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Table 1 Handling of Protection Cases

B
Unit:Cases
LA P AT * o = % R N
)] (B) Settled Cases of Current Term
P Year Unclosed Cases |3t BxF% % EXk éhi;%;iz - z_| Unclosed
Cases of | Accepted (© [D=C/(A+B)] |Reviewed and| Unreviewed | Cases of
Previous [in Current [Sub-Total| Clearance | Adjudicated and Current
Term Term rate Unad judicated Term
B Total
£t Statistics - 102,523 54,411 - 53,343 1,068 48,291
98+ 2009 179 897 947 88.0 886 61 129
99 & 2010 129 1,072 1,068 88.9 991 77 133
100 2011 133 1,158 1,147 88.8 1,054 93 144
101 & 2012 144 1,100 1,118 89.9 1,036 82 126
102 # 2013 126 848 898 92.2 813 85 76
103 & 2014 76 923 881 88.2 797 84 118
104 & 2015 118 856 867 89.0 774 93 107
105# 2016 107 788 823 92.0 735 88 72
106 # 2017 72 913 717 72.8 654 63 268
107 & 2018 268 93,968 45,945 48.8 45,603 342 48,291
wE Deliberation cases
&3t Statistics - 97,701 49,650 - 49,112 538 48,153
98 & 2009 102 423 454 86.5 423 31 71
99 & 2010 71 513 520 89.0 474 46 64
100-# 2011 64 673 653 88.6 592 61 84
101 & 2012 84 580 603 90.8 560 43 61
102 & 2013 61 391 419 92.7 371 48 33
103 & 2014 33 422 397 87.3 362 35 58
104 & 2015 58 392 391 86.9 347 44 59
105& 2016 59 422 445 92.5 388 57 36
106 & 2017 36 357 350 89.1 311 39 43
107 & 2018 43 93,528 45,418 48.5 45,284 134 48,153
Bl st m el R e ey B R ARSI S Bk
Note : Unreviewed and unadjudicated cases include withdrawal of appeal, transferred Jurisdiction,administrative Reply

and mediation cases.
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Table 1 Handling of Protection Cases (Cont.)

Hix it

Unit:Cases

TR P FT * 2 & % TR

» (B) Settled Cases of Current Term

P Year Unclosed Cases o2k EE S % AT ?h;_%;iz #-=z_| Unclosed
Cases of Accepted «© (D=C/(A+B)) |Reviewed and| Unreviewed | Cases of
Previous [in Current [Sub-Total| Clearance | Adjudicated and Current

Term Term rate Unadjudicated | Term
%% Re-Consideration cases

£t Statistics - 168 168 - 153 15 3
98+ 2009 3 25 28 100.0 19 9 -
99.# 2010 - 21 17 81.0 16 1 4
100-& 2011 4 14 14 77.8 14 - 4
101 & 2012 4 12 16 100.0 11 5 -
102 & 2013 - 11 11 100.0 11 - -
103 # 2014 - 7 7 100.0 7 - -
104 & 2015 - 13 13 100.0 13 - -
105# 2016 - 6 5 83.3 5 - 1
106 & 2017 1 19 18 90.0 18 - 2
107 & 2018 2 40 39 92.9 39 - 3

£¢ Re-Appeal Cases

£+ Statistics - 4,654 4,593 - 4,078 515 135
98 & 2009 74 449 465 88.9 444 21 58
99 2010 58 538 531 89.1 501 30 65
100-& 2011 65 471 480 89.6 448 32 56
101 & 2012 56 508 499 88.5 465 34 65
102 & 2013 65 446 468 91.6 431 37 43
103 & 2014 43 494 477 88.8 428 49 60
104 & 2015 60 451 463 90.6 414 49 48
105# 2016 48 360 373 91.4 342 31 35
106 & 2017 35 537 349 61.0 325 24 223
107 & 2018 223 400 488 78.3 280 208 135
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Table 2 Reviewed and Adjudicated Protection Cases

o ny ; -
Jo * R B ;}? Revoca“;nﬁg Ad:"ni}%s]trz;ltive
= 5 Year Total Not Accepted Overruled | A;;zgtsmfor
Procedure Concrete Cases 9
i % i % i % i % i % & %
& Total
&2 Statistics | 53,343  100.0 1,520 2.8 50,814 95.3 28 0.1 980 1.8 1 0.0
98 # 2009 886  100.0 145 16.4 652 73.6 4 0.5 85 9.6 - -
99 =& 2010 991 100.0 174 17.6 701 70.7 5 0.5 111 11.2 - -
100+ 2011 1,054 100.0 167 15.8 756 717 3 0.3 128 12.1 - -
101 & 2012 1,036 100.0 217 20.9 713 68.8 4 0.4 102 9.8 - -
102 # 2013 813 100.0 128 15.7 590 72.6 3 0.4 92 11.3 - -
103 & 2014 797  100.0 98 12.3 551 69.1 2 0.3 146 18.3 - -
104 & 2015 774 100.0 113 14.6 570 73.6 1 0.1 90 11.6 - -
105# 2016 735 100.0 83 11.3 577 78.5 3 0.4 72 9.8 - -
106 # 2017 654 100.0 83 12.7 482 73.7 2 0.3 87 13.3 - -
107 # 2018 45,603 100.0 312 0.7 45,222 99.2 1 0.0 67 0.1 1 0.0
nE Deliberation cases

£t Statistics | 49,112 100.0 1,042 2.1 47,760 97.2 1 0.0 308 0.6 1 0.0
98 & 2009 423  100.0 89 21.0 315 74.5 - - 19 45 - -
99 2010 474 100.0 101 21.3 352 74.3 - - 21 4.4 - -
100+ 2011 592  100.0 116 19.6 435 73.5 - - 41 6.9 - -
101 & 2012 560 100.0 158 28.2 367 65.5 - - 35 6.3 - -
102 # 2013 371 100.0 79 21.3 262 70.6 - - 30 8.1 - -
103 & 2014 362  100.0 67 18.5 240 66.3 - - 55 15.2 - -
104 # 2015 347  100.0 65 18.7 259 74.6 - - 23 6.6 - -
105# 2016 388  100.0 53 13.7 303 78.1 1 0.3 31 8.0 - -
106 # 2017 311 100.0 60 19.3 225 72.3 - - 26 8.4 - -
107 & 2018 45,284  100.0 254 0.6 45,002 99.4 - - 27 0.1 1 0.0
B D e s 2R d R M $660F  RBAMEREE B D R 107E BRITH B RERAY THRIEL

Note :

In accordance with Article 66 and 84 of Civil Service Protection Act and practical needs, new review result category as
"administrative Actions for Effecting” is added in 2018.
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Table 2 Reviewed and Adjudicated of Protection Cases(Cont.)

#tdl  Revocation & RiTs
&3 PR o Py =10 Administrative
= Year Total Not Accepted Overruled | Achtfi;);si:or
Procedure Concrete Cases 9
2 % e | % n % n % n % A %
i35 Re-Consideration cases
&2+ Statistics 153 100.0 105 686 48 314 - - - - -
98 & 2009 19 100.0 16 84.2 3 15.8 - - - - -
99 & 2010 16  100.0 11 68.8 5 31.3 - - - - -
100-# 2011 14 100.0 9 64.3 5 35.7 - - - - -
101# 2012 11 100.0 9 81.8 2 18.2 - - - - -
102 & 2013 11 100.0 7 63.6 4 36.4 - - - - -
103 & 2014 7 100.0 6 85.7 1 14.3 - - - - -
104 & 2015 13 100.0 11 84.6 2 154 - - - - -
105# 2016 5 100.0 4 80.0 1 20.0 - - - - -
106-# 2017 18  100.0 8 444 10 55.6 - - - - -
107 & 2018 39 100.0 24 61.5 15 38.5 - - - - -
£¢ Re-Appeal cases

&2+ Statistics 4,078  100.0 373 9.1 3,006 73.7 27 0.7 672 16.5 - -

98 & 2009 444  100.0 40 9.0 334 75.2 4 0.9 66 14.9 - -

99 & 2010 501 100.0 62 12.4 344 68.7 5 1.0 90 18.0 - -

100-# 2011 448  100.0 42 9.4 316 70.5 3 0.7 87 194 - -

101# 2012 465  100.0 50 10.8 344 74.0 4 0.9 67 14.4 - -

102 & 2013 431  100.0 42 9.7 324 75.2 3 0.7 62 14.4 - -

103 & 2014 428  100.0 25 5.8 310 72.4 2 0.5 91 21.3 - -

104 & 2015 414 100.0 37 8.9 309 74.6 1 0.2 67 16.2 - -

105# 2016 342 100.0 26 7.6 273 79.8 2 0.6 41 12.0 - -

106-# 2017 325 100.0 15 4.6 247 76.0 2 0.6 61 18.8 - -

107 & 2018 280  100.0 34 12.1 205 73.2 1 0.4 40 14.3 - -
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Table 3 Unreviewed and Unadjudicated Protection Cases

¥ew T 7R BY
&3
# 5 Year Total Withdrawal of | Transferred |Administrati| Mediation
Appeal Jurisdiction ve Reply

(£ % i % i % i % i %
£t Statistics 1,068 100.0 501  46.9 350 328 6 0.6 212 199
98 & 2009 61 100.0 31 508 26 426 3 4.9 1 1.6

99 2010 77 100.0 51 66.2 26 33.8 - - - -
100 2011 93 100.0 69 74.2 23 247 - - 1 11

101 & 2012 82 100.0 45 549 37 451 - - - -
102 # 2013 85 100.0 48 56.5 33 3838 3 3.5 1 1.2
103 & 2014 84 100.0 50 595 34 405 - - 1 1.2
104 & 2015 93 100.0 50 53.8 37 398 - - 6 6.5
105# 2016 88 100.0 51 58.0 32 364 - - 5 5.7
106 # 2017 63 100.0 37 587 21 333 - - 5 7.9
107 & 2018 342 100.0 69 20.2 81 237 - - 192 56.1
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Table 4 Deliberation Cases by Nature of Complaints

£y R e 14 TN Fit
Total Employment Pay Professional Retired Layoffs
Assessments
i+ % i+ % i+ % i+ % i+ % i %
& 3+ Statistics 49,112 100.0 797 16 541 1.1 428 09 627 1.3 30 0.1

