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HRD Policy

The General Advice in HRD Policy

The Particular Aspect in HRD Policy

Policy Environment:
The Political Context
The Economic Context
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Democratic Transtormation in Taiwan

1949 KMT retreat to Taiwan
Declaration of martial law

1986 The birth of DPP

1987 Lifting of martial law

1996 Direct presidential election
2000 First party alternation
2008 Second party alternation

Taiwan Economic Growth Rate
1952 -2012
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Human Resource Management 0‘"

Recruitment
Assignment
Evaluation

Training
Promotion
Retirement
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Human Resource Development @?

Identify Core Competencies
Develop Training Programs
Establish Training e-Portfolio
Provide Training Incentives

The Quality of Civil Servants

R AE

Policy Competency

B X5 AE

Management Competency

V' s gmse ARFA

Professional Competency Civic Literacy
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Conclusion:

Based on the general advice from
international experts and the
particular environment of Taiwan,
let us find the missing pieces and
missing links in Taiwan’s HRD
policy.
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