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Regulations Governing Training for Civil Servants with
Elementary Rank Seeking Promotion to Junior Rank

A5

- % APEEROFARE 28 R4 MR TITEL o

Article 1 These regulations are prescribed in accordance with Article 17.
Paragraph 9 of the Civil Service Employment Act.
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Article 2 The training for civil servants with elementary rank seeking
promotion to junior rank (hereinafter referred to as “the
Training”) shall be governed by these regulations. For matters
not prescribed herein, other relevant laws shall apply.
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Article 3 The Training is to be provided by the Civil Service Protection
and Training Commission (hereinafter referred to as "the
CSPTC”) and the National Academy of Civil (hereinafter
referred to as “the NACS”) under the CSPTC, or by training
institutes or public or private universities and colleges upon
entrustment when necessary.
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Article 4 The Training is to be implemented in an intensive manner.
The duration of the Training shall be five (5) weeks.

The courses of the Training shall be determined by the CSPTC
to strengthen the working skills of the trainees for promotion
from elementary rank to junior rank.
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Article 5 Prior to the 30" day of April of every year, the name-lists of
qualified personnel meeting the training conditions shall be
submitted to the CSPTC by Office of the President, National
Security Council,, the Executive Yuan, the Legislative Yuan,
the Judicial Yuan, the Examination Yuan, the Control Yuan
and first-level authorities hereunder, provincial governments,
provincial consultative councils, special municipality
governments, special municipality councils, county/city
governments and county/city councils (hereinafter referred to
as “agencies with the authority to select trainees”).
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Article 6 Any civil servant who has one of the following eligibilities,
has been verified the qualification of employment by the
Ministry of Civil Service, is an active civil servant with
elementary rank (Rank 5) , has acquired 2 Grade A and 1
Grade B in performance ratings of the past three years, and is
granted the highest pay structure of civil servant with
elementary rank (Rank 5) , may participate in the Training:
1.Passing the Junior Examination for the Civil Service, or
passing the Examinations Equivalent to the Junior
Examination, or passing the examination of qualification
assessment for civil servants with rank 3 or above, or the
examination for promotion of civil servants with rank 3 to 5
before the implementation of the Civil Service Employment
Act, and having been verified the qualification of
employment with elementary rank (Rank 5) for three (3)
years.

2.Graduated from a senior high school, and having been



verified the qualification of employment with elementary
rank (Rank 5) for ten (10) years, or graduated from a
junior college, and having been verified the qualification of
employment with elementary rank (Rank 5) for eight (8)
years, or graduated from a university or an independent
college, and having been verified the qualification of
employment with elementary rank (Rank 5) for six (6)
years.

With respect to the “performance ratings of the past three
years” as referred to in the preceding paragraph, it shall be
calculated from the date the agencies with the authority to
select trainees provide the name-lists of qualified personnel.

Any performance rating or year of service that cannot be used
in rank promotion, or continues to be used when a lower
position within the same rank is assumed, and shall not be
used as performance rating or year of service prescribed in the
first paragraph, according to Civil Service Performance Rating
Act.

$ oo B E @ e EERE LR KR LY
BB TR T £ R T B R A ek

FOR - AL EAEER IR N o feg

Article 7 The CSPTC shall, based on the number of expected trainees
and number of personnel eligible for the Training provided by
agencies with the authority to select trainees, allot the number
of trainees proportionally. For the part with less than one (1)
person, the number of trainees shall be allotted upon the
accumulation of the current year.
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Article 8 The agencies with the authority to select trainees shall select
trainees pursuant to the proportion determined by the CSPTC
for the current year, and shall select 10% more as alternate
candidates and submit the name-list to the CSPTC for
reference in adjusting training.

In the selection referred to in the preceding paragraph, the
Selection Committee shall assess candidates in a
comprehensive manner from the aspects of examination,
education background, training and advanced study received,
years of service, performance rating, reward and punishment
received. Priority shall be given to those who get high
accumulated points. Stipulations on selection shall be
formulated by the CSPTC otherwise.