7 = 32 Not Accepted 1,042 100.0 212 203 75 72 172 165 127 122 13 1.2

35 % Overruled 47,760 100.0 552 1.2 423 0.9 232 0.5 452 0.9 17 0.0
¥t 4 Revoked 309 100.0 33 10.7 43 139 24 7.8 48 15.5 - -
I T.’F = Adminis.trative 1 100.0 ) ) ) ; ) ) ) ) ) )
Actions for Effecting

98 & 2009 423 100.0 87 20.6 71 16.8 15 35 69 16.3 3 0.7
7 % 72 Not Accepted 89 100.0 23 25.8 11 12.4 7 7.9 10 11.2 1 11
% w Overruled 315 100.0 63  20.0 57 18.1 8 25 58 18.4 2 0.6
¥t 4 Revoked 19 100.0 1 5.3 3 15.8 - - 1 5.3 - -

& s 1T 5 Administrative
Actions for Effecting

99.# 2010 474 100.0 119 251 75 158 22 4.6 69 146 12 2.5
7 % 12 Not Accepted 101 100.0 21 208 9 8.9 9 8.9 12 119 8 7.9
& ® Overruled 352 100.0 95 270 64 182 12 3.4 49 139 4 11
$#t 4V Revoked 21 100.0 3 143 2 9.5 1 4.8 8 381 - -

é & 1T % Administrative
Actions for Effecting

100 # 2011 592 100.0 120 203 45 7.6 17 2.9 109 184 3 0.5
7 % 12 Not Accepted 116 100.0 16 138 6 5.2 9 7.8 31 267 3 2.6
& % Overruled 435 100.0 82 189 36 8.3 8 1.8 70 16.1 - -
#c 4 Revoked 41 100.0 22 537 3 7.3 - - 8 195 - -

& & ¥ 5 Administrative
Actions for Effecting

101# 2012 560 100.0 196 35.0 55 9.8 15 2.7 75 134 - -
7 % 12 Not Accepted 158 100.0 88 557 7 4.4 6 3.8 14 8.9 - -
&  w Overruled 367 100.0 107 29.2 44 120 9 25 50 136 - -
#c 4 Revoked 35 100.0 1 2.9 4 114 - - 11 314 - -

é & 1T 5 Administrative
Actions for Effecting

102 2013 371 100.0 50 135 72 194 16 43 58 15.6 4 11
# 5 32 Not Accepted 79 1000 11 139 8 101 6 76 13 165 - -
& w Overruled 262 1000 39 149 57 218 10 38 37 141 4 15
¥t 4 Revoked 30 100.0 - - 7 233 - - 8 267 - -

# & 17 % Administrative
Actions for Effecting
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frfr W e 22 AR % (1) B AL B (3 B e B
Pensions Ligitation Requests for | Suspensions/| Dismissals |Resignations/ Pension Others
Assistance Public Assets | Reinstateme Departures
" % e | % " % | e [ w | e[ w ]| e[ % " % " %
75 0.2 91 0.2 795 16 172 04 234 05 38 0.1 44,906 91.4 378 0.8
10 1.0 9 0.9 119 114 30 29 34 3.3 11 11 84 8.1 146 14.0
59 0.1 75 0.2 573 12 131 03 182 04 25 0.1 44,822 93.8 217 0.5
6 1.9 7 2.3 102 33.0 11 36 18 5.8 2 0.6 - - 15 4.9
- - - - 1 1000 - - - - - - - - - -
12 2.8 9 21 65 154 22 52 38 9.0 4 09 - - 28 6.6
2 2.2 1 11 14 15.7 3 34 6 6.7 - - - - 11 12.4
8 25 7 2.2 45 14.3 17 54 29 9.2 4 13 - - 17 5.4
2 10.5 1 5.3 6 316 2 105 3 158 - - - - - -
3 0.6 9 1.9 63 133 29 6.1 3r 78 5 11 - - 31 6.5
- - - - 15 149 - - 4 40 - - - - 23 2238
2 0.6 9 2.6 45 12.8 28 8.0 31 8.8 5 14 - - 8 2.3
1 4.8 - - 3 14.3 1 438 2 9.5 - - - - - -
7 1.2 12 2.0 192 32.4 27 46 28 4.7 2 0.3 - - 30 5.1
2 1.7 1 0.9 22 19.0 7 6.0 6 5.2 2 1.7 - - 11 95
5 11 11 25 164 37.7 19 44 22 51 - - - - 18 4.1
- - - - 6 14.6 1 24 - - - - - - 1 24
11 2.0 14 25 92 16.4 26 4.6 22 3.9 1 0.2 - - 53 9.5
- - 2 1.3 8 5.1 9 57 5 3.2 - - - - 19 12.0
11 3.0 12 3.3 72 19.6 14 38 15 4.1 1 0.3 - - 32 8.7
- - - - 12 34.3 3 86 2 5.7 - - - - 2 5.7
11 3.0 6 1.6 71 19.1 16 43 23 6.2 5 1.3 - - 39 10.5
3 3.8 1 1.3 13 16.5 1 13 3 3.8 2 2.5 - - 18 22.8
8 3.1 2 0.8 51 195 15 57 17 6.5 3 11 - - 19 7.3
- - 3 10.0 7 233 - - 3 10.0 - - - - 2 6.7
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Table 4 Deliberation Cases by Nature of Complaints(Cont.)

&3 o e 1% 9k Fit
Total Employment Pay Professional Retired Layoffs
Assessments
i+ % % % (=3 % £ % = % % %
103 2014 362 100.0 66 18.2 55 152 12 33 39 108 3 08
# < 72 Not Accepted 67 100.0 11  16.4 10 149 2 3.0 8 119 - -
& % Overruled 240 100.0 53 221 38 158 10 42 31 129 3 13
it 4 Revoked 55 100.0 2 36 7 127 - - - - -
é J& 1% % Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
104+ 2015 347  100.0 38  11.0 63 18.2 29 84 63  18.2 3 09
% = 72 Not Accepted 65 100.0 10 154 8 123 4 6.2 13 200 - -
& % Overruled 259  100.0 27 104 49 189 23 89 48 185 3 12
#c 4 Revoked 23 100.0 1 43 6 261 2 87 2 87 - -
& & 1% 5 Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
105+ 2016 388 100.0 47 121 39 101 80 206 55 142 - -
# % 72 Not Accepted 53 100.0 11 208 5 94 3 57 6 113 - -
& w Overruled 303 100.0 34 112 34 112 69 22.8 46 152 - -
#c 4 Revoked 32 100.0 2 63 - - 8 250 3 94 - -
& J& 1T L Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
106+ 2017 311 100.0 40 129 26 84 52 16.7 56 18.0 - -
% = 72 Not Accepted 60 100.0 12 20.0 3 5.0 7 117 8 133 - -
5w Overruled 225  100.0 28 124 22 98 35 156 44 196 - -
#c 4 Revoked 26 1000 - - 1 38 10 385 4 154 - -
& J& 1% 5 Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
107+ 2018 45284 100.0 34 01 40 01 170 04 34 01 2 00
# = 12 Not Accepted 254 100.0 9 35 8 31 119 469 12 47 1 04
& w Overruled 45,002 100.0 24 0.1 22 0.0 48 01 19 0.0 1 00
#c 4 Revoked 27 100.0 1 37 10  37.0 3 111 3 111 - .
& 1T 5 Administrative ) ) ) ) ) ) ) ) )
Actions for Effecting 1 100.0 -
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Pensions Ligitation Requests for | Suspensions/| Dismissals |Resignations Pension Others
Assistance Public Assets | Reinstateme |/ Departures
e lw | & | % a % | e oo || w|e]| % " % | & | %
12 33 15 4.1 83 229 19 52 15 41 3 08 - - 40 110
- - - - 12 17.9 6 9.0 3 45 3 45 - - 12 179
9 38 14 5.8 34 142 11 46 11 46 - - - - 26 10.8
3 55 1 1.8 37 67.3 2 36 1 18 - - - - 2 36
8 23 10 2.9 62 179 13 37 18 52 5 14 - - 35 101
3 46 2 3.1 12 18.5 1 15 - - 2 31 - - 10 154
5 19 6 2.3 41 158 12 46 17 6.6 3 12 - - 25 97
- - 2 8.7 9 391 - - 1 43 - - - - - -
3 08 7 1.8 68 175 11 28 24 6.2 7 18 - - 47 121
- - - - 11 20.8 1 19 3 57 1 19 - - 12 226
3 10 7 2.3 48 15.8 8 26 17 56 5 17 - - 32 10.6
- - - - 9 28.1 2 63 4 125 1 31 - - 3 94
1 03 7 2.3 67 215 2 06 16 51 1 03 - - 43 138
- - 2 3.3 7 11.7 - - 2 33 - - - - 19 317
1 04 5 2.2 55 24.4 2 09 12 53 - - - - 21 93
- - - - 5 19.2 - - 2 17 1 38 - - 3 115
7 00 2 0.0 32 0.1 7 00 13 00 5 00 44906 99.2 32 01
- - - - 5 2.0 2 08 2 08 1 04 84 331 11 43
7 00 2 0.0 18 0.0 5 00 11 00 4 00 44,822 99.6 19 0.0
- - - - 8 296 - - - - - - - - 2 74
) ) ) ) 1 1000 ) ) ) ) ) ) ) ) )
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Table 5 Re-Consideration Cases(Deliberation Cases) by Nature of Complaints

&3+ [Ea %% 5 3k it
Total Employment Pay Professional Retired Layoffs
Assessments
i+ % (£ % (£ % i % i % i %
£ 3+ Statistics 121 100.0 20 16.5 12 9.9 4 3.3 18 149 1 0.8
7 % 712 Not Accepted 94  100.0 14 149 7 7.4 3 3.2 1 117 1 1.1
35w Overruled 27  100.0 6 222 5 185 1 3.7 7 259 - -
#c 4 Revoked - - - - - - - - - - - -
é & 1T % Administrative ) ) ) ) ) ) ) ) ) ) ) i
Actions for Effecting
98# 2009 19 100.0 3 158 - - 1 5.3 4 211 - -
7% % 72 Not Accepted 16  100.0 3 188 - - 1 6.3 3 188 - -
3w Overruled 3 100.0 - - - - - - 1 333 - -
it 4 Revoked - - - - - - - - - - - -
¢ J& 1T 5 Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
99 # 2010 16  100.0 1 6.3 3 188 - - 7 438 - -
7 % 12 Not Accepted 11 100.0 1 9.1 2 182 - - 4 364 - -
3w Overruled 5 100.0 - - 1 200 - - 3 60.0 - -
#c 4 Revoked - - - - - - - - - - - -
é J& 1T 5 Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
100-# 2011 14  100.0 - - 5 357 - - - - 1 7.1
7 % 72 Not Accepted 9 1000 - - 1 111 - - - - 1 111
3w Overruled 5 100.0 - - 4 80.0 - - - - - -
it 4 Revoked - - - - - - - - - - - -
¢ J& 1T 5 Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
101 & 2012 11  100.0 2 182 1 9.1 - - - - - -
7 % 312 Not Accepted 9 100.0 1 111 1 111 - - - - - -
3w Overruled 2 100.0 1 500 - - - - - - - -
¥t 4 Revoked - - - - - - - - - - - -
é J& 1T % Administrative ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
102# 2013 11 100.0 2 182 1 91 - - 4 364 - -
# = 32 Not Accepted 7 1000 1 143 1 143 - - 2 286 - -
% w Overruled 4 100.0 1 250 - - - - 2 500 - .

