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Goal Setting of Training Curriculum

Lung-Sheng Lee” ~ Hui-Ju Li*

A good plan cannot guarantee a successful training, but failing to plan usually
lead to an unsuccessful training. The goal-setting of training curriculum is a realm
of training curriculum planning. A good goal-setting is a necessary condition for a
successful training. This article firstly explains that the goal-setting of training
curriculum has to design from the end and take actions from the beginning as well
as has to link the four levels training effectiveness. After that, how to use a
SMART way to conduct training curriculum goal-setting and some examples of
action verbs for stating learning objectives are introduced. This article could help

training curriculum or program designers to conduct a good goal-setting.

Keywords: training curriculum, curriculum goal, goal setting, curriculum design
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