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A Study on the Relationship among Perceived
Fairness, Job Satisfaction and Working Morale for

Elementary Schools Teachers after Pension Reform
Kuo-Ting Cheng* ~ Cheng-Ping Chang™

Abstract

Taiwan has faced social problems such as ageing population, low fertility rate
and the crisis of annuity insurance, which will inevitably require a reform for
annuity system to face the potential loss of retirement protection for those who pay
various annuities. However, whether the fairness of the reform will affect working
morale or not is now open to question. For this reason, this study is aimed to
understand the relationship of perceived fairness, job satisfaction and working
morale, and to verify the effect of perceived fairness of pension reform on working
morale. for 368 elementary schools teachers in Tainan after the implementation of

the Public School Staff Retirement Pensions Ordinance on 1 July 2018.

The survey shows : (1) The perceived fairness of pension reform is related to

working morale ; (2) There was a moderating effect of the perceived fairness for

pension reform on the relationship between job satisfaction and working morale;
as the perceived fairness is low, the correlation between job satisfaction and

working morale is reduced.

Keywords : pension reform, perceived fairness, job satisfaction, working morale

* Teacher, Tainan Municipal Haidian Elementary School.
** Professor, Department of Education , National University of Tainan. (Corresponding Author)
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