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Table 1 Handling of Protection Cases

Hi %
Unit:Cases
THAR | APATER * ¥ i % R
) (B) Settled Cases of Current Term
Py Year Unclosed Cases |3t FE5M) gt | Aggsia | Unclosed
Cases of Accepted (®) [D=C/(A4B)] [Reviewed and| Unreviewed | Cases of
Previous |in Current |Sub-Total| Clearance | Adjudicated and Current
Term Term rate Unad judicated Term
B Total
£ 3+ Statistics - 10,226 10,300 - 9,390 910 142
95 & 2006 181 1,214 1,013 72.6 871 142 382
96 & 2007 382 1,249 1,394 85.5 1,296 98 237
97 & 2008 237 909 967 84.4 872 95 179
08 & 2009 179 897 947 88.0 886 61 129
99 & 2010 129 1,072 1,068 88.9 991 77 133
100# 2011 133 1,158 1,147 88.8 1,054 93 144
101 & 2012 144 1,100 1,118 89.9 1,036 82 126
102 # 2013 126 848 898 92.2 813 85 76
103 # 2014 76 923 881 88.2 797 84 118
104 & 2015 118 856 867 89.0 774 93 107
”E Deliberation cases
&3t Statistics - 5,268 5,319 - 4,816 503 83
95 & 2006 110 744 555 65.0 473 82 299
96 & 2007 299 690 845 854 778 67 144
97 & 2008 144 440 482 82.5 436 46 102
98 & 2009 102 423 454 86.5 423 31 71
99 & 2010 71 513 520 89.0 474 46 64
100# 2011 64 673 653 88.6 592 61 84
101 # 2012 84 580 603 90.8 560 43 61
102# 2013 61 391 419 92.7 371 48 33
103 & 2014 33 422 397 87.3 362 35 58
104 # 2015 58 392 391 86.9 347 44 59
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Table 1 Handling of Protection Cases (Cont.)

L
Unit:Cases
RS | APATIC * # % % A
¢)) (B) Settled Cases of Current Term
2 Year Unclosed Cases o) 2t EExF (%) % ZAE | 25 %;iz -=%_| Unclosed
Cases of Accepted «© (D=C/(A4B)) |Reviewed and| Unreviewed | Cases of
Previous [in Current [Sub-Total| Clearance | Adjudicated and Current
Term Term rate Unadjudicated | Term
i %% Re-Consideration cases
&3t Statistics - 155 155 - 129 26 4
95 & 2006 - 14 11 78.6 11 - 3
96 & 2007 3 12 13 86.7 11 2 2
97 & 2008 2 26 25 89.3 16 9 3
98 & 2009 3 25 28 100.0 19 9 -
99 & 2010 - 21 17 81.0 16 1 4
100# 2011 4 14 14 77.8 14 - 4
101 # 2012 4 12 16 100.0 11 5 -
102 # 2013 - 11 11 100.0 11 - -
103 # 2014 - 7 7 100.0 7 - -
104 & 2015 - 13 13 100.0 13 - -
g Re-Appeal Cases
£zt Statistics - 4,803 4,826 - 4,445 381 55
95 & 2006 71 456 447 84.8 387 60 80
96-# 2007 80 547 536 85.5 507 29 91
97+ 2008 91 443 460 86.1 420 40 74
98 & 2009 74 449 465 88.9 444 21 58
99 & 2010 58 538 531 89.1 501 30 65
100-# 2011 65 471 480 89.6 448 32 56
101 # 2012 56 508 499 88.5 465 34 65
102 # 2013 65 446 468 91.6 431 37 43
103 # 2014 43 494 477 88.8 428 49 60
104 & 2015 60 451 463 90.6 414 49 48
Bl Am gl Ry B TR P AR Rk
Note:  Unreviewed and unadjudicated cases include withdrawal of appeal, transferred Jurisdiction

administrative Reply, self-revocation and mediation cases.
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Table 2 Reviewed and Adjudicated Protection Cases

. 3 %@ 55 ¥ #c#’ Revocation
FE A2 5 b
5 Year Total Not Accepted Overruled
Procedure Concrete Cases
el w [ [ | [ e [ % [ | %
a3 Total

£t Statistics 9,390 100.0 1,479 15.8 6,797 72.4 38 0.4 1,076 11.5

95 & 2006 871 100.0 141 16.2 627 72.0 8 0.9 95 10.9
96-# 2007 1,296 100.0 161 12.4 1,018 78.5 4 0.3 113 8.7
97 & 2008 872 100.0 135 15.5 619 71.0 4 0.5 114 13.1
98 & 2009 886 100.0 145 16.4 652 73.6 4 0.5 85 9.6
99 & 2010 991 100.0 174 17.6 701 70.7 5 0.5 111 11.2
100# 2011 1,054 100.0 167 15.8 756 71.7 3 0.3 128 12.1
101 & 2012 1,036  100.0 217 20.9 713 68.8 4 0.4 102 9.8
102 # 2013 813 100.0 128 15.7 590 72.6 3 0.4 92 11.3
103 & 2014 797 100.0 98 12.3 551 69.1 2 0.3 146 18.3
104 # 2015 774 100.0 113 14.6 570 73.6 1 0.1 90 11.6

"E Deliberation cases

gt Statistics 4,816 100.0 952 19.8 3,568 74.1 - - 296 6.1

95 & 2006 473 100.0 93 19.7 352 74.4 - - 28 5.9
96 & 2007 778 100.0 102 13.1 650 83.5 - - 26 33
97 & 2008 436 100.0 82 18.8 336 77.1 - - 18 4.1
98 & 2009 423 100.0 89 21.0 315 74.5 - - 19 4.5
99 & 2010 474 100.0 101 21.3 352 74.3 - - 21 4.4
100 2011 592 100.0 116 19.6 435 73.5 - - 41 6.9
101 # 2012 560 100.0 158 28.2 367 65.5 - - 35 6.3
102 & 2013 371 100.0 79 21.3 262 70.6 - - 30 8.1
103 # 2014 362 100.0 67 18.5 240 66.3 - - 55 15.2
104 # 2015 347 100.0 65 18.7 259 74.6 - - 23 6.6
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Table 2 Reviewed and Adjudicated of Protection Cases(Cont.)

. _—_— 5 #t4l Revocation
FE A2 R i
= 5 Year Total Not Accepted Overruled
Procedure Concrete Cases
| % b | % b | % ] % | %
L 38 Re-Consideration cases

£t Statistics 129 100.0 101 78.3 28 21.7 - - - -

95 & 2006 11 100.0 10 90.9 1 9.1 - - - -
96 # 2007 11 100.0 8 72.7 3 27.3 - - - -
97 & 2008 16  100.0 14 87.5 2 12.5 - - - -
98 & 2009 19 100.0 16 84.2 3 15.8 - - - -
99 & 2010 16 100.0 11 68.8 5 313 - - - -
100-# 2011 14 100.0 9 64.3 5 35.7 - - - -
101# 2012 11 100.0 9 81.8 2 18.2 - - - -
102 2013 11 100.0 7 63.6 4 36.4 - - - -
103 # 2014 7 100.0 6 85.7 1 14.3 - - - -
104 # 2015 13 100.0 11 84.6 2 15.4 - - - -

A Re-Appeal cases

£t Statistics 4,445  100.0 426 9.6 3,201 72.0 38 0.9 780 17.5

95 & 2006 387 100.0 38 9.8 274 70.8 8 2.1 67 17.3
96 & 2007 507 100.0 51 10.1 365 72.0 4 0.8 87 17.2
97 & 2008 420 100.0 39 9.3 281 66.9 4 1.0 96 22.9
98 & 2009 444 100.0 40 9.0 334 75.2 4 0.9 66 14.9
99 & 2010 501 100.0 62 12.4 344 68.7 5 1.0 90 18.0
100# 2011 448 100.0 42 9.4 316 70.5 3 0.7 87 19.4
101 # 2012 465 100.0 50 10.8 344 74.0 4 0.9 67 144
102# 2013 431 100.0 42 9.7 324 75.2 3 0.7 62 14.4
103 # 2014 428  100.0 25 5.8 310 72.4 2 0.5 91 21.3
104 # 2015 414 100.0 37 8.9 309 74.6 1 0.2 67 16.2
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Table 3 Unreviewed and Unadjudicated Protection Cases

fiew G A 7 5edfp P s e
&3
& Year Total Withdrawal of | Transferred | Administrati Self- Mediation
Appeal Jurisdiction ve Reply Revocation

it 0 it 0 it 0 it 0 it 0 it 0
£t Statistics 910 100.0 529  58.1 350 385 20 2.2 - - 12 1.3
95 & 2006 142 100.0 52 36.6 80 56.3 9 6.3 - - 1 0.7
96 & 2007 98 100.0 67 684 27  27.6 3 3.1 - - 1 1.0

97 & 2008 95 100.0 66 69.5 27 28.4 2 2.1 - - - -
98 & 2009 61 100.0 31 50.8 26 426 3 4.9 - - 1 1.6

99 & 2010 77 100.0 51 66.2 26 33.8 - - - - - -
100# 2011 93 100.0 69 742 23 247 - - - - 1 1.1

101 # 2012 82 100.0 45 54.9 37 45.1 - - - - - -
102# 2013 85 100.0 48  56.5 33 38.8 3 3.5 - - 1 1.2
103 & 2014 84 100.0 50 59.5 34 40.5 - - - - 1 1.2
104 # 2015 93 100.0 50 538 37  39.8 - - - - 6 6.5
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Table 4 Deliberation Cases by Nature of Complaints

&3 = %% 34 =ik it
Total Employment Pay Professional Retired Layoffs
Assessments
g% [l w [ [ w % o] %@ %
& 3+ Statistics 4,816 100.0 967  20.1 647 134 176 3.7 707 147 32 0.7
7 % 72 Not Accepted 952 100.0 229 24.1 88 9.2 53 5.6 146 153 14 1.5
% % Overruled 3,568 1000 699 19.6 521 14.6 119 3.3 517 145 18 0.5
it 4 Revoked 296 100.0 39 132 38 128 4 1.4 44 149 - 0.0
95 & 2006 473 100.0 84 178 70 148 15 32 82 173 2 0.4
7 % 12 Not Accepted 93  100.0 9 9.7 8 8.6 5 5.4 9 9.7 1 1.1
% % Overruled 352 100.0 72 205 60 17.0 10 2.8 69 19.6 1 0.3
Hr 4 Revoked 28 100.0 3 107 2 7.1 - - 4 143 - -
96+ 2007 778 100.0 103 132 92 118 19 24 78  10.0 1 0.1
7 % 72 Not Accepted 102 100.0 14 137 13 127 3 2.9 22 21.6 - -
% % Overruled 650 100.0 86 132 76 11.7 15 23 54 83 1 0.2
it 4 Revoked 26 100.0 3 115 3 115 1 3.8 2 7.7 - -
97 & 2008 436 100.0 104 239 49 112 16 3.7 65 149 1 0.2
7 %32 Not Accepted 82 100.0 26 317 8 9.8 2 2.4 14 171 1 1.2
& % Overruled 336 100.0 75 223 40 119 14 4.2 51 152 - -
it 4 Revoked 18 100.0 3 167 1 5.6 - - - - - -
98 2009 423 100.0 87  20.6 71  16.8 15 3.5 69 163 3 0.7
7 % 72 Not Accepted 89 100.0 23 258 11 124 7 7.9 10 11.2 1 1.1
% % Overruled 315 100.0 63  20.0 57 18.1 8 2.5 58 184 2 0.6
it 4 Revoked 19 100.0 1 5.3 3 158 - - 1 5.3 - -
99 & 2010 474 100.0 119  25.1 75 158 22 4.6 69 146 12 2.5
7 % 12 Not Accepted 101 100.0 21 208 9 8.9 9 8.9 12 119 8 7.9
% % Overruled 352 100.0 95 27.0 64 182 12 34 49 139 4 1.1
Hr 4 Revoked 21 100.0 3 143 2 9.5 1 4.8 8 381 - -
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fesr g es 2 M AF & % (42 ) B % B (L) B H
Pensions Ligitation Requests for Suspensions/ Dismissals Resignations/ Others
Assistance Public Assets | Reinstatements Departures
gl w [ e [ % [ | » || % [ ] » | & | %
88 1.8 108 22 1,209 25.1 220 4.6 258 5.4 37 0.8 367 7.6
13 1.4 11 1.2 170 17.9 29 3.0 35 3.7 9 0.9 155 16.3
68 1.9 87 24 939 26.3 174 4.9 203 5.7 24 0.7 199 5.6
7 2.4 10 3.4 100 33.8 17 5.7 20 6.8 4 1.4 13 4.4
8 1.7 11 2.3 113 23.9 29 6.1 12 2.5 3 0.6 44 9.3
2 22 3 3.2 39 41.9 1 1.1 1 1.1 - - 15 16.1
6 1.7 7 2.0 63 17.9 26 7.4 10 2.8 3 0.9 25 7.1
- - 1 3.6 11 39.3 2 7.1 1 3.6 - - 4 14.3
8 1.0 4 0.5 368 47.3 28 3.6 42 5.4 5 0.6 30 3.9
1 1.0 - - 25 24.5 1 1.0 1 1.0 - - P 21.6
6 0.9 4 0.6 339 522 21 3.2 37 5.7 3 0.5 8 1.2
1 3.8 - - 4 15.4 6 23.1 4 15.4 2 7.7 } -
8 1.8 18 4.1 100 22.9 11 2.5 23 5.3 4 0.9 37 8.5
- - 1 1.2 10 12.2 - - 6 7.3 - - 14 17.1
8 2.4 15 4.5 85 253 11 33 14 4.2 2 0.6 21 6.3
- - 2 11.1 5 27.8 - - 3 16.7 2 11.1 2 11.1
12 2.8 9 2.1 65 154 22 5.2 38 9.0 4 0.9 28 6.6
2 2.2 1 1.1 14 15.7 3 3.4 6 6.7 - - 11 12.4
8 2.5 7 22 45 14.3 17 5.4 29 9.2 4 1.3 17 5.4
2 10.5 1 5.3 6 31.6 2 10.5 3 15.8 - - - -
3 0.6 9 1.9 63 13.3 29 6.1 37 7.8 5 1.1 31 6.5
- - - - 15 14.9 - - 4 4.0 - - 23 22.8
2 0.6 9 2.6 45 12.8 28 8.0 31 8.8 5 1.4 8 2.3
1 4.8 - - 3 14.3 1 4.8 2 9.5 - - - -
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Table 4 Deliberation Cases by Nature of Complaints(Cont.)

e Ea e 44 9t F
Total Employment Pay Professional Retired Layoffs
Assessments
gl [l [ % [ % | m % | m]%
100 2011 5921000 120 593 45 7.6 17 29 109 184 305
% % 12 Not Accepted 116 100.0 16 1338 6 52 9 78 31 267 326
% w Overruled 435 100.0 82 139 36 83 8 1.8 70 161 - -
#c 4 Revoked 41 1000 22 537 3 73 - - 8 195 - -
101 2012 560 100.0 196 350 55 9.8 15 27 75 134 - -
# % 1 Not Accepted 158 100.0 88 557 7 44 6 38 14 89 - -
5 w Overruled 367 1000 107 59, 44 120 9 25 50 136 - -
¥t 4 Revoked 35 100.0 1 29 4 11.4 - - 11 31.4 - -
102 2013 371 100.0 50 135 72 194 16 43 58 15.6 4 11
# = 72 Not Accepted 79 100.0 11 139 8 10.1 6 7.6 13 165 - -
& Overruled 262 1000 39 149 57 218 10 3.8 37 141 4 15
#t 4 Revoked 30 1000 - - 7 233 - - 8 267 - -
1032 2014 362 1000 66 182 55 152 12 33 39 108 308
# 5 72 Not Accepted 67 100.0 11 164 10 149 2 3.0 8 119 - -
& Overruled 240 1000 53 22.1 38 158 10 42 31 129 313
it 41 Revoked 55 100.0 2 36 7 127 - - - - - -
104 2015 347 100.0 38 110 63 182 29 84 63 182 309
# = 72 Not Accepted 65 100.0 10 154 8 123 4 62 13 200 - -
& w Overruled 259 1000 27 104 49 189 23 89 48 185 3012
#t 4 Revoked 23 100.0 1 43 6 261 2 87 2 87 - -
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Pensions Ligitation Requests for Suspensions/ Dismissals Resignations/ Others
Assistance Public Assets | Reinstatements Departures
gl w [ e [ % [ | » || % [ ] » | & | %
7 1.2 12 2.0 192 324 27 4.6 28 4.7 2 0.3 30 5.1
2 1.7 1 0.9 22 19.0 7 6.0 6 52 2 1.7 11 9.5
5 1.1 11 2.5 164 37.7 19 4.4 22 5.1 - - 18 4.1
- - - - 6 14.6 1 2.4 - - - - 1 2.4
11 2.0 14 2.5 92 16.4 26 4.6 22 3.9 1 0.2 53 9.5
- - 2 1.3 8 5.1 9 5.7 5 3.2 - - 19 12.0
11 3.0 12 33 72 19.6 14 3.8 15 4.1 1 0.3 32 8.7
- - - - 12 343 3 8.6 2 5.7 - - 2 5.7
11 3.0 6 1.6 71 19.1 16 4.3 23 6.2 5 1.3 39 10.5
3 3.8 1 1.3 13 16.5 1 1.3 3 3.8 2 2.5 18 22.8
8 3.1 2 0.8 51 19.5 15 5.7 17 6.5 3 1.1 19 7.3
- - 3 10.0 7 233 - - 3 10.0 - - 2 6.7
12 33 15 4.1 83 229 19 5.2 15 4.1 3 0.8 40 11.0
- - - - 12 17.9 6 9.0 3 4.5 3 4.5 12 17.9
9 3.8 14 5.8 34 14.2 11 4.6 11 4.6 - - 26 10.8
3 5.5 1 1.8 37 67.3 2 3.6 1 1.8 - - 2 3.6
8 2.3 10 2.9 62 17.9 13 3.7 18 52 5 1.4 35 10.1
3 4.6 2 3.1 12 18.5 1 1.5 - - 2 3.1 10 154
5 1.9 6 2.3 41 15.8 12 4.6 17 6.6 3 1.2 25 9.7
- - 2 8.7 9 39.1 - - 1 4.3 - - - -
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Table 5 Re-Consideration Cases by Nature of Complaints

B4 we ey T ik 7
Total Employment Pay Professional Retired Layofts
Assessments
gl Jw [ w [ |w [ ]w | %|w]%
& 3+ Statistics 129 100.0 20 155 12 9.3 2 1.6 22 171 1 0.8
7 % 72 Not Accepted 101 100.0 15 149 6 59 2 2.0 15 149 1 1.0
% % Overruled 28 100.0 5 179 6 214 - 0.0 7 250 - -
$it 4 Revoked - 100.0 - - - - - - - - - -
95 & 2006 11 100.0 1 9.1 - - - - 2 182 - -
7 % 12 Not Accepted 10 100.0 1 100 - - - - 2 200 - -
& % Overruled 1 100.0 - - - - - - - - - -
it 4 Revoked - - - - - - - - - - - -
96+ 2007 11 100.0 3 273 1 9.1 - - 2 182 - -
7 % 32 Not Accepted 8 100.0 2 250 - - - - 2 250 - -
% % Overruled 3 100.0 1 333 1 333 - - - - - -
it 4 Revoked - - - - - - - - - - - -
97 & 2008 16 100.0 3 1838 - - 1 6.3 1 6.3 - -
7 % 12 Not Accepted 14 100.0 2 143 - - 1 7.1 1 7.1 - -
& % Overruled 2 - 1 500 - - - - - - - -
it 4 Revoked - - - - - - - - - - - -
98 2009 19  100.0 3 158 - - 1 53 4 211 - -
7 % 72 Not Accepted 16  100.0 3 188 - - 1 6.3 3 1838 - -
% ¥ Overruled 3 100.0 - - - - - - 1 333 - -
it 4 Revoked - - - - - - - - - - - -
99 & 2010 16 100.0 1 6.3 3 1838 - - 7 438 - -
7 % 32 Not Accepted 11 100.0 1 9.1 2 182 - - 4 364 - -
% % Overruled 5 100.0 - - 1 200 - - 3 60.0 - -

¥t 4 Revoked
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Pensions Ligitation Requests for Suspensions/ Dismissals Resignations/ Others
Assistance Public Assets | Reinstatements Departures
e | [ [ w [l | [ % w | » ] o] %
2 1.6 - - 25 19.4 3 2.3 8 6.2 - - 34 264
2 2.0 - - 23 22.8 2 2.0 6 59 - - 29 287
- - - - 2 7.1 1 3.6 2 7.1 - - 5 17.9
- - - - 2 18.2 - - - - - - 6 545
- - - - 2 20.0 - - - - - - 5 50.0
- - - - - - - - - - - - 1 100.0
- - - - - - - - - - - - 5 455
- - - - - - - - - - - - 4  50.0
- - - - - - - - - - - - 1 333
2 12.5 - - 2 12.5 1 6.3 2 12.5 - - 4 250
2 14.3 - - 2 14.3 - - 2 14.3 - - 4  28.6
- - - - - - 1 50.0 - - - - - -
- - - - - - - - 3 15.8 - - 8 421
- - - - - - - - 1 6.3 - - 8 50.0
- - - - - - - - 2 66.7 - - - -
- - - - - - 1 6.3 1 6.3 - - 3 18.8
- - - - - - 1 9.1 1 9.1 - - 2 18.2
- - - - - - - - - - - - 1 20.0
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Table 5 Re-Consideration Cases by Nature of Complaints(Cont.)

L3 e %% 3 2 ik )

Total Employment Pay Professional Retired Layofts
Assessments

g% [ | % [ | % i ] % [ [ % | @[ %

100# 2011 14 100.0 - - 5 357 - - - - 1 7.1
% % 72 Not Accepted 9 100.0 - - 1 11.1 - - - - 1 11.1
5w Overruled 5 100.0 - - 4  80.0 - - - - - -

¥t 4 Revoked - - - - - - - - - - B .

101 & 2012 11 100.0 2 18.2 1 9.1 - - - - - -
7 % 12 Not Accepted 9 100.0 1 111 1 111 - - - - - -
% ' Overruled 2 100.0 1 500 - - - - - - - -

#r 4 Revoked - - - - - - - - - - . .

102# 2013 11 100.0 2 182 1 91 - - 4 364 - -
# 5 12 Not Accepted 7 100.0 1 143 1 143 - - 2 286 - -
& w Overruled 4 100.0 1 250 - - - - 2500 - -

¥t 4 Revoked

103+ 2014 7 100.0 2 286 - - - - - - - -
7 % 32 Not Accepted 6  100.0 2 333 } } - - - - - -
& % Overruled 1 100.0 - - - - - - - - - -

#r 4 Revoked

104# 2015 13 100.0 3231 1 77 - - 2 154 - -
# 5232 Not Accepted 11 100.0 2 182 1 91 - - 1 91 - -
& w Overruled 2 100.0 1 500 - - - - 1 500 - -

¥t 4 Revoked
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Pensions Ligitation Requests for Suspensions/ Dismissals Resignations/ Others
Assistance Public Assets | Reinstatements Departures

i % i % i % i % % i % K
- - - - 3 21.4 - - - - - 35.7
- - - - 3 333 - - - - - 44.4
- - - - - - - - - - - 20.0
- - - - 5 45.5 - - 18.2 - - 9.1
- - - - 4 444 - - 22.2 - - 11.1
- - - - 1 50.0 - - - - - -

- - - - 3 27.3 1 9.1 - - - -

- - - - 2 28.6 1 14.3 - - - -

- - - - 1 25.0 - - - - - -

- - - - 4 57.1 - - - - - 14.3
- - - - 4 66.7 - - - - - -

- ) - - - - - - - - - 100.0
- - - - 6 462 - - - - - 7.7
- - - - 6 54.5 - - - - - 9.1

-35-




26 f£URERFRAUFARLT S
Table 6 Re-Appeal Cases by Nature of Complaints
&3 5 4 ke cjt A
Professional

Total Assessments Punishments Awards Transfers

it % it % it % it % it %
& 3+ Statistics 4,445  100.0 1,594 359 2,182 49.1 83 1.9 119 2.7
7 %12 Not Accepted 426 100.0 77 18.1 182 42.7 6 1.4 11 2.6
5 w  Overruled 3,201 100.0 1,203 37.6 1,552 48.5 71 22 105 33
#c 4 Revoked 818  100.0 314 38.4 448 54.8 6 0.7 3 0.4
95& 2006 387  100.0 167 432 165 42.6 11 2.8 7 1.8
7 %72 Not Accepted 38 100.0 13 34.2 12 31.6 - - 1 2.6
5 % Overruled 274 100.0 118 43.1 122 44.5 9 33 6 22

#t 47 Revoked 75 100.0 36 48.0 31 41.3 2 2.7 - -
96+ 2007 507  100.0 234 46.2 223 44.0 14 2.8 6 1.2
7 %12 Not Accepted 51 100.0 8 15.7 29 56.9 1 2.0 2 3.9
5w  Overruled 365  100.0 183 50.1 150 41.1 12 33 4 1.1

#c 4 Revoked 91  100.0 43 47.3 44 48.4 1 1.1 - -
97 & 2008 420  100.0 146 34.8 213 50.7 7 1.7 9 2.1
7 %72 Not Accepted 39  100.0 10 25.6 17 43.6 - - 1 2.6
5 % Overruled 281  100.0 98 349 144 51.2 5 1.8 8 2.8

#t 47 Revoked 100 100.0 38 38.0 52 52.0 2 2.0 - -
98+ 2009 444 100.0 146 32.9 226 50.9 10 2.3 22 5.0
7 %12 Not Accepted 40  100.0 9 22.5 17 42.5 - - 1 2.5
5 w  Overruled 334 100.0 108 323 173 51.8 10 3.0 20 6.0
#t 4 Revoked 70 100.0 29 414 36 51.4 - - 1 1.4
99# 2010 501 100.0 142 28.3 279 55.7 8 1.6 11 22
7 %72 Not Accepted 62 100.0 3 4.8 30 48.4 2 3.2 3 4.8
5 % Overruled 344 100.0 103 29.9 196 57.0 6 1.7 8 23

#t 47 Revoked 95  100.0 36 37.9 53 55.8 - - - -
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Training and Advanced
Leave of Absense Promotions Job Assignment Studies Others
i % i % i % i % i %

121 2.7 6 0.1 85 1.9 9 0.2 246 5.5
14 33 4 0.9 16 3.8 2 0.5 114 26.8
90 2.8 2 0.1 62 1.9 7 0.2 109 3.4
17 2.1 - 7 0.9 - - 23 2.8
10 2.6 1 0.3 7 1.8 1 0.3 18 4.7
1 2.6 1 2.6 3 7.9 - - 7 18.4
9 33 - 3 1.1 1 0.4 6 2.2
- - - 1 1.3 - - 5 6.7
5 1.0 - 4 0.8 2 0.4 19 3.7
- - - 1 2.0 - - 10 19.6
4 1.1 - 3 0.8 2 0.5 7 1.9
1 1.1 - - - - - 2 2.2
11 2.6 1 0.2 10 24 - - 23 5.5
- - - 1 2.6 - - 10 25.6
8 2.8 1 0.4 8 2.8 - - 9 3.2
3 3.0 - 1 1.0 - - 4 4.0
7 1.6 3 0.7 10 2.3 1 0.2 19 4.3
1 2.5 2 5.0 2 5.0 1 2.5 7 17.5
6 1.8 1 0.3 8 2.4 - - 8 2.4
- - - - - - - 4 5.7
15 3.0 1 0.2 10 2.0 1 0.2 34 6.8
4 6.5 1 1.6 1 1.6 - - 18 29.0
7 2.0 - 8 23 1 0.3 15 4.4
4 4.2 - 1 1.1 - - 1 1.1
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Table 6 Re-Appeal Cases by Nature of Complaints(Cont.)