When any trainee nominated by the agencies with the
authority to select trainees cannot accept the current year’s
Training program due to any reason, the alternate candidates
referred to in the first paragraph shall fill up the open
vacancies sequentially. If any alternate candidate has not been
nominated to fill in a vacancy in the current year, the agencies
with the authority to select trainees shall re-select trainees as



prescribed herein.
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Article 9 When reviewing personnel participating in the Training, the
agencies served and the agencies with the authority to select
trainees shall convene for a meeting of the Selection
Committee, to review the personnel eligible for the Training
in a strict manner and arrange the Training order. Where it is
found that any ineligible personnel participates in the Training,
the agencies served and the agencies with the authority to
select trainees shall punish relevant personnel according to
law.

Where the agencies with the authority to select trainees fail to
establish the Selection Committee due to any special reason, a
temporary Review Committee shall be established to deal
with affairs specified in the first paragraph of this article.
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Article 10 For any personnel eligible for the Training as prescribed in



Article 6, if he/she should be included in the name-list of
trainees in the current year but has not been included due to
omission of a crediting item or false calculation in crediting,
except for any attributable reason, the agencies served and
the agencies with the authority to select trainees shall
convene for a meeting of the Selection Committee, and shall
inform the CSPTC in written form for such personnel to
participate in the adjusting training in the subsequent year. In
such cases, such personnel shall be included in the number
of trainees of the agencies with the authority to select
trainees in the subsequent year.

%L — i %’é}" A ﬁ},’@"?"i&w%&ﬁ\ w2 S B <ﬁ€‘>‘ g*Zﬂ;f‘J
B

ALY R TG e AR A ERHA

AEd o REAMED 2 e &g ,3_@3 2 ¥ e

TE,FI7F’Z|§‘QEJ"O

*M«

Articlell The trainees shall have them registered by the training
institutes within the specified time-limit, to accept the

Training.

The aforesaid trainees may not postpone training, unless for
wedding, funeral, maternity, miscarriage, serious illness or
any other significant reason, in which case relevant certified
documents shall be presented to the CSPTC to apply for the
postponement of training
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Articlel2 In the training period, the trainees shall observe relevant
regulations of training. If any trainee is in any of the
following circumstances, the training institutes shall inform
the CSPTC in written form to repeal his/her eligibility to
attend the current year’s training program:
1.1f he/she fails to register to the training program on time or
applies to drop out of the training and obtains consent;

2.1f his/her number of class hours allowed for the absence of
leave for wedding, funeral, maternity, miscarriage, serious
iliness or any other significant reason exceeds 20% of the
total hours of courses;

3.I1f he/she drops out of the training during the training
period;

4.1f he/she is absent from the class without admitted:;



5.1f he/she is an imposter;

6.1f he/she is proved to having coerced any of the lecturers,
instructors or employees of the training institutes violently;

7.1f he/she is proved by facts to be seriously unhealthy in

morality and conduct.

A trainee shall be stopped training if the number of class
hours allowed for the absence of leave for wedding, funeral,
maternity, miscarriage, serious illness or any other significant

reason exceeds 20% of the total hours of courses.

The training institutes shall send documents regarding affairs
specified in the preceding two paragraphs to the agencies

served.
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Article 13 The CSPTC shall prescribe the assessment of management of
living, group discipline, performance in activities and course
scores otherwise.
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Article 14  With respect to the determination of total training score, the
scores of management of living, group discipline,
performance in activities account for 10%, while course
scores account for 90%.



