting
and Developing Strong Leaders: An Experience of
Indonesia Financial Authority ( Lasmaida S.
Gultom, Indonesian Financial Services Auhority ,
IFSA)
CONCURRENT SESSIONS
1.RESEARCH
Expatriate Selection Criteria Under the Context of
02:05 PM _ Assessment Studies: Ca§e_s _of Effectlve and
Ineffective Uses  ( Shinichi Hirose, Ph.D.,
02:45 PM

International University of Japan )
2.TECHNOLOGY
Virtual  Reality, Artificial Intelligence, and
Augmented Reality; What Does the Future Hold

6
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for Assessment and Development Centres ( Martin
Adams, Propel International )
3.RESEARCH
LeadershipLAB as an Integrated Assessment Centre
Program: A Preliminary Study in an Indonesian
University (Henndy Ginting, Ph.D., Maranatha
Christian University )

CONCURRENT SESSIONS
1.CASE STUDY
The Role of the Assessment Centre to Support 35000
MW Program ( Wisnoe Satrijono, PT PLN
(Persero) Corporate University )
2.RESEARCH
Proposed Core Competencies and Empirical

gggg PPI\I>I/I - Validation Procedure in Competency Modeling —
Confirmation and Classification Anna Baczynska,
Ph.D., Kozminski University
3.CASE STUDY
Maximizing Assessment Center Results for Talent
Management and Development Initiatives in
Indonesia National Gas Company Rizki Utami,
Daya Dimensi Indonesia
CONCURRENT SESSIONS
1.CASE STUDY
How Assessment and Development Centers Improve
Positive Work Behavior ( Aria Arayana Parasian
Siregar, Bina Potensia Indonesia )
03:50 PM _ 2.CASE STUDY _ _ _
04:30 PM Indonesian Strategic Leaders Profile: A Synthesis of
1800++ Assessment Center Results from 2004 -
2015 ( Meitriani Dian Utami, Daya Dimensi
Indonesia )
3. TECHNOLOGY
Making Assessment Centres Millennial Friendly
(' Martin Lanik, Ph.D., Pinsight )
04:35 PM _ CONCURRENT SESSIONS
05:15 PM 1.RESEARCH

Organizational Contexts Relate to the Choice of

7
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Assessment Center Exercises? ( Caitlin Porter,
Ph.D., University of Houston & George C.
Thornton, 111, Ph.D., Colorado State University )
2.VIDEO
The History of Assessment Centres Video
3.CASE STUDY
Best Practice Assessment Centre Methodology for
Aboriginal and Torres Strait Islanders Kim
Solomons & Philipp Seiler, People Solutions
Australasia

Thursday, October 27

GENERAL SESSION 111

08:30 AM — | Assessment Center Implementation in the Government
09:15 AM ( Bima Haria Wibisana, National Civil Service
Agency, Indonesia )
CONCURRENT SESSIONS
1.GENDER & CULTURE
Assessment  Data, Gender, and How to
#lLeadLikeAGirl ( Tacy Byham, Ph.D,,
Development Dimensions International )
2.GOVERNMENT
09:20 AM — The Impa(?t of Assessmer?t Center Methods on
10:00 AM Managerial- Leadership Selection and
Development in the Philippine Career Executive
Service Board ( Maria Anthonette Velasco-
Allones, Career Executive Service Board )
3.GENDER & CULTURE
We Shall Test Them...Assessment Centres in
Different  Cultural Contexts ( Crispin
Garden-Webser, Takatuf Oman, LLC )
CONCURRENT SESSIONS
1.GOVERNMENT
It Takes a Team to Select an Astronaut ( Lenora
10:20 AM — . .
Collins, Canadian Armed Forces )
11:00 AM

2.GOVERNMENT
Competency Assessment in the Public Sector: The
Implementation of a Holistic Competency
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Assessment Framework in the Indonesian Ministry
of Public Works and Public Housing ( Chitra
Mardi Rahayuningsih, Ministry of Public Works
and Public Housing )
3.RESEARCH