£ 4 i fic ne
Professional

Total Assessments Punishments Awards Transfers

i % (¥ % (¥ % (¥ % (¥ %
100 2011 448 100.0 157 350 240  53.6 6 13 10 22

7 %32 Not Accepted 42 100.0 7167 17 405 1 24 - -
% w Overruled 316 1000 116 367 168  53.2 5 1.6 10 32

¥ 4 Revoked 90  100.0 34 37.8 55 611 - - - ;
1014 2012 465 1000 143 30.8 246  52.9 9 1.9 13 28
7 %32 Not Accepted 50 100.0 9 180 15 30.0 2 40 2 40
% w Overruled 344 1000 117 340 183 532 720 11 32

Fc # Revoked 71 100.0 17 239 48 676 - - - -
102 2013 431 100.0 146 339 210 487 8 19 12 2.8

# %32 Not Accepted 42 100.0 7 167 19 452 - : - -
& w  Overruled 324 1000 121 373 149 460 8 25 11 3.4
#it 4 Revoked 65 100.0 18 277 42 646 - - 1 1.5
103-# 2014 428 100.0 160 37.4 203 474 5 12 9 2.1

# %72 Not Accepted 25 100.0 3 120 12 480 - - - -
& w  Overruled 310 100.0 124 400 138 445 5 16 9 29

it 4 Revoked 93 100.0 33 355 53 570 - - - -
104 2015 414 1000 153 37.0 177 4238 5 12 20 48
# =72 Not Accepted 37 100.0 8 216 14 378 - - 1 27
& w  Overruled 309 1000 115 372 129 417 4 13 18 5.8
#it 4 Revoked 68 100.0 30 441 34 500 1 15 1 15

-38 -




i o) 1 fedpin PR His
Training and Advanced
Leave of Absense Promotions Job Assignment Studies Others
i % i % i % i % i %
5 1.1 - - 11 2.5 - - 19 4.2
2 4.8 - - 3 7.1 - - 12 28.6
3 0.9 - - 7 22 - - 7 2.2
- - - - 1 1.1 - - - -
13 2.8 - - 5 1.1 1 0.2 35 7.5
1 2.0 - - 1 2.0 - - 20 40.0
10 2.9 - - 3 0.9 1 0.3 12 3.5
2 2.8 - - 1 1.4 - - 3 4.2
23 5.3 - - 12 2.8 1 0.2 19 4.4
2 4.8 - - 4 9.5 1 24 9 21.4
19 5.9 - - 7 22 - - 9 2.8
2 3.1 - - 1 1.5 - - 1 1.5
16 3.7 - - 11 2.6 1 0.2 23 54
2 8.0 - - - - - - 8 32.0
9 29 - - 11 3.5 1 0.3 13 4.2
5 5.4 - - - - - - 2 22
16 3.9 - - 5 1.2 1 0.2 37 8.9
1 2.7 - - - - - - 13 35.1
15 4.9 - - 4 1.3 1 0.3 23 7.4
- - - - 1 1.5 - - 1 1.5
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Table 7 Protection Cases by Disposition (Management) Agency

e YT 5o i

P Year Total Central Authorities Municipal Authorities
i+ % i % i %
B3 Total
£t Statistics 9,314 100.0 5,555 59.6 3,835 41.2
95 2006 862 100.0 539 61.9 332 38.1
96 # 2007 1,288 100.0 847 65.4 449 34.6
97+ 2008 856 100.0 553 63.4 319 36.6
98 # 2009 871 100.0 534 60.3 352 39.7
99 & 2010 976 100.0 536 54.1 455 45.9
100-# 2011 1,041 100.0 671 63.7 383 36.3
101+ 2012 1,036 100.0 626 60.4 410 39.6
102-# 2013 813 100.0 443 54.5 370 45.5
103 # 2014 797 100.0 414 51.9 383 48.1
104 & 2015 774 100.0 392 50.6 382 49.4
4% Deliberation cases

£t Statistics 4,816 100.0 3,660 76.0 1,156 24.0
95 2006 473 100.0 368 77.8 105 22.2
96 # 2007 778 100.0 650 83.5 128 16.5
97+ 2008 436 100.0 356 81.7 80 18.3
98 # 2009 423 100.0 339 80.1 84 19.9
99 & 2010 474 100.0 339 71.5 135 28.5
100-# 2011 592 100.0 491 82.9 101 17.1
101+ 2012 560 100.0 425 75.9 135 24.1
102-# 2013 371 100.0 246 66.3 125 33.7
103 # 2014 362 100.0 232 64.1 130 35.9
104 & 2015 347 100.0 214 61.7 133 38.3
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Table 7 Protection Cases by Disposition (Management) Agency (Cont.)

IR E g R U (B 24 %)W M &~ (F)

K e ¢ s B B
& Total Central Authorities Municipal Authorities
i % i % i %
£ %%, Re-Consideration Cases
£t Statistics 129 100.0 109 84.5 20 15.5
95 & 2006 11 100.0 9 81.8 2 18.2
96 & 2007 11 100.0 8 72.7 3 27.3
97 & 2008 16 100.0 16 100.0 - -
98 & 2009 19 100.0 15 78.9 4 21.1
99 & 2010 16 100.0 15 93.8 1 6.3
100# 2011 14 100.0 13 92.9 1 7.1
101-# 2012 11 100.0 11 100.0 - -
102 # 2013 11 100.0 7 63.6 4 36.4
103 & 2014 7 100.0 5 71.4 2 28.6
104 # 2015 13 100.0 10 76.9 3 23.1
£ ¢ %  Re-Appeal cases

£t Statistics 4,445 100.0 1,786 40.2 2,659 59.8
95 & 2006 387 100.0 162 41.9 225 58.1
96 & 2007 507 100.0 189 37.3 318 62.7
97 & 2008 420 100.0 181 43.1 239 56.9
98 & 2009 444 100.0 180 40.5 264 59.5
99 & 2010 501 100.0 182 36.3 319 63.7
100# 2011 448 100.0 167 37.3 281 62.7
101-# 2012 465 100.0 190 40.9 275 59.1
102 # 2013 431 100.0 190 441 241 55.9
103 & 2014 428 100.0 177 41.4 251 58.6
104 # 2015 414 100.0 168 40.6 246 59.4
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Table 8 Protection Cases by Reviewed and Adjudicated Duration

&3 3PP F A 3-H " F A g
Reviewed and Reviewed and
&y Year Total adjudicated adjudicated Expired
within 3 months |within 3-5 months
i+ % [ % [ % i+ %
B Total
£t Statistics 9,391 100.0 7,548 80.4 1,631 17.4 216 2.3
95 & 2006 871 100.0 544 62.5 287 33.0 40 4.6
96 & 2007 1,296 100.0 703 54.2 443 34.2 150 11.6
97 & 2008 872 100.0 628 72.0 222 25.5 22 2.5
98 & 2009 886 100.0 667 75.3 215 24.3 4 0.5
99 & 2010 991 100.0 874 88.2 117 11.8 - -
100# 2011 1,055 100.0 855 81.0 200 19.0 - -
101-# 2012 1,036 100.0 929 89.7 107 10.3 - -
102 # 2013 813 100.0 776 95.4 37 4.6 - -
103 & 2014 797 100.0 794 99.6 3 0.4 - -
104 # 2015 774 100.0 778 100.5 - - - -
mE Deliberation cases

£t Statistics 4,816 100.0 3,755 78.0 851 17.7 164 3.4
95 & 2006 473 100.0 278 58.8 171 36.2 24 5.1
96 & 2007 778 100.0 386 49.6 263 33.8 129 16.6
97 & 2008 436 100.0 309 70.9 118 27.1 9 2.1
98 & 2009 423 100.0 309 73.0 112 26.5 2 0.5
99 & 2010 474 100.0 423 89.2 5 1.1 - -
100# 2011 592 100.0 492 83.1 100 16.9 - -
101-# 2012 560 100.0 497 88.8 63 11.3 - -
102 # 2013 371 100.0 353 95.1 18 4.9 - -
103 & 2014 362 100.0 361 99.7 1 0.3 - -
104 # 2015 347 100.0 347 100.0 - - - -

Hp TR Y RE ERNAB Y PR

Note:

Re-Appeal cases should be reviewed and adjudicated in 3-4 months.
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Table 8 Protection Cases by Reviewed and Adjudicated Duration (Cont.)

8 W g A(H)

&3 3P F A 3-5 % F & W
Reviewed and Reviewed and
& Total adjudicated adjudicated within Expired
within 3 months 3-5 months
i % [ % [ % i+ %
£ %%, Re-Consideration Cases
£t Statistics 130 100.0 124 95.4 6 4.6 - -
95 & 2006 11 100.0 9 81.8 2 18.2 - -
96 & 2007 11 100.0 10 90.9 1 9.1 - -
97 & 2008 16 100.0 14 87.5 2 12.5 - -
98 & 2009 19 100.0 18 94.7 1 53 - -
99 & 2010 16 100.0 16 100.0 - - - -
100# 2011 15 100.0 15 100.0 - - - -
101 # 2012 11 100.0 11 100.0 - - - -
102 # 2013 11 100.0 11 100.0 - - - -
103 & 2014 7 100.0 7 100.0 - - - -
104 # 2015 13 100.0 13 100.0 - - - -
£ ¥ 3 Re-Appeal cases

£t Statistics 4,445 100.0 3,665 82.5 846 19.0 52 1.9
95 & 2006 387 100.0 257 66.4 114 29.5 16 4.1
96 & 2007 507 100.0 307 60.6 179 353 21 4.1
97 & 2008 420 100.0 305 72.6 102 24.3 13 3.1
98 & 2009 444 100.0 340 76.6 102 23.0 2 0.5
99 & 2010 501 100.0 435 86.8 66 13.2 - -
100# 2011 448 100.0 348 77.7 100 22.3 - -
101 # 2012 465 100.0 421 90.5 44 9.5 - -
102 # 2013 431 100.0 412 95.6 19 4.4 - -
103 & 2014 428 100.0 426 99.5 2 0.5 - -
104 # 2015 414 100.0 414 100.0 0 - - -
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Aers P R £oH & @
G 5
"t oo | LA s . -

ER S Year Overruled by Rate of | Withdrawal e Riff "'A‘f

@eCSEH: Total Appeals of Appeal total Sub. rate o

(including ub-total | Maintenance

unaccepted

cases) §i % §i §i i %
# 2
. Statistics 4,520 1,273 28.2 81 1,289 1,229 95.3
95 & 2006 445 176 39.6 11 138 130 94.2
96 # 2007 752 203 27.0 13 139 131 94.2
97 & 2008 418 130 31.1 12 260 253 97.3
98 # 2009 404 101 25.0 8 119 113 95.0
99 & 2010 453 129 28.5 8 120 111 92.5
100-# 2011 551 124 22.5 7 128 127 99.2
101-# 2012 525 132 25.1 9 151 143 94.7
102# 2013 341 90 26.4 8 89 87 97.8
103 # 2014 307 97 31.6 4 69 65 94.2
104 # 2015 324 91 28.1 1 76 69 90.8
¥ % &
. Statistics 129 11 8.5 1 9 9 100.0
95 & 2006 11 5 45.5 - 5 5 100.0
96 & 2007 11 2 18.2 1 1 1 100.0
97 & 2008 16 1 6.3 - 2 2 100.0
98 # 2009 19 1 5.3 - 1 1 100.0
99 # 2010 16 - - - - - -
100# 2011 14 - - - - - -
101 & 2012 11 - - - - - -
102# 2013 11 - - - - - -
103 & 2014 7 2 28.6 - - - -
104 # 2015 13 - - - - - -
£ ¢ 7

. Statistics 3,627 69 1.9 2 60 60 100.0
95 & 2006 312 11 3.5 1 6 6 100.0
96 # 2007 416 6 1.4 - 9 9 100.0
97 & 2008 320 6 1.9 - 7 7 100.0
98 # 2009 374 6 1.6 - 5 5 100.0
99 & 2010 406 6 1.5 - 1 1 100.0
100-# 2011 358 4 1.1 - 6 6 100.0
101-# 2012 394 5 1.3 - 7 7 100.0
102 # 2013 366 7 1.9 - 7 7 100.0
103 # 2014 335 10 3.0 1 3 3 100.0
104 # 2015 346 8 2.3 - 9 9 100.0
Wl L RAFRFR PR e R A E g G AEATER AP AE S TR

(Frcizrem k2 E)p P 53
2.8 F Rip FREF P ATLLFFRFRIALZ L LH v 2
3. s F thdp LR G 7RG IR g

21

ypEE .
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Table 9 Protection Cases: Administrative Proceedings

Closed Cases
Overruled FiT Revoked
A H] - o)zt Kkt A2 5 F A
Decisions Judgment Sub-total Rate of Revoked Procedures Substance
53 53 53 % 53 53
Deliberation cases
185 1,044 60 4.7 11 49
27 103 8 5.8 2 6
29 102 8 5.8 1 7
32 221 7 2.7 - 7
8 105 6 5.0 4
8 103 9 7.5 7
15 112 1 0.8 - 1
25 118 8 53 2 6
10 77 2 2.2 1 1
13 52 4 5.8 - 4
18 51 7 9.2 1 6
Re-Consideration cases
9 - - - - -
5 - - - - -
1 - - - - -
) - - - - -
1 - - - - -
Re-Appeal Cases
53 7 - - - -
5 1 - - - -
9 - - - - -
7 - - - - -
4 1 - - - -
- 1 - - - -
5 1 - - - -
5 2 - - - -
7 - - - - -
3 - - - - -
8 1 . . . -

Note: 1.The number of administrative proceedings and closed cases are based on annual statistics of the CSPTC and

calculated upon receipt of official government correspondence (as requested by administrative courts).

2.Rate of maintenance means the percentage of overruled decisions and judgment to closed cases.

3.Rate of revoked means the percentage of procedures revoked and substance revoked cases to closed cases.
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Table 10 Statistics of Traning and Education for All Civil Servants
¢ 53 K104

2015
¥ R ¢ %6_ Nuinfgff 40; leml:)kef’:;); (Tg ) :LHzi:s ’\pig(
Categories of Training and Education Individuals | Attendees Hours Individual
3+ Total 267,825 9,523,668 35,693,803 133.3
kN 3+ Cumulative g Male 148,437 5,347,463 21,559,089 145.2
-4 Female 119,388 4,176,205 14,134,714 118.4
. 3L Total 265447 6,575,683 27,179,981 102.4
T;tal ¥ Male 147,226 3,737,483 16,754,698 113.8
2 -+ Female 118,221 2,838,200 10,425,283 88.2
R warm Trj; 1/;1 ﬁfj; Pigoi‘n; i ev;;ﬁ /] #*+Sub-Total 10,669 10,669 5,695,560 533.8
Basic Oualif g Through Civil oo |3 Male 5,619 5619 3,479,114 619.2
Training Exams - Female 5,050 5050 2,216,446 438.9
PRSI /] 3+ Sub-Total 3,916 3,916 548,283 140.0
o Rank Promotion Training g Male 2,314 2,314 322,666 139.4
R PR + Female 1,602 1,602 225617 140.8
Development
5 Training FrEaac Y By s | 2+ Sub-Total 52 52 10,400 200.0
E Medium to Long-Term Developing | § Male 32 32 6,400 200.0
TI% Training for Senior Civil Servants [, Female 20 20 4,000 200.0
. /] 3+ Sub-Total 265,130 6,561,046 20,925,738 78.9
./F L g Male 147,072 3,729,518 12,946,518 88.0
On-the-job Training

-+ Female 118,058 2,831,528 7,979,220 67.6
o 2+ Total 4,087 12,755 1,138,656 278.6
T:)tal g Male 1,941 6,208 588,748 303.3
“ Female 2,146 6,547 549,908 256.2
-]+ 3+ Sub-Total 4,020 12,688 1,134,662 282.3
ii@. B @@ . g Male 1,898 6,165 586,175 308.8

Education Domestic Education ’ ’ ’
-+ Female 2,122 6,523 548,487 258.5
Wi i EJ’ i{s;lb-Total ‘6‘; j; 2,2431 59.6
. 3 ale s 59.8
Overseas Education = Fomalo " " 1421 92
5oy 3+ Total 243914 2935230 7,375,166 30.2
L'i fe-Lorjg Learning ¥ Male 132,902 1,603,772 4,215,643 31.7
-+ Female 111,012 1,331,458 3,159,523 28.5

FHRRR: FRRAFARE L SBARELEY o o FTHE OBARFRERV LR §VRTRFE 5o
W L] AE A AR AR 2 T R (REFE R RRE R E RS Qii‘é‘“"*ii‘él‘%%"ﬁ% M)~ a2 A
(G AT “ﬁ-ﬁ. AYE B s S AR ke
2.k FAHF R T A RV AR S TR A Fhe 2 RE RS > B HIAGE S AR 2 AR
LS S50 S 0 220 -l
3.~ & AR PR A AR A R BB R TR e B TR Ao B RAH R R R R VR0
FE AWM A LYV ARY R E AT IR R YR A EEFELF AR B EVRE -
Source: Portal site of Civil Service Lifelong Learning, Directorate-General of Personnel Administration,
Executive Yuan & Civil Service Protection and Training Commission training information management system.

Note:1.The table isn’t including education, traffic (Taiwan Area National Freeway Bureau, Ministry of Transportation
and Communications, and Directorate General of Highways, Ministry of Transportation and Communications),
finance, production (Bureau of Mines, Ministry of Economic Affairs) and clerk, contract employee, about the
number of employed personnel.

2.The statistics is based on individual. An individual participating in one or more sesssions of training are
considered only one person as a result. This applies when an individual.

3. The basic training hours is that the hours of the intensive training for personnel newly qualified
through civil service exams, such as the basic training for senior civil serivce examination
qualifiers, the intensive training for special examination qualifiers, etc. Not include the on-the-
job training in the organ. The in-service training is that the training for newly appointed civil
servnats, the traninig for new appointed executives with all ranks, the professional training, and
the general managerial training
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Table 11 Statistics of Traning and Education for Senior Civil Servants

¢ E RF104E
2015
20 e g fﬂﬁ— A gg( ) Az (%) P e T ok A phik
. =7 . Number of Number of C] ) Hours per
Categories of Training and Education Individuals | Attendees Hours Individual
3+ Total 8,904 240,529 758,116 85.1
KN 3+ Cumulative 7 Male 6,277 177,828 536,698 85.5
-+ Female 2,627 62,701 221,418 84.3
N 3+ Total 8,747 175,793 566,347 64.7
T;tal 7 Male 6,173 130,432 404,639 65.5
2 -+ Female 2,574 45,361 161,708 62.8
A g RECRN -t -2 o R /- 2+ Sub-Total - - - .
Basi ) Training for Personnel Newly 7 Mal
asie Qualified Through Civil Service ale B B - B
Training Exams % Female - - - -
P~ /] 3+ Sub-Total 17 17 2,040 120.0
A EE F >
. .. Mal 14 14 1,680 120.0
HE B R Rank Promotion Training z ae
D’ ﬁl~v - - Female 3 3 360 120.0
evelopmen
E,’_:] Training BEEOIEA R Y E D5 BRI R -]» 3+ Sub-Total 52 52 10,400 200.0
E Medium to Long-Term Developing | § Male 32 32 6,400 200.0
% Training for Senior Civil Servants [ 4, Female 20 20 4,000 200.0
e -] 2+ Sub-Total 8,747 175,724 553,907 63.3
20 %
On—the—l—t'oi)FT‘rainin 7 Male 6,173 130,386 396,559 64.2
! & -+ Female 2,574 45,338 157,348 61.1
N 3+ Total 65 155 10,042 154.5
T;tal 7 Male 39 94 5,814 149.1
% Female 26 61 4,228 162.6
o o -] 3+ Sub-Total 46 136 8,934 194.2
£ FP e . g Male 23 78 4,878 212.1
Education Domestic Education
-+ Female 23 58 4,056 176.3
W e i -]» 3+ Sub-Total 19 19 1,108 58.3
E R
- . ¥ Mal 16 16 936 58.5
Overseas Education ae
-+ Female 3 3 172 57.3
w gy 2+ Total 7,836 64,581 181,727 23.2
Eife Lorjg Learning 7 Male 5,502 47,302 126,245 229
-+ Female 2,334 17,279 55,482 23.8

R A1)
Note: As indicated in Table 10.
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Table 12 Statistics of Traning and Education for junior Civil Servants
¢ E R ®104#

— Bz

2015

Ve ¢ ﬁ_ N:mf;(r *012 NJm;ZE;Z; (ig‘ ) iﬁ;ifs Apig{

Categories of Training and Education Individuals | Attendees Hours Individual
2+ Total 169,643 6,141,432 20,697,397 122.0
N 3+ Cumulative 7 Male 95,439 3,563,184 12,581,748 131.8
~ Female 74204 2,578,248 8,115,649 109.4
. 2+ Total 168,742 4,291,060 15,285,395 90.6
T;tal g Male 94,941 2,507,887 9,434,148 99.4
2 % Female 73,801 1,783,173 5,851,247 79.3
B gy | DR IEES RV | 3+ Sub-Total 4,166 4,166 1,258,362 302.1
Basic Training for Personnel Newly 7 Male 1,950 1,950 652,094 3344
Training S;:;Eed fhroveh Civil Serviee =7 Female 2216 2,216 606,268 273.6
FEEPR | g g /] 3+ Sub-Total 1,235 1,235 147,682 119.6
. DeTvel.op.ment Rank Promotion Training 7 Male 749 749 89,401 119.4
g | 'rarmne - Female 486 486 58,281 119.9
3%' bR EJ, 3+ Sub-Total 168,697 4,285,659 13,879,351 82.3
On-the-job Training 9 Male 94917 2,505,188 8,692,653 91.6
% Female 73,780 1,780,471 5,186,698 70.3
. 2+ Total 2,791 8,011 661,572 237.0
T;tal g Male 1,337 3,852 338,108 252.9
% Female 1,454 4,159 323,464 2225
i - /] 3+ Sub-Total 2,743 7,963 658,686 240.1
Education Domestic Education 7 Male 1,310 3,825 336,471 2568
% Female 1,433 4,138 322,215 224.9
B /|- 2-Sub-Total 48 48 2,886 60.1
Overs;a;E dncation g Male 27 27 1,637 60.6
-4 Female 21 21 1,249 59.5
oy 3+ Total 156,407 1,842,361 4,750,430 30.4
Life—Long Learning 9 Male 86,822 1,051,445 2,809,492 324
% Female 69,585 790,916 1,940,938 279