¢ 4 Revoked

# J& 1T % Administrative
Actions for Effecting
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Pensions Ligitation Requests for | Suspensions/| Dismissals |Resignations Pension Others
Assistance Public Assets |Reinstatemen |/ Departures
e % (% % e % i % iz % iz % iz % iz %
- - - - 33 273 2 17 8 66 1 038 - - 22 182
- - - - 30 319 2 21 6 64 1 11 - - 19 202
- - - - 3 111 - - 2 74 - - - - 3 111
- - - - - - - - 3 158 - - - - 8 42.1
- - - - - - - - 1 63 - - - - 8 500
- - - - - - - - 2 667 - - - - - -
- - - - - - 1 63 1 63 - - - - 3 1838
- - - - - - 1 9.1 1 91 - - - - 2 18.2
. - - - - - - - - - - - - - 1 200
- - - - 3 214 - - - - - - - - 5 357
- - - - 3 333 - - - - - - - - 4 444
- - - - - - - - - - - - - - 1 200
- - - - 5 455 - - 2 182 - - - - 1 9.1
- - - - 4 444 - - 2 222 - - - - 1 111
- - - - 1 500 - - - - - - - - - -
- - 3 273 1 91 - - - - - - - -
- - 2 286 1 143 - - - - - - - -
- - 1 250 - - - - - - - - - -
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Table 5 Re-Consideration Cases(Deliberation Cases) by Nature of Complaints(Cont.)

£y e B % 34 2 ik 7t
Total Employment Pay Professional Retired Layoffs
Assessments
i+ % i+ % % % i+ % i+ % (53 %
103 2014 7 100.0 2 286 - - - - - - - -
7 % 712 Not Accepted 6  100.0 2 333 - - - - - - - }
5 % Overruled 1 100.0 _ _ _ _ _ _ _ _ _ R
¥r 4 Revoked . . . - - B - B
& & 1T 5 Administrative
Actions for Effecting - - - - - - - -
104+ 2015 13 100.0 3 231 1 77 - - 2 154 - ;
7 % 72 Not Accepted 11 100.0 2 182 1 91 - - 1 91 - -
& % Overruled 2 100.0 1 500 - - - - 1 500 - ;
¥t 4 Revoked } ) . . - B _ B
& & 1T % Administrative
Actions for Effecting - - - - - - - -
105+ 2016 5 1000 1 200 1 200 1 200 - - - ;
# % 72 Not Accepted 4 1000 - - 1 250 1 250 - - - -
B v Overruled 1 100.0 1 100.0 _ _ - - - R R _
x4 Revoked ; . . . - B , B
& J& 1T 5 Administrative
Actions for Effecting - - - - - - - -
106+ 2017 8 100.0 3 375 - - 2 250 - - - -
7 % 72 Not Accepted 6 100.0 2 333 - - 1 167 - - - -
# w Overruled 2 1000 1 500 - - 1 500 - - - -
¥t 4 Revoked } . . . - B i B
& & 1T % Administrative
Actions for Effecting - - - - - - - -
107+ 2018 17 100.0 3 176 - - - - 1 59 - ;
7 = 72 Not Accepted 15 100.0 2 133 - - - - 1 67 - -
5w Overruled 2 100.0 1 50.0 . . - - - R R _

$¥c 4 Revoked

é J& 1T 5% Administrative
Actions for Effecting
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Pensions Ligitation Requests for | Suspensions/| Dismissals | Resignations Pension Others
Assistance Public Assets | Reinstateme | Departures

Bl % | o# % & % | 2| % | | % | &% | & [ %» = %
- - 4 571 - - - - - - - - 1 143
- - 4 667 - - - - - - - - - -
- - - - - - - - - - - - 1 100.0
- - 6 462 - - - - - - - - 1 7.7
- - 6 545 - - - - - - - - 1 9.1
- - 2 400 - - - - - - - - - -
- - 2 500 - - - - - - - - - -
- - 3 375 - - - - - - - - - -
- - 3 500 - - - - - - - - - -
- - 7 412 - - 2 118 1 59 - - 3 176
- - 6 400 - - 2 133 1 67 - - 3 200
- - 1 500 - - - - - - - - - -
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Table 5-1 Re-Consideration Cases(Re-Appeal Cases) by Nature of Complaints

&3 ik e b B
Professional
Total Assessments Punishments Awards Transfers
e % i % i % (% % e %
£ 2+ Statistics 32 100.0 13 40.6 11 34.4 - - 1 3.1
% %72  Not Accepted 11 100.0 3 27.3 4 36.4 - - - -
5 w  Overruled 21 100.0 10 47.6 7 33.3 - - 1 4.8
#t 4 Revoked - - - - - - - - - -
& 1T 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effecting
106 # 2018 10 100.0 5 50.0 2 20.0 - - 1 10.0
7 %312 Not Accepted 2 1000 1 50.0 - - - - - -
% w  Overruled 8 100.0 4 50.0 2 25.0 - - 1 12.5
¥t 4 Revoked - - - - - - - - - -
& 1T 5 Administrative ) ) ) ) _ ) _ ) ) )
Actions for Effecting
107 # 2018 22 100.0 8 36.4 9 40.9 - - - -
7 % 32 Not Accepted 9 100.0 2 22.2 4 44.4 - - - -
5 w  Overruled 13 100.0 6 46.2 5 38.5 - - - -

¥t 4 Revoked

# 1T 52 Administrative
Actions for Effecting
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Leave of Absense

%8

Promotions

J.i%i%f&

Job Assignment

EAE S

Training and Advanced

Studies

A

Others

%

%

%

9.4
27.3

10.0
50.0

9.1
22.2

3.1

4.8

10.0

12.5

3
1
2

2

9.4
9.1
9.5

13.6
111
154
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Table 6 Re-Appeal Cases by Nature of Complaints

&3 L B o
Professional
Total Assessments Punishments Awards
i % (&3 % (&3 % % %
£ 3+ Statistics 4,078 100.0 1,353 33.2 2,067 50.7 68 1.7 2.9
7 %212 Not Accepted 373  100.0 60 16.1 161 43.2 5 13 2.1
3w  Overruled 3,006 100.0 1,053 350 1,492 49.6 60 2.0 35
#it 4 Revoked 699  100.0 240 34.3 414 59.2 3 0.4 0.9
& J& 1% L Administrative ) ) ) ) ) ) ) ) )
Actions for Effecting
98# 2009 444  100.0 146 32.9 226 50.9 10 2.3 5.0
7 % 12 Not Accepted 40 100.0 9 225 17 425 - - 25
B w Overruled 334 100.0 108 32.3 173 51.8 10 3.0 6.0
#ic 4 Revoked 70  100.0 29 414 36 51.4 - - 1.4
¢ & 1T 5 Administrative ) ) ) ) ) ) ) ) )
Actions for Effecting
99 # 2010 501  100.0 142 28.3 279 55.7 8 1.6 2.2
7 %12 Not Accepted 62  100.0 3 4.8 30 48.4 2 3.2 4.8
B w Overruled 344  100.0 103 29.9 196 57.0 6 1.7 2.3
#r 4 Revoked 95 100.0 36 37.9 53 55.8 - - -
é & 1T % Administrative ) ) ) ) ) ) ) ) )
Actions for Effecting
100-# 2011 448  100.0 157 35.0 240 53.6 6 1.3 2.2
7 %72 Not Accepted 42 100.0 7 16.7 17 40.5 1 2.4 -
B w Overruled 316  100.0 116 36.7 168 53.2 5 1.6 3.2
#ic 4 Revoked 90 100.0 34 37.8 55 61.1 - - -
¢ & 1T 2 Administrative . ) ) ) ) ) ) ) )
Actions for Effecting
101 # 2012 465 100.0 143 30.8 246 52.9 9 1.9 2.8
7 % 12 Not Accepted 50  100.0 9 18.0 15 30.0 2 4.0 4.0
B w Overruled 344  100.0 117 34.0 183 53.2 7 2.0 3.2
#t 4 Revoked 71  100.0 17 23.9 48 67.6 - - -
& 8 1T 5 Administrative ) ) ) ) ) ) ) ) )
Actions for Effecting
102# 2013 431 1000 146 339 210 487 8 1.9 2.8
# %32 Not Accepted 42 100.0 7 167 19 452 - - -
% % Overruled 324 100.0 121 373 149  46.0 8 2.5 3.4
#t 4 Revoked 65  100.0 18 277 42 64.6 - - 15

é & 1T 2 Administrative
Actions for Effecting
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EN S PIRE His
Training and Advanced
Leave of Absense Job Assignment Studies Others
£ i % %
133 3.3 2.3 7 0.2 230 5.6
17 4.6 4.8 3 0.8 97 26.0
103 34 2.3 4 0.1 117 3.9
13 19 1.0 - - 16 2.3
7 1.6 2.3 1 0.2 19 4.3
1 25 5.0 1 25 7 17.5
6 1.8 24 - - 8 24
i . ; ; - 4 5.7
15 3.0 2.0 1 0.2 34 6.8
4 6.5 1.6 - - 18 29.0
7 2.0 2.3 1 0.3 15 4.4
4 4.2 11 - - 1 11
5 11 2.5 - - 19 4.2
2 4.8 7.1 - - 12 28.6
3 0.9 2.2 - - 7 2.2
- - 1.1 - - - -
13 2.8 11 1 0.2 35 7.5
1 2.0 2.0 - - 20 40.0
10 2.9 0.9 1 0.3 12 35
2 2.8 14 - - 3 4.2
23 5.3 2.8 1 0.2 19 4.4
2 4.8 9.5 1 24 9 21.4
19 5.9 2.2 - - 9 2.8
2 3.1 15 - - 1 15
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Table 6 Re-Appeal Cases by Nature of Complaints(Cont.)