Using Generalizability Theory to investigate the
Psychometric Property of an Assessment Center in
Indonesia (R. Urip Purwono, Ph.D, Padjajaran
University )

CONCURRENT SESSIONS
1.GENDER & CULTURE
Finding the Best Leaders: Best Practice Assessment
Centres of C-Level Executives in an Indonesian
State-Owned Company ( Sidharta Tedja, SHL

11:05 AM — Indonesia )
11:45 AM 2.CASE STUDY
Critical Event Simulation Methods for Assessing
Security Candidates ( Elly ‘Yuliandari, Ph.D.,
Surabaya University )
3.VIDEO
The History of Assessment Centres Video
CONCURRENT SESSIONS
1.CASE STUDY
Assessment Centre Practices in Japan ( Masahiro
Tohyama, Management Service Centre , MSC )
2.RESEARCH
12:50 PM The Psyc_hologist in an Assessment Centre: Their
01:30 PM Strate?qlc_R(_)Ie and Chgllenges (Prof. Dr. Fendy
Suhariadi Airlangga University )
3.GENDER & CULTURE
Group Differences and General Performance Factors
in Assessment Centre Ratings of Candidates in
Emerging Countries ( Anne Buckett, Precision
HR )
GENERAL SESSION IV
01:35 PM — | The Law of National Civil Service ( ASN) for the First
02:20 PM Rank Officer (Echelon 1) (Prof. Eko Prasojo,

University of Indonesia )

9
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GENERAL SESSION (Continued ) :

Assessment Center Method for Different Organizational
Needs (Dr. William C. Byham, Ph.D., Development
Dimensions International )

Friday, October 28

GENERAL SESSION V
Implementation and challenges of Assessment Center
Methodology in Indonesia’s Public Sector

08:00 AM — | Discussant:
09:00 AM Prof. Dr. Sofian Effendi, Indonesia Civil Service
Commission
Irham Dilmy, MBA. Indonesia Civil Service
Commission
CONCURRENT SESSIONS
1.RESEARCH
The Naked Autocrat: Entrepreneurial Leadership for
the 21st Century ( Peter Webb, The Iclif
Leadership and Governance Centre )
09:50 AM _ 2.GOVERNMENT - .
10:25 AM Assgssment Centers for _Internatlonal Enterprise
Singapore Scholar Selection (Peow Yeong Pang,
Civil Service College )
3. TECHNOLOGY
Utilizing Assessment Center Tools in a Digital Telco
Company ( Ripy Mangkoesoebroto, Indosat
Ooredoo )
GENERAL SESSION VI
10:30 AM — | Closing the Leadership Gap with Assessments: Creating
11:15 AM Great Leaders ( Aloysius Budi Santoso, Astra
International )
11:15 AM - :
11-30 AM Closing Remark by Dr. Rozan Anwar
11:30 AM - :
02:00 PM Lunch & Friday Prayer

10
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3 ~ Assessment Center Implementation in the Government

(Fefp3n P e F s pmged w2 ) > (Bima Haria
Wibisana, National  Civil  Service  Agency,

Indonesia ) : &" R B> F HIp & & 2007 &4
FEHY L E o TR EONEEY SRR VR~ F
* g ks o £ 3 2015
£ b o © PRFE 11,377 i E¢

BB o ZERT R

¥

IR A= & ~ 2019
&1 Fp g 0 (1)
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4 ~ Implementation and challenges of Assessment Center
Methodology in Indonesia’s Public Sector (& & = %

R zmgd w3 2 g s fodt k) (Prof. Dr. Sofian
Effendi, Indonesia Civil Service Commission; Irham

Dilmy, MBA. Indonesia Civil Service Commission ) :
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4 ~ Making Assessment Centers Millennial Friendly ( £]:3
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D, Pinsight CEO; Sari Lehkonen, Head of Stakeholder
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