P LR £10-
Note: As indicated in Table 10.
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Table 13 Statistics of Traning and Education for Elementary Civil Servants
¢ oER K 104#

2015

Ve ¢ ﬁ_ N:mf;(r *012 NJm;ZE;Z; (ig‘ ) iﬁ;ifs Apig{

Categories of Training and Education Individuals | Attendees Hours Individual
3+ Total 89,278 3,141,707 14,238,290 159.5
KN 3+ Cumulative 7 Male 46,721 1,606,451 8,440,643 180.7
~ Female 42,557 1,535,256 5,797,647 136.2
. 2+ Total 87,958 2,108,830 11,328,239 128.8
T;tal ¥ Male 46,112 1,099,164 6,915,911 150.0
20 % Female 41,846 1,009,666 4,412,328 105.4
R s Tr;’;‘n ﬁf:v; Pif:;“n; i ew'lﬁ | 3+ Sub-Total 6,503 6,503 4,437,198 682.3
Basic Qualit egd Through Civil sﬂzice 7 Male 3,669 3,669 2,827,020 770.5
Training | g0 -+ Female 2,834 2,834 1,610,178 568.2
BB R A g /] 2-Sub-Total 2,664 2,664 398,561 149.6
. Devel.op.ment Rank Promotion Training 7 Male 1,551 1,551 231,585 149.3
g | Training - Female 1,113 1,113 166,976 150.0
3%' bR /] 3+ Sub-Total 87,686 2,099,663 6,492,480 74.0
On-the- job Training g Male 45,982 1,093,944 3,857,306 83.9
~ Female 41,704 1,005,719 2,635,174 63.2
. 2+ Total 1,231 4,589 467,042 379.4
T;tal ¥ Male 565 2,262 244,826 4333
“ Female 666 2,327 222,216 333.7
i - /] 3+ Sub-Total 1,231 4,589 467,042 379.4
Education Domestic Education 7 Male 365 2,262 244,826 433.3
- Female 666 2,327 222,216 3337

Wi i -] 2+ Sub-Total - - - -

Overs\eas Education ? Male i i i i

-+ Female - - - -
w iy 3+ Total 79,671 1,028,288 2,443,009 30.7
ii fe_Lor‘:g Learning g Male 40,578 505,025 1,279,906 31.5
~+ Female 39,093 523,263 1,163,103 29.8

N A A (1
Note: As indicated in Table 10.
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¢ ER FO5E 3 104E Hiz: 4
e K3 z # 3+ 95 & 96# 97#
Categories of Training Total Year 2006 Year 2007 Year 2008
KN 3+ Cumulative 155,000 11,805 14,340 16,564

BAYY% 100 100 100 100
g Male 91,530 7,810 9,364 10,555
-4 Female 63,470 3,995 4,976 6,009
4 M4t & Ratio of Female 40.9 33.8 34.7 36.3
L 35 & #£ Average Age 33 34 33 33
LE $Hd %5382 A0

Training for Elementray, Junior and Senior Civil 37,803 2,128 2,254 3,095

Service Examination Qualifiers
A% 24.4 18.0 15.7 18.7
¥ Male 16,917 1,042 1,094 1,489
-4 Female 20,886 1,086 1,160 1,606
4 M4t & Ratio of Female 55.2 51.0 51.5 51.9
T 35.# ¥ Average Age 30 30 30 30
2R AR 4 R

Training for Special Civil Service Examination 73,585 4,665 7,223 9,528

Qualifiers
A% 47.5 39.5 50.4 57.5
¥ Male 47,008 3,186 4,936 6,638
-+ Female 26,577 1,479 2,287 2,890
4 M4 & Ratio of Female 36.1 31.7 31.7 30.3
L 35 & £ Average Age 29 27 28 29
3AEFIPAR 43,297 5,012 4,863 3,941

Rank promotion Training
BAYY% 27.9 42.5 339 23.8
¥ Male 27,399 3,582 3,334 2,428
-4 Female 15,898 1,430 1,529 1,513
4 4t & Ratio of Female 36.7 28.5 314 38.4
T 35 & #£ Average Age 44 42 42 45
4.3 54 B¢ R8BI R

Medium to Long-Term Developing Training for 315 - - -

Senior Civil Servants
A% 0.2 - - -
g Male 206 - - -
-+ Female 109 - - -
4 4t FRatio of Female 34.6 - - -
T 5 & #£ Average Age 43 - - -

WL L AR TR B FERIPRY S E
. A A NFEA R BB A B DR Gh R A RS R R R B R T HAD R

3. FE A il b TR ez 5 e
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Table 14 Number of Each Category of Training, Percentage, Sex, and Average Age

From 2006To 2015 Unit : Persons
08 99 & 100 101 & 102 & 103 & 104 &

Year 2009 Year 2010 Year 2011 Year 2012 Year 2013 Year 2014 Year 2015
16,107 15,399 14,502 16,784 16,474 16,426 16,599
100 100 100 100 100 100 100
9,055 9,107 8,276 9,714 8,979 9,089 9,581
7,052 6,292 6,226 7,070 7,495 7,337 7,018
438 40.9 42.9 42.1 45.5 447 42.3
32 34 35 34 33 33 33
3,681 3,331 3,244 4,744 5,153 5,246 4,927
22.9 21.6 224 28.3 31.3 31.9 29.7
1,594 1,600 1,471 2,005 2,204 2,280 2,138
2,087 1,731 1,773 2,739 2,949 2,966 2,789
56.7 52.0 54.7 57.7 57.2 56.5 56.6
30 30 30 30 30 30 31
8,702 7,473 6,373 7,366 7,257 7,302 7,696
54.0 48.5 439 439 441 44.5 46.4
5,357 4,593 3,732 4,751 4277 4,446 5,092
3,345 2,880 2,641 2,615 2,980 2,856 2,604
38.4 38.5 41.4 35.5 41.1 39.1 33.8
28 29 31 29 29 29 28
3,724 4,539 4,829 4,629 4,017 3,827 3,916
23.1 29.5 333 27.6 24.4 233 23.6
2,104 2,869 3,039 2,927 2,467 2,335 2,314
1,620 1,670 1,790 1,702 1,550 1,492 1,602
435 36.8 37.1 36.8 38.6 39.0 40.9
45 44 44 46 45 46 46
- 56 56 45 47 51 60
- 04 04 0.3 0.3 0.3 04
- 45 34 31 31 28 37
- 11 22 14 16 23 23
- 19.6 393 31.1 34.0 45.1 38.3
- 52 51 55 51 52 51

Note: 1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training,
on-the-job training and special training for special examinations for civil service personnel.

3.The percentage in the table is the rate of total individuals in Each Training Category.
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2015 2IF VRS PBE R X

P E ®95E 11045 19
Ea K 4 H 3+ 95 & 96 # 97#
Categories of Training Total Year 2006 Year 2007 Year 2008

4, (4 #) Cumulative( Individuals) 63,470 3,995 4,976 6,009
B3+ F) Cumulative(%) 40.3 33.8 34.7 36.3
1B E 484 343854 A0

Training for Elementray, Junior and Senior 55.2 51.0 51.5 51.9

Civil Service Examination Qualifiers

% % Senior Examinations 54.8 48.5 51.3 51.7

4 3 Junior Examinations 51.3 40.0 36.3 39.7

47 % Elementary Examinations 66.4 67.4 67.4 73.5
2FFAEY BB R R

Training for Special Civil Service 36.1 31.7 31.7 30.3

Examination Qualifiers

R TR LV

Taiwan Province and Fuchien Province - - - -

Entry-level Civil Servants

40 AR LR

Taipei municipal government - - - -

Entry-Level Civil Servants

¥ 2 Fefir 2 x4 B Local Government Civil Servants 54.6 44.9 48.6 52.6

7 % Grade D - - - -

#;% 4 B Judicial Personnel 46.1 42.1 47.8 45.1

RF&E 2 hR7E 24 R

National Security Agents and Intelligence 30.2 - - -

Agents of the National Security Bureau

EBRRALEBE AR

Investigative Agents of the Investigation 39.1 22.6 23.7 44.6

Bureau, Ministry of Justice

#2 4 B Police Officer 17.7 11.3 10.2 139

R AEEE WEATE AR

Diplomatic and Consular Personnel & 54.1 333 64.7 53.1

International Information Officers

WEREAEIT AR 74 29

Military Veterans Transferring to the Civil Service ’ ) ) ’

3 44 f Civil Aviation Personnel 46.1 54.5 38.5 58.6

#7% ~ R Taxation Personnel 76.8 66.7 82.2 77.9

i 7+ 4+ B Customs Officers 37.7 23.1 26.0 33.8

EREIEEE AR

Patent and Trademark Application Reviewers 13.9 - 22.7 17.4

Ministry of Economic Affairs

R85 #+ 4 R International Trade Officers 50.5 50.0 30.0 -

A R R A RN R P P P SRR SR LS
B REATE AR A 101 EAse s AR R A AR AR
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Table 15 Female Training Participants in Each Category of Training

From 2006 To 2015 Unit:%
98 & 99 & 100# 101 # 102 # 103 # 104 #

Year 2009 Year 2010 Year 2011 Year 2012 Year 2013 Year 2014 Year 2015
7,052 6,292 6,226 7,070 7,495 7,337 7,018
43.8 40.9 429 42.1 45.5 44.7 44.7
56.7 52.0 54.7 57.7 57.2 56.5 56.6
55.5 493 55.7 58.1 57.5 55.5 57.0
49.8 48.1 48.5 53.6 54.9 58.1 55.0
74.1 70.1 60.2 65.5 63.0 58.4 59.9
38.4 38.5 41.4 35.5 41.1 39.1 338
53.8 53.8 55.5 56.6 58.3 59.0 55.9
52.7 51.5 43.0 37.4 43.8 439 43.0
- 25.0 31.3 33.3 40.0 25.0 30.4
51.4 45.5 51.3 55.6 24.7 353 28.8
19.8 24.4 26.9 17.1 18.0 19.1 20.4
59.5 - 60.0 58.8 58.3 43.2 55.6
1.7 - - 14.9 11.0 20.0 -
47.7 26.7 54.5 43.8 30.8 48.0 333
78.8 73.9 85.0 57.9 81.2 76.3 -
34.3 30.9 43.5 443 40.2 43.2 48.6
16.7 14.3 11.1 33.3 114 - -
61.0 - 55.6 52.9 58.8 - 40.9

Note:1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training and
on-the-job training and the special training for special examinations for civil service personnel.

3.Since 2012,Diplomatic and Consular Personnel & International Information Officers was changed to

Diplomatic and Consular Personnel & Diplomatic Administrative Personnel.

-53-



2015 BT PR L B % ()

P E ®95E 11045 Hi:9
Ea K 4 H 3+ 95 & 96 # 97#
Categories of Training Total Year 2006 Year 2007 Year 2008
B A& % A4 B Indigenous Peoples 52.8 56.3 56.2 453
¥ p#g A B The Disabled 40.4 40.5 40.2 40.7
RUEUFERAR
Transportation Enterprise Highway Personnel 330 ) ) 330
2T e A
L 19.8 . . 18.4
Transportation Enterprise Railways Personnel
74 pLxefr £ B Coast Guard Personnel 14.9 - 14.7 14.0
Ak ¢ 4mfl1 ¥ 4 B Social Welfare Workers 86.8 86.5 75.0 -
B2 B4
Ministry of Defense Administrative Personnel 277 ) 36.0 18.2
THEEEERAR 29 ) 30 )
Transportation Enterprise Harbor Management Personnel ’ ’
’};”N/\ﬁ;’ki fﬁ‘%*’\ﬁ 184 _ _ _
Water Resources and Soil Water Conservation Personnel ’
RN
46.8 - - -
Judges and prosecutors
R FrA | 74.9 ) ) )
Administrative Immigration Officers ’
3.7 i ¥ % 3" 4% Rank promotion Training 36.7 28.5 314 38.4
BT O ﬁ?‘fﬂ iEE &
Junior to Senior Rank Promotion 40.2 334 365 396
TEABARFHEET R
Elementary to Junior Rank 59.4 57.2 57.7 58.1
Promotion
FarEzi figlEarg s
Police Sergeant to Major 0.7 0.5 0.6 -
Rank Promotion
CHEFFAAREFA AT
Transportation Enterprise Officer to 241 23.1 25.6 20.7
Senior Officer Rank Promotion
FLERCRFAFET S . 3.7 - - 3.0
Police Major to Superintendent Rank Promotion
4 BFETRAR Y EHE B DR
Medium to Long-Term Developing Training for 34.6 = = =

Senior Civil Servants
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Table 15 Female Training Participants in Each Category of Training (Cont)

From 2006 To 2015 Unit:%
98 & 99 & 100# 101 # 102 # 103 # 104 #
Year 2009 Year 2010 Year 2011 Year 2012 Year 2013 Year 2014 Year 2015
55.4 46.8 61.5 52.0 47.6 57.7 48.5
42.2 39.8 38.0 39.6 40.6 43.0 37.5
63.1 - - - - - -
30.8 11.2 24.1 13.8 21.7 26.4 18.1
11.1 14.6 - 38.7 - 10.6 16.7
- - - 86.5 100.0 100.0 -
- 17.6 - - 100.0 - -
- - - - - 39.5 51.5
- - - - 78.7 74.8 30.0
43.5 36.8 37.1 36.8 38.6 39.0 40.9
40.5 40.1 449 41.7 41.9 41.6 419
61.0 59.6 59.8 58.3 60.5 59.8 61.6
- 0.4 0.5 0.4 0.7 2.0 2.8
28.4 239 23.6 234 18.6 28.9 27.7
43 3.0 1.2 4.2 4.5 4.7 6.1
- 19.6 39.3 31.1 34.0 45.1 38.3
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voEA ®95F 1104 Bk
! B ¢ # 3t 95# 96 # 97#
Categories of Training Total Year 2006 Year 2007 Year 2008

kN 3+ Cumulative 34 34 33 33
1.3 24454 3454 B 250

Training for Elementray, Junior and Senior 30 30 30 30

Civil Service Examination Qualifiers

® % Senior Examinations 30 30 30 30

4 i@ Junior Examinations 30 30 30 30

47 % Elementary Examinations 30 30 29 29
2FFRBA FHEE AR DR

Training for Special Civil Service 28 27 28 29

Examination Qualifiers

L 2ARE g AR 24 R

Taiwan Province and Fuchien Province - - - -

Entry-level Civil Servants

40 FORAK 4R

Taipei municipal government - - - -

Entry-Level Civil Servants

# = Fefirais 4 | Local Government Civil Servants 30 31 30 30

7 % Grade D - - - B

#72 4 B Judicial Personnel 30 30 30 30

RE&E 2 hARE 2HH 4R

National Security Agents and Intelligence 215 - - 36

Agents of the National Security Bureau

ERRBEAAAEAR

Investigative Agents of the Investigation 28 29 29 29

Bureau, Ministry of Justice

2% R Police Officer 25 22 25 27

HRTE R REAR AR

Diplomatic and Consular Personnel & 29 29 28 29

International Information Officers

R R E A 2 A

SRR gEa | o 41 . - 4

Military Veterans Transferring to the Civil Service

2 424 B Civil Aviation Personnel 31 31 34 30

#ii+ ~ R Taxation Personnel 30 30 30 32

B 7% 4~ A Customs Officers 32 32 31 31

EATLYFEEE R

Patent and Trademark Application Reviewers 32 38 32 31

Ministry of Economic Affairs

R'2 (S 7% 4 | International Trade Officers 30 27 28 -

WMol £15
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Table 16 Average Age in Each Category of Training

From 2006 To 2015 Unit : age
98 & 99 & 100 101 # 102 # 103 & 104 &
Year 2009 Year 2010 Year 2011 Year 2012 Year 2013 Year 2014 Year 2015

32 34 35 34 33 33 39
30 30 30 30 30 30 31
30 30 29 30 30 30 31
30 30 30 30 30 30 31
30 30 30 30 31 30 31
28 29 31 29 29 29 28
30 30 30 30 30 30 31
30 30 30 30 30 30 31
- 28 29 29 31 30 31
28 28 28 28 28 28 29
24 27 29 25 24 24 25
29 - 29 30 30 31 29
41 44 - 43 43 44 50
31 30 29 33 31 30 30
30 33 29 30 30 33 -
31 30 31 31 31 32 33
31 36 33 30 33 33 27
30 - 31 29 30 - 32

Note: As indicated in Table 15.
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voEA ®95F 1104 Bk
20 'l 2 i 2t 95 & 96 # 97 &
Categories of Training Total Year 2006 Year 2007 Year 2008
J i & *% 4 B Indigenous Peoples 30 30 29 30
P& fiwg 4 B The Disabled 34 33 33 34
QL E 2R R 30 . . 32
Transportation Enterprise Highway Personnel
LA R F R 32 : , 32
Transportation Enterprise Railways Personnel
74 gli¢pr 4 R Coast Guard Personnel 34 27 33 34
A€ AGF11 ¥4 B Social Welfare Workers 31 31 29 -
FFin= B AR
Ministry of Defense Administrative Personnel 31 i 33 30
AT EERAR 39 - 39 30
Transportation Enterprise Harbor Management Personnel
k1A R 2k RAFEAR 31 ) i )
Water Resources and Soil Water Conservation Personnel
R 30 - - B
Judges and prosecutors
# R FrA | 30 i ) i
Administrative Immigration Officers
3.2 iz ¥ % 2" Rank Promotion Training 44 42 42 45
BEErop i BgafaEy®
Junior to Senior Rank Promotion 46 4 4 4
tEaBA A BEET R
Elementary to Junior Rank 46 44 44 45
Promotion
EpEglfga®ry R
Police Sergeant to Major 39 37 37 39
Rank Promotion
CUFFARREFAR AT
Transportation Enterprise Officer to 54 54 54 54
Senior Officer Rank Promotion
FLERCRFETET S 49 : ; 50
Police Major to Superintendent Rank Promotion
4 BRI R Y R EMEIR
Medium to Long-Term Developing Training for 52 - - -

Senior Civil Servants
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Table 16 Average Age in Each Category of Training (Cont)

From 2006 To 2015 Unit : age
98 & 99 & 100 101 # 102 # 103 & 104 &
Year 2009 Year 2010 Year 2011 Year 2012 Year 2013 Year 2014 Year 2015

30 31 31 30 30 30 31

35 34 34 33 33 34 33

30 28 - - - - -

33 31 32 32 32 32 33

36 34 34 35 36 34 37

- - - 31 36 26 -

_ 27 _ _ _ _ _

- 31 27 - 31 - -

- - - - - 29 31

- - - - 30 30 36

45 44 44 46 45 46 46

46 46 45 46 46 47 48

45 45 46 48 47 47 48

39 39 40 41 40 40 39

53 53 54 55 54 54 55

49 47 48 48 47 48 48

- 52 51 55 51 52 51
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¢ & ®95# 1104 B~
) PR K . EEES T
Trained Population TynE g
(F)
e - S_— Average | *#20f | 20~24% | 25~29%
Cumulative| Qualified |Disqualified Age Under 20 1 20~24 25~29
years old | yearsold | years old
K 3+ Total 37,803 37,793 10 30 4 2,798 16,612
7 Male 16,917 16,910 7 31 1 494 6,510
Cumulative [+ Female 20,886 20,883 3 29 3 2,304 10,102
. 2+ Total 24,001 23,998 3 30 - 1,460 10,810
ToFtal g Male 10,839 10,838 1 31 - 227 4,279
-+ Female 13,162 13,160 2 29 - 1,233 6,531
954 -] 2+ Sub-Total 1,205 1,205 - 30 - 62 543
9006 7 Male 620 620 - 31 - 6 239
% -+ Female 585 585 - 29 - 56 304
S , -] 3+ Sub-Total 1,483 1,483 - 30 - 61 719
b ggg? 7 Male 722 722 - 31 - 10 294
i -+ Female 761 761 - 29 - 51 425
974 /] 3+ Sub-Total 1,994 1,994 - 30 - 87 898
2008 g Male 964 964 - 31 - 13 364
-+ Female 1,030 1,030 - 29 - 74 534
98 -] 3+ Sub-Total 2,281 2,281 - 30 - 151 1,061
9009 g Male 1,016 1,016 - 31 - 15 403
% Female 1,265 1,265 - 29 - 136 658
99 /|- 2+ Sub-Total 2,133 2,133 - 30 - 112 1,009
92010 g Male 1,082 1,082 - 31 - 14 465
-+ Female 1,051 1,051 - 29 - 98 544
1004 -|- 3+ Sub-Total 2,084 2,084 - 29 - 120 1,039
2011 g Male 923 923 - 30 - 17 418
w -+ Female 1,161 1,161 - 29 - 103 621
%. ne -] 2+ Sub-Total 3,095 3,095 - 30 - 205 1,445
o 9019 9 Male 1,297 1,297 - 31 - 26 545
§ ~ Female 1,798 1,798 - 29 - 179 900
5’ 1092 -] 2+ Sub-Total 3,343 3,343 - 30 - 228 1,364
g' 9013 7 Male 1,422 1,422 - 31 - 32 489
@ -+ Female 1,921 1,921 - 29 - 196 875
103 /] 3+ Sub-Total 3,214 3,212 2 30 - 225 1,394
2014 7 Male 1,430 1,429 1 31 - 45 548
-+ Female 1,784 1,783 1 29 - 180 846
04 /] 3+ Sub-Total 3,169 3,168 1 31 - 209 1,338
92015 g Male 1,363 1,363 - 32 - 49 514
-+ Female 1,806 1,805 1 30 - 160 824

WP LA TR R E R AR 5
9. A F AAF A f 4RI A 3R Ay A RE F IR
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Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers
From 2006 To 2015

Unit : People

Age Distribution

#*) Kl

£ R

Education Level

30~34fk | 35~39%& | 40~44% | 45~49% | S0~54k | 55 11 @i’st;‘; Jj e‘f‘;j; / anizrf{fim Ji iir";nTgh
30~34 35~39 40~44 45~49 S0~54 above 35 degree and Junior Vocational | School and
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
11,433 4,343 1,729 644 194 46 10,675 26,645 459 3
5917 2,398 997 419 144 37 6,142 10,549 223 2
5,516 1,945 732 225 50 9 4,553 16,096 236 1
7,686 2,667 954 313 91 20 8,040 15,916 25 -
3,988 1,477 566 221 65 16 4,559 6,265 15 -
3,698 1,190 388 92 26 4 3,501 9,651 10 -
424 121 41 13 1 - 98 1,106 1 -
259 79 26 10 1 - 63 557 - -
165 42 15 - - 35 549 1 -
495 157 38 4 1 311 1,169 3 -
279 101 27 4 1 181 538 3 -
216 56 11 2 - - 130 631 - -
677 222 76 33 1 - 195 1,798 1 -
375 139 46 26 1 - 117 846 1 -
302 83 30 7 - - 78 952 - -
701 252 92 18 4 2 267 2,012 2 -
371 146 63 13 3 2 151 864 1 -
330 106 29 5 1 - 116 1,148 1 -
681 219 81 24 7 - 1,049 1,082 2 -
387 136 53 21 6 - 644 436 2 -
294 83 28 3 1 - 405 646 - -
638 195 71 16 4 1 922 1,162 - -
325 106 41 11 4 1 517 406 - -
313 89 30 5 - - 405 756 - -
994 308 103 35 5 - 1,325 1,769 1 -
484 150 61 27 4 - 714 582 1 -
510 158 42 8 1 - 611 1,187 - -
1,123 417 143 47 19 2 1,400 1,943 - -
555 224 71 35 14 2 770 652 - -
568 193 72 12 5 - 630 1,291 - -
1,011 385 129 50 15 5 1,249 1,956 9 -
506 209 77 33 9 3 715 711 4 -
505 176 52 17 6 2 534 1,245 5 -
942 391 180 69 31 9 1,224 1,919 6 -
447 187 101 39 19 7 687 673 3 -
495 204 79 30 12 2 557 1,246 3 -