&3t ik e f A
Professional
Total Assessments Punishments Awards Transfers
i % * % & % & % i %
103-# 2014 428 1000 160 374 203 474 5 1.2 9 2.1
# %32 Not Accepted 25 100.0 3 120 12 480 - - - -
& w  Overruled 310 100.0 124 400 138 445 5 16 9 2.9
#t 4 Revoked 93 100.0 33 355 53  57.0 - - - -
é 1T 5 Administrative ) ) } } ) } ; . ; .
Actions for Effecting
104= 2015 414 1000 153 37.0 177 428 5 1.2 20 4.8
7 %32 Not Accepted 37 100.0 8 216 14 378 - - 1 2.7
% w Overruled 309 1000 115 372 129 417 4 13 18 5.8
#c 4 Revoked 68  100.0 30 441 34 500 1 15 1 15
& & 1% 5 Administrative ) ) ) } i} } ; . . -
Actions for Effecting
105+ 2016 342 1000 105 307 175 512 8 2.3 7 2.0
# =12 Not Accepted 26 100.0 2 7.7 14 538 - - - -
& % Overruled 273 100.0 85 311 140 51.3 7 2.6 7 2.6
#c 4 Revoked 43 100.0 18 419 21 488 1 2.3 - -
& B 1T 5 Administrative ) } _ . R . . R R -
Actions for Effecting
106-# 2017 325 1000 107 329 171 526 5 1.5 9 2.8
# %32 Not Accepted 15  100.0 3 200 5 333 - - - -
& % Overruled 247 100.0 90 364 122 494 4 1.6 7 2.8
#c 4 Revoked 63  100.0 14 222 44 69.8 1 1.6 2 3.2
# B 1T 5 Administrative ) ) ) ) i} } . . - i
Actions for Effecting
107 = 2018 280  100.0 94 336 140 500 4 1.4 7 2.5
# %32 Not Accepted 34 100.0 9 265 18 529 - - 1 2.9
& % Overruled 205 100.0 74 361 94 459 4 2.0 5 2.4
#c 4 Revoked 41 100.0 11 26.8 28 683 - - 1 2.4

& 1T 5 Administrative
Actions for Effecting
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Training and Advanced

Leave of Absense Promotions Job Assignment Studies Others
e % e % i % [ % i %

16 3.7 - - 11 2.6 1 0.2 23 54
2 8.0 - - - - - - 8 320
9 2.9 - - 11 3.5 1 0.3 13 4.2
5 54 - - - - - - 2 2.2

16 39 - - 5 1.2 1 0.2 37 8.9
1 2.7 - - - - - - 13 35.1

15 4.9 - - 4 1.3 1 0.3 23 7.4

- - - - 1 15 - - 1 15

22 6.4 - - 10 2.9 1 0.3 14 4.1
2 1.7 - - 3 11.5 1 3.8 4 15.4

20 7.3 - - 6 2.2 - - 8 2.9

- - - - 1 2.3 - - 2 4.7
7 2.2 - - 10 3.1 - - 16 4.9
1 6.7 - - 2 13.3 - - 4 26.7
6 2.4 - - 8 3.2 - - 10 4.0

- - - - - - - - 2 3.2
9 3.2 1 0.4 11 3.9 - - 14 5.0
1 2.9 1 2.9 2 5.9 - - 2 5.9
8 3.9 - - 8 3.9 - - 12 5.9

- - - - 1 24 - - - -
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Table 7 Protection Cases by Disposition (Management) Agency

Bt v s oo
) Year Total Central Authorities Municipal Authorities
it % i+ % 2 %
B Total
&t Statistics 53,343 100.0 47,088 88.3 6,246 11.7
98-# 2009 886 100.0 534 60.3 352 39.7
99 & 2010 991 100.0 536 54.1 455 45.9
100# 2011 1,054 100.0 671 63.7 383 36.3
101# 2012 1,036 100.0 626 60.4 410 39.6
102# 2013 813 100.0 443 54.5 370 45.5
103 # 2014 797 100.0 414 51.9 383 48.1
104 # 2015 774 100.0 392 50.6 382 49.4
105# 2016 735 100.0 448 61.0 287 39.0
106 # 2017 654 100.0 338 51.7 316 48.3
107# 2018 45,603 100.0 42,686 93.6 2,908 6.4
4% Deliberation cases

£t Statistics 49,112 100.0 45,304 92.2 3,799 7.8
98# 2009 423 100.0 339 80.1 84 19.9
99 # 2010 474 100.0 339 71.5 135 28.5
100# 2011 592 100.0 491 82.9 101 17.1
101# 2012 560 100.0 425 75.9 135 24.1
102 # 2013 371 100.0 246 66.3 125 337
103 # 2014 362 100.0 232 64.1 130 35.9
104 & 2015 347 100.0 214 61.7 133 38.3
105# 2016 388 100.0 267 68.8 121 31.2
106+ 2017 311 100.0 198 63.7 113 36.3
107# 2018 45,284 100.0 42,553 94.0 2,722 6.0
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Table 7 Protection Cases by Disposition (Management) Agency (Cont.)

Bt v s M
P Total Central Authorities Municipal Authorities
£ % it % i %
£ 33, Re-Consideration Cases
&t Statistics 153 100.0 110 71.9 43 28.1
98 # 2009 19 100.0 15 78.9 4 21.1
99 & 2010 16 100.0 15 93.8 1 6.3
100# 2011 14 100.0 13 92.9 1 7.1
101# 2012 11 100.0 11 100.0 - -
102# 2013 11 100.0 7 63.6 4 36.4
103 # 2014 7 100.0 5 71.4 2 28.6
104 # 2015 13 100.0 10 76.9 3 23.1
105# 2016 5 100.0 4 80.0 1 20.0
106 # 2017 18 100.0 13 72.2 5 27.8
107# 2018 39 100.0 17 43.6 22 56.4
£ ¢ 3 Re-Appeal cases

£t Statistics 4,078 100.0 1,674 41.0 2,404 59.0
98+ 2009 444 100.0 180 40.5 264 59.5
99 # 2010 501 100.0 182 36.3 319 63.7
100# 2011 448 100.0 167 37.3 281 62.7
101# 2012 465 100.0 190 40.9 275 59.1
102 # 2013 431 100.0 190 44.1 241 55.9
103 # 2014 428 100.0 177 41.4 251 58.6
104 & 2015 414 100.0 168 40.6 246 59.4
105# 2016 342 100.0 177 51.8 165 48.2
106# 2017 325 100.0 127 39.1 198 60.9
107# 2018 280 100.0 116 41.4 164 58.6
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Table 8 Protection Cases by Reviewed and Adjudicated Duration

&2t RN N S 3-5 2 &4 W
Reviewed and Reviewed and
ERY Year Total adjudicated adjudicated Expired
within 3 months [within 3-5 months
i+ % i+ % i+ % i+ %
B3 Total
&t Statistics 53,344 100.0 11,153 20.9 42,187 79.1 4 0.0
98-# 2009 886 100.0 667 75.3 215 243 4 0.5
99 & 2010 991 100.0 874 88.2 117 11.8 - -
100# 2011 1,055 100.0 855 81.0 200 19.0 - -
101# 2012 1,036 100.0 929 89.7 107 10.3 - -
102 # 2013 813 100.0 776 95.4 37 4.6 - -
103 # 2014 797 100.0 794 99.6 3 0.4 - -
104 # 2015 774 100.0 774 100.0 - - - -
105# 2016 735 100.0 735 100.0 - - - -
106 # 2017 654 100.0 654 100.0 - - - -
107# 2018 45,603 100.0 4,095 9.0 41,508 91.0 - -
HmE Deliberation cases
£t Statistics 49,112 100.0 7,257 14.8 41,807 85.1 2 0.0
98# 2009 423 100.0 309 73.0 112 26.5 2 0.5
99 # 2010 474 100.0 423 89.2 5 11 - -
100# 2011 592 100.0 492 83.1 100 16.9 - -
101# 2012 560 100.0 497 88.8 63 11.3 - -
102 # 2013 371 100.0 353 95.1 18 4.9 - -
103 # 2014 362 100.0 361 99.7 1 0.3 - -
104 # 2015 347 100.0 347 100.0 - - - -
105# 2016 388 100.0 388 100.0 - - - -
106+ 2017 311 100.0 311 100.0 - - - -
107# 2018 45,284 100.0 3,776 8.3 41,508 91.7 - -
ENCIEEE S 2y RV RN X
Note: Re-Appeal cases should be reviewed and adjudicated in 3-4 months.
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Table 8 Protection Cases by Reviewed and Adjudicated Duration (Cont.)

