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The Study on the Evaluation of Teachers'
Professional Development Empowers Teacher
Professional Growth

Min-Chieh Chang®
Abstract

Teacher quality promotes educational quality. Teacher evaluation is the
important one of methods to enhance teacher professional growth, and to promote
teacher quality. The beginning of the evaluation program of teacher professional
development was from 2005 in Taiwan. It was a pilot program which was
modified to implement in 2009. Although it was a formal program, it wasn’t
implemented as law. This article introduced the effect assessment, current status of
implementation, characteristic, contents of the evaluation of teacher professional
development, and the comparison of teacher evaluation in South Korea and
Taiwan. There were three suggestions as follow: Firstly, the evaluation of teacher
professional should be implemented progressively to in order to this program.
Secondly, by way of legislation, it made the organization and system perfect.
Thirdly, the evaluation of teachers' professional development could be the way for

improving of teacher’s professional growth.

Keywords: the evaluation of teachers' professional development,

teacher evaluation, teachers’ professional growth
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