The perfect score of each item specified in the preceding
paragraph is 100 points. The total training score shall be
calculated by totaling the score of each item in proportion,
and 60 points shall be deemed acceptable.
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If a trainee is in any of the following circumstances, the
qualification for training of the trainee shall be retained; and
the agencies served shall report the agencies with the
authority to select trainees in written form, to apply for
adjusting training for those with retained qualification for
training in the subsequent year to the CSPTC:
1.If he/she fails to register to the training program on time
due to any circumstance specified in Article 11. Paragraph
2 and applies for postponing training with relevant
certified documents as approved and obtains the consent.
2.1f his/her training is stopped due to any circumstance
specified in Article 12. Paragraph 2.

In case of adjusting training in the subsequent year, if the
vacancy is not filled sequentially, it shall not be counted
when the agencies with the authority to select trainees
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determine trainees in the subsequent year.
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Article 16 For any trainee who fails the training program, the agencies
with the authority to select trainees shall re-inform the
CSPTC in written form about his/her training according to
relevant stipulations in the subsequent year, provided that the
said trainee is eligible for the Training.

For any trainee whose eligibility to attend the current year's

training program is repealed pursuant to Article12. Paragraph

1 hereof, the agencies with the authority to select trainees

shall re-inform the CSPTC in written form about his/her

training according to relevant stipulations over the following

years:

1.If his/her eligibility is repealed as prescribed in
Sub-paragraph 1 or 2: 1 year;

2.1f his/her eligibility is repealed as prescribed in
Sub-paragraph 3 or 4: 3 years;

3.If his/her eligibility  is repealed as prescribed in
Sub-paragraph 5,6 or 7: 5 years;
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Trainees re-participate in the Training as prescribed in the
preceding two paragraphs shall pay all the training expenses.
FaiEL - (BIF)

Article 16-1  (Deleted)
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Article 17 Upon completion of the training period, the CSPTC shall
report to the Examination Yuan to issue the Certificate for
Passing the Training Program to trainees who get an
acceptable score, and shall inform the agencies with the
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authority to select trainees and the Ministry of Civil Service
in written form.

Where any trainee is found ineligible for the Training during
the training process, the CSPTC shall withdraw him/her
from the Training. Such a trainee shall be punished
according to law where any administrative liability or
criminal liability is involved.

For any trainee withdrawn the qualification of passing
training as prescribed in the preceding paragraph, the
agencies with the authority to select trainees shall re-inform
the CSPTC in written form about his/her training according
to relevant stipulations in the subsequent year, provided that
the said trainee is eligible for the Training. If the trainee is
liable for his/her withdrawal, all training expenses shall be
paid by him/her.

Where any trainee is found ineligible for the Training upon
the expiry of the training process and after he/she gets an
acceptable score, the CSPTC shall withdraw his/her the
gualification of passing training and report to the
Examination Yuan to invalidate its Certificate for Passing the
Training Program. Such a trainee shall be punished
according to law where any administrative liability or
criminal liability is involved.

Where any trainee is withdrawn the qualification of passing
training, provided that he/she acquires the eligibility for the
Training within three (3) years after the CSPTC issue the
Letter of Repeal (see the attached form), after he/she is
re-selected by the agencies with the authority to select
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Article 18

40

Article 19

trainees according to relevant stipulations, he/she may fill in
the Application for Exemption from Training and submit it
to the CSPTC in written form. Upon the approval of the
CSPTC, such a trainee shall be regarded as passing the
Training, and the CSPTC shall report him/her to the
Examination Yuan along with other trainees for the uniform
issuance of the Certificate for Passing the Training Program
in the current year.

Where any trainee who is withdrawn the qualification of
passing training fails to acquire the eligibility for Training
within three (3) years after the date the Letter of Repeal is
served by the CSPTC, when he/she acquires the eligibility
for the Training, the agencies with the authority to select
trainees shall re-select trainees and inform the CSPTC in
written form for their training according to relevant
stipulations. If the trainee is liable for his/her withdrawal, all
training expenses shall be paid by the trainee.

Funds required for the Training shall be payable from the
budget prescribed by the NACS, and the trainees and the
agencies served may be charged for basic expenses in the
Training.
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These Regulations will become effective from the date of
promulgation.
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