%8 WIRE EyRYEE ()

£t 3N B 3-51F 7 %4 Wy
Reviewed and Reviewed and
FRY Total adjudicated adjudicated within Expired
within 3 months 3-5 months
£ % [ % [ % i %
£ ##%& Re-Consideration Cases
£t Statistics 154 100.0 153 99.4 1 0.6 - -
98 # 2009 19 100.0 18 94.7 1 5.3 - -
99 & 2010 16 100.0 16 100.0 - - - -
100# 2011 15 100.0 15 100.0 - - - -
101# 2012 11 100.0 11 100.0 - - - -
102 # 2013 11 100.0 11 100.0 - - - -
103 # 2014 7 100.0 7 100.0 - - - -
104 # 2015 13 100.0 13 100.0 - - - -
105# 2016 5 100.0 5 100.0 - - - -
106 # 2017 18 100.0 18 100.0 - - - -
107# 2018 39 100.0 39 100.0 - - - -
£ ¢ # Re-Appeal cases

£ 3t Statistics 4,078 100.0 3,743 91.8 333 8.2 2 0.0
98+ 2009 444 100.0 340 76.6 102 23.0 2 0.5
99 # 2010 501 100.0 435 86.8 66 13.2 - -
100# 2011 448 100.0 348 7.7 100 22.3 - -
101# 2012 465 100.0 421 90.5 44 9.5 - -
102 # 2013 431 100.0 412 95.6 19 4.4 - -
103 # 2014 428 100.0 426 99.5 2 0.5 - -
104 & 2015 414 100.0 414 100.0 - - - -
105# 2016 342 100.0 342 100.0 - - - -
106+ 2017 325 100.0 325 100.0 - - - -
107 # 2018 280 100.0 280 100.0 - - - -
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=4 Year | Overruled by Rate of | Withdrawal L s
the CSPTC Total Appeals | of Appeal total ‘ Rate of
(including ub-total | Maintenance
unaccepted
cases) & % i i & %
® %

&2t Statistics 48,802 1,055 2.2 63 1,040 979 94.1
98 # 2009 404 101 25.0 8 119 113 95.0
99 # 2010 453 129 28.5 8 120 111 925
100+ 2011 551 124 225 7 128 127 99.2
101+ 2012 525 132 25.1 9 151 143 94.7
102+ 2013 341 90 26.4 8 89 87 97.8
103+ 2014 307 97 316 4 69 65 94.2
104+ 2015 324 91 28.1 1 76 69 90.8
105+ 2016 356 142 39.9 2 136 130 95.6
106+ 2017 285 84 29.5 3 96 92 95.8
107+ 2018 45,256 65 0.1 13 56 42 75.0

? * *

L2t Statistics 153 5 3.3 - 1 100.0
98 # 2009 19 1 5.3 - 1 1 100.0
99 # 2010 16 - - - - - -
100-# 2011 14 - - - - - -
101# 2012 11 - - - - - -
102+ 2013 11 - - - - - -
103+ 2014 7 2 28.6 - - - -
104 = 2015 13 - - - - - -
105+ 2016 5 - - - - - -
106+ 2017 18 - - - - - -
107+ 2018 39 2 5.1 - - - -

£ ¢ ¥

&+ Statistics 3,379 70 2.1 3 62 62 100.0
98 # 2009 374 6 1.6 - 5 5 100.0
99 # 2010 406 6 1.5 - 1 1 100.0
100+ 2011 358 4 1.1 - 6 6 100.0
101+ 2012 394 5 1.3 - 7 7 100.0
102# 2013 366 7 1.9 - 7 7 100.0
103 & 2014 335 10 3.0 1 3 3 100.0
104 & 2015 346 8 2.3 - 9 9 100.0
105# 2016 299 10 3.3 - 8 8 100.0
106 & 2017 262 5 1.9 1 7 7 100.0
107 # 2018 239 9 3.8 1 9 9 100.0

WP L RAFRFR e F R AT ER AR TR E e
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Table 9 Protection Cases: Administrative Proceedings

Closed Cases

Overruled $ic Revoked
FAN 4 ] i bl & A2 R F 4
Decisions Judgment Sub-total Rate of Revoked Procedures Substance
i i e % £ £
Deliberation cases
166 813 61 5.9 52
8 105 6 5.0 4
8 103 9 75 7
15 112 1 0.8 - 1
25 118 8 5.3 6
10 77 2 2.2 1
13 52 4 5.8 - 4
18 51 7 9.2 6
45 85 6 4.4 - 6
14 78 4 4.2 - 4
10 32 14 25.0 13
Re-Consideration cases
Re-Appeal Cases
49 13 - - - -
4 1 - - - -
- 1 - - - -
5 1 - - - -
5 2 - - - -
7 - - - - -
3 - - - - -
8 1 - - - -
7 1 - - - -
4 3 - - - -
6 3 - - - -

Note: 1.The number of administrative proceedings and closed cases are based on annual statistics of the CSPTC and
calculated upon receipt of official government correspondence (as requested by administrative courts).
2.Rate of maintenance means the percentage of overruled decisions and judgment to closed cases.
3.Rate of revoked means the percentage of procedures revoked and substance revoked cases to closed cases.
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Table 10 Statistics of Training and Education for All Civil Servants

R

¢ o3 K107 &
2018
PIRED © ﬁ— Nuianf’ ,\o; N:m;:ef’:lio; ( if) iﬁ;ifs Api&
Categories of Training and Education Individuals | Attendees Hour's Individual
3+ Total 279,790 8,257,597 32,458,114 116.0
KN 3+ Cumulative g Male 155,417 4,734,425 20,206,110 130.0
-+ Female 124,373 3,523,172 12,252,004 98.5
N 2+ Total 277,813 4,758,940 23,385,919 84.2
TcF)taI g Male 154,529 2,791,088 14,956,825 96.8
2! -+ Female 123,284 1,967,852 8,429,094 68.4
R pan Tr;; i,\ngﬁf:j; Ptf:s::n; Ej ewljli /] 2-Sub-Total 11,232 11,307 6,384,447 568.4
Trlziliicng Qualified Through Civil Service j: Male 6,574 6,631 4,327,822 658.3
Exams Female 4,658 4,676 2,056,625 4415
A R /|- 3+ Sub-Total 4,415 4,415 529,257 119.9
o, Rank Promotion Training g Male 2,593 2,593 310,767 119.8
Devjl’l;:r;le‘ft + Female 1,822 1,822 218,490 119.9
S| training | #m o £weRpges |3 Sub-Total 43 43 8,600 200.0
=) Medium to Long-Term Developing | ¥ Male 25 25 5,000 200.0
Lg Training for Senior Civil Servants [ Female 18 18 3.600 200.0
4 B /|- 3+ Sub-Total 277,810 4,743,218 16,472,215 59.3
On-the ngFTralning g Male 154,527 2,781,864 10,318,236 66.8
-+ Female 123,283 1,961,354 6,153,979 49.9
. 2+ Total 3,120 12,907 900,420 288.6
T:)tal ¥ Male 1,594 7,178 518,687 325.4
-+ Female 1,526 5,729 381,733 250.2
i o /|- 3+ Sub-Total 3,038 12,822 895,530 294.8
EdJcation Dome;tic Education 7 Male 1544 7126 515,671 3340
-+ Female 1,494 5,696 379,859 254.3
- /| 3+Sub-Total 84 85 4,890 58.2
Over;a; Education g Male 51 52 3,016 59.1
4 Female 33 33 1,874 56.8
wry 2+ Total 274566 3,485,750 8,171,775 29.8
Life-Long Learning g Male 151,993 1,936,159 4,730,598 311
-+ Female 122,573 1,549,591 3,441,177 28.1

TR kR

EXARE N S SO RN A 8
L B B g )
LR A AHP AT A
R S8
.i%iﬁwﬁﬁ&%ﬁ“ﬁ*ﬁ*ﬁ%ﬁﬂﬁ“ﬁﬂ%
zz}”ﬁ L—FP”lﬁl“a‘ﬂ
Portal site of Civil Service Lifelong Learning, Directorate-General of Personnel Administration
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g3 L‘)J-ﬁﬂu]_/\ﬂ-s ) }lg.p%xﬁpﬂgi
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\52';\ ﬁ lllxﬁ%i'\""'i ﬁ g ,1l5ﬁ§\)u‘? __/J ,bo

& 3w \i%Z%%» 2 I
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3 7 g:’»mzﬁfgﬁ «&r%‘ fﬁj‘??#ﬁs?{é"'ﬁi‘%#ﬁ%’#i%"3“'3ﬁ’
B* Ao 0T O FR A ﬁ“r”ﬁ A E A ’E”:t

ORI PR - AR TR

Executive Yuan & Civil Service Protection and Training Commission training information management system.

Note:1.

The table isn’t including retirees, separating employees, education, military training instructors and chief
instructors, traffic (Except Freeway Bureau and affiliated agencies, Directorate General

of Highways and affiliated agencies, and Maritime Port Bureau), finance, production (Except Bureau of Mines),
and clerks, contract employees, maintenance workers, technical workers, and drivers, about the number of
employed personnel.

The statistics is based on individual. An individual participating in one or more sesssions of training are
considered only one person as a result. This applies when an individual.

The basic training hours is that the hours of the intensive training for personnel newly qualified

through civil service exams, such as the basic training for senior civil serivce examination

qualifiers, the intensive training for special examination qualifiers, etc. Not include the on-the-

job training in the organ. The in-service training is that the training for newly appointed civil

servants, the training for new appointed executives with all ranks, the professional training, and

the general managerial training.
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Table 11 Statistics of Training and Education for Senior Civil Servants

¢ F 3 ®107#
2018
VIR B LA A (A SENEY P T ok A pE i
c . Ff‘T R P;j Ed . Number of Number of ] ) Hours per
ategories of Training an ucation Individuals | Attendees Hours Individual
2+ Total 9,053 201,208 572,219 63.2
& 3+ Cumulative 7 Male 6,034 138,866 382,344 63.4
% Female 3,019 62,342 189,875 62.9
. 2+ Total 8,854 114,938 350,990 39.6
T;tal 7 Male 5,902 78,952 234,508 39.7
2 % Female 2,952 35,986 116,482 39.5
W g | 2FARFEESFPR | [ 3 Sub-Total : : : :
BgB%.l'ﬁ Training for Personnel Newly ) FM |
asie Qualified Through Civil Service alé ) ) B B
Training Exams ~ Female - - - -
PR /|- 2+ Sub-Total 30 30 3,600 120.0
7 x 20 %
SE e . 7 Male 19 19 2,280 120.0
B A Rank Promotion Training
D’}‘ ﬁlr— ‘"‘*t + Female 11 11 1,320 120.0
evelopmen
S?_J| Training BREOIEAR Y EYEE PR a8 f_v’LSUb-TOtaI 43 43 8,600 200.0
S Medium to Long-Term Developing | ¥ Male 25 25 5,000 200.0
a Training for Senior Civil Servants | Female 18 18 3.600 200.0
4 B /|- 2+Sub-Total 8,854 114,908 347,390 39.2
On—the- 1 FbFT‘ . 7 Male 5,002 78933 232,228 39.3
n-the-job Trainin
! & “% Female 2,952 35,975 115,162 39.0
. 2+ Total 93 139 8,215 88.3
T;tal 7 Male 58 90 5,208 89.8
% Female 35 49 3,007 85.9
- A e /| ++Sub-Total 32 76 4,817 1505
E 1% B 3E 1
e ~ . 7 Male 19 49 2,952 155.4
Education Domestic Education
% Female 13 27 1,865 143.5
B -] 3*+Sub-Total 62 63 3,398 54.8
R e i
= . 7 Male 40 41 2,256 56.4
Overseas Education
% Female 22 22 1,142 51.9
w8y 3+ Total 8,666 86,131 213,014 24.6
Eife-Lorig Learning 7 Male 5,745 59,824 142,628 24.8
-~ Female 2,921 26,307 70,386 24.1

Hp o A10-
Note: As indicated in Table 10.

