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Chapter 1 Civil Service Examinations

1.1 Overview of Civil Service Examinations

Figure 1-1 Percentages of registered candidates of Civil Service
Examinations by type (2017)

Male(%) Female(%)

Source: Ministry of Examination.
Note: 1. Senior Civil Service Examinations are classified into level 1, level 2 and level 3.
2. Examination for Local Government Personnel are classified into grade 3, grade 4 and
grade 5.

Figure 1-2 Percentages of female registered candidates of Civil Service
Examinations by type (2013-2017)
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Figure 1-3 Examination attendance rate of Civil Service Examinations
by type (2017)

% Male(%) Female(%)
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Senior Junior Elementary Exam for Local

Government Personnel

Source: Ministry of Examination

Note: Examination attendance rate = (Number of actual examinees / Number of registered
candidates) x 100%

Figure 1-4 Examination attendance rate of Civil Service Examinations
by type (2013-2017)
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Figure 1-5 Percentages of qualified examinees of Civil Service
Examinations by type (2017)
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Figure 1-6 Qualification rate of Civil Service Examinations by type

(2013-2017)
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1.2 Civil Service Examinations by administrative personnel and
technicians

Figure 1-7 Percentages of registered candidates of administrative
personnel in Civil Service Examinations by type (2013-2017)
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Figure 1-8 Percentages of registered candidates of technicians in Civil
Service Examinations by type (2013-2017)
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Figure 1-9 Percentages of qualified examinees of administrative
personnel in Civil Service Examinations by type (2013-2017)
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Figure 1-10 Percentages of qualified examinees of technicians in Civil
Service Examinations by type (2013-2017)
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Figure 1-11 Qualification rate of administrative personnel in Civil
Service Examinations by type (2013-2017)
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Figure 1-12 Qualification rate of technicians in Civil Service
Examinations by type (2013-2017)
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1.3 Special Civil Service Examinations

Figure 1-13 Percentages of qualified examinees of Special Civil Service
Examinations by examination name (2017)

Male(%) Female(%)
Exam for Indigenous
447 55.3
Peoples
Exam for Local
50.0 50.0
Government Personnel
Exam for the Disabled 58.7 413

Source: Ministry of Examination

Figure 1-14 Percentages of qualified examinees of Special Civil Service
Examinations by examination name (2013-2017)
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Figure 1-15 Gender Disparity in the percentages of qualified
examinees of Special Civil Service Examinations in select examination
names (2013-2017)
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Chapter 2 Professional and Technical Examinations

Figure 2-1 Percentages of registered candidates and qualified
examinees of Senior Professional and Technical Examinations (2017)

Registered candidates

Male(%)
40.2 Female(%)
59.8

Source: Ministry of Examination

Qualified examinees

Male(%)

31.9

Female(%)

68.1

Figure 2-2 Percentages of registered candidates and qualified
examinees of Senior Professional and Technical Examinations by

category (2017)

Registered candidates

Male (%) Female (%)
| 294 70.6 Medical Science
‘ 432 56.8 Social Science _
‘ 723 277  Engineering Science
‘ 98.5 1.5 Maritime Science
|

Source: Ministry of Examination

Qualified examinees

Male (%) Female (%)
213 727
40.6 594
744 256
938 6.3




Figure 2-3 Percentages of registered candidates and qualified
examinees of Junior Professional and Technical Examinations (2017)

Registered candidates

Male(%)
44.4 Female(%)
55.6

Source: Ministry of Examination

Qualified examinees

Male(%)
51.0

Female(%)

49.0

Figure 2-4 Percentages of registered candidates and qualified
examinees of Junior Professional and Technical Examinations by

category (2017)

Registered candidates

Male (%) Female (%)
| 53.2 46.8 Medical Science
‘ 421 579 Social Science
‘ 86.5 13.5  Engineering Science
|

Source: Ministry of Examination
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Chapter 3 Civil Servants

Figure 3-1 Civil servants by agency (end of 2017)

Unit: person ; %

42.1 Male(%)

Total: 349,676 579

Femal(%)

Administration ~ Public enterprise Public health service Public school(Staff)

(237,834) (64,756) (19,732) (27,354)
38.7 30.4 25.1 24.8
61.3 69.6 74.9 75.2
Male(%) Female(%)

Source: Ministry of Civil Service

Note: Data include civilian personnel of administration, public enterprises, public health services
and public schools, not including teachers, military personnel, security guards and contract
employees.