Note: 1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training and

on-the-job training.
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voEA F95E 3104 Hix: A
) PR K . EHE T
Trained Population TynE g
(&)
53t 2 H, 32 Average | *i%20%% 20~244 | 25~29%
Cumulative| Qualified |Disqualified Age Under 20 1 20~24 25~29
years old | yearsold | years old
N 2+ Total 9,564 9,559 30 - 742 4,098
ToFtal g Male 4,656 4,651 31 - 177 1,727
-+ Female 4,908 4,908 - 29 - 565 2,371
95 /|- 2+ Sub-Total 442 442 - 30 - 24 205
9006 g Male 265 265 - 31 - 7 102
¥ -+ Female 177 177 - 29 - 17 103
il , -]- 2+ Sub-Total 388 388 - 30 - 21 170
¥ gg(; g Male 247 247 - 31 - 4 100
E + Female 141 141 - 29 - 17 70
g7 -]- 2+ Sub-Total 690 690 - 30 - 36 316
2008 g Male 416 416 - 31 - 8 163
-+ Female 274 274 - 29 - 28 153
935 /] 3+ Sub-Total 887 886 1 30 - 60 421
9009 g Male 445 444 1 31 - 14 179
-+ Female 442 442 - 28 - 46 242
995 -]- #+Sub-Total 727 726 1 30 - 54 354
2010 g Male 377 376 1 31 - 9 160
-+ Female 350 350 - 28 - 45 194
1002 /|- 3+ Sub-Total 740 740 - 30 - 45 317
92011 7 Male 381 381 - 31 - 5 139
= -+ Female 359 359 - 29 - 40 178
g, ne /|- 2+ Sub-Total 1,165 1,164 1 30 - 86 498
;r; 5012 5 Male 541 540 1 31 - 16 198
g -+ Female 624 624 - 29 - 70 300
g' 102 -|- 2+ Sub-Total 1,391 1,390 1 30 - 129 533
g‘ 9013 g Male 627 626 1 32 - 40 202
® -+ Female 764 764 - 29 - 89 331
1032 -]- 2+ Sub-Total 1,693 1,692 1 30 - 134 675
9014 g Male 709 708 1 32 - 36 251
-+ Female 984 984 - 30 - 98 424
L0425 /] 2+ Sub-Total 1,441 1,441 - 31 - 153 609
92015 g Male 648 648 - 32 - 38 233
-+ Female 793 793 - 30 - 115 376

-62-




Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers (Cont.1)
From 2006 To 2015

Unit : People

Age Distribution

#*) Kl

£ R

Education Level

30~34f | 35~308 | d0~ddp | 45~49k | S0~sak |55y | AL | SFRA) A | EI 0T
30~34 1539 40~44 4549 50~54 above 55 Master's Umve'rsr[y/ Senior ngh/ Junior High
degree and Junior Vocational | School and

years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below

2,752 1,188 486 217 67 14 2,322 6,988 253 -
1,530 716 302 138 53 13 1,402 3,128 125 -
1,222 472 184 79 14 1 920 3,860 128 -
135 53 16 7 2 - 14 407 21 -
99 38 14 5 - - 11 245 9 -
36 15 2 2 2 - 3 162 12 -
112 56 23 5 1 - 54 330 4 -
78 44 17 4 - - 39 205 3 -
34 12 6 1 1 - 15 125 1 -
181 102 41 10 4 - 46 630 14 -
126 76 32 7 4 - 34 376 6 -
55 26 9 3 - - 12 254 8 -
244 97 47 15 2 1 113 745 29 -
134 68 34 13 2 1 76 355 14 -
110 29 13 2 - - 37 390 15 -
178 86 38 11 4 2 201 509 16 -
105 62 28 7 4 2 141 226 9 -
73 24 10 4 - - 60 283 7 -
236 81 40 16 5 - 258 469 13 -
149 47 25 12 4 - 167 207 7 -
87 34 15 4 1 - 91 262 6 -
379 129 56 11 6 - 357 788 20 -
216 71 27 8 5 - 203 328 10 -
163 58 29 1 - 154 460 10 -
430 185 67 33 12 2 392 962 37 -
207 102 41 23 11 1 229 381 17 -
223 83 26 10 1 1 163 581 20 -
520 202 89 54 16 3 499 1,150 44 -
234 104 42 27 12 3 273 410 26 -
286 98 47 27 4 - 226 740 18 -
337 197 69 55 15 6 388 998 55 -
182 104 42 32 11 6 229 395 24 -
155 93 27 23 4 - 159 603 31 -
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2173 EH U4 E2 4R AP RER)
P oES E95E 1104 g4
PRLE Bt
Trained Population TiaE g
(F)
ot P 3% g Average | * 20 | 20~24% | 25~29%
Cumulative| Qualified [Disqualified Age Under 20 1 20~24 25~29
years old | yearsold | years old
N 2+ Total 4,238 4,236 2 30 4 596 1,704
To“tal 7 Male 1,422 1,421 1 32 1 90 504
-+ Female 2,816 2,815 1 29 3 506 1,200
95 /] 3+ Sub-Total 481 481 - 30 - 68 184
9006 g Male 157 157 - 32 - 3 55
A -+ Female 324 324 - 29 - 65 129
kS , /] 3+ Sub-Total 383 383 - 29 - 68 153
¥ gg(; g Male 125 125 - 31 - 11 34
E2 -~ Female 258 258 - 28 - 57 119
o7 /] 2+ Sub-Total 411 411 - 29 - 64 189
9008 g Male 109 109 - 31 - 7 47
-+ Female 302 302 - 28 - 57 142
98 /|- 2+ Sub-Total 513 513 - 30 - 72 229
2009 g Male 133 133 - 32 - 2 58
-+ Female 380 380 - 29 - 70 171
995 -]» 2+ Sub-Total 471 471 - 30 - 46 206
2010 ¥ Male 141 141 - 31 - 7 59
-+ Female 330 330 - 30 - 39 147
1002 /] 2+ Sub-Total 420 419 1 30 1 49 165
. 2011 ¥ Male 167 166 1 32 - 6 60
9 -+ Female 253 253 - 29 1 43 105
E: ne /] 2+ Sub-Total 484 484 - 30 1 58 207
5’ 9019 g Male 167 167 - 32 - 7 66
o -+ Female 317 317 - 29 1 51 141
5. 1024 /] 2+ Sub-Total 419 419 - 31 1 62 141
g 9013 g Male 155 155 - 33 - 16 41
S -+ Female 264 264 - 30 1 46 100
” 103 /] 2+ Sub-Total 339 339 - 30 - 52 119
9014 g Male 141 141 - 32 - 16 45
-+ Female 198 198 - 30 - 36 74
Y 2+ Sub-Total 317 316 1 31 1 57 111
2015 ¥ Male 127 127 - 32 1 15 39
-+ Female 190 189 1 30 - 42 72
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Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers (Cont. End)

From 2006 To 2015 Unit * People
N *® ¥ & R
Age Distribution Education Level
30~34% | 35~30k | 40~ddp | 45~40k | S0~5ap |sspo s [ AL AFEA GBI AR | H T
30~34 3539 40~44 4549 50~54 above 55 Master's Umve'rsny/ Senior H1gh/ Junior High
degree and Junior Vocational | School and
years old | yearsold | yearsold | yearsold | yearsold | years old above College school below
995 488 289 114 36 12 313 3,741 181 3
399 205 129 60 26 8 181 1,156 83 2
596 283 160 54 10 4 132 2,585 98 1
121 64 31 10 2 1 6 460 15 -
49 28 14 6 2 - 4 146 7 -
72 36 17 4 - 1 2 314 8 -
84 42 25 6 4 1 8 368 7 -
37 18 16 5 3 1 5 114 6 -
47 24 9 1 1 - 3 254 1 -
87 44 21 5 1 - 6 391 14 -
30 13 9 3 - - 2 103 4 -
57 31 12 2 1 - 4 288 10 -
111 63 28 8 2 - 40 448 25 -
32 23 13 3 2 - 17 107 9 -
79 40 15 5 - - 23 341 16 -
116 52 36 11 4 - 44 408 19 -
37 18 14 4 2 - 25 103 13 -
79 34 22 7 2 - 19 305 6 -
106 44 37 11 6 1 59 345 16 -
54 20 15 7 5 - 38 121 8 -
52 24 22 4 1 1 21 224 8 -
112 51 33 17 4 1 38 422 24 -
45 24 13 8 3 1 21 139 7 -
67 27 20 9 1 - 17 283 17 -
102 52 36 17 6 2 46 351 20 2
44 25 15 9 4 1 29 117 7 2
58 27 21 8 2 1 17 234 13 -
94 27 27 14 3 3 35 281 23 -
43 13 11 7 3 3 21 107 13 -
51 14 16 7 - - 14 174 10 -
62 49 15 15 4 3 31 267 18 1
28 23 9 8 2 2 19 99 9 -
34 26 6 7 2 1 12 168 9 1

-65-



#18 #EY RBEPL AR

¢ER®O5E 3 104# Hix:
PR EEA
Trained Population TinE g )
()
Cumulative| Qualified [Disqualified Age years old | years old | years old
e 2+ Total 73,333 73,297 10 28 - 2,527 2371
g Male 46,874 46,854 5 28 - 2,007 1,344
Cumulative -+ Female 26,459 26,443 5 29 - 520 1,027
N 2+ Total 20,256 20,251 5 30 - 1,766 8,595
ToFtal 7 Male 9,199 9,197 2 31 - 319 3,577
-4 Female 11,057 11,054 3 29 - 1,447 5,018
L | 2+ Total 1,249 1,248 1 31 § 55 490
92006 7 Male 688 687 1 32 - 12 232
4 Female 561 561 - 30 - 43 258
i e | 96 /| 3+ Sub-Total 1,550 1,550 . 30 . 97 665
PYS 92007 9 Male 796 796 - 31 - 13 305
-4 Female 754 754 - 29 - 84 360
075 /| ++Sub-Total 2,113 2,113 - 30 - 187 912
92008 ¥ Male 1,002 1,002 - 31 - 28 380
+ Female 1,111 1,111 - 29 - 159 532
93 -] 2+ Sub-Total 1,975 1,975 - 30 - 175 930
9009 7 Male 913 913 - 31 - 21 409
-4 Female 1,062 1,062 - 29 - 154 521
99 /] 3+ Sub-Total 2,163 2,163 - 30 - 182 1,016
92010 7 Male 999 999 - 31 - 26 435
4 Female 1,164 1,164 - 29 - 156 581
100 -] 2+ Sub-Total 2,110 2,110 - 30 - 181 971
= 92011 7 Male 939 939 - 31 - 34 379
§ -4 Female 1,171 1,171 - 29 - 147 592
o ne /|- 2+Sub-Total 2,307 2,306 1 30 - 196 935
é 92012 9 Male 1,002 1,002 - 31 - 38 354
g -4 Female 1,305 1,304 1 29 - 158 581
é L0 /| 2+ Sub-Total 2,686 2,684 2 30 - 257 1,092
% 92013 7 Male 1,121 1,121 - 31 - 61 421
3 -4 Female 1,565 1,563 2 30 - 196 671
! 03 | 3+ Sub-Total 2,282 2,281 1 30 - 249 876
2014 g Male 936 935 1 31 - 48 339
-+ Female 1,346 1,346 - 30 - 201 537
L0 /| 2+ Sub-Total 1,821 1,821 - 31 - 187 708
92015 7 Male 803 803 - 32 - 38 323
-4 Female 1,018 1,018 - 31 - 149 385

B

F]’i

PLA A TR ISR R E RS PR b E
2. kA DIFA R AL R PR G B R TR
S.oh AT A WEATE AR p 101 E Az A AEE L AR
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers

From 2006 To 2015 Unit : People
e Ky ;3
Education Level
30~34K | 35~395 | 40~4dfk | 45~49R | SO~Shk | S5k i L EE/IiaLs'tI;r'—; I;’ni{iiiﬁ/ Siiiriiﬁi‘h/ Ji]qiﬂorj;;;h
30~34 35~39 40~44 45~49 S0~54 above 35 degree and Junior Vocational | School and
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
1,496 728 285 176 66 20 1,047 6,328 339 12
904 485 175 125 35 17 672 4,192 221 7
592 243 110 51 31 3 375 2,136 118 5
5,720 2,499 1,080 451 107 38 4,076 15,626 550 4
3,014 1,367 549 273 68 32 2,387 6,565 246 1
2,706 1,222 531 178 39 6 1,689 9,061 304 3
394 223 58 27 - 41 1,141 67 -
240 141 39 22 - 24 633 31 -
154 82 19 5 - - 17 508 36 -
471 199 85 31 2 - 56 1,444 50 -
289 122 45 20 2 - 41 731 24 -
182 77 40 11 - - 15 713 26 -
582 259 133 30 9 1 123 1,935 55 -
336 152 83 17 5 1 65 907 30 -
246 107 50 13 4 - 58 1,028 25 -
503 239 88 27 9 4 169 1,765 41 -
277 132 45 18 7 4 115 778 20 -
226 107 43 9 2 - 54 987 21 -
590 229 96 41 5 4 583 1,520 59 1
336 113 56 27 3 3 379 596 23 1
254 116 40 14 2 1 204 924 36 -
596 225 84 39 12 2 587 1,468 54 1
319 128 45 24 8 2 338 573 28 -
277 97 39 15 4 - 249 895 26 1
712 264 124 50 17 9 638 1,618 50 1
360 145 61 28 7 360 629 13 -
352 119 63 22 2 278 989 37 1
781 316 160 62 14 4 748 1,873 65 -
366 153 69 36 11 4 418 669 34 -
415 163 91 26 3 - 330 1,204 31 -
643 272 144 71 19 8 649 1,575 58 -
299 136 58 38 11 7 352 558 26 -
344 136 86 33 8 1 297 1,017 32 -
448 273 108 73 18 6 482 1,287 51 1
192 145 48 43 10 4 295 491 17 -
256 218 60 30 8 2 187 796 34 1

Note:1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes the special training
for special examinations for civil service personnel.

3.Since 2012,Diplomatic and Consular Personnel & International Information Officers was changed to
Diplomatic and Consular Personnel & Diplomatic Administrative Personnel.
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ERLIECE R N EIETE 33

¢ ER ®95E 3 1042 Hix @A
IR
" R . EALNFH
Trained Population T
o [
e - - Average| * 20 | 20~24% | 25~29%
. ' . " Age | Under20 | 20~24 | 25~29
Cumulative| Qualified |Disqualified
years old | yearsold | yearsold
N 3+ Total 10,329 10,321 8 30 1 809 4,571
Toﬁtal g Male 5,567 5,563 4 31 - 259 2,095
% Female 4,762 4,758 4 29 1 550 2,476
954 -] 3+ Sub-Total 701 699 2 30 - 65 283
92006 7 Male 406 405 1 31 - 18 128
-+ Female 295 294 1 28 - 47 155
964 -] 3+Sub-Total 1,545 1,545 - 30 1 121 629
92007 g Male 807 807 - 31 - 37 275
RPES -+ Female 738 738 - 29 1 84 354
LR o7 /| ++Sub-Total 1,324 1,323 1 30 . 103 584
92008 7 Male 727 726 1 31 - 36 284
% Female 597 597 - 28 - 67 300
0.2 /| 3+ Sub-Total 1,485 1,485 - 30 - 133 698
92009 7 Male 702 702 - 31 - 35 285
- Female 783 783 - 29 - 98 413
0.5 /| #+Sub-Total 1,255 1,255 - 30 . 97 609
92010 7 Male 609 609 - 32 - 19 254
-+ Female 646 646 - 28 - 78 355
100 -] 3+ Sub-Total 909 909 - 30 - 75 412
2011 7 Male 518 518 - 31 - 28 188
% Female 391 391 - 28 - 47 224
ne -] 3+ Sub-Total 723 721 2 30 - 34 346
92012 7 Male 451 451 - 30 - 16 197
E -+ Female 272 270 2 29 - 18 149
g L9 /| #+Sub-Total 874 873 1 30 - 63 368
& 9013 7 Male 491 490 1 31 - 31 174
§ -4 Female 383 383 - 29 - 32 194
5 035 ' 3+Sub-Total 775 774 1 30 . 57 345
92014 7 Male 435 435 - 31 - 19 168
% Female 340 339 1 29 - 38 177
L0a -] 3+ Sub-Total 738 737 1 31 - 61 297
2015 7 Male 421 420 1 32 - 20 142
% Female 317 317 - 30 - 41 155
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.1)

From 2006 To 2015

Unit : People

Age Distribution

w7

£ R

Education Level

30~34k | 35~39fk | 40~ddjk | 45~49%k | SO~Sdfk | S5 L lli[?si;r'—; Jnfeif/ aniir?{i%h/ Jiit;r]‘;ljh
30~34 35~39 40~44 45~49 S0~34 above 33 degree and Junior ’ Vocationil School afd
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
2,933 1,410 460 118 20 630 8,934 764 1
1,808 994 310 80 14 417 4,632 517 1
1,125 416 150 38 6 - 213 4,302 247 -
211 115 24 3 - - 13 631 57 -
153 85 19 3 - - 354 44 -
58 30 5 - - - 277 13 -
466 255 66 6 1 - 38 1,387 120 -
272 177 41 4 1 - 28 692 87 -
194 78 25 2 - - 10 695 33 -
407 168 45 13 2 2 40 1,171 113 -
245 118 32 8 2 2 20 633 74 -
162 50 13 5 - - 20 538 39 -
377 190 65 17 3 2 59 1,324 102 -
218 117 32 11 2 2 35 607 60 -
159 73 33 6 1 - 24 717 42 -
324 140 59 21 5 - 84 1,081 89 1
179 99 40 13 5 - 58 499 51 1
145 41 19 8 - - 26 582 38 -
253 121 38 9 1 - 81 764 64 -
166 97 32 7 - - 63 410 45 -
87 24 6 2 1 - 18 354 19 -
214 89 31 6 2 1 94 590 39 -
146 69 19 1 2 1 62 359 30 -
68 20 12 5 - - 32 231 9 -
282 114 38 8 - 1 92 722 60 -
167 83 29 6 - 1 53 396 42 -
115 31 9 2 - - 39 326 18 -
197 113 45 15 2 1 55 661 59 -
127 76 31 13 - 1 41 354 40 -
70 37 14 2 2 - 14 307 19 -
202 105 49 20 4 - 74 603 61 -
135 73 35 14 2 - 49 328 44 -
67 32 14 6 2 - 25 275 17 -
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218 FHAEY B4 B2 R(F2)

¢ oERFO5E T 104# Hi=: A
200 S A
. PR A B . Py
Trained Population TinE g
(F) ‘
Cumulative| Qualified [Disqualified Age nder -~ -
yearsold | yearsold | yearsold
o 3+ Total 162 162 - 215 - 6 64
! 7 Male 113 113 - 221 - - 33
Total
-~ Female 49 49 - 167 - 6 31
|1 *Sub-Total 1 1 - 36 - - -
JTE 7 Mal 1 1 36
REE | 9008 |—= - - - -
>AH -+ Female - - - - - - -
P ) /] 3+Sub-Total 36 36 - 29 - 2 19
R 99-#
el 7 Male 27 27 - 29 - - 13
i 2010
-~ Female 9 9 - 27 - 2 6
/1 3+ Sub-Total 32 32 . 29 - - 14
100-# 7 Male 22 22 - 30 - - 9
2011
4 Female 10 10 - 29 - - 5
) °] #+Sub-Total 39 39 - 29 - 3 13
101 7 Male 26 26 31 6
zE | 2012 - - -
g g' -~ Female 13 13 - 26 - 3 7
a2 )+ 2+ Sub- - = =
% o 1095 | 2+ Sub-Total 15 15 31 5
=2 g Male 9 9 - 32 - - -
g g 2013
Z z - Female 6 6 - 28 - - 5
S & | 3+ Sub-Total 16 16 - 30 - 1 6
& 103 7 Mal 12 12 31 4
w w - - -
g 2 2014 e
E & ~ Female 4 4 - 29 - 1 2
S 2 g |ESSub-Totl 23 23 - 31 - - 7
5 e 7 Male 16 16 ; 32 ; - 1
g s 2015
o -4 Female 7 7 - 28 - - 6
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.2)

From 2006 To 2015

Unit : People

Age Distribution

w7

;3

Education Level

30~34fk | 35~30k | 40~Adjk | 45~49%k | SO~S4k | SSp L EE/IiaLs't];r'_sl I;’nffeiii;/ Siiirf{ih/ Jli]qiir";lg;h

30~34 35~39 40~a4 45~49 S0~34 above 35 degree and Junior Vocational | School and
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below

76 16 - - - - 63 95 4 -

66 14 - - - - 52 58 3 -

10 2 - - - - 11 37 1 -

- 1 - - - - - 1 - -

- 1 - - - - - 1 - -

13 2 - - - - 6 30 - -

12 2 - - - - 5 22 - -

1 - - - - - 1 8 - -

16 2 - - - - 11 19 2 -

11 2 - - - - 8 13 1 -

5 - - - - - 3 6 1 -

21 2 - - - - 16 21 2 -

18 2 - - - - 15 9 2 -

3 - - - - - 1 12 - -

8 2 - - - - 7 8 - -

8 1 - - - - 5 4 - -

- 1 - - - - 2 4 - -

5 4 - - - - 7 9 - -

5 3 - - - - 7 5 - -

- 1 - - - - - 4 - -

13 3 - - - - 16 7 - -

12 3 - - - - 12 4 - -

1 - - - - - 4 3 - -
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218 HAEY e 4 0 ()

PR ®O5E 1 1044 B4
.?ﬁ‘& . PR
Trained Population TinE g
(#)
- s - Average| * %20 | 20~24% | 25~20%
Cumulative | Qualified |Disqualified| Age | Under20 | 20~24 1 25~29
years old | yearsold | yearsold
. 2+ Total 750 747 3 28 - 15 454
To“tal 9 Male 457 455 2 29 - 4 238
+ Female 293 292 1 27 ; 11 216
g5z | Li-Sub-Total 62 61 1 29 _ _ 30
o00p |7 Male 48 48 - 29 - - 23
) -+ Female 14 13 1 28 - - 7
’; 0 ) ] +- Sub-Total 59 59 - 29 - 1 35
;: i ? gg;; 7 Male 45 45 - 29 - - 25
i -+ Female 14 14 - 27 - 1 10
gps | L¥-Sub-Total 65 65 - 29 - 1 39
o00g |7 Male 36 36 - 29 - 1 19
“ Female 29 29 - 28 - - 20
N 5 Sub-Total 74 73 1 28 _ 1 48
o009 LI Male 36 35 1 29 ; ; 20
-+ Female 38 38 - 27 - 1 28
- gox  |Sub-Totl 77 76 1 28 - 1 56
5 s010 L3 Male 42 41 1 29 ; ; 25
i - Female 35 35 - 27 - 1 31
S — ['r+-sub-Total 80 80 - 28 - 2 56
& 120001*; 7 Male 39 39 - 29 - - 24
é ~ Female 41 41 - 27 - 2 32
% L0LE /] 2+ Sub-Total 81 81 = 28 = 3 51
= 7 Male 36 36 - 29 ; ) 19
g P Female 45 45 . 27 : 3 32
°§, logs  |13-Sub-Total 77 77 - 28 - 4 42
s g Male 58 58 - 29 - 2 31
%j 2013 -+ Female 19 19 - 27 - 2 11
i l0gs  |LitSub-Tom 116 116 ; 28 ] 2 70
= o014 | P Male 75 75 - 29 - 1 36
g + Female 41 41 - 27 - 1 34
= | +*Sub-Total 59 59 . 29 . . 27
2 120041§ 7 Male 42 42 ) 30 ] ] 16
° + Female 17 17 - 29 - - 11
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.3)

From 2006 To 2015

Unit : People

N T K 2 R
Age Distribution ’ Education Level
s0~34f | 35~308 | a0~aag |as~aop | so~sap | sswens | S0 B L EERE
30~34 35~39 40~44 45~49 S0~54 above 55 degree and Junior g Vocationgal School afd
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
280 1 - - - - 228 522 - -
214 1 - - - - 161 296 - -
66 - - - - - 67 226 - -
32 - - - - - - 62 - -
25 - - - - - - 48 - -
7 - - - - - - 14 - -
23 - - - - - 18 41 - -
20 - - - - - 12 33 - -
3 - - - - - 6 8 - -
25 - - - - - 6 59 - -
16 - - - - - 4 32 - -
9 - - - - - 2 27 - -
25 - - - - - 9 65 - -
16 - - - - - 4 32 - -
9 - - - - - 5 33 - -
20 - - - - - 18 59 - -
17 - - - - - 10 32 - -
3 - - - - - 8 27 - -
22 - - - - - 21 59 - -
15 - - - - - 12 27 - -
7 - - - - - 9 32 - -
27 - - - - - 30 51 - -
17 - - - - - 21 15 - -
10 - - - - - 9 36 - -
30 1 - - - - 38 39 - -
24 1 - - - - 34 24 - -
6 - - - - - 4 15 - -
44 - - - - - 54 62 - -
38 - - - - - 39 36 - -
6 - - - - - 15 26 - -
32 - - - - - 34 25 - -
26 - - - - - 25 17 - -
6 - - - - - 9 8 - -
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218 Y REP AR R(FA)
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doEa @95 11044 Hi=: 4
. R . EdL T
Trained Population b
()
o . S Average| * #20% | 20~24% | 25~29%
Cunulative| Qualified |Disqualified| Age | Under20 ) 20~24 1 25~29
years old | yearsold | yearsold
. 3+ Total 26,719 26,711 8 25 2 12,935 10,424
To“tal 7 Male 22,003 21,996 7 25 2 11,280 8,254
+ Female 4,716 4,715 1 25 - 1,655 2,170
o5 & /| 3+ Sub-Total 1,856 1,855 1 22 1 1,063 708
o006 LS Male 1,646 1,646 - 22 1 938 647
-4 Female 210 209 1 23 - 125 61
06 /| - Sub-Total 3,097 3,096 1 25 - 1,376 1,599
EF o007 LI Male 2,782 2,781 1 25 - 1,237 1,439
LR ~ Female 315 315 - 24 - 139 160
E | 3+ Sub-Total 4,052 4,052 - 27 - 1,655 2,028
o008 LS Male 3,490 3,490 - 27 - 1,451 1,768
+ Female 562 562 - 25 - 204 260
0.2 /| 3+ Sub-Total 3,549 3,545 4 24 1 1,720 1,406
o009 LI Male 2,847 2,843 4 24 1 1,464 1,077
+ Female 702 702 - 23 - 256 329
002 /| 3+ Sub-Total 2,602 2,600 2 27 - 349 1,723
sol0 LI Male 1,967 1,965 2 27 - 269 1,318
+ Female 635 635 - 27 - 80 405
00 /| 3+ Sub-Total 1,375 1,375 . 29 5 537 427
oo1] LS Male 1,005 1,005 - 30 - 438 259
+ Female 370 370 - 26 - 99 168
" /| - Sub-Total 2,414 2,414 - 25 - 1,285 767
- o0y LI Male 2,001 2,001 - 25 - 1,135 576
E: ~ Female 413 413 - 26 - 150 191
> |/ +*Sub-Total 1,848 1,848 - 24 - 1,187 433
é’? 120021*; 7 Male 1,515 1,515 - 24 - 1,045 310
+ Female 333 333 - 26 - 142 123
L0348 /| 3+ Sub-Total 2,449 2,449 - 24 - 1,604 504
9014 ¥ Male 1,982 1,982 - 24 - 1,416 323
+ Female 467 467 - 26 - 188 181
l04s /| 3+ Sub-Total 3,477 3,477 - 25 - 2,159 829
o015 | Male 2,768 2,768 - 24 - 1,887 537
+ Female 709 709 - 26 - 272 292
o Af . 3+ Total 340 337 3 29 5 18 175
£z R/ To“tal 7 Male 156 154 2 30 - 1 79
AT + Female 184 183 1 29 - 17 96
~ R |/ #*Sub-Total 33 33 - 29 - - 19
= g 32826 7 Male 22 22 - 28 - - 15
3 ) f?% ~ Female 11 11 - 30 - - 4
28 33 — [r+-sub-Total 34 34 - 28 - 1 21
=R gg;; 9 Male 12 12 - 30 - - 5
g =5 % Female 2 22 - 27 - 1 16




Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.4)

From 2006 To 2015

Unit : People

Age Distribution

ECO

A 3

Education Level

30~344 | 35~30k | d0~aah | as~aoh | so~sap | sswons | L e B | SRR LR
30~34 35~39 40~44 45~49 S0~34 above 55 degree and Junior g Vocationgal School afd
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
2,494 856 1 - - 491 24,842 1,385 1
1,806 653 1 - - 351 20,482 1,169 1
688 203 - - - - 140 4,360 216 -
64 19 1 - - - 1,770 81 -
44 15 1 - - - 1,567 76 -
20 4 - - - - 203 5 -
88 34 - - - - 15 2,802 280 -
78 28 - - - - 12 2,505 265 -
10 6 - - - - 3 297 15 -
280 87 2 - - - 38 3,622 392 -
210 59 2 - - - 29 3,100 361 -
70 28 - - - - 9 522 31 -
301 121 - - - - 39 3,329 181 -
208 97 - - - - 22 2,695 130 -
93 24 - - - - 17 634 51 -
398 132 - - - - 67 2,374 161 -
281 99 - - - - 57 1,783 127 -
117 33 - - - - 10 591 34 -
287 123 1 - - - 67 1,290 18 -
214 93 1 - - - 46 952 7 -
73 30 - - - - 21 338 11 -
282 79 1 - - - 60 2,286 68 -
227 62 1 - - - 47 1,895 59 -
55 17 - - - - 13 391 9 -
173 55 - - - - 37 1,779 32 -
116 44 - - - - 24 1,472 19 -
57 11 - - - - 13 307 13 -
251 89 - 1 - - 62 2,332 55 -
176 66 - 1 - - 42 1,901 39 -
75 23 - - - - 20 431 16 -
370 117 2 - - - 101 3,258 117 1
252 90 2 - - - 69 2,612 86 1
118 27 - - - - 32 646 31 -
113 24 10 - - - 107 231 2 -
57 12 - - - 53 102 1 -
56 12 - - - 54 129 1 -
12 2 - - - - 13 20 - -
7 - - - - - 7 15 - -
5 2 - - - - 6 5 - -
12 - - - - - 4 30 - -
7 - - - - - 2 10 - -
5 - - - - - 2 20 - -
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218 #HEY #4554 3 R(HS)

¢ {95E 3 1044 Hi: 4
(R PN
Trained Population T ynE
(F) N
y ) ) %204 | 20~24% | 25~29%
w2t 2 72 Average Jis b i
. e . s Age | Under20 | 20~24 25~29
Cumulative| Qualified |Disqualified
years old | yearsold | yearsold
97 /] 3+Sub-Total 49 49 - 29 - 4 24
o008 LI Male 23 23 - 30 - - 13
-+ Female 26 26 - 28 - 4 11
082 /|- #-Sub-Total 37 37 = 29 = 21
kR AE 9009 ¥ Male 15 15 - 30 - - 9
T2 R -+ Female 22 22 - 29 - 1 12
RATH ) | 3+ Sub-Total 35 35 - 29 - - 22
< 100 [
o011 L Male 14 14 - 30 - - 7
- Female 21 21 - 28 - - 15
0L /| 3+ Sub-Total 34 34 = 30 = 2 14
92012 7 Male 14 14 - 30 - -
-+ Female 20 20 - 30 - 2
= ) /| 3+ Sub-Total 36 36 - 30 - 4 15
pe | 1028 Rl 15 15 - 31 - -
5 8 2013
g 2. + Female 21 21 - 29 - 4
cEE |/ 3*Sub-Total 37 35 2 31 - 1 13
E ~e 103+ @
& B g o014 LI Male 21 20 1 31 - -
“2E - Female 16 15 1 31 - 1
5 5 logs  |LE-Sub-Tol 45 44 1 29 ] 5 26
g g o01s |7 Male 20 19 1 30 . 1 10
2 + Female 25 25 - 27 - 4 16
. +*Total 298 298 = 41 = = 1
Toﬁtal 7 Male 276 276 - 43 - - 1
- Female 22 22 - 40 - - -
Qrp |+ Sub-Total 89 89 - 39 - ) )
N o7 7 Male 87 87 - 42 - - -
[ERAT S8 2008
xR -+ Female 2 2 - 36 - - -
93 -] 2+ Sub-Total 59 59 = 37 = = =
5009 LI Male 58 58 - 41 - - -
- Female 1 1 - 33 - - -
. 092 | #+Sub-Total 1 1 = 44 - - -
g:: 92010 7 Male 1 1 - 44 - _ _
3 -4 Female - - - - - - -
5 lols  |AE-Sub-Totl 67 67 - 43 - ; 1
& oorp I Male 57 57 - 44 - - 1
§ = -~ Female 10 10 - 41 - - -
gz . |13+ Sub-Total 73 73 - 43 - - -
%_ 102.# g Male 65 65 - 44 - - -
2 2013
°§ - Female 8 8 - 41 - - -
& lo3s  [LESub-Towl 5 5 - 44 - - -
S| gpq [P Make 4 4 - 46 - - -
B -+ Female 1 1 - 40 - - _
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.5)

From 2006 To 2015

Unit : People

Age Distribution

ECO

A 3

Education Level

30~344 | 35~30k | d0~aah | as~aoh | so~sap | sswons | L e B | SRR LR
30~34 35~39 40~44 45~49 S0~34 above 55 degree and Junior g Vocationgal School afd
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
18 2 1 - - - 11 38 - -
8 - - - - 8 15 - -
10 - 1 - - - 3 23 - -
13 - 2 - - - 7 28 2 -
4 - 2 - - - 2 12 1 -
9 - - - - - 5 16 1 -
9 4 - - - - 13 22 - -
4 3 - - - - 5 9 - -
5 1 - - - - 8 13 - -
14 3 1 - - - 15 19 - -
9 - - - - - 7 7 - -
5 3 1 - - - 12 - -
11 4 2 - - - 16 20 - -
4 2 2 - - - 7 - -
7 2 - - - - 13 - -
13 8 2 - - - 14 23 - -
8 4 1 - - - 13 - -
5 4 1 - - - 10 - -
11 1 2 - - - 14 31 - -
6 1 2 - - - 6 14 - -
5 - - - - - 8 17 - -
17 56 104 88 27 5 39 252 7 -
15 49 95 84 27 5 34 236 6 -
2 7 9 4 - - 5 16 1 -
3 17 43 21 4 1 3 84 2 -
2 17 42 21 4 1 3 82 2 -
1 - 1 - - - - 2 - -
2 18 23 15 1 - 8 50 1 -
1 18 23 15 1 - 8 50 - -
1 - - - - - - - 1 -
- - 1 - - - 1 - - -
- - 1 - - - 1 - - -
4 10 19 23 7 3 12 53 2 -
4 7 14 21 7 3 10 45 2 -
- 3 5 2 - - 2 8 - -
8 11 15 28 10 1 13 58 2 -
8 7 13 26 10 1 11 52 2 -
- 4 2 2 - - 2 6 - -
- - 3 - 2 - 2 3 - -
- - 2 - 2 - 1 3 - -
- - 1 - - - 1 - - -
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¢ ERFISE T104E Hi>: A
PRAE EdA
Trained Population B
G [
o _- _— Average| * #20f | 20~24% | 25~29%
. e . . Age Under 20 | 20~24 25~29
Cumulative| Qualified [Disqualified
years old | yearsold | years old
fé"% ; VPR 3+ Sub-Total 4 4 - 50 - - .
A
2 - - - -
g 92015 7 Male 4 4 50
AR -+ Female - - - - - - -
N 2+ Total 256 250 6 31 - 5 106
Toﬁtal 7 Male 138 132 6 32 - 2 42
- Female 118 118 - 29 - 3 64
954 /|- 2+ Sub-Total 44 44 - 32 - 3 14
2006 g Male 20 20 - 32 - 1 6
EN) -4 Female 24 24 - 31 - 2 8
A 96 /] 3+ Sub-Total 13 13 - 35 - - 3
2007 7 Male 8 8 - 35 - - 2
-+ Female 5 5 - 32 - - 1
o7 -] 3+ Sub-Total 29 29 - 30 - - 17
2008 g Male 12 12 - 32 - - 6
-4 Female 17 17 - 29 - - 11
98 -] 3+Sub-Total 65 65 - 31 - 1 34
2009 g Male 34 34 - 33 - 1 10
-+ Female 31 31 - 28 - - 24
99 -] 3+Sub-Total 15 12 3 30 - - 4
92010 7 Male 11 8 3 31 - - 2
-4 Female 4 4 - 29 - - 2
1005 -] 3+Sub-Total 11 11 - 29 = = 4
A g Male 5 5 - 31 - - -
= 2011
;:‘ - Female 6 - 27 - - 4
=3 101 /|- 2+ Sub-Total 16 16 - 33 - - -
s o0l I Male 9 - 34 - - -
o
g -~ Female 7 - 31 - - -
g ) -] 2+ Sub-Total 26 24 2 31 - - 11
& 102#
= 2013 g Male 18 16 2 31 - - 6
-+ Female 8 8 - 30 - - 5
103 -] 3+ Sub-Total 25 25 - 30 - 1 11
2014 g Male 13 13 - 31 - - 4
-+ Female 12 12 - 28 - 1 7
04 -] 3+Sub-Total 12 11 1 30 - - 8
2015 g Male 8 7 1 30 - - 6
-+ Female 4 4 - 31 - - 2
o 2+ Total 1,197 1,197 - 30 - 107 439
iz P g Mal 278 278 31 5 108
A R Total - ae i )
-+ Female 919 919 - 30 - 102 331
— ) /|- 2+ Sub-Total 240 240 - 30 - 12 98
o 95#
g 2006 g Male 80 80 - 31 - - 28
g 4 Female 160 160 - 30 - 12 70
é’u 964 -] 2+ Sub-Total 270 270 - 30 - 18 113
2 o007 [P Male 48 48 - 31 - 1 21
a
- -+ Female 222 222 - 30 - 17 92
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Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.6)

From 2006 To 2015

Unit - People

Age Distribution

® T

2 R

Education Level

30~34k | 35~39f | 40~ddjk | 45~40%k | SO~S4jk | S5k i L /EE/I‘jst;rﬁsl Jni%eiiﬁ// sjniirzjm Ji]lii)rj‘ljl;;h

30~34 35~39 40~44 45~49 S0~54 above 35 degree and Junior Vocational | School and
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below

- - - 1 3 - - 4 - -

- - - 1 3 - - 4 - -

77 41 17 10 - - 63 193 - -

47 29 11 7 - . 42 96 . -

30 12 6 - - 21 97 - -

13 10 3 - - 8 36 - -

7 5 1 - - - 6 14 - -

6 5 2 1 - - 2 22 . -

4 3 3 - - - 1 12 - -

1 3 2 - - - 1 7 - -

3 - 1 - - - - 5 - -

6 4 1 1 - - 3 26 - -

2 3 - 1 - - 2 10 - -

4 1 1 - - - 1 16 - -

15 6 7 2 - - 16 49 - -

11 4 6 2 - - 9 25 - -

4 2 1 - - - 7 24 - -

7 4 - - . § 3 12 . .

5 4 - - - - 3 8 - -

2 - - - - - - 4 - -

7 - - - - - 3 8 - -

5 - - - - - 2 3 - -

2 - - - - - 1 5 - -

5 5 2 4 - - 4 12 - -

1 4 2 2 - - 2 7 . -

4 1 - 2 - - 2 5 - -

10 4 - 1 - - 10 16 - -

9 2 - 1 - - 8 10 - -

1 2 - - - - 2 6 - -

8 4 1 - - - 8 17 - -

5 4 - - - - 4 9 - -

3 - 1 - - - 4 8 - -

2 1 - 1 - - 7 5 - -

1 - - 1 - - 5 3 - -

1 1 - - - - 2 2 - -

358 200 73 16 3 1 103 1,066 28 -

84 57 19 3 1 1 42 229 7 .

274 143 54 13 2 - 61 837 21 -

84 33 12 1 - - 19 213 8 -

32 14 5 1 - - 10 66 4 -

52 19 7 - - - 9 147 4 -

75 45 17 2 - - 5 258 7 -

9 13 4 - - - 3 44 1 -

66 32 13 2 - - 2 214 6 -
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218 Y EEI AR R(HT)

4 g F95E 3104k i
R ,
Tmm%Pmimmn b TN Faa
(F)
W - S—_— Average| * %204 | 20~244 | 25~294%
Cumulative| Qualified |Disqualified| Age | Under20 | 20~24 1 25~29
years old | yearsold | yearsold
o7 | - Sub-Total 122 122 = 32 = = 45
o008 I Male 27 27 - 31 - - 12
- Female 95 95 - 32 - - 33
082 /|- 3+ Sub-Total 160 160 = 30 = 23 50
o009 [P Male 34 34 - 31 - 2 15
7% ~ Female 126 126 - 30 - 21 35
LR 092 *] 2+ Sub-Total 92 92 = 33 = 3 26
so10 [P Male 24 24 - 34 - - 4
- Female 68 68 - 32 - 3 22
100 -] 3+Sub-Total 120 120 - 29 - 29 40
oo] [P Male 18 18 - 30 - 1 10
4 Female 102 102 - 29 - 28 30
" /| ++Sub-Total 38 38 - 30 - 2 15
. oo1g [T Male 16 16 - 32 - - 5
e + Female 22 22 - 29 - 2 10
g’- \ogs  |AiSubTotal 117 117 ; 30 ; 18 41
b o013 I Male 22 22 - 29 - 1 12
z ~ Female 95 95 - 31 - 17 29
s lgs |LiSub-Total 38 38 ; 33 ; 2 1
oo1q [P Male 9 9 - 36 - - 1
-4 Female 29 29 - 31 - 2 10
. ++Total 2,609 2,608 = 32 = 142 967
To“tal 9 Male 1,626 1,625 - 33 - 44 485
~ Female 983 983 - 29 - 98 482
Wi e L | 3+ Sub-Total 186 186 = 32 = 8 43
. o006 |FMale 143 143 - 33 - 3 26
- Female 43 43 - 29 - 5 17
06 /| ++Sub-Total 219 219 - 31 - 13 68
2007 |FMale 162 162 - 32 - 5 38
% Female 57 57 - 28 - 8 30
- | - Sub-Total 396 396 = 32 = 23 140
o008 |FMale 262 262 - 32 - 8 76
g -~ Female 134 134 - 29 - 15 64
g - /|- 3+ Sub-Total 239 239 = 31 = 18 103
5 o009 [P Male 157 157 - 32 - 4 60
g 4 Female 82 82 - 28 - 14 43
a |/} 3*Sub-Total 230 230 - 30 - 18 101
ggfa 7 Male 159 159 - 31 - 7 67
- Female 71 71 - 29 - 11 34

-80-




Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.7)

From 2006 To 2015

Unit : People

Age Distribution

ECO

A 3

Education Level

30~344 | 35~30k | d0~aah | as~aoh | so~sap | sswons | L e B | SRR LR
30~34 35~39 40~44 45~49 S0~34 above 55 degree and Junior g Vocationgal School afd
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
38 25 13 1 - - 2 119 1 -
9 4 2 - - - 1 26 - -
29 21 11 1 - - 1 93 1 -
41 32 9 4 1 - 18 140 2 -
6 7 4 - - - 6 28 - -
35 25 5 4 1 - 12 112 2 -
36 18 7 1 - 1 9 83 - -
12 5 2 - - 1 4 20 - -
24 13 5 1 - - 5 63 - -
30 16 3 2 - - 15 99 6 -
3 3 - 1 - - 5 13 - -
27 13 3 1 - - 10 86 6 -
12 1 1 - - 32 1 -
1 1 - - 12 1 -
- - - - 20 - -
31 16 6 4 1 - 22 92 3 -
5 4 - - - - 6 15 1 -
26 12 6 4 1 - 16 77 2 -
11 8 5 - 1 - 8 30 - -
2 4 1 - 1 - 4 5 - -
9 4 4 - - - 4 25 - -
798 447 170 59 16 10 672 1,871 66 -
530 352 143 48 14 10 438 1,140 48 -
268 95 27 11 2 - 234 731 18 -
54 68 12 1 - - 24 151 11 -
41 61 11 1 - - 22 111 10 -
13 7 1 - - - 2 40 1 -
76 51 10 1 - - 14 197 8 -
61 49 8 1 - - 10 146 6 -
15 2 2 - - - 4 51 2 -
125 80 28 - - - 13 375 8 -
90 63 25 - - - 9 247 6 -
35 17 3 - - - 4 128 2 -
60 34 18 4 2 - 14 220 5 -
44 26 17 4 2 - 10 143 4 -
16 8 1 - - - 4 77 1 -
59 37 9 6 - - 85 135 10 -
45 28 7 5 - - 67 84 8 -
14 9 2 1 - - 18 51 2 -
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¢ ERROSE T 104# Hix: 1

PR CE Eaa T

Trained Population TinE g )
(#)
wa - —_— Average| * 20 | 20~244 | 25~29%
Cumulative| Qualified |Disqualified| Ag€ Under 20 | 20~24 -} 25~29

yearsold | yearsold | yearsold
3 -] 3+ Sub-Total 193 193 - 31 - 7 87
IZOOOI-T 7 Male 109 109 - 32 - 1 42
Fif 73 -4 Female 84 84 - 29 - 6 45
LR ) | 2+ Sub-Total 314 314 = 31 = 17 130
120011; g Male 175 175 - 32 - 4 59
- Female 139 139 - 29 - 13 71
; /|- #+Sub-Total 239 239 - 31 - 7 87
1200214; 7 Male 143 143 - 33 - 3 38
o % Female 96 96 - 29 - 4 49
§ lgs  |AE-Sub-Toul 206 206 - 32 - 7 79
';“ 92014 g Male 117 117 - 33 - 4 28
§ -4 Female 89 89 - 29 - 3 51
= Lo |litSub-Total 387 386 1 33 24 129
92015 7 Male 199 198 1 35 5 51
- Female 188 188 - 30 19 78
. [Totl 194 194 - 32 - 3 60
To“tal 7 Male 167 167 - 33 - 3 46
+ Female 27 27 - 29 - - 14
95 ’|' 3-Sub-Total 2 2 - 38 _ ) )
o005 | Male 2 2 - 38 - - -
o e -~ Female - - - - - - -

b S ALk R - =
I e R

%4 2007 "

+ R Female 10 10 - 30 - - 5
97 /|- 2+ Sub-Total 23 23 - 31 - - 9
92008 g Male 19 19 - 32 - - 6
-+ Female 4 4 - 27 - - 3
98 /] 3+ Sub-Total 6 6 - 31 - - 3
9009 ¥ Male 5 5 - 32 - - 2
% Female 1 1 - 25 - - 1
7 99 /] 3+ Sub-Total 7 7 - 36 - - -
g s010 [P Male 6 6 - 37 - - -
%’_ -+ Female 1 1 - 32 - - -
51 100 -] 2+ Sub-Total 54 54 - 33 - 1 16
o go' 2011 7 Male 48 48 - 33 - 1 13
:[-5 g -+ Female 6 6 - 29 - - 3
§ %> ne EJ, ++Sub-Total 3 3 - 30 - - 2
2% ool | P Male 2 2 - 28 - - 2
= g’- - Female - 34 - - -
£ % l0ga  |J-Sub-Total 35 35 - 33 - 1 9
g. 92013 g Male 31 31 - 33 - 1 7
g -4 Female 4 4 - 29 - - 2
=z . -]+ 2+ Sub-Total 19 19 - 33 - 1 7
B 12003142 7 Male 19 19 . 33 . 1 7
3 - Female - - - - - - -
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.8)
From 2006 To 2015

Unit : People

Age Distribution

w7

;3

Education Level

30~34f | 35~304 | 40~ddfk | 45~49% | s0~sap |ssgorn | AL | CFEA T AR | EE 0T
30~34 3539 40~44 4549 50~54 above 55 Master's Umve'rsny/ Senior ngh/ Junior High
degree and Junior Vocational | School and

years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below

61 20 6 2 2 74 115 4 -
36 14 4 2 2 36 71 2 -
25 6 - 2 - - 38 44 2 -
101 33 22 6 3 2 109 201 4 -
64 24 17 3 2 2 74 98 3 -
37 9 5 3 1 - 35 103 1 -
86 34 12 10 2 1 116 120 3 -
55 24 12 8 2 1 77 63 3 -
31 10 - 2 - - 39 57 - -
64 27 22 4 2 1 99 106 1 -
42 19 17 4 2 1 58 58 1 -
22 8 5 - - - 41 48 - -
112 63 29 21 5 4 124 251 12 -
52 44 21 18 4 4 75 119 5 -
60 19 8 3 1 - 49 132 7 -
70 28 24 7 2 - 113 81 - -
58 28 23 7 2 - 100 67 - -
12 - 1 - - - 13 14 - -
1 - 1 - - - - 2 - -
1 - 1 - - - - 2 - -
19 8 2 2 - - 16 28 - -
15 8 1 2 - - 12 22 - -
4 - 1 - - - 4 6 - -
9 3 2 - - - 5 18 - -
8 3 2 - - - 5 14 - -
1 - - - - - - 4 - -
2 - 1 - - - 1 5 - -
2 - 1 - - - 1 4 - -
- - - - - - - 1 - -
2 3 2 - - - 5 2 - -
1 3 2 - - - 4 2 - -
1 - - - - - 1 - - -
19 7 8 2 1 - 45 9 - -
16 7 8 2 1 - 40 8 - -
3 - - - - - 5 1 - -
1 - - - - - 3 - - -
- - - - - - 2 - - -
1 - - - - - 1 - - -
15 2 6 2 - - 25 10 - -
13 2 6 2 - - 23 8 - -
2 - - - - - 2 2 - -
2 5 2 1 1 - 13 6 - -
2 5 2 1 1 - 13 6 - -
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-84-