-53-



%12 2RO PIGES Bt

— B

Table 12 Statistics of Training and Education for Junior Civil Servants
¢ 23 R107#

2018
PIHGEY LA C o) L) i e R
Cat . £ Traini d Educati Number of Number of ] ) Hours per
ategories of 1raining an ucation Individuals | Attendees Hours Individual
3+ Total 181,398 5,414,909 17,942,090 98.9
KN 2+ Cumulative 7 Male 97,069 3,004,296 10,543,487 108.6
% Female 84,329 2,410,613 7,398,603 87.7
. 2+ Total 180,133 3,129,570 12,161,562 67.5
T;tal 7 Male 96,551 1,774,253 7,298,728 75.6
2 % Female 83,582 1,355,317 4,862,834 58.2
e ;HT% : ﬁf%’ ?wx '\I 'EL Iﬁ /] 3+ Sub-Total 3,769 3,816 1,254,929 333.0
. raining Tor Fersonne ewly
TBa'Sl'C Qualified Through Civil Service 7 Male 1,886 1,928 698,436 370.3
raining Exams ~ Female 1,883 1,888 556,493 295.5
5B MR A x g g /|- 2+Sub-Total 1,409 1,409 168,906 119.9
A FEE F
Development F Y .. 7 Male 766 766 91,857 119.9
Al 1rainin Rank Promotion Training
= & -~ Female 643 643 77,049 119.8
3
é' 4B R /|- 2+Sub-Total 180,132 3,124,345 10,737,727 59.6
L—. Fr .. 7 Male 96,550 1,771,559 6,508,435 67.4
On-the-job Training
% Female 83,582 1,352,786 4,229,292 50.6
. 2+ Total 1,956 6,218 460,401 235.4
Tf)tal 7 Male 921 2,962 230,439 250.2
“% Female 1,035 3,256 229,962 222.2
, /|- 2+Sub-Total 1,935 6,196 458,909 237.2
i P e 7 Male 910 2,951 229,679 252.4
Education Domestic Education ' ' '
% Female 1,025 3,245 229,230 223.6
" -] 3*+Sub-Total 22 22 1,492 67.8
R 7 Male 11 11 760 69.1
Overseas Education '
“% Female 11 11 732 66.5
L. 3+ Total 179,258 2,279,121 5,320,127 29.7
i gy
. . 7 Male 95,843 1,227,081 3,014,320 315
Life-Long Learning
% Female 83,415 1,052,040 2,305,807 27.6

R o A (D

Note: As indicated in Table 10.
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Table 13 Statistics of Training and Education for Elementary Civil Servants
¢ 23 R107#

2018
2GRS LA L ag(r) L () 283 Tiak A
Categories of Training aﬁa Education Iﬂglﬁiuz{s iltlﬁgigei (}iguﬁfs) IHnotilirvSidpuearl

3+ Total 89,335 2,641,383 13,943,521 156.1
KN 3+ Cumulative g Male 52,310 1,591,166 9,279,995 177.4
+ Female 37,025 1,050,217 4,663,526 126.0
. 3+ Total 88,822 1,514,368 10,873,151 122.4
T(P)tal g Male 52,072 937,819 7,423,373 142.6
2 + Female 36,750 576,549 3,449,778 93.9
ki AR T\r;;m ﬁf::; Piir;*nel iev;lﬁ /|- 2+ Sub-Total 7,463 7,491 5,129,518 687.3
Basic Qualiﬁgd Through CiV“Ser\%ce g Male 4,688 4,703 3,629,386 774.2
Training Exams -+ Female 2,775 2,788 1,500,132 540.6
E & TEAUK A a0 /] 2+ Sub-Total 2,976 2,976 356,751 119.9
4 Devel.op.ment Rank Pro—moti‘ori 'I;raining 7 Male 1,808 1,808 216,630 119.8
S, Training -+ Female 1,168 1,168 140,121 120.0
é' o /] 2+ Sub-Total 88,820 1,503,901 5,386,882 60.6
Onfthefjorl‘oFT;raining g Male 52,071 931,308 3,577,357 68.7
-+ Female 36,749 572,593 1,809,525 49.2
L 2+ Total 1,071 6,550 431,804 403.2
T:)tal g Male 615 4,126 283,040 460.2
-+ Female 456 2,424 148,764 326.2
i - /] 2+ Sub-Total 1,071 6,550 431,804 403.2
EdJc;ation Dom(;tic Education ? Male 615 4,126 283,040 460.2
-+ Female 456 2,424 148,764 326.2
Wi -] 3*+Sub-Total - - - -
Overseas Education § Male i i i i
-+ Female - - - -
wiEy 2+ Total 86,638 1,120,465 2,638,566 305
Life-Long Leaning g Male 50,401 649,221 1,573,582 31.2
-+ Female 36,237 471,244 1,064,984 29.4

EN S A (R

Note: As indicated in Table 10.
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¢ &% K98& 1 107# B A
2! R - i * 98& 99 & 100-#
Categories of Training Total Year 2009 Year 2010 Year 2011
N e Cumulative 168,210 16,107 15,399 14,502
A% 100 100 100 100
g Male 98,164 9,055 9,107 8,276
-+ Female 70,046 7,052 6,292 6,226
4 4t % Ratio of Female 41.6 43.8 40.9 42.9
I 35 #4 Average Age 33 32 34 35
LB 2 d i 35384 AR
Training for Elementary, Junior and Senior Civil 45,659 3,681 3,331 3,244
Service Examination Qualifiers
A% 27.1 22.9 21.6 224
g Male 20,505 1,594 1,600 1,471
4 Female 25,154 2,087 1,731 1,773
4 4t F Ratio of Female 55.1 56.7 52.0 54.7
T 5 #2 Average Age 30 30 30 30
2EFEE BB AR P
Training for Special Civil Service Examination 80,024 8,702 7,473 6,373
Qualifiers
A% 47.6 54.0 48.5 43.9
g Male 51,769 5,357 4,593 3,732
-+ Female 28,255 3,345 2,880 2,641
4 4t F Ratio of Female 35.3 38.4 38.5 41.4
T 35 & #4 Average Age 29 28 29 31
SEEFEVR 42,054 3,724 4,539 4,829
Rank promotion Training
A% 25.0 23.1 29.5 33.3
g Male 25,589 2,104 2,869 3,039
-+ Female 16,465 1,620 1,670 1,790
4 4t Z Ratio of Female 39.2 435 36.8 37.1
I 15 # Average Age 45 45 44 44
43P F24A B¢ EPBE IR
Medium to Long-Term Developing Training for 473 = 56 56
Senior Civil Servants
A% 0.3 - 0.4 0.4
g Male 301 - 45 34
-+ Female 172 - 11 22
4 4t F Ratio of Female 36.4 - 19.6 39.3
- 35.# ¥ Average Age 39 - 52 51

WP LAE TR G HERLDRE L
20 A DARA R TR R PR AED RS R BB R B R T HADR

3k AT A gy &P Hez ot o
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Table 14 Number of Each Category of Training, Percentage, Sex, and Average Age

From 2009 To 2018

Unit : Persons

101# 102 # 103 # 104 # 105# 106-# 107 #

Year 2012 Year 2013 Year 2014 Year 2015 Year 2016 Year 2017 Year 2018
16,784 16,474 16,426 16,599 17,782 19,132 19,005
100 100 100 100 100 100 100
9,714 8,979 9,089 9,581 10,764 11,752 11,847
7,070 7,495 7,337 7,018 7,018 7,380 7,158
42.1 45.5 44.7 42.3 39.5 38.6 37.7
34 33 33 33 34 33 32
4,744 5,153 5,246 4,927 5,324 5,249 4,760
28.3 31.3 31.9 29.7 29.9 27.4 25.0
2,005 2,204 2,280 2,138 2,464 2,488 2,261
2,739 2,949 2,966 2,789 2,860 2,761 2,499
57.7 57.2 56.5 56.6 53.7 52.6 52.5
30 30 30 31 31 31 30
7,366 7,257 7,302 7,696 8,331 9,737 9,787
43.9 441 445 46.4 46.9 50.9 515
4,751 4277 4,446 5,092 5,753 6,800 6,968
2,615 2,980 2,856 2,604 2,578 2,937 2,819
35.5 41.1 39.1 33.8 30.9 30.2 28.8
29 29 29 28 29 29 28
4,629 4,017 3,827 3,916 4,065 4,093 4,415
27.6 24.4 23.3 23.6 22.9 21.4 23.2
2,927 2,467 2,335 2,314 2,505 2,436 2,593
1,702 1,550 1,492 1,602 1,560 1,657 1,822
36.8 38.6 39.0 40.9 38.4 40.5 41.3
46 45 46 46 46 46 45
45 47 51 60 62 53 43
0.3 0.3 0.3 0.4 0.3 0.3 0.2
31 31 28 37 42 28 25
14 16 23 23 20 25 18
311 34.0 45.1 38.3 32.3 47.2 41.9
55 51 52 51 52 51 50

Note: 1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training,
on-the-job training and special training for special examinations for civil service personnel.