Figure 3-2 Percentages of female civil servants by agency (end of
2013-2017)
%
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Figure 3-3 Percentages of female civil servants by county(city) (end of
2017)
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Source: Ministry of Civil Service

Figure 3-4 Percentages of level of education of civil servants (end of
2017)

Male(%) Female(%)
Ph. D. Degree 77.7 223
-
M. A .Degree 58.5 41.5
§
University 47.2 52.8
-
Others 71.6 28.4

Source: Ministry of Civil Service
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Figure 3-5 Percentages of civil servants by rank (end of 2017)
Male(%) Rank Female(%)
43.1 Total 56.9
66.4 Senior 33.6
42.0 Junior 58.0
41.8 Elementary 58.2
% 80 60 40 20 0 0 20 40 60 80 %
Source: Ministry of Civil Service
Figure 3-6 Percentages of female civil servants by rank (end of
2013-2017)
% End of 2013 End of 2014 End of 2015 End of 2016 End of 2017
80
60 | 555 569 557 B0 588 82
40
23 336
20
0
Total Senior Junior Elementary

Source: Ministry of Civil Service
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Figure 3-7 Percentages of civil servants by age (end of 2017)

Male(%) age
718 60 & older
59.7 55-59
57.4 50-54
59.7 45-49
58.3 40-44
53.3 35-39
51.1 30-34
53.8 25-29
5.7 18-24

%100

80 60 40 20

Source: Ministry of Civil Service

Figure 3-8 Percentages of civil servants as supervisors (end of 2016)

Female(%)

28.2
40.3
42.6
40.3
41.7
46.7
48.9
46.2
243

20 40 60 80

Male(%) Female(%)
Total 57.9 42.1
Supervisor 63.1 36.9
Non- !
. 57.0 43.0
supervisor

Source: Ministry of Civil Service
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Figure 3-9 Percentages of indigenous civil servants by personnel

category (end of 2017)

Total

Administration Staff

Judge, Prosecutor

Police

Categorized Position Personnel
Rank Personnel

Financial Personnel

Physicians and Health Care Professionals

Source: Ministry of Civil Service

Figure 3-10 Percentages of disabled civil servants by personnel

category (end of 2017)

Total

Administration Staff

Judge, Prosecutor

Police

Categorized Position Personnel
Rank Personnel

Financial Personnel

Physicians and Health Care Professionals

Source: Ministry of Civil Service

Male(%) Female(%)
64.8 35.2
I- 423 57.7
l- 100.0
I- 96.6 34
l- 61.1 38.9
I- 79.6 204
l- 46.2 53.8
I- 119 88.1
Male(%) Female(%)
64.4 35.6
l- 56.9 43.1
F 80.0 20.0
I- 98.7 1.3
l- 85.2 14.8
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Figure 3-11 Civil servants applying for parental leave without pay and

restoration (2013-2017)

person-times

person-times Application
3,000
Male = Female
2,374 2,535
2,220
2,082
2,000 ~ 1784
1,000 |
276 305 330 334 381
0

3,000

2,000

1,000

0

2013 2014 2015 2016 2017 year

Restoration

L 1921

Male © Female

2,093

1,575
1,374

1,115

244 285 286 294

188

2013 2014 2015 2016 2017 Yyear

Source: Civil Servants Qualification Review Database, Ministry of Civil Service.

Note: 1.Application data include civil servants applying for parental leave without pay registered
by Ministry of Civil Service in each year, not including teachers and public enterprise
personnel without Ministry of Civil Service qualification review.

2.Restoration data refer to civil servants restoring from parental leave without pay
reviewed by Ministry of Civil Service each year.

Figure 3-12 Percentages of civil servants applying for parental leave
without pay and restoration by the period of leave (2017)

% Application % Restoration
50 50
40 | Male Female 40 Male Female
31.2
30.3
30 | i, 30 266
20 ¢ 164 | 20 =
13.9 11.2
10+ 56 47 10 |56 44
1.7 11 13 11
Under 6 months6 onths 1 yez;r(~6underhl Year above 1 year Under 6 months6 months 1ye1r(~6undetrhl Year above 1 year
~under 1 year months & 6 months ~under 1 year MOnths & 6 months

Source: Civil Servants Qualification Review Database, Ministry of Civil Service.
Note: Number of application persons in 2017 =100; Number of restoration persons in 2017 =100
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Chapter 4 Screening and Review Results of Civil
Servants Performance Evaluation

Figure 4-1 Percentages of screening and review results of civil servants
performance evaluation by gender (2016)

A B C D (%)
Total 75.1 24.7
Male _ 75.5 243
Female _ 74.5 25.4

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.

Figure 4-2 Percentages of screening and review results of civil servants
performance evaluation by ranking (2016)

Male(%) Female(%)
Total 55.9 441
A % 56.2 43.8
B % 54.7 45.3
C % 63.9 36.1
D % 100.0

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.
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Figure 4-3 Percentages of screening and review results of civil servants
performance evaluation by rank (2016)

Male Female
mA B MBExcellent @Not up to Excellent EA B MExcellent ENot up to Excellent
Senior
Junior
Elementary

25 Judge, Prosecutor

Police

Rank for Employees of Transportation
and Communications Enterprises

226 Physicians and Health Care Professionals | 321

%100 75 50 25 0 0 25 50 75  100%

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.

Note: Screening and review results of Judge and Prosecutor performance evaluation consist of
two categories: " Excellent" and ” Not Up to Excellent” .

Figure 4-4 Percentages of performance evaluation results for civil
servants restoring from parental leave without pay (2016)

C (%)

il

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.