¢ J{95E 3 104# Hi~: A
20 4 A
T R . E X
Trained Population T imE g
o [ 7
. o . .. Age Under 20 20~24 25~29
Cumulative| Qualified [Disqualified
years old | yearsold | years old
AR 1042 /] 3+ Sub-Total 1 1 - 27 - - 1
TEEF 2015 7 Male 1 1 - 27 - - 1
&R -4 Female - - - - - - -
N 2+ Total 95 95 - 30 - 5 35
! 7 Male 47 47 - 31 - 1 14
Total
-4 Female 48 48 - 29 - 4 21
954 -] 2+ Sub-Total 2 2 - 27 - - 2
20 7 Male 1 1 - 26 - - 1
ey Y Femal 1 1 28 1
A T cmae - - -
-] 2+ Sub-Total 10 10 - 28 - 1 3
* R 96
7 Male 7 7 - 30 - - 2
2007
-4 Female 3 3 - 27 - 1 1
935 -] 2+ Sub-Total 18 18 - 30 - - 8
9009 7 Male 7 7 - 31 - - 2
-+ Female 11 11 - 30 - - 6
1004 -] 2+ Sub-Total 9 9 - 31 - 1 7
7 Male 4 4 - 32 - - 4
2011
= -4 Female 5 5 - 31 - 1 3
& |} 3*Sub-Total 17 17 - 29 - - 1
2 120011; 7 Male 8 8 - 30 - - -
% -+ Female 9 9 - 29 - - 1
g lops  LE-Sub-Total 17 17 - 30 - 3 5
o 7 Male 7 7 - 32 ; 1 1
5 2013 ”
& Female 10 10 - 29 - 2 4
“ e /' 3+ Sub-Total 22 22 S 32 = = 9
92015 7 Male 13 13 - 32 - - 4
-4 Female 9 9 - 30 - - 5
o 3+ Total 1,460 1,459 1 30 - 157 592
To*tal 7 Male 689 6389 - 31 - 44 263
- % Female 771 770 1 29 - 113 329
i
j IA R 954 -] 3+ Sub-Total 167 167 - 30 - 14 71
' 2006 | Male 73 73 - 31 - 5 26
-4 Female 94 94 - 29 - 9 45
96 /|- 2+ Sub-Total 130 130 - 29 - 14 52
92007 7 Male 57 57 - 30 - 3 23
-4 Female 73 73 - 29 - 11 29
974 - 2+ Sub-Total 139 139 - 30 - 14 59
g o008 LI Male 76 76 - 31 - 4 29
S ~ Female 63 63 - 28 - 10 30
§ 985 /|- 2+ Sub-Total 166 166 - 30 - 21 68
fg? o000 | Male 74 74 ; 31 - 5 23
g -+ Female 92 92 - 29 - 16 45
992 -] 2+ Sub-Total 126 126 - 31 - 13 52
2010 7 Male 67 67 - 31 - 4 29
-4 Female 59 59 - 30 - 9 23




Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.9)

From 2006 To 2015

Unit - People

Age Distribution

x0T

£ R

Education Level

30~3dfk | 35~39f | A0~4djk | 45~A9%k | SO~S4p | S5 i L Ei/l‘jstl;r—; Jnfjsf/ sznirr;i%h/ Ji;ril:h

30~34 35~39 40~44 45~49 S0~34 above 35 degree and Junior y Vocationgal School ar%d
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below

- - - - - - - 1 - -

- - - - - - - 1 - -

36 10 7 2 - - 38 57 - -

20 7 5 - - - 23 24 - -

16 2 2 - - 15 33 - -

- - - - - - - 2 - -

- - - - - - - 1 - -

- - - - - - - 1 - -

5 1 - - - - 1 9 - -

4 1 - - - - 1 6 - -

1 - - - - - - 3 - -

8 - 2 - - - 5 13 - -

4 - 1 - - - 3 4 - -

4 - 1 - - - 2 9 - -

1 - - - - - 6 3 - -

- - - - - - 3 1 - -

1 - - - - - 3 2 - -

9 3 3 1 - - 7 10 - -

4 2 2 - - - 3 5 - -

5 1 1 1 - - 4 5 - -

6 1 1 1 - - 4 13 - -

3 1 1 - - - 2 5 - -

3 - - 1 - - 2 8 - -

7 5 1 - - - 15 7 - -

5 3 1 - - - 11 2 - -

2 2 - - - - 4 5 - -

392 173 91 45 9 1 78 1,175 202 5

219 84 43 28 7 1 49 540 97 3

173 89 48 17 2 - 29 635 105 2

47 16 12 5 2 - 2 128 36 1

23 7 1 - 1 55 16 1

24 5 1 - 1 73 20 -

34 20 10 - - - 1 102 27 -

18 9 4 - - - 1 44 12 -

16 11 6 - - - - 58 15 -

39 15 9 3 - - 2 122 15 -

22 10 9 2 - - 1 69 -

17 5 - 1 - - 1 53 -

42 17 12 4 2 - 1 139 25 1

30 5 6 4 1 - - 64 9 1

12 12 6 - 1 - 1 75 16 -

30 17 8 3 2 1 10 89 27 -

18 2 2 2 1 8 46 13 -

12 6 1 - - 2 43 14 -
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¢ oERFO5E T 104# Hi=: A
2yl
CF R ) EdL T
Trained Population TinE g
B [
wi | x| asg | dverase BRRU 2 e
. C . . C . naer ~ ~
Cumulative| Qualified [Disqualified Age

yearsold | yearsold | yearsold

100 /|- 2+ Sub-Total 130 130 - 31 - 18 49

. 7 Male 50 50 - 31 - 3 21
) EREN 2011

- -~ Female 80 80 - 31 - 15 28

' 1012 -] 3+ Sub-Total 127 127 - 30 - 17 53

92012 7 Male 61 61 - 30 - 8 22

-~ Female 66 66 - 29 - 31

1022 -] 3+ Sub-Total 143 143 - 30 - 14 61

5 7 Male 75 75 - 31 - 4 27
= 2013

@ -+ Female 68 68 - 28 - 10 34

é 1032 -] 2+ Sub-Total 163 163 - 30 - 17 62

o 7 Male 69 69 - 31 - 3 27
g 2014

= - Female 94 94 - 30 - 14 35

& lo4s  |[LE-Sub-Total 169 168 1 31 - 15 65

2015 g Male 87 87 - 31 - 5 36

-+ Female 82 81 1 31 - 10 29

oy 3+ Total 2,502 2,498 4 34 - 224 731

Toptal 7 Male 1,491 1,490 1 34 - 127 431

-+ Female 1,011 1,008 3 33 - 97 300

954 -] 2+ Sub-Total 84 84 - 33 - 5 26

92006 7 Male 50 50 - 33 - 2 15

-+ Female 34 34 - 33 - 3 11

) . /|- #+Sub-Total 107 107 - 33 - 8 34
L 96-#

. 7 Male 64 64 - 32 - 6 22
#w AR 2007

-~ Female 43 43 - 34 - 2 12

97 -] 2+ Sub-Total 135 135 - 34 - 5 44

2008 7 Male 80 80 - 34 - 4 24

- Female 55 55 - 33 - 1 20

08 -] 3+ Sub-Total 567 566 1 35 - 43 149

9009 g Male 328 328 - 35 - 25 81

4 Female 239 238 1 34 - 18 68

99 -] 2+ Sub-Total 294 294 - 33 - 23 94

2010 ¥ Male 177 177 - 34 - 14 57

-+ Female 117 117 - 33 - 9 37

100 -]- 2+ Sub-Total 300 300 - 34 - 25 92

2011 g Male 186 186 - 34 - 15 57

o -+ Female 114 114 - 33 - 10 35

g . /|- 2+ Sub-Total 288 288 - 33 - 32 83
o 101+

7 7 Male 174 174 - 34 - 17 52
N 2012

3 - Female 114 114 - 32 - 15 31

(=%

1092 /|- #+Sub-Total 323 323 - 33 - 30 101

92013 7 Male 192 192 - 34 - 14 57

- Female 131 131 - 32 - 16 44

1032 -] 2+ Sub-Total 228 228 - 34 - 29 51

2014 7 Male 130 130 - 34 - 17 31

-+ Female 98 98 - 34 - 12 20
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.10)
From 2006 To 2015

Unit : People

Age Distribution

w7

;3

Education Level

30~34f | 35~304 | 40~ddfk | 45~49% | s0~sap |ssgorn | AL | CFEA T AR | EE 0T
30~34 3539 40~44 4549 50~54 above 55 Master's Umve'rsny/ Senior ngh/ Junior High
degree and Junior Vocational | School and

years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below

34 15 6 7 1 - 11 109 10 -
17 4 1 3 1 - 6 38 6 -
17 11 5 4 - - 5 71 4 -
33 14 4 5 1 - 11 103 13 -
18 7 1 4 1 - 8 47 6 -
15 7 3 1 - - 3 56 7 -
46 8 8 6 - - 16 118 9 -
29 5 5 5 - - 10 58 7 -
17 3 3 1 - - 6 60 2 -
41 24 11 8 - - 11 132 20 -
19 11 6 3 - - 5 52 12 -
22 13 5 5 - - 6 80 8 -
46 27 11 4 1 - 13 133 20 3
25 17 2 1 1 - 9 67 10 1
21 10 9 3 - - 4 66 10 2
544 333 314 211 96 49 211 1,965 294 32
301 211 194 124 60 43 157 1,132 182 20
243 122 120 87 36 6 54 833 112 12
20 14 11 6 1 1 3 73 8 -
11 12 6 3 - 1 2 43 5 -
9 2 5 3 1 - 1 30 3 -
21 19 12 9 4 - 1 96 10 -
13 11 5 5 2 - - 59 5 -
8 8 7 4 2 - 1 37 5 -
28 19 21 13 5 - 3 109 23 -
12 13 18 6 3 - 2 67 11 -
16 6 3 7 2 - 1 42 12 -
128 80 75 57 26 9 21 458 70 18
75 47 41 30 21 8 16 265 37 10
53 33 34 27 5 1 5 193 33 8
63 33 39 31 7 4 19 237 36 2
35 23 22 19 3 4 17 134 24 2
28 10 17 12 4 - 2 103 12 -
62 33 41 28 14 5 39 225 32 4
32 20 31 17 9 5 30 133 21 2
30 13 10 11 5 - 9 92 11 2
72 33 34 19 10 5 37 219 32 -
40 20 20 12 8 5 23 127 24 -
32 13 14 7 2 - 14 92 8 -
71 40 38 19 14 10 39 250 33 1
43 26 22 14 7 9 31 137 23 1
28 14 16 5 7 1 8 113 10 -
49 33 28 18 12 8 28 172 25 3
24 18 16 13 6 5 19 93 15 3
25 15 12 5 6 3 9 79 10 -
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218 #HAEY B4 B3 (F11)

vERF95E 11042 Bz
2 4k A
¥ A e ) EAEA T
Trained Population TimE g
#) [
e | e | | e GRS
. e . e nder ~ ~
Cumulative| Qualified [Disqualified Age ¢
yearsold | yearsold | years old
bt 04 - 2+ Sub-Total 176 173 3 33 - 24 57
@E: g‘ o015 I Male 110 109 1 34 - 13 35
-4 Female 66 64 2 32 - 11 22
o 3+ Total 319 319 - 30 - 23 139
i 7 Male 150 150 - 32 - 1 56
2d Total
g -~ Female 169 169 - 29 - 22 83
T ' g7s  |13:SubTotal 103 103 - 32 - 8 38
¥ Mal 69 - - 1 2
92008 ale 69 33 3
-4 Female 34 34 - 30 - 7 15
- 3 -] 2+ Sub-Total 214 214 - 30 - 15 100
5 98 #
- g E 9009 7 Male 79 79 - 32 - - 32
gz Z ~ Female 135 135 - 29 - 15 68
Q
E Tz ) /] 2+Sub-Total 2 2 - 28 = = 1
2@ 99
z = ¥ Male 2 2 - 28 - - 1
& 2010
-+ Female - - - - - - -
. 2+ Total 5,111 5,109 2 32 13 287 1,677
i 7 Male 4,101 4,100 1 33 13 194 1,265
Total
-4 Female 1,010 1,009 1 31 - 93 412
97 -] #+Sub-Total 808 808 - 32 3 47 275
g Male 659 659 - 32 3 26 221
2 2008
2 g -+ Female 149 149 - 30 - 21 54
'y gga  |Li-Sub-Totl 52 51 I 33 - 2 12
g 36 35 -
9009 Male 1 33 2 8
-+ Female 16 16 - 32 - - 4
99 -] #+Sub-Total 446 446 - 31 - 17 179
2010 g Male 396 396 - 31 - 12 162
- Female 50 50 - 31 - 5 17
100 -] 2+ Sub-Total 995 995 - 32 1 36 322
g 2011 7 Male 755 755 - 33 1 20 223
:’5‘: -+ Female 240 240 - 31 - 16 99
3 L01£ | 3+ Sub-Total 805 805 - 32 3 43 245
2
= g Male 694 694 - 33 3 37 190
5] 2012
; -4 Female 111 111 - 30 - 6 55
§ 102 -] 2+ Sub-Total 622 622 - 32 3 44 195
= 7 Male 487 487 - 33 3 30 135
3 2013
z -+ Female 135 135 - 30 - 14 60
z l0ge  [Sub-Total 705 705 - 32 3 46 231
<
@ g Mal -
5 2014 ale 519 519 32 3 29 158
g -4 Female 186 186 - 31 - 17 73
E 04 - 2+ Sub-Total 678 677 1 33 - 52 218
92015 7 Male 555 555 - 33 - 38 168
-+ Female 123 122 1 31 - 14 50
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.11)
From 2006 To 2015

Unit : People

Age Distribution

w7

;3

Education Level

30~34K | 35~395 | 40~4dfk | 45~49R | SO~Shk | S5k i L EE/IiaLs't];r'—i I;’nffeiii;/ Siiirii‘h/ Jli]qii)rj;;;h
30~34 35~39 40~44 45~49 S0~54 above 35 degree and Junior Vocational | School and
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
30 29 15 11 3 7 21 126 25 4
16 21 13 5 1 6 17 74 17 2
14 8 2 6 2 1 4 52 8 2
86 37 24 6 3 1 12 289 18 -
47 21 16 6 2 1 7 135 8 -
39 16 8 - 1 - 5 154 10 -
24 17 11 2 3 - 4 94 5 -
19 14 8 2 2 - 4 62 3 -
5 3 3 - 1 - - 32 2 -
61 20 13 4 - 1 8 193 13 -
27 7 8 4 - 1 3 71 5 -
34 13 - - - 5 122 -
1 - - - - - - 2 - -
1 - - - - - - 2 - -
1,487 855 497 224 58 13 592 4,095 403 21
1,217 713 426 204 56 13 510 3,200 370 21
270 142 71 20 2 - 82 895 33 -
221 160 75 21 3 3 16 727 64 1
184 138 64 18 2 3 15 583 60 1
37 22 11 3 1 - 1 144 4 -
18 13 1 - - 5 47 - -
10 10 1 - - 4 32 - -
8 3 - - - 15 - -
139 62 34 13 2 - 63 361 21 1
126 50 31 13 2 - 55 319 21 1
13 12 3 - - - 8 42 - -
298 169 109 45 13 2 152 775 63 5
226 135 95 40 13 2 128 564 58 5
72 34 14 5 - - 24 211 5 -
242 129 86 44 9 4 95 633 73 4
217 113 79 42 9 4 88 532 70 4
25 16 7 2 - - 7 101 3 -
176 102 65 28 9 - 67 483 69 3
141 84 59 26 9 - 55 365 64 3
35 18 6 2 - - 12 118 5 -
200 127 59 30 8 1 92 549 60 4
148 104 45 24 7 1 77 383 55 4
52 23 14 6 1 - 15 166 5 -
193 93 63 42 14 3 102 520 53 3
165 79 48 40 14 3 88 422 42 3
28 14 15 2 - - 14 98 11 -
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218 FfEY RE 4 R 3B (F12)

¢ oER ®O5# 3 104# Hi»: A
(P EaAT
Trained Population TinE g )
(F)
wa - 4xq. | Average| AiE204 | 20~24 | 25~20k
Cumulative| Qualified |Disqualified| Ag€ Under 20 1 20~24 "} 25~29
yearsold | yearsold | yearsold
o 3+ Total 275 275 - 34 - 3 64
Toptal 7 Male 234 234 - 35 - - 49
-4 Female 41 41 - 31 - 3 15
051 /] 3+ Sub-Total - 27 - - 2
2006 g Male - 27 - -
- Female - - - - - - -
4 962 /|- #+Sub-Total 34 34 - 33 - - 12
;f . g s007 | Male 29 29 - 33 - - 10
% Female 5 5 - 30 - - 2
g7 /| 3+Sub-Total 57 57 - 34 - 3 11
2008 g Male 49 49 - 35 - - 10
-4 Female 8 8 - 31 - 3 1
98 -] #+Sub-Total 36 36 - 36 - - 7
¥ Male 32 32 - 36 - - 6
2009 - Female 4 4 - 36 - - 1
99. -] 2+ Sub-Total 41 41 - 34 - - 6
92010 7 Male 35 35 - 35 - - 5
-+ Female 6 6 - 31 - - 1
1004 -] #+Sub-Total 19 19 - 34 - - 4
7 Male 19 19 - 34 - - 4
20n - Female - - - - - - -
g 1012 -]- 2+ Sub-Total 31 31 - 35 - - 7
é 92012 7 Male 19 19 - 38 - - 1
g + Female 12 12 - 31 - - 6
% lps  [LE-Sub-Toul 2 2 ; 36 - - -
§ 2013 g Male 2 2 - 36 - - -
o - Female - - - - - - -
103 -]- 2+ Sub-Total 47 47 - 34 - - 14
9014 7 Male 42 42 - 34 - - 10
-4 Female 5 5 - 28 - - 4
L04 -] 2+ Sub-Total 6 6 - 37 - - 1
2015 g Male - 37 - - 1
-+ Female - 36 - - -
o ., |#*Total 121 121 - 31 - 8 45
”*Tg‘,f ol [P Male 16 16 - 31 - 1 7
ﬂfﬁ' O [ Female 105 105 - 31 - 7 38
o5 /| 3+ Sub-Total 37 37 - 31 - 4 11
o 2006 g Male 5 5 - 32 - - 2
£2 - Female 32 32 - 31 - 4 9
% z ggx  |L3-Sub-Total 20 20 - 29 - - 12
& % 9007 g Male 5 5 - 30 - -
-4 Female 15 15 - 29 - -
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.12)
From 2006 To 2015

Unit : People

Age Distribution

w7

;3

Education Level

30~34K | 35~395 | 40~4dfk | 45~49R | SO~Shk | S5k i L EE/I?S'tI;r'—; I;’nffeiii;/ Siiirii‘h/ Jilqii)rjll{;;h
30~34 35~39 40~a4 45~49 S0~34 above 35 degree and Junior Vocational | School and
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
87 61 35 13 9 38 220 17 -
76 53 34 10 32 185 17 -
11 8 1 3 - - 6 35 - -
- - - - - - - 2 - -
11 5 3 2 1 - 1 32 1 -
8 5 3 2 1 - 1 27 1 -
3 - - - - - - 5 - -
19 10 8 2 3 1 1 49 7 -
18 9 8 - 3 1 1 41 7 -
1 1 - 2 - - - 8 - -
8 10 7 3 - 1 3 30 3 -
7 9 7 2 - 1 3 26 3 -
1 1 - 1 - - - 4 - -
17 7 10 1 - - 12 27 2 -
14 5 10 1 - - 10 23 2 -
3 2 - - - - 2 4 - -
9 3 1 - 1 1 2 16 1 -
9 3 1 - 1 1 2 16 1 -
8 8 3 2 3 - 7 23 1 -
6 5 2 2 3 - 3 15 1 -
2 3 1 - - - 4 8 - -
1 1 - - - - 1 1 - -
1 1 - - - - 1 1 - -
13 14 3 2 1 - 10 35 2 -
12 14 3 2 1 - 10 30 2 -
1 - - - - - - - -
1 3 - 1 - - 1 - -
1 2 - 1 - - 1 - -
- 1 - - - - - - -
39 22 6 1 - - 16 102 3 -
5 1 2 - - - 2 14 - -
34 21 4 1 - - 14 88 3 -
14 4 4 - - - 3 33 1 -
2 - 1 - - - 1 4 - -
12 4 3 - - - 2 29 1 -
5 3 - - - - - 20 - -
1 1 - - - - - 5 - -
4 2 - - - - - 15 - -
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218 FHAEY B4 4 B2 R(F13)

¢ J{95E 3 104# Hi~: A
24 4 # Trained Population EdL T
Ty E g
o [ 7
. o . .. Age Under 20 20~24 25~29
Cumulative| Qualified [Disqualified
years old | yearsold | years old
96 -] 2+ Sub-Total 62 62 - 31 - 4 21
AR | g7 | Male 6 6 - 30 - 1 2
flxiw 4 Female 56 56 - 31 - 3 19
X .1 2+ Sub- 1 1 - - - -
R 101 ; ;/Izzb Total _ _ _ 36_ _
2012
5 “ Female 1 1 - 36 - - -
g & |- 3+ Sub-Total 1 1 - 26 . . 1
%_ 2 102 7 Male
o o - - - - - - -
@ 2013
@ % Female 1 1 ; 26 ; ; 1
. |#Total 47 47 . 31 - : 15
15 2 ’ 7 Mal 4 4 - 1 - - 1
B | 2R Total ale 3 3 3
v B -+ Female 13 13 - 32 - - 4
A Pk | 2-Sub-Total 25 25 - 33 - - 6
92007 7 Male 16 16 - 33 - - 3
= -+ Female 9 9 - 32 - - 3
s8o s
%‘ 5 a2, 97a -] 3+ Sub-Total 22 22 - 30 - - 9
g E 82 92008 7 Male 18 18 30 8
s 7 ~ Female 4 4 - 31 - - 1
N 2+ Total 68 68 - 39 - - 9
Toﬁtal 7 Male 66 66 - 39 - - 8
% i
;;i ~ Female 2 2 - 33 - - 1
"R oo |Li-Sub-Total 66 66 s 39 - - 8
7 Mal 64 - - -
92007 ale 64 39 7
-+ Female 2 2 - 33 - - 1
g . o7& |Li-Sub-Total 1 1 - 30 - - -
=
o% § 51 92008 7 Male 1 1 - 30 - - -
5 S .2 “+ Female - - - - - - -
2 8 9
5 rE |1 3*Sub-Total 1 1 - 27 . - 1
g8 g 99-&
R sot0 [P Male 1 1 - 27 - - 1
8. -4 Female - - - - - - -
. [3*Totl 87 87 - 31 - 4 41
KR | Tora] [P Male 71 71 - 32 - 1 32
Z k)R -+ Female 16 16 - 27 - 3 9
#FARA 0.2 /] 3+ Sub-Total 85 85 - 31 s 4 40
E - - -
92010 7 Male 70 70 32 1 31
-+ Female 15 15 - 27 - 3 9
S . |} 3*Sub-Total 1 1 - 27 - - 1
ga | 100% e 1 1 27 1
o & 7 2011
g2¢ -+ Female - - - - - - -
Q B =B
28§ |} #*Sub-Total 1 1 = 31 = = -
T | l02E e
2| 2013 B ) ) - - ) ) -
2 “ Female 1 1 - 31 - - -
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont. 13)
From 2006 To 2015

Unit - People

Age Distribution

x0T

£ R

Education Level

30~34/k | 35~30%k | 40~ddjk | 45~40fk | SO~S4k | S5 L Ei/li_si:r‘—; I;nfjsf/ Sergni:rf{?ﬁkh/ Jiiﬂoriﬁ—rh
30~34 35~39 40~44 45~49 S0~34 above 35 degree and Junior y Vocationgal School ar%d
years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below
20 14 2 1 - - 13 47 2 -
2 - 1 - - - 1 5 - -
18 14 1 1 - - 12 42 2 -
- 1 - - - - - 1 - -
- 1 - - - - - 1 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
23 7 1 1 - - 24 23 - -
17 5 - 1 - - 20 14 - -
6 2 1 - - - 4 9 - -
12 5 1 1 - - 15 10 - -
8 4 - 1 - - 13 3 - -
4 1 1 - - - 2 - -
11 2 - - - - 9 13 - -
9 1 - - - - 7 11 - -
2 1 - - - - 2 2 - -
13 14 16 9 3 4 - 67 1 -
13 13 16 9 3 4 - 65 1 -
- 1 - - - - - 2 - -
12 14 16 9 3 4 - 65 1 -
12 13 16 9 3 4 - 63 1 -
- 1 - - - - - 2 - -
1 - - - - - - 1 - -
1 - - - - - - 1 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
23 9 6 4 - - 69 18 - -
20 9 5 4 - - 58 13 - -
3 - 1 - - - 11 5 - -
22 9 6 4 - - 68 17 - -
20 9 5 4 - - 58 12 - -
2 - 1 - - - 10 5 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
1 - - - - - 1 - - -
1 - - - - - 1 - - -
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218 #HEY B&P A B R(FR)

P ERFOHE 11048 Hi=: A
213 A # Trained Population EdLn
TimE g
(F)
s 5 g S Average| * 204 | 20~24% | 25~29%
Cumulative| Qualified [Disqualified Age | Under20 | 20~24 25~29
yearsold | yearsold | yearsold
ait N 2+ Total 111 111 = 30 = = 57
c ’ 7 Male 59 59 . 31 - - 24
| Total R e 52 52 ; 29 ; ; 33
03 1K 3+ Sub-Total 43 43 = 29 - - 24
g 92014 7 Male 26 26 - 29 - - 12
2 & ~ Female 17 17 - 29 - - 12
= o4 |LE-Sub-Total 68 68 ; 31 ; ; 33
¢ & o015 | I Male 33 33 - 32 - - 12
-+ Female 35 35 - 29 - - 21
P » 3+ Total 279 278 1 30 = 16 119
Fo i Total 7 Male 70 70 - 32 - - 22
4 Female 209 208 1 30 - 16 97
. L02. | 3+ Sub-Total 122 122 = 30 = 8 51
3 o013 | Male 26 26 - 30 - - 11
E. -+ Female 96 96 - 30 - 8 40
o 5 3z 3+ Sub-Total 147 147 = 30 = 8 67
g 5 2014 g Male 37 37 - 33 - - 10
@ z ~ Female 110 110 - 29 - 8 57
05 L04t /] 3+Sub-Total 10 9 1 36 = = 1
g o015 | P Male 7 7 - 34 - - 1
% Female 3 2 1 38 - - -
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont. End)
From 2006 To 2015