3.The percentage in the table is the rate of total individuals in Each Training Category.
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¢ E 3 K98+# 1 107+ Hi=:9%
! K4 z # 3t 98# 99# 100
Categories of Training Total Year 2009 Year 2010 Year 2011

4 3*+(* #) Cumulative(Individuals) 70,046 7,052 6,292 6,226
B 3(v &) Cumulative(%) 41.9 43.8 40.9 42.9
132 FE 424284 B R

Training for Elementary, Junior and Senior 55.1 56.7 52.0 54.7

Civil Service Examination Qualifiers

% % Senior Examinations 54.5 55.5 49.3 55.7

4 i@ Junior Examinations 54.0 49.8 48.1 48.5

4 % Elementary Examinations 62.9 74.1 70.1 60.2
2B MY REP AR PR

Training for Special Civil Service 36.1 38.4 38.5 414

Examination Qualifiers

FTHE 2 AREE AR AR

Taiwan Province and Fuchien Province - - - -

Entry-level Civil Servants

A ST AR a4 R

Taipei municipal government - - - -

Entry-Level Civil Servants

# = g2 ds 4 R Local Government Civil Servants 55.6 53.8 53.8 55.5

7 % GradeD - - - -

# ;% 4 R Judicial Personnel 43.7 52.7 515 43.0

AL 2hRRE 2HFAR

National Security Agents and Intelligence 30.3 - 25.0 31.3

Agents of the National Security Bureau

EBIALEBEAR

Investigative Agents of the Investigation 42.0 51.4 455 51.3

Bureau, Ministry of Justice

&z« R Police Officer 20.4 19.8 24.4 26.9

HRAEFEE REATE AR

Diplomatic and Consular Personnel & 52.2 59.5 - 60.0

International Information Officers

ECA7 i SR R E A 2 S 8.8 17 ) )

Military Veterans Transferring to the Civil Service ' '

s 424 B Civil Aviation Personnel 47.9 47.7 26.7 54.5

#i% 4+ R Taxation Personnel 77.6 78.8 73.9 85.0

M 7% 4 B Customs Officers 42.3 34.3 30.9 435

ERNBENEERFELAR

Patent and Trademark Application Reviewers 10.3 16.7 14.3 11.1

Ministry of Economic Affairs

® % i A 74 4 R International Trade Officers 52.0 61.0 - 55.6

WL AR THRRIED HEREPRE SR
2. KMF oA ﬁ ¥ R AEB A ﬁ K3 ’/‘:‘#1 Tf&@nléﬁf B IR > L E *}fﬁ{ EESES ?*};ﬁ;,.lsﬁ °
3. 0h AT A RUEATH AR B L0liEderc s hAFE R A FRAR o
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Table 15 Female Training Participants in Each Category of Training

From 2009 To 2018 Unit:%
101 # 102 & 103 & 104 & 105 106 & 107 &
Year 2012 Year 2013 Year 2014 Year 2015 Year 2016 Year 2017 Year 2018
7,070 7,495 7,337 7,018 7,018 7,380 7,158
42.1 455 447 42.2 395 38.6 37.7
57.7 57.2 56.5 56.6 53.7 52.6 52.5
58.1 575 55.5 57.0 52.0 52.1 50.9
53.6 54.9 58.1 55.0 55.6 53.1 54.9
65.5 63.0 58.4 59.9 59.7 55.0 55.9
355 41.1 39.1 33.8 30.9 30.2 28.8
56.6 58.3 59.0 55.9 52.4 55.5 52.3
374 43.8 43.9 43.0 39.2 32.6 37.8
33.3 40.0 25.0 30.4 21.9 34.6 34.4
55.6 24.7 35.3 28.8 45.1 37.2 45.0
171 18.0 19.1 20.4 19.3 20.9 20.6
58.8 58.3 43.2 55.6 49.0 48.1 44.8
14.9 11.0 20.0 - 8.7 - 7.2
43.8 30.8 48.0 33.3 61.9 66.7 50.0
57.9 81.2 76.3 - 77.6 - 65.6
443 40.2 43.2 48.6 42.0 46.5 42.9
33.3 114 - - - - -
52.9 58.8 - 40.9 - 46.7 -

Note:1.The information contained in this table is based on the year of training completed.
2.The training for personnel newly qualified through civil service exams includes basic training and

on-the-job training and the special training for special examinations for civil service personnel.

3.Since 2012, Diplomatic and Consular Personnel & International Information Officers was changed to
Diplomatic and Consular Personnel & Diplomatic Administrative Personnel.
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¢oER RO8E 1107+ 1%
! K4 z # 2+ 98 & 99.& 100
Categories of Training Total Year 2009 Year 2010 Year 2011
J iR %% 4 B Indigenous Peoples 53.5 55.4 46.8 61.5
¥ Hsg 4 B The Disabled 39.5 42.2 39.8 38.0
THFEIEAR _ .
Transportation Enterprise Highway Personnel 625 63.1
RUT FEHEAR
Transportation Enterprise Railways Personnel 194 308 112 241
7 i 4 B Coast Guard Personnel 16.2 11.1 14.6 -
A+ € 45411 £ 4 B Social Welfare Workers 90.6 - - -
LU FEERAR _ - - -
Transportation Enterprise Harbor Management Personnel
KAIA R & kD EIEAR i i
Water Resources and Soil Water Conservation Personnel 18.4 17.6
FEE AR ) ) )
Judges and prosecutors 511
#HAiFrcs B 67.0 - - -
Administrative Immigration Officers '
3.2 iz F % "% Rank promotion Training 39.2 43.5 36.8 37.1
BEEaisi B izyp &
Junior to Senior Rank Promotion 425 405 401 44.9
ZEIBARFARET R
Elementary to Junior Rank 60.7 61.0 59.6 59.8
Promotion
ErEa g E8LT %
Police Sergeant to Major 2.8 - 0.4 0.5
Rank Promotion
SR RN SIS EE § RN
Transportation Enterprise Officer to 24.1 28.4 23.9 23.6
Senior Officer Rank Promotion
EpERARFAED TS
v v v
Police Major to Superintendent Rank Promotion 4.8 4.3 3.0 12
4 FrEOGRA B P R 3 EEI R
Medium to Long-Term Developing Training for 36.4 - 19.6 39.3
Senior Civil Servants
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Table 15 Female Training Participants in Each Category of Training (Cont)

From 2009 To 2018 Unit:%
101 # 102 & 103 & 104 & 105 106 & 107 &
Year 2012 Year 2013 Year 2014 Year 2015 Year 2016 Year 2017 Year 2018

52.0 47.6 57.7 48.5 54,5 53.4 57.6

39.6 40.6 43.0 375 31.0 44.1 324

13.8 21.7 26.4 18.1 21.0 18.5 16.8

38.7 - 10.6 16.7 19.4 20.8 14.3

86.5 100.0 100.0 - - - -

- 100.0 - - - - -

- - 395 515 49.3 60.7 52.1

- 78.7 74.8 30.0 62.7 62.0 59.4

36.8 38.6 39.0 40.9 38.4 40.5 41.3

41.7 419 41.6 419 40.0 43.9 47.9

58.3 60.5 59.8 61.6 61.8 62.6 61.9

0.4 0.7 2.0 2.8 45 6.3 8.6

23.4 18.6 28.9 27.7 25.4 20.0 20.5

4.2 45 4.7 6.1 2.3 10.2 7.0

31.1 34.0 45.1 38.3 32.3 47.2 41.9
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¢ E% RO98# 1 107# H ik
e R 4 # 3+ 98# 99 100-#
Categories of Training Total Year 2009 Year 2010 Year 2011

K 3+ Cumulative 34 32 34 35
13 EHdA4 343854 AR

Training for Elementary, Junior and Senior 30 30 30 30

Civil Service Examination Qualifiers

% % Senior Examinations 30 30 30 29

% & Junior Examinations 30 30 30 30

4 % Elementary Examinations 31 30 30 30
2P B L R UR

Training for Special Civil Service 28 28 29 31

Examination Qualifiers

TAREZAEG AR SR

Taiwan Province and Fuchien Province - - - -

Entry-level Civil Servants

FAT Ak AR

Taipei municipal government - - - -

Entry-Level Civil Servants

# = gefrads + B Local Government Civil Servants 30 30 30 30

7 % Grade D - - - -

# ;2 4~ B Judicial Personnel 30 30 30 30

RP&E 2hBRE 24 4R

National Security Agents and Intelligence 30 - 28 29

Agents of the National Security Bureau

FAR AR A AR

Investigative Agents of the Investigation 28 28 28 28

Bureau, Ministry of Justice

¥ 4 R Police Officer 25 24 27 29

AR REATR AR

Diplomatic and Consular Personnel & 30 29 - 29

International Information Officers

9 E A iE G4 R )

Military Veterans Transferring to the Civil Service 43 4l a4

2 4724 B Civil Aviation Personnel 31 31 30 29

3%+ R Taxation Personnel 31 30 33 29

M i+ 4+ B Customs Officers 31 31 30 31

ERNREFEERET LR

Patent and Trademark Application Reviewers 33 31 36 33

Ministry of Economic Affairs

% g g 7% %~ R International Trade Officers 31 30 - 31

EN U A
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Table 16 Average Age in Each Category of Training

From 2009 To 2018 Unit : age
101 & 102 # 103 & 104 & 105# 106 # 107 #
Year 2012 Year 2013 Year 2014 Year 2015 Year 2016 Year 2017 Year 2018

34 33 33 39 40 40 38
30 30 30 31 31 32 30
30 30 30 31 31 31 30
30 30 30 31 31 31 30
30 31 30 31 32 33 31
29 29 29 28 29 32 28
30 30 30 31 32 32 31
30 30 30 31 31 31 31
29 31 30 31 30 32 29
28 28 28 29 29 28 28
25 24 24 25 25 26 26
30 30 31 29 31 31 29
43 43 44 50 44 47 43
33 31 30 30 32 31 31
30 30 33 - 32 - 30
31 31 32 33 32 33 31
30 33 33 27 28 - -
29 30 - 32 - 32 -

Note: As indicated in Table 15.
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¢ % R98+# 1 107 H ik
e R 4 # 3+ 98# 99 100-#
Categories of Training Total Year 2009 Year 2010 Year 2011