Figure 4-5 Number of civil servants receiving Distinguished
Achievement Award by agency (2017)

person
6
Male Female
4 |
5
2 |
1
0
Central agency Local agency

Source: Ministry of Civil Service

Figure 4-6 Number of civil servants receiving Distinguished
Achievement Award by rank (2017)

person
6

Senior Junior

Source: Ministry of Civil Service
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Figure 4-7 Percentages of civil servants receiving Model Civil Servants
Award by agency (2017)

(%) Female Male
100
50
0 1 1
Total Central agency Local agency

Source: Ministry of Civil Service

Figure 4-8 Percentages of civil servants receiving Model Civil Servants
Award by rank (2017)

(%) Female Male
100
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0 |_ I ! I _I
Senior Junior Elementary  Auxiliary

Source: Ministry of Civil Service
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Chapter 5 Training and Development for Civil

Servants
5.1 Basic training

Figure 5-1 Percentages of training for Civil Service Exam and Special
Civil Service Exam qualifiers (2013-2017)

Training for Elementary, Junior and
Senior Civil Service Exam qualifiers
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Source: Civil Service Protection and Training Commission

Figure 5-2 Percentages of retaining training qualification for

Elementary, Junior and Senior Civil Service Exam qualifiers(2013-2017)
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Figure 5-3 Qualification rate of training for Civil Service Exam and
Special Civil Service Exam qualifiers (2013-2017)

Training for Elementary, Junior and Training for Special Civil
Senior Civil Service Exam qualifiers Service Exam qualifiers
9 Female % Male
100 100
Female
99 | | | 99 L L
2013 2014 2015 2016 2017 2013 2014 2015 2016 2017
year

year

Source: Civil Service Protection and Training Commission

5.2 On-the-job training

Figure 5-4 Percentages of on-the-job training for civil servants by rank
(2013-2017)

% Senior Junior o Elementary
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Source: Civil Service Protection and Training Commission

22



Figure 5-5 The average of on-the-job training hours for civil servants
by rank (2013-2017)
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5.3 Development training

Figure 5-6 Percentages of promotion training by type (2017)
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Figure 5-7 Percentages of promotion training by type (2013-2017)
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Figure 5-8 Qualification rate of Junior to Senior rank promotion
training and Elementary to Junior rank promotion training (2013-2017)
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Figure 5-9 Qualification rate of Junior to Senior rank promotion training
of Police Officers and Elementary to Junior rank promotion training of
Police Officers (2013-2017)
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Figure 5-10 Percentages of developing training for Senior civil servants
(2013-2017)

Male(%) Female(%)

year
2013 66.0 34.0
2014 _ 54.9 45.1
2015 _ 61.7 38.3
2016 _ 67.7 32.3
2017 _ 52.8 47.2

Source: Civil Service Protection and Training Commission
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Figure 5-11 Percentages of developing training for Senior civil servants
by type (2017)
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Figure 5-12 Percentages of counsellor of training for Civil Service Exam
and Special Civil Service Exam qualifiers (2013~2017)
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Figure 5-13 Percentages of counsellor of promotion training
(2013~2017)
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Chapter 6 Retirement and Survivor Relief of Civil
Servants

Figure 6-1 Overview of civil servants retirement review by type (2017)

Unit: person; %
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Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Figure 6-2 Percentages of civil servants retirement review by rank
(2017)
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Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service
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Figure 6-3 Average age of civil servants retirement review by rank
(2017)
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Figure 6-4 Number of civil servants voluntary retirement review by age
(2017)

person
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Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Note:The reach retirement's age of civil servants is 65 years old except for judges and
prosecutors (majority of 70 years old).
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Figure 6-5 Percentages of civil servants survivor relief review by type
(2013-2017)
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Figure 6-6 Percentages of civil servants survivor relief review by age
(2017)

Age Male(%) Female(%)

60 & older 79.2 20.8
55-59 % 59.4 40.6
50-54 | 65.6 344
45-49 | 75.9 241
40-44 | 84.0 16.0

39 & under % 60.0 40.0

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

30



Chapter 7 Personnel of Examination Yuan and
Subordinate Agencies

Figure 7-1 Overview of employees of Examination Yuan and
subordinate agencies by gender (end of 2017)

Unit: person ; %

Total: 864

Source: Examination Yuan

Figure 7-2 Percentages of personnel of Examination Yuan and
subordinate agencies by agency (end of 2017)
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52.0 48.0

Supervisory |

Source: Examination Yuan
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Figure 7-3 Percentages of personnel of Examination Yuan and
subordinate agencies by rank (end of 2017)

Male(%) Female(%)

Total [SAEII s

Political Appointee i 65.7 34.3
Senior I 49.1 50.9
Junior _ 313 68.7
Elementary i 21.6 78.4
Auxiliary Employee I 100.0

Source: Examination Yuan

Figure 7-4 Percentages of female employees of Examination Yuan and
subordinate agencies by rank (end of 2013-2017)
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