Unit : People

Age Distribution

w7

;3

Education Level

30~34f | 35~304 | 40~ddfk | 45~49% | s0~sap |ssgorn | AL | CFEA T AR | EE 0T
30~34 3539 40~44 4549 50~54 above 55 Master's Umve'rsny/ Senior ngh/ Junior High
degree and Junior Vocational | School and

years old | yearsold | yearsold | yearsold | yearsold | yearsold above College school below

42 6 4 2 - - 14 97 - -
27 4 3 1 - - 10 49 - -
15 2 1 1 - - 4 48 - -
16 2 1 - - - 7 36 - -
13 1 - - - - 4 22 - -
3 1 1 - - - 3 14 - -
26 4 3 2 - - 7 61 - -
14 3 3 1 - - 6 27 - -
12 1 - 1 - - 1 34 - -
90 37 15 1 1 - 92 185 2 -
27 14 6 - 1 - 34 36 - -
63 23 9 1 - - 58 149 2 -
45 13 4 1 - - 40 82 - -
12 2 1 - - - 11 15 - -
33 11 3 1 - - 29 67 - -
42 20 9 - 1 - 46 99 2 -
13 8 5 - 1 - 19 18 - -
29 12 4 - - - 27 81 2 -
3 4 2 - - - 6 4 - -
2 4 - - - - 4 3 - -
1 - 2 - - - 2 1 - -
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?":“ﬁ

-96-

¢ R95E 3 104# Hix 4%
PRA
Trained Population Py
i % 4 LR
Cumulative Qualified Disqualified T3y
(k)
Average
Ade |- ey Af | oy K <4 - Age 25~29% | 30~34% | 35~39%
Number of | ! Number of | ! Number of | 7 25~29 | 30~34 | 35~39
.. Percent .. Percent .. Percent
Individuals Individuals Individuals years old years old years old
4 2L 7+ Total 43,297 100.0 37,899 875 5,398 12.5 44 199 2,077 7,108
Cumu’\I;t ive ¥ Male 27,399  100.0 23,225 8438 4,174 15.2 44 185 1,934 4,725
-+ Female 15,898  100.0 14,674 923 1,224 7.7 45 14 143 2,373
.. |3-Total 13,549  100.0 12,425 917 1,124 8.3 46 - 28 1,727
Toptal ¥ Male 8,105 100.0 7,292 90.0 813 10.0 47 - 5 616
-+ Female 5,444  100.0 5,133 943 311 5.7 44 - 23 1,111
955 /|- 3+ Sub-Total 1,447  100.0 1,423 983 24 1.7 45 - 10 218
1 2006 ¥ Male 963  100.0 944 98.0 19 2.0 46 - 1 90
A -+ Female 484  100.0 479 99.0 5 1.0 43 - 9 128
‘:? 965 /| 3+ Sub-Total 1,366 100.0 1,255 919 111 8.1 45 - 9 214
z2 | 2007 ¥ Male 868  100.0 785  90.4 83 9.6 46 - 1 79
e -+ Female 498  100.0 470 944 28 5.6 43 - 8 135
12| 974 /| 3+ Sub-Total 1,331 100.0 1,209  90.8 122 9.2 45 - 3 251
2008 ¥ Male 804  100.0 723 89.9 81 10.1 46 - 2 78
-+ Female 527  100.0 486 922 41 7.8 43 - 1 173
085 -] 3+ Sub-Total 1,408 100.0 1,279  90.8 129 9.2 46 - 2 200
2009 ¥ Male 838  100.0 746 89.0 92 11.0 47 - - 88
-+ Female 570  100.0 533 935 37 6.5 45 - 2 112
995 /|- 3+ Sub-Total 1,380 100.0 1,262 914 118 8.6 46 - 3 186
2010 g Male 827  100.0 745 90.1 82 9.9 47 - 1 55
-+ Female 553 100.0 517 935 36 6.5 44 - 2 131
1002 /|- 3+ Sub-Total 1,513 100.0 1,352 894 161 10.6 45 - 1 233
2011 ¥ Male 833  100.0 722 86.7 111 13.3 46 - - 72
g -+ Female 680 100.0 630  92.6 50 7.4 44 - 161
g -] 3+ Sub-Total 1,479  100.0 1,344 909 135 9.1 46 - - 135
; 120013 ¥ Male 862  100.0 758 879 104 12.1 47 - - 37
ES -+ Female 617 100.0 586  95.0 31 5.0 43 - - 98
;73 lon -] 3+ Sub-Total 1,316  100.0 1,183  89.9 133 10.1 46 - - 148
z 2013 g Male 765  100.0 667 872 98 12.8 47 - - 55
g -+ Female 551  100.0 516  93.6 35 6.4 45 - - 93
% 103 /] 3 Sub-Total 1,155  100.0 1,073 929 82 7.1 47 - - 68
= 2014 ¥ Male 674 100.0 616 914 58 8.6 48 - - 30
-+ Female 481  100.0 457 95.0 24 5.0 46 - - 38
’] 3*-Sub-Total 1,154 100.0 1,045  90.6 109 9.4 48 - - 74
120041'2 ¥ Male 671  100.0 586 873 85 12.7 49 - - 32
- Female 483 100.0 459 95.0 24 5.0 47 - - 42
P ., [z Total 16,919  100.0 14,687  86.8 2,232 13.2 46 1 153 1,897
A ; Toﬁtal ¥ Male 6,875  100.0 5,542 80.6 1,333 19.4 46 - 57 643
<R -+ Female 10,044 100.0 9,145  91.0 899 9.0 46 1 96 1,244
7 +Total 1,583  100.0 1,441  91.0 142 9.0 44 - 37 260
%—'{ zg(i ¥ Male 677  100.0 575 849 102 15.1 45 - 10 88
o -+ Female 906  100.0 866  95.6 40 4.4 44 - 27 172
B L AAFTA DRI R P EE R AYRE LR




Table 19 Rank Promotion Training
From 2006 To 2015

Unit : People ; %

Age Distribution

w7

R

Education Level

40~44% | 45~49% | 50~54% | 55~59% | 60 2+ AL LTS SR Jlilliifllz{i—;h
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College | Vocational school School
and below

11,732 11,013 7,401 3,067 700 8,136 27,073 7,983 104
7,367 6,431 4,379 1,899 479 5,076 15,411 6,827 85
4,365 4,582 3,022 1,168 221 3,061 11,662 1,156 19
3,913 3,822 2,684 1,090 285 6,970 6,496 80 3
2,204 2,399 1,826 811 244 4,275 3,766 64 -
1,709 1,423 858 279 41 2,695 2,730 16 3
414 406 317 73 9 466 969 12 -
261 285 265 55 6 293 660 10 -
153 121 52 18 3 173 309 2 -
394 368 283 84 14 652 699 15 -
260 235 215 64 14 415 440 13 -
134 133 68 20 - 237 259 2 -
415 351 229 65 17 627 696 8 -
262 230 159 59 14 399 397 8 -
153 121 70 6 3 228 299 - -
387 365 293 118 43 673 725 10 -
226 220 181 84 39 418 413 7 -
161 145 112 34 4 255 312 3 -
416 352 257 136 30 702 667 11 -
229 246 165 101 30 422 397 8 -
187 106 92 35 - 280 270 3 -
526 381 240 99 33 818 685 10 -
288 228 141 76 28 488 336 9 -
238 153 99 23 5 330 349 1 -
449 423 277 143 52 801 677 1 -
226 259 195 104 41 484 378 - -
223 164 82 39 11 317 299 1 -
379 407 232 123 27 780 533 3 -
188 261 148 88 25 481 282 2 -
191 146 84 35 2 299 251 1 -
269 401 275 113 29 713 437 4 1
126 241 166 86 25 432 239 3 -
143 160 109 27 4 281 198 1 1
264 368 281 136 31 738 408 6 2
138 194 191 94 22 443 224 4 -
126 174 90 42 9 295 184 2 2
4,397 5,311 3,557 1,331 272 631 13,565 2,711 12
1,765 2,229 1,549 522 110 300 4,947 1,623 5
2,632 3,082 2,008 809 162 331 8,618 1,088 7
509 479 218 65 15 27 1,240 316 -
230 204 105 30 10 11 470 196 -
279 275 113 35 5 16 770 120 -

Note: The information contained in this table is based on the year of training completed.
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219 2Ep E20(F0D

¢ EA F95E& 3104 e * %
PIHA B
Trained Population BT
At i IR
Cumulative Qualified Disqualified Ty
£ (R
Average
e | e o] rme [ A | 25~20R | 30~34k | 3539k
Number of Percent Number of Percent Number of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old

96 /] 3+ Sub-Total 1,699 100.0 1,551 91.3 148 8.7 44 1 33 316

2007 ¥ Male 719 100.0 611  85.0 108 15.0 45 - 15 99

-+ Female 980  100.0 940 959 40 4.1 44 1 18 217

12| 974 -] 3+ Sub-Total 1,638  100.0 1,444 88.2 194 11.8 45 - 14 255
23| 5008 ¥ Male 687  100.0 554 80.6 133 19.4 46 - 7 78
4R -+ Female 951  100.0 890  93.6 61 6.4 44 - 7 177
iJ 08 /] 3+ Sub-Total 1,666  100.0 1,465 879 201 12.1 45 - 17 217
% '1 2009 ¥ Male 649  100.0 541 834 108 16.6 46 - 7 54
F = -+ Female 1,017 100.0 924 90.9 93 9.1 45 - 10 163
99 /] 3+ Sub-Total 1,809  100.0 1,534 84.8 275 15.2 45 - 14 186

2010 ¥ Male 731 100.0 577 789 154 21.1 46 - 5 59

- Female 1,078  100.0 957  88.8 121 11.2 45 - 9 127

1002 -] 3+ Sub-Total 1,785 100.0 1,509 84.5 276 15.5 46 - 12 188

- 2011 7 Male 717 100.0 558 77.8 159 22.2 46 - 3 71
<) - Female 1,068  100.0 951 89.0 117 11.0 46 - 9 117
(3: 1012 /] 3+ Sub-Total 1,792 100.0 1,453 81.1 339 18.9 48 - 5 103
3 2012 g Male 748  100.0 553 73.9 195 26.1 48 - - 43
53 -+ Female 1,044  100.0 900 86.2 144 13.8 48 - 5 60
= . |/] 3*Sub-Total 1,601  100.0 1,330  83.1 271 16.9 47 - 9 140
g' 1200214; 7 Male 633 100.0 479 757 154 24.3 47 - 3 60
:? -+ Female 968  100.0 851 87.9 117 12.1 47 - 6 80
= 1032 /] 3+ Sub-Total 1,616  100.0 1,375  85.1 241 14.9 47 - 5 109
'5? 2014 g Male 650  100.0 514 79.1 136 20.9 47 - 3 35
S -+ Female 966  100.0 861  89.1 105 10.9 48 - 2 74
§' 104 /] 3+ Sub-Total 1,730  100.0 1,585 91.6 145 8.4 48 - 7 123
2015 ¥ Male 664  100.0 580 873 84 12.7 48 - 4 56

-+ Female 1,066 100.0 1,005 943 61 5.7 48 - 3 57

.. |#Total 10,569  100.0 8,830 835 1,739 16.5 39 198 1,893 3,419

Tl v ¥ Male 10,490  100.0 8,754 835 1,736 16.5 39 185 1,869 3,404
| Total Frp e 79 100.0 76 962 3 3.8 36 13 24 15
; i 95 /] 3+ Sub-Total 1,848  100.0 1,610 87.1 238 12.9 37 11 601 753
;i 2006 7 Male 1,839  100.0 1,601 87.1 238 12.9 37 11 596 751
»E 5 - Female 9 100.0 9 100.0 - - 35 - 5 2
96 /] 3+ Sub-Total 1,634 100.0 1,387 84.9 247 15.1 37 6 459 664

| 2007 g Male 1,625  100.0 1,378 84.8 247 15.2 37 6 458 661

- E -+ Female 9 100.0 9 100.0 - - 41 - 1 3
‘57; 2| 974 /] 3+ Sub-Total 494 100.0 414 838 80 16.2 39 1 96 180
'80 Oé 2008 g Male 494 100.0 414 83.8 80 16.2 39 1 96 180
E E -+ Female - 100.0 - - - - - - - -
§‘ % o8 -|: 3+ Sub-Total 455 100.0 386 84.8 69 15.2 39 - 45 188
21 5009 g Male 455 100.0 386 84.8 69 15.2 39 - 45 188
- - Female - 100.0 - - - - - - - -
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Table 19 Rank Promotion Training (Cont.1)

From 2006 To 2015

Unit : People ; %

Age Distribution

w7

£ R

Education Level

40~44p% | 45~49% | 50~54p | 55~594 | 60 FAL o Lyl RS Jiiir";l;h
40~44 45~49 50~54 55~359 above 60 | Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College | Vocational school School
and below
472 524 266 72 15 53 1,306 340 -
212 220 132 35 6 30 497 192 -
260 304 134 37 9 23 809 148 -
467 518 279 94 11 38 1,269 328 3
195 220 138 43 6 24 468 194 1
272 298 141 51 5 14 801 134 2
517 485 305 106 19 53 1,278 334 1
204 194 136 46 8 17 430 201 1
313 291 169 60 11 36 848 133 -
507 587 360 133 22 48 1,460 300 1
189 252 162 54 10 21 533 176 1
318 335 198 79 12 27 927 124 -
483 565 375 136 26 59 1,463 262
179 233 162 56 13 24 544 149 -
304 332 213 80 13 35 919 113 1
375 544 480 230 55 48 1,476 266 2
141 241 219 89 15 25 559 163 1
234 303 261 141 40 23 917 103 1
378 533 397 115 29 82 1,322 195 2
142 211 163 44 10 40 477 116 -
236 322 234 71 19 42 845 79 2
332 538 425 174 33 96 1,323 196 1
140 239 163 54 16 48 478 124 -
192 299 262 120 17 48 845 72 1
357 538 452 206 47 127 1,428 174 1
133 215 169 71 16 60 491 112 1
224 323 283 135 31 67 937 62 -
3,258 1,484 283 33 1 53 5,714 4,792 9
3,243 1,478 277 33 1 52 5,649 4,780 9
15 6 6 - - 2 65 12 -
311 136 31 4 1 - 633 1,215
309 136 31 4 1 - 627 1,212 -
2 - - - - - 6 3 -
347 126 28 4 - - 569 1,065 -
346 124 26 4 - - 565 1,060 -
1 2 2 - - - 4 5 -
137 61 16 3 - - 223 271 -
137 61 16 3 - - 223 271 -
137 72 13 - - - 173 281 1
137 72 13 - - - 173 281 1
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219 “@Ep s

PR (H2)

-100-

¢ J®9hE 1104 i1 4 5%
PR A i
Trained Population PR
E 2 LR
Cumulative Qualified Disqualified T in
E ()
Average
P L N EPST R e Age | 25~29% | 30~34% | 35~39%
Number of Percent Number of lfercent Number of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old

R /|- 3+ Sub-Total 1,116  100.0 899 80.6 217 19.4 39 14 85 466
;;; 2010 7 Male 1,112 100.0 897 80.7 215 19.3 39 14 85 465
';’ % -+ Female 4 100.0 2 50.0 2 50.0 44 - - 1
g2 | 100% /|- 3+ Sub-Total 1,301 100.0 1,118 85.9 183 14.1 40 16 70 482
1 | 2011 7 Male 1,295 100.0 1,112 85.9 183 14.1 40 16 70 482
T -+ Female 6 100.0 6 100.0 - - 43 - - -
1012 -] 2+ Sub-Total 1,102 100.0 909 82.5 193 17.5 41 2 103 212

2012 7 Male 1,098  100.0 905 82.4 193 17.6 41 1 103 211

S - Female 4 100.0 4 100.0 - - 40 1 - 1

? 102 /|- 2+ Sub-Total 916  100.0 759 82.9 157 17.1 40 28 95 189

g 2013 7 Male 910  100.0 753 82.7 157 17.3 40 26 92 189

T -+ Female 6 100.0 6 100.0 - - 33 2 3 -
5 z', 1032 -|: 2+ Sub-Total 852 100.0 669 78.5 183 21.5 40 57 140 115
g 5 2014 7 Male 835 100.0 652 78.1 183 21.9 40 51 136 113
‘§“ - Female 17 100.0 17 100.0 - - 34 6 4 2
g loas /] 2+ Sub-Total 851 100.0 679 80 172 20 39 63 199 170

~| 2015 7 Male 827  100.0 656 79.3 171 20.7 39 59 188 164

-+ Female 24 100.0 23 95.8 1 4.2 34 4 11 6

. 2+ Total 1,212 100.0 1,047 86.4 165 13.6 54 - - -

' 7 Male 920 100.0 765 83.2 155 16.8 55 - - -

g | Total e 202 100.0 282 96.6 10 3.4 53 ; ; -
% * 054 /|- 3+ Sub-Total 134 100.0 132 98.5 2 1.5 54 - - -
. i 2006 7 Male 103 100.0 101 98.1 2 1.9 54 - - -
n -+ Female 31 100.0 31 100.0 - - 54 - - -
% il 96z /|- 2+ Sub-Total 164  100.0 158 96.3 6 3.7 54 - - -
25| 2007 7 Male 122 100.0 117 95.9 5 4.1 54 - - -
i~ - Female 42 100.0 41 97.6 1 2.4 53 - - -
975 -] 2+ Sub-Total 116  100.0 99 85.3 17 14.7 54 - - -

2008 7 Male 92 100.0 77 83.7 15 16.3 54 - - -

— -+ Female 24 100.0 22 91.7 2 8.3 54 - - -

g 985 /|- 2+ Sub-Total 102 100.0 94 92.2 8 7.8 53 - - -

§ 2009 7 Male 73 100.0 65 89.0 8 11.0 54 - - -
Qg - Female 29  100.0 29 100.0 - - 52 - - -
;3; rgn 992 /| 2+ Sub-Total 134 100.0 112 83.6 22 16.4 53 - - -
z 2 2010 7 Male 102 100.0 82 80.4 20 19.6 54 - - -
) - Female 321000 30 938 2 6.3 51 - - -
g g 1002 /|- 3+ Sub-Total 148  100.0 108 73.0 40 27.0 54 - - -
g % 2011 7 Male 113 100.0 76 67.3 37 32.7 55 - - -
g g - Female 35 100.0 32 91.4 3 8.6 51 - - -
; 1012 /|- 2+ Sub-Total 137 100.0 110 80.3 27 19.7 55 - - -

E' 2012 7 Male 105 100.0 79 75.2 26 24.8 56 - - -

= -+ Female 32 100.0 31 96.9 1 3.1 53 - - -




Table 19 Rank Promotion Training (Cont.2)

From 2006 To 2015

Unit : People ; %

Age Distribution

* Kl

LA 3

Education Level

40~44fk | 45~49% | 50~54k | 55~59%k | 60 i HL v I B0 am Jii“;r"ggh
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
. . School
years old years old years old years old years old and above Junior College | Vocational school and below
353 159 32 7 - 1 408 702 5
352 158 31 7 - 1 407 699 5
1 1 1 - - - 1 3 -
501 195 36 1 - - 1,072 229 -
496 195 35 1 - - 1,066 229 -
5 - 1 - - - 6 - -
502 225 53 5 - 5 1,070 27 -
501 225 52 5 - 5 1,066 27 -
1 - 1 - - - 4 - -
398 178 23 5 - 4 474 436 2
398 178 22 5 - 4 468 436 2
- - 1 - - - 6 - -
340 165 32 3 - 11 536 304 1
337 163 32 3 - 10 520 304 1
3 2 - - - 1 16 - -
232 167 19 1 - 32 556 262 -
230 166 19 1 - 32 534 261
2 1 - - - 1 22 1 -
3 106 524 457 122 5 730 397 80
3 47 384 382 104 2 490 357 71
- 59 140 75 18 3 240 40 9
1 14 58 50 11 - 96 36 2
1 13 40 39 10 - 70 32 1
- 1 18 11 1 - 26 4 1
1 13 68 73 9 - 106 56 2
1 9 49 55 8 - 69 51 2
- 4 19 18 1 - 37 5 -
1 11 52 39 13 1 16 35 64
1 4 44 34 9 - 10 25 57
- 7 8 5 4 1 6 10 7
- 11 47 37 7 - 61 41 -
- 3 36 28 6 - 39 34 -
- 8 11 9 1 - 22 7 -
- 22 52 50 10 1 80 49 4
- 7 41 46 8 - 53 46 3
- 15 11 4 2 1 27 3 1
- 17 62 51 18 - 100 46 2
- 5 44 47 17 - 68 43 2
- 12 18 4 1 - 32 3 -
- 6 54 51 26 1 83 51 2
- 1 36 47 21 1 53 49 2
- 5 18 4 5 - 30 2 -
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219 2 a7y £ R(F2)

PEA R95E 3 104 Bzt ti%
PR A i
Trained Population PN
i % 4 RN
Cumulative Qualified Disqualified Ty
# (k)
Average
. 3 5 g 5 A S Age | 25~29% | 30~34p% | 35~39%
umber of Percent Number of Percent Number of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old

Lt | oo /] 3+ Sub-Total 118  100.0 97 822 21 17.8 54 - - -
:;2 2013 g Male 96  100.0 76 79.2 20 20.8 55 - - -
FEY - Female 22 100.0 21 955 1 4.5 52 - - -
AR _|/I 3+ Sub-Total 76  100.0 63 829 13 17.1 54 - - -
120()31i g Male 54 100.0 41 759 13 24.1 55 - - -

g - Female 22 100.0 22 100.0 - - 53 - - -
Ef loa s /] 3+ Sub-Total 83 100.0 74 89 9 11 55 - - -
2015 7 Male 60  100.0 51 85.0 9 15.0 56 - - -

-+ Female 23 100.0 23 100.0 - - 54 - - -

a1 3+ Total 1,048 100.0 910 86.8 138 13.2 49 - 3 65

’ 7 Male 1,009  100.0 872 86.4 137 13.6 49 - 3 62

g | Total P 39 100.0 38 974 1 2.6 48 - - 3
¥ ? o7 | Li-Sub-Totl 362 100.0 309 854 53 146 50 - 1 13
=2 | 2008 7 Male 351 100.0 299 85.2 52 14.8 50 - 1 13
%i -+ Female 11 100.0 10 90.9 1 9.1 48 - - -
T3 08 /|- 2+ Sub-Total 93  100.0 78 83.9 15 16.1 49 - 2 5
2009 ¥ Male 89  100.0 74 83.1 15 16.9 49 - 2 5

-+ Female 4 100.0 4 100.0 - - 46 - - -

) /|- 3+ Sub-Total 100  100.0 91 91.0 9 9.0 47 - - 8

ngo 7 Male 97 100.0 88 90.7 9 9.3 47 - - 8

-+ Female 3 100.0 3 100.0 - - 47 - - -

E .|/ 3+ Sub-Total 82 100.0 65 79.3 17 20.7 48 - - 7
g IZOOOIT 7 Male 81 100.0 64 79.0 17 21.0 48 - - 7
= -+ Female 1 100.0 1 100.0 - - 44 - - -
3 .|/ 3+ Sub-Total 119 100.0 104 87.4 15 12.6 48 - - 13
;f 120011«2 g Male 114 100.0 99 86.8 15 13.2 48 - - 12
=3 -+ Female 5 100.0 5 100.0 - - 47 - - 1
% 022 /|- 3+ Sub-Total 66 100.0 57 86.4 9 13.6 47 - - 6
i 2013 7 Male 63 100.0 54 85.7 9 14.3 47 - - 6
’5;_ - Female 3 100.0 3 100.0 - - 49 - - -
g 103 /] 3+ Sub-Total 128  100.0 118 922 10 7.8 48 - - 7
g 2014 g Male 122 100.0 112 91.8 10 8.2 48 - - 7
5 - Female 6 100.0 6 100.0 - - 52 - - -
L04 /] 2+ Sub-Total 98 100.0 88 8938 10 10.2 48 - - 6

2015 ¥ Male 92 100.0 82 89.1 10 10.9 48 - - 4

-+ Female 6 100.0 6 100.0 - - 45 - - 2
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Table 19 Rank Promotion Training (Cont. End)
From 2006 To 2015

Unit : People ; %

Age Distribution

r 7

£ R

Education Level

40~44p% | 45~49% | 50~54pm | 55~594 | 60 w2 ALt LHE LR B AR e
40~44 45~49 50~54 55~359 above 60 | Master's degree University/ Senior H igh/ Junior High
. Vocational School
years old years old years old years old years old and above Junior College school and below

- 7 56 43 12 - 72 45 1

- 2 44 41 9 - 55 40 1

- 5 12 2 3 - 17 5 -

- 3 39 27 7 1 54 20 1

- 1 26 20 7 - 33 20 1

- 2 13 7 - 1 21 - -

- 2 36 36 9 1 62 18 2

- 2 24 25 9 1 40 17 2

- - 12 11 - - 22 1 -
161 290 353 156 20 477 568 3 -
152 278 343 151 20 447 559 3 -
9 12 10 5 - 30 9 - -
40 102 130 69 7 107 255 -
37 98 127 68 7 100 251 - -
3 4 3 1 - 7 4 - -

7 25 33 20 1 39 52 2 .

6 22 33 20 1 35 52 2 -

1 3 - . - 4 - - -
13 40 28 11 - 55 45 - -
13 38 27 11 - 52 45 - -
- 2 1 - - 3 - - -
18 21 25 9 2 45 37 - -
17 21 25 9 2 45 36 - -
1 - - - - - 1 - -
24 30 31 14 7 67 51 1 -
23 28 31 13 7 63 50 1 -
1 2 - 1 - 4 1 - -
18 7 28 6 1 33 33 - -
17 7 27 5 1 30 33 - -
1 - 1 1 - 3 - - -
21 35 48 16 1 72 56 - -
20 35 44 15 1 69 53 - -
1 - 4 1 - 3 3 - -
20 30 30 11 1 59 39 - -
19 29 29 10 1 53 39 - -
1 1 1 1 - 6 - - -
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2 20 BREOGEARCY EWEEMBIR
PEAR99E 1104 PR
. £ #® A~ F
VM AH | TiEER
Trained |(#) Average 30~345% 35~39% 40~44 %
Population Age 30~34 years|35~39 years|40~44 years
old old old
2+ Total 315 52 _ 25
3+ Cumulative 7 Male 206 50 ) 5 m
-+ Female 109 51 _ 4
3+ Total 56 52 _ _ p
99 &
7 - -
2010 7 Male 45 52 )
4 Female 11 51 _ _ 5
3+ Total 56 51 _ 3 p
100-#
7 -
2011 7 Male 34 51 5 .
4 Female 22 50 _ 1 ]
3+ Total 45 55 _ i 5
101 &
7 - -
2012 7 Male 31 56 5
4 Female 14 54 _ _ i
3+ Total 47 51 _ _ 1
102#
7 - -
2013 7 Male 31 51 3
-+ Female 16 50 _ _ ]
3+ Total 51 52 _ _ 3
103 &
! - - -
2014 ¥ Male 28 51
-+ Female 23 52 _ _ 3
3+ Total 60 51 _ _ 1
104 &
! - - -
2015 ¥ Male 37 53
~ Female 23 49 _ i 2
WPl s AIEVIA 99 FE A o

> w Do

()]

~ 1002 X BH64 0 P kg4 5 ¥
Ao Hoe NFEA B34 0 OGR4 -

102 1A R 495 AL 0 E R EPIREAT
~103E 2 A B 524 0 P kg A o ¥
~104E DA BB0A 0 mADIREGOA o H P DFEA FH2A 0 FLDGEA B 8A o
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Table 20 Medium to Long-Term Developing Training for Senior Civil Servants

From 2010 To 2015 Unit : Person
Age Distribution *® K A 3 Education Level
45~49% | 50~54%& | 55~59% L1t ‘ n n H
45~49 yirs 50~54 y}eirs 55~59 y}eirs 6a(l)afve gO = #i = Master's Uni%ze%rs?ty Olt\hers
old old old yearsold |/ vD-degree| degree |
86 92 76 33 78 207 30 -
52 59 56 26 56 130 20 -
34 33 20 7 22 77 10 -
10 16 21 12 33 11 -
15 20 3 8 26 11 -
1 1 - 4 7 - -
12 20 11 4 17 36 3 -
10 8 3 11 21 2 -
10 3 1 6 15 1 -
10 11 10 12 11 31 3 -
7 6 7 9 10 19 2 -
5 3 3 1 12 1 -
17 14 8 4 14 27 6 -
11 8 2 12 15 4 -
6 - 2 2 12 2 -
15 15 15 3 11 36 4
12 5 3 4 23 1 -
3 7 10 - 7 13 3 -
22 16 11 7 13 44 3 -
10 13 8 6 11 26 - -
12 3 3 1 2 18 3 -

Note: 1. The first training program has been conducted in 2010.
2. (2010) number of trainees 56 ; drop out of training 3 5 qualified trainees 53 (Civil servants 42 5 Non- civil servants 11)

3.(2011) number of trainees: 56 ; drop out of training 4 ; qualified trainees 52 (Civil servants 39 ; Non- civil servants 13)

4.(2012) number of trainees 51 ; drop out of training 5 ; absence of leave exceeds 30 hours and fails to get certificate 1 ;

qualified trainees 45 (Civil servants 34 ; Non- civil servants 11)

5.(2013) number of trainees 49 ; drop out of training? ; qualified trainees 47 (Civil servants 40 ; Non- civil servants 7)

6.(2014) number of trainees 52 ; drop out of training 1 ; qualified trainees 51 (Civil servants 41 ; Non- civil servants 10)

7.(2015) number of trainees 60 ; qualified trainees 60 (Civil servants 52 5 Non- civil servants 8)
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221 24 R ey

= 1R

¢ oER @95 1104 B 4%
LRk 1 SEIT
7% P ultems #3* Total Special Class Along with
Training Class

. 3+ Total 1,626,928 25,005

Cur;;{ative i * ¥ % Applicable Individuals 1,360,827 25,005
&% 4 % Permitted Individuals 266,101

3+ Total 85,548 1,262

95#& 2006 i * ¥ % Applicable Individuals 72,688 1,262
&% 4 % Permitted Individuals 12,860

3+ Total 93,206 2,990

96& 2007 i * ¥ % Applicable Individuals 80,683 2,990
&% 4 % Permitted Individuals 12,523

3+ Total 145,104 3,483

97#& 2008 i * ¥ % Applicable Individuals 130,635 3,483
&% 4 % Permitted Individuals 14,469

3+ Total 179,109 1,315

98 % 2009 i * ¥ % Applicable Individuals 151,032 1,315
&% 4 % Permitted Individuals 28,077

3+ Total 154,292 2,842

99#& 2010 i * ¥ % Applicable Individuals 139,113 2,842
&% 4 % Permitted Individuals 15,179

3+ Total 188,539 2,803

100-# 2011 i * % % Applicable Individuals 139,274 2,803
&% 4 % Permitted Individuals 49,265

3+ Total 140,410 2,740

101# 2012 |if * % % Applicable Individuals 90,820 2,740
&% 4 % Permitted Individuals 49,590

3+ Total 190,655 2,410

102# 2013 |if * % % Applicable Individuals 167,767 2,410
&% 4 % Permitted Individuals 22,888

3+ Total 227,126 3,008

103# 2014  |if * % % Applicable Individuals 194,895 3,008
&% 4 % Permitted Individuals 32,231

3+ Total 222,939 2,152

104#& 2015 [if * % % Applicable Individuals 193,920 2,152
&% 4 % Permitted Individuals 29,019
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Table 21 Administrative Neutrality Training

From 2006 To 2015 Unit : Person-times
gy E-Learning
TR BAEAW 2 k3 ‘ .
Training Special lectures and Semindrs £ 2+ Cumulative IV .Network %,FL%@%; ¥ AUd,107
Learning Visual Learning
585,645 642,325 373,953 = =
475,656 494,554 365,612 - -
109,989 147,771 8,341 - -
41,863 36,287 6,136
36,025 31,074 4,327
5,838 5,213 1,809
43,453 36,259 10,504
37,811 29,378 10,504
5,642 6,881
68,738 57,801 15,082
63,390 48,680 15,082
5,348 9,121
66,145 89,603 22,046
58,212 69,459 22,046
7,933 20,144
20,250 57,044 74,156
20,250 41,865 74,156
15,179
89,147 81,778 14,811
64,424 57,236 14,811
24,723 24,542
60,446 65,449 11,775
35,345 40,960 11,775
25,101 24,489
48,709 63,958 75,578
38,948 50,831 75,578
9,761 13,127
75,565 77,298 71,255
59,363 61,269 71,255
16,202 16,029
71,329 76,848 72,610
61,888 63,802 66,078
9,441 13,046 6,532

Note : 1.The table is calculated based on the number of individuals particpating in training. An individual participating in more than 1
training event is not limited in this matter.
2.Applicable individuals include: (1) from 2003 to 2009, a) all full-time personnel employed legally in governmental institutions and
public education institutions. b) Contracted employees legally appointed by government agencies or public schools and categorized
as organizations’formal members except teachers. ¢) The personnel newly qualified through civil service exams. (2) since 2010, the
personnel as stated as "Public Servants" referred by Article 2 of Civil Service Administrative Neutrality Act.
3.Permitted individuals include: (1)from 2003 to 2009, a) presidents and faculty members called for administrative duties in all public
schools. b) personnel in charge of management and decision making in all public industries and sectors. ¢) administrative
commissionners and publicly elected government officials. d) contracted personnel and janitors in public schools. (2) Since 2010, the
personnel as stated as the provisions of Articles 17 to 18 of Civil Service Administrative Neutrality Act.
4.In accordance with Article V of Guidelines of Training for Administrative Neutrality of Civil Servants amended and publicized on
Feb 23, 2006, the item of "Lecture on Administrative Neutrality" is now replaced by "Special Lectures and Seminars", and "Online
learning" and "Audio-Visual Learning" combined to form the item of "E-Learning."

-107-




[@p]

%~ % &
AR
ERE
Gl FFEELY TR A -
nFE
lfJ@Amﬁm°ﬁ%ﬁfﬁ&ﬁ’%@ﬁﬁﬁﬁ%%iﬁﬁﬁﬁﬁ%&iﬁ%
i A s @A 2ZEREL 94 u;&?\;};&ﬁiﬁ%i%@ N A T Y
3;3*‘4\ Aﬁ.ef/,},*i-éjgu\ﬁs;g«f €= Zfﬁl,g\.%ﬁ?;}j’zsfkﬁ_é//,}é%ii;}k{LE%};}*sl_

TG ET AT o
e

»:&

\m&

VPR TRURAAB R TS 2 B N G M TR 2 el SR WM L E Rt
ﬂ*“%i*éﬁzﬁ%’%%ﬁ%#@ e F ko B2 e Blc M
FEFOBAR AN G T E T F s AR A EE T E RN T A
‘iﬁ‘@ﬁ‘lWﬁm‘“ﬁﬁv WM E PRI AL S o R RGOSR
%J@Wﬁ%%%m¢w7gﬂ#% P%wﬁﬁﬁ'@ﬁ,aw
CRER B R kY FEE @Plijz»ﬁﬁfaé AR F 1 o LY RE R
FR. mﬁ&% GARZ T VKXY SRR v g TdARZ E 0

£ F &

ﬁﬁﬁ%iﬁﬁié%ﬁiiﬁiﬁ’ CIGRER "3 A o s S b PR e A BRI O =
THREP e A gy G R RS A

* %18

¢ L

HAFE TG AFE Y FEF E R LS T D A G i 183
X ARARFE Y FRA DT ARSI R R HERF Y 70T S0 FE
ey

hi
YOIE)A R ‘rw&:/%@/»\(ﬁlizz»#&f'séﬂrpi"g T e b iE 5 DRSS
B 2L 17 p ks (RIS M 47 pxgﬂ#%*rﬁlﬁ@ﬁi«wJﬁiﬁ%( V)
A ARy 2 RF(R VT LEARALRFEVOF A E R P RIEAT
23 e
8w

A EFAIABH S AL F ML FRORAS C RAEM TS L S G M
%%ﬁiaﬁ\@ﬁ&ﬁ’?%Pi@i B2 RARF R FREIE AN
Ay w2 3 e
2 5 Fiedl

- 108 -



hreFaFRE % FOIRARHS M N A E A F M 2 TR~ BPRARE M T S 2
FE G M1 IFiE

2R U IR RAE A EENE R A&t 23 o

W=

LB R i

‘3'_"3

B
8. F MW

hAEFEEMEEFE  RIGFALARTML J RS P RRDBPM S A F A
ﬁk‘rf;‘gLf‘?ﬁ/{)f@/»\ ’ E\'H’v‘j}ﬁk‘ﬁ'}g "‘Tr»x'gz:_#ﬂ K7 E\‘”ﬁ Fﬁ‘gl T/E'fl}"* )%@‘a N ’)—’F‘j,fig\g% > 3
2.3 o

9. Hrw

4p 2 ﬁ‘ﬁﬁiﬁmikw’*%gz <ﬁﬁ’§§ikﬁab&%ﬁiﬁo%
Fﬁi"“ﬁ(w”w’ﬂ\g)@“ﬁd@% ﬁi}:‘r ﬁ‘/{“g’,ﬁ#&f’fiﬂ?"‘xlﬁrfﬁifio
10. # %% %

At R FREE AN GFLAE  RIABAEFH A SBT F
B2 M rEE2 3] o

m

11. Frcddp

oA RRAZFREL D GAEUNFEL  REFEFRANT LY
)2 B R I HEE IR S A |23 e

12. HA= A & 5
A g ke ﬁ‘ﬁ#mm;Ag%%’ﬁ%%ﬁ@éggﬁ4§%@%g3@%iig?
oz 51020 R g2 & %?oﬁﬂ%r%?ﬂﬁﬁéﬁAﬁﬁ*%ﬁ*ﬁ”’%ﬁﬁﬁ
ﬁ‘i%&&*i‘ﬁ’éﬁigﬁﬁﬁf%%i L RETE N (5 0 Bk AR A B A ST

(1) ®HH 9

1 — AR 2B AR S AF AR cFh AR MR ERAR ST Y
CREAERERY P-4

2 PIEAR EEATAER o

3 AEXLAE o

4 Fch AR

b MirA B oo

6 wHLF -

T RAETEAR o

(2) ZiRHLH %

13. 4% % (2475
(1) &E* @ a45i@® ~mEZ(* )~ et ~#EiE 3 f{(#%é?ﬂ.;}j’%& ﬁ’}giqﬁ Ty L T

- 109 -



14.

19.

16.
17.

) HE NP E BRMEETA o

(2) l/i\z{:_:. . éj’éfi\%\, ‘/;’:'[“&‘ 4E</‘_:‘. ‘j\f’?"’[‘(“ﬁﬁ?’-’r ;,_f[_) ‘ )—'l; ﬁii é— °

B) TH: e RETHECIF T ‘?%(*)ﬁ%?\wy%*i\ T EE R ICE Y
THE T FAEEA o

(4) Ikt e 423K (4) ML) IHAMFE B EFT - IhEFTEEA

(5) F:FR(pHEEA -

(6) Heer : fpdr(&)FEA o

(7) Hedfes @ mpe ()R -

(8) “HMAGHE: Bdph tE@I(MFEY H2 22 A2 0% A 22 Y
AR EA G o e EMAR 1 F(ER)BEE S ATEE BT B B ER(E)
PIFGEBF Y S TR ALY AR 2 BAGHE S ORLEGEEA o

(9) BRIBE D e LR AR TREBEFEEA -
(10) é’ul}%‘ D@ ’é'é’u/r'l‘ > ﬁ;%(f}é:) > ﬁ;/@"iIE o
(1) FCHRORE © & bagaslh - 200 - dppop -
(DEEEE TS PY - SSt ST 3

!

£ g
() T4 AR F ooz 33 (3)FEA -

®
(2) Bre: s ¥

Aol e BRI
(3) Fapt s R R -
4) pE oA E(EHI B AR EARELAE) B /F‘:‘f»iiﬁ
(5) AB: LB eI FRIETIR o
(6) MR e dERE s FHPAEEA
(7)y 2 T'E‘;f;]'}’:\ ¢ 31 Wa‘ﬁm‘ 1 iFiEEEER o
(8) #HUE ¢ &IV Y S BVFREEA -
9 Hi

S L ERMITCREBES CREARCFTFE-BELERR CBEHESIUZPET A
el T e A
s (PRAR) 5 B
(1) @ 488 P S B30 &~ b~ 52 BN o

(2) = R f"«;}%i‘rbﬁ sETAA ~EP R v dad s Fat o~ 2 EY \]5/_52?;,}4:}‘1-
WRE (AR S TR~ SRS s HATRBM 2 B4ES R E BT R g
~ FR4E 5\1‘\2\5"

mFE YT R E AU RRIE R B o Rl e R AR S

PR R P BE D
(1) 43emC Ro: b B2 RS 44 i 8435 Lt 2es

- 110 -



18.

2)

)

(4)

)

(6)

(7)

(8)
)

RS ROBRAR YRS RVRIEEE LAY ESEER ARG AT

PEID 2N o

2EFEPA ARRBEE B L FAPATEPR - FLERRFAED
FVRCLEIBARFAREFTEVRGGEBAR) FiER s AELY R
PRE LA FFAR R G AR AT RV

AEEFTEILEARYPR f,’fﬁ#g"'é PBARMEBE Y 4EF2ERITIFE2 42 L T
BEafEdf®igman gw1ﬁﬁfmﬁ %%«»Ag%gg (3£ ok
) HE PRk FAERAE o T FRRIRRR ThEREAY T‘I?Eﬁi'ﬁ/ﬁﬁ
FmAEBEYR, -

BHAE AR PR R ARG R T BFEAR VR o NF R 2 BT
i BAR oA AR CBPREZBAR  FTELR S22 RET
AR AR E OGR4 ﬁ-%z o u;.jarg;;,{/\ B4z o jfpRag (L) rgm%%;
P A B E oA R b RIS E ST () S RE R o S H RIS
B 9Tz 47 2 53 A R 2RI AR D o

BEIR g s B %%(ﬁ)ﬁ&fz%AE = F%é%
R S AL S rw@%%(ﬁJﬁﬂqwé% B
%i@%‘r AT E 21 TFAe A BCEATIELIRER R 0 A 2 ﬁi °

SHRE IR G AR ()R PR AR i - SFEIEFERE - F
LA R IR E A2 e 4 5 P Pz e

€ dp MO F G f DR SR 4 p SRR i 2ar k|
éﬁéﬁﬁéﬁm*ﬁwﬁwﬁﬁﬁiﬁﬁép“’”%ﬁﬁﬁiﬁﬁﬁﬁi@ﬁ°
AECBER CEBEAZ LT X E N WA IR R 2R (B

MGy f &) ¢ g E G2 ir
BErOry BiE): Gdp bRt

o

CERERARFCOBRFRAR -
CERERARCF(C)(2)BFF LR

(1) 2 ECpg L) Bl EGORAf - FRERAR - L(A)%FT A0 ]

*EFHEZ S5 R

2)

)

SR AR A RBEP A RV ERR D AV R REE 24 R
TRE ARV RPEEFEL o 2034 | L RBA R EET  REPGH RA S

fie s L SEREUEC §:) xRN 4 1}»‘_3, ) r-p’%‘ii’ S IEY o FMiEH L Li‘ﬂ%ﬁﬁ‘g’“ﬁ ,
S Y GEMEY é%%mﬁﬁﬁﬂﬁ P BPVRARR 0 B R AP 2 R
Z{N

S S R SRR I A S U IR G G S S R R
RARRE 0 A ERGA RRF LT R RET 0 TS G AN it T ARl
BV GRS B E .

PR E P A B REP AR IRIB P 2R 2 U e

- 111 -



(4)

)

(6)

(7)

(8)

)

(10) 3

(11) »

B FRIFIZ AR IPREBLP -

RAGIR 20 R SRR PR - 0 AR A E AR (R F 2 AARE
ST CRIFEARZ FRAR BRI VRER  ARBPRGI A E TR RS
I EE SO P S C SEREE

R Rkl L S Ll R It T
ORI L PALS e TR IPE N R I F fopa

EE R ARG R OEAR T ZHITIES2E ~ %3
Ayz*“Mﬁﬁgiwwﬁa’digiw%W%?sﬁVﬁ
EL jKIE")" ﬁ%?ﬁgj -\ ; E‘_f'r y E 92_&&?3#, p”'.--ﬁp%ﬁiui‘g_@- 'Pul»( ﬁ z 7l FE? 1{

% 1

$A0FD IERR e R G  PAE

ZESBARFARET EVHC AFVRG RGO R T ZFITERCR L L
SHARFAEEE EAIEE MM AT A2 BRI RS T RRIHL o A3
PRBEBEDNEFT PYTERB IR PYGRAEEIE R T R A L 2 RS S £k
ﬁi' Ao UL SAF > A FFERF S 0 B3 58 o p90E R4 PIHGRARY T S
ﬁ%@iw4§%%lﬁ%ﬁﬁu%aj’zw PIURGAEN B o A RBiF
FEL G 0 - PR AR % 028 RE D 2 A5 o r%1&«ﬁ«3n+wﬁ
WEHEHB@E’%T%ﬁﬁﬁfkﬁﬁﬁgzgiﬂﬁ"**ﬂﬁbﬁw w5
AR EMBETR- *€+EQW%&%P {6 pBBET L EA BBl |F A
E;E)"ﬁm%iliéj%’\ﬁ“'d)%li X2V R PE o
EiRERORFAED T YR %ﬁmﬁﬁaﬁgkAﬁAiww%Mwi&@i§
FERARFAEL T RGP EZ ERM AL D A E X TER TS T EIRyBL
ﬁWﬁ%$%1*ﬁﬁ’a%&§W#’Nﬁ%ﬁ*%ﬁEWEﬁéﬁ %ﬁﬁ%#
%ﬁr*w&’)wﬁ A% > SFBEFHE-FFE AR S o p90E RA > IRFALY I
F p@maqﬂ4§bvﬁlxﬁwMéw!&%ﬂj’jﬂaﬁ?ﬁﬁkﬁ9§ v EHpd R 83
AELOE O 2 RRL B S5 .
S iﬁwﬁﬁwﬁgk4ﬁ4$uw%Mw%Z@£¥

?ﬁ# im%%a’digi*%W%?sﬁh# »
AR A R 2R AYRE B oG AR ““Aﬁ;?fi'g“fﬁ
,ﬁw".ﬁ* ViET o pOTE R B YR PIH AT o
ABREFTEYRABIRGRFILTEALR T EHFO0E
ﬁﬁ“k "Jrgﬁ‘kg1*”‘1"5ﬁﬁ,2—:‘£7fg?5§“'ﬁ,k’dﬂkgi’*ﬁ-%@]ﬁo
# fJﬁNﬁ%$$1 R P 90E R B E VIHGRAEAS S X P RARS R
i&:%ﬁ’?WP%éhi’ﬁfﬁﬁﬁ*FEM*\$%°ﬁ? Feltduwgesdy s
auﬁ;%$Wﬁadzi?%w1@ik’9L&§amﬁ&dz¢L;a RHESIA R TR 0T
Tofv e R ) 0 TR EVHEARN B0 MWD RBEAF L0 0 fFR2ERL B
55 e
AR fArc? 2R AEDIRG I AEFEOEA R BT A 2o ATk 7R
AL A A rEREL o Tl AEFHTEFY ZPURE GBI ST ARG
VEARPHL L AR T r T 2 A AT o %ﬁ?NﬁBQLﬁﬁﬁﬁﬁﬁ’*“ﬁ%@
FERTHEREETHE A G s (DERMNGRDEREF R k2
Poakd 23 REEAR (QDEBMORFROF R RENE R A (32
AR SRR B g e i (Do 2 FRRE 2 JE 7 rBarz g1 0 (2)

‘211\’\ .\ﬁ

iy

e TR
l_J» g —wm \1
:1‘.} v

- g

*;":m \\\'a ;\‘ﬁ}‘ml;\ g
>~

o ol g o

¥ ek
43 DO
ﬂm ‘ﬂ \‘\5“‘
» e
/\L L
m
EL O
= ®
=y

”.'_'1

-112 -



SHTEPPHEY I FLRARFTEA R - QrBt A2 EE 2 F L (DEP
MOF R AR L F 2 1% o A2 I 4R Frce 220008267 10p 26 %
P RTEPIRZGE T Z O 4G 0 A0 EAS L o G F % 5 RRF F 2T AL R
M GOZ 3 F1TiE S I8IET A R o

(12) FrE2abs B B9 BES AT I O0R RAR 20 4R PIRE 2 B2 %297 2

- A
BrESa R ENEREDSRSEE 2 DM ARy B ()
CERPEL o ARG R E R SRR S A 2R A KRR B T

h 4 K= 5 ] %
pAE RS B

- 113 -



SRS ER S SN R
NIFAR RRTERIAGEE. P AR 104 £/
NAEA R RRTERILR €M —— Ak

—— AAF SRRV E, 105006
5 T
ISBN 978-986-04-8884-5 (T %)
LAF4IR 2. 284 B 3.5t 4.7 #3F
573.4028 105009486
PERRE 104 E N4 R R TR Y A E SR
DR A R RRTEREA ¢
® 7 dﬂz P Ed R ZaE
2 At A AT 116 2 L RFERE D 2 3 5
e #% (02)8236-7000
i Ht : http://www.csptc.gov.tw
diskp Ep oL ¢ EFRRE 105 # 06 2
Er R dﬂz DRSS R R P I A
2 LI RTAF ZE R E AR 430582 6
e %+ 02-29718809
PR 105 & 06 ' 47K
GPN : 1010500896

ISBN : 9789860488845