F & % 4 R Indigenous Peoples 31 30 31 31
L His 4 B The Disabled 34 35 34 34
REFF AR
Transportation Enterprise Highway Personnel 30 30 28
RE RS 1o
Transportation Enterprise Railways Personnel 32 33 31 32
74 ALiwepr 4 B Coast Guard Personnel 35 36 34 34
A€ 4G4l ¥ 4 B Social Welfare Workers 31 - - -
RUEFEBEALR 27 ) 27 )
Transportation Enterprise Harbor Management Personnel
Water Resources and Soil Water Conservation Personnel
CRC 30 - - -
Judges and Prosecutors
# X fFac A El 30 _ _ -
Administrative Immigration Officers

3.2 iz ¢ % "% Rank Promotion Training 45 45 44 44
Basip At RgafaEy s
Junior to Senior Rank Promotion 4t 46 46 45
tEBARFAEET R
Elementary to Junior Rank 46 45 45 46
Promotion
FEERORFAELE R
Police Sergeant to Major 39 39 39 40
Rank Promotion
RN N ES EENEN
Transportation Enterprise Officer to 54 53 53 54
Senior Officer Rank Promotion
EpERLFRAED TR
14 14 P
Police Major to Superintendent Rank Promotion 48 49 at 48

4. FFF 274 B ¥ R8BI
Medium to Long-Term Developing Training for 52 - 52 51

Senior Civil Servants
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Table 16 Average Age in Each Category of Training (Cont)

From 2009 To 2018 Unit : age
101 & 102 # 103 & 104 & 105# 106 # 107 #
Year 2012 Year 2013 Year 2014 Year 2015 Year 2016 Year 2016 Year 2017

30 30 30 31 31 31 32

33 33 34 33 33 33 33

32 32 32 33 33 32 31

35 36 34 37 37 32 37

31 36 26 - - - -

- 31 - - - - -

- - 29 31 30 30 30

- 30 30 36 31 30 29

46 45 46 46 46 46 45

46 46 47 48 48 48 48

48 47 47 48 48 48 48

41 40 40 39 38 38 38

55 54 54 55 56 56 57

48 47 48 48 49 49 49

55 51 52 51 52 51 50
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¢ £ J98# 1 107 B
PR e EdpaH
Trained Population TinE s
(#) ‘

e 5 g 31k Average | * %20/ | 20~245% | 25~293%
Cumulative | Qualified | Disqualified Age Under 20 | 20~24 -} 25~29
yearsold | yearsold | yearsold
e 3+ Total 45,659 45,643 16 30 4 4,117 19,500
g Male 20,505 20,493 12 31 1 997 7,947
Cumulative -+ Female 25,154 25,150 4 29 3 3,120 11,553
N +*Total 28,844 28,841 3 30 - 2,219 12,665
T:Jtal ¥ Male 13,133 13,132 1 31 - 501 5,218
-+ Female 15,711 15,709 2 29 - 1,718 7,447
08 /| 3+ Sub-Total 2,281 2,281 - 30 - 151 1,061
2009 g Male 1,016 1,016 - 31 - 15 403
3 -~ Female 1,265 1,265 - 29 - 136 658
kS ) /] 3+Sub-Total 2,133 2,133 - 30 - 112 1,009
¥ ggfo ¥ Male 1,082 1,082 - 31 - 14 465
B2 -+ Female 1,051 1,051 - 29 - 98 544
1004 /] 2+ Sub-Total 2,084 2,084 - 29 - 120 1,039
2011 g Male 923 923 - 30 - 17 418
-~ Female 1,161 1,161 - 29 - 103 621
101 /] 3+Sub-Total 3,095 3,095 - 30 - 205 1,445
2012 g Male 1,297 1,297 - 31 - 26 545
+ Female 1,798 1,798 - 29 - 179 900
100 /] 2+ Sub-Total 3,343 3,343 - 30 - 228 1,364
2013 g Male 1,422 1,422 - 31 - 32 489
-+ Female 1,921 1,921 - 29 - 196 875
103 /] 3+ Sub-Total 3,214 3,212 2 30 - 225 1,394
2014 ¥ Male 1,430 1,429 1 31 - 45 548
w -~ Female 1,784 1,783 1 29 - 180 846
%. 104 /] 2+ Sub-Total 3,169 3,168 1 il - 209 1,338
:T 2015 g Male 1,363 1,363 - 32 - 49 514
= -~ Female 1,806 1,805 1 30 - 160 824
g 105 /] 3+ Sub-Total 3,318 3,318 - 31 - 263 1,412
S 2016 ¥ Male 1,591 1,591 - 32 - 67 623
@ -+ Female 1,727 1,727 - 30 - 196 789
106 /] 2+ Sub-Total 3,248 3,248 - il - 330 1,312
2017 g Male 1,557 1,557 - 32 - 94 597
-~ Female 1,691 1,691 - 30 - 236 715
107 /] 3+ Sub-Total 2,959 2,959 - 30 - 376 1,291
2018 g Male 1,452 1,452 - 31 - 142 616
-+ Female 1,507 1,507 - 30 - 234 675
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Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers
From 2009 To 2018

Unit : People

Age Distribution

r 7

2 R

Education Level

S0~34k | 35~30fk | 40~44jk | 45~49%k | S0~54jk | 554k 11 Eﬁ/lpi_séér'—s} Jnf/feiifl S;i;rii%h/ .]5?1;;;:4: h
30~34 35~39 40~44 45~49 50~54 | above 55 degree and Junior ’ Vocation%l School ar?d
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
12,728 5,428 2,335 1,064 366 117 14,539 30,363 750 6
6,415 2,879 1,279 638 254 95 8,409 11,733 357 5
6,313 2,549 1,056 426 112 22 6,130 18,630 393 1
8,456 3,395 1,328 537 179 65 10,868 17,907 49 -
4,293 1,817 772 353 126 53 6,244 6,864 25 -
4,163 1,578 556 184 53 12 4,644 11,043 24 -
701 252 92 18 4 2 267 2,012 2 -
371 146 63 13 3 2 151 864 1 -
330 106 29 5 1 - 116 1,148 1 -
681 219 81 24 7 - 1,049 1,082 2 -
387 136 53 21 6 - 644 436 2 -
294 83 28 3 1 - 405 646 - -
638 195 71 16 4 1 922 1,162 - -
325 106 41 11 4 1 517 406 - -
313 89 30 5 - - 405 756 - -
994 308 103 35 5 - 1,325 1,769 1 -
484 150 61 27 4 - 714 582 1 -
510 158 42 8 1 - 611 1,187 - -
1,123 417 143 47 19 2 1,400 1,943 - -
555 224 71 35 14 2 770 652 - -
568 193 72 12 5 - 630 1,291 - -
1,011 385 129 50 15 5 1,249 1,956 9 -
506 209 77 33 9 3 715 711 4 -
505 176 52 17 6 2 534 1,245 5 -
942 391 180 69 31 9 1,224 1,919 6 -
447 187 101 39 19 7 687 673 3 -
495 204 79 30 12 2 557 1,246 3 -
882 412 192 111 30 16 1,241 2,072 5 -
449 232 114 73 21 12 737 851 3 -
433 180 78 38 9 4 504 1,221 2 -
837 451 175 93 35 15 1,179 2,067 2 -
437 247 94 52 24 12 704 851 2 -
400 204 81 41 11 3 475 1,216 - -
647 365 162 74 29 15 1,012 1,925 22 -
332 180 97 49 22 14 605 838 9 -
315 185 65 25 7 1 407 1,087 13 -

Note: 1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training and
on-the-job training.
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PR e EdpaH
Trained Population TinE s
(#)
e 5 g 31k Average | * %204 | 20~245% | 25~293%
Cumulative | Qualified | Disqualified Age Under 20 | 20~24 -} 25~29
yearsold | yearsold | yearsold
N +*Total 12,710 12,699 11 30 - 1,306 5,290
T:Jtal g Male 5,850 5,840 10 32 - 368 2,196
-+ Female 6,860 6,859 1 30 - 938 3,094
08 /| 3+ Sub-Total 887 886 1 30 - 60 421
2009 g Male 445 444 1 31 - 14 179
% -+ Female 442 442 - 28 - 46 242
i 992 /] 3-Sub-Total 727 726 1 30 - 54 354
¥ 2010 g Male 377 376 1 31 - 9 160
B2 -+ Female 350 350 - 28 - 45 194
1004 /] 2+ Sub-Total 740 740 - 30 - 45 317
2011 g Male 381 381 - 31 - 5 139
-~ Female 359 359 - 29 - 40 178
101 /] 3+ Sub-Total 1,165 1,164 1 30 - 86 498
2012 g Male 541 540 1 31 - 16 198
+ Female 624 624 - 29 - 70 300
100 /] 2+ Sub-Total 1,391 1,390 1 30 - 129 533
2013 g Male 627 626 1 32 - 40 202
-~ Female 764 764 - 29 - 89 331
103 /] 3+ Sub-Total 1,693 1,692 1 30 - 134 675
2014 7 Male 709 708 1 32 - 36 251
< + Female 984 984 - 30 - 98 424
2 104 /] 2+ Sub-Total 1,441 1,441 - il - 153 609
>",.<,.| 2015 g Male 648 648 - 32 - 38 233
2 -+ Female 793 793 - 30 - 115 376
g 1052 /|- 2+ Sub-Total 1,579 1,577 2 31 - 172 617
S 2016 g Male 701 699 2 32 - 37 262
@ -~ Female 878 878 - 30 - 135 355
106 /] 2+ Sub-Total 1,610 1,608 2 il - 231 645
2017 g Male 755 753 2 32 - 81 288
-~ Female 855 855 - 30 - 150 357
1072 /|- 2+ Sub-Total 1,477 1,475 2 30 - 242 621
2018 g Male 666 665 1 31 - 92 284
+ Female 811 810 1 30 - 150 337

-68-




Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers (Cont.1)
From 2009 To 2018

Unit : People

Age Distribution

r 7

2 R

Education Level

: . . . ‘ . Lo L AFEP | FYRH | BT
ngjgf 32;32? 420-4ij 42;:125‘ 52;5:? E;EE)? vjels—; Master's Unive_rsiiy/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

3,350 1,537 699 359 132 37 3,270 8,972 467 -
1,738 837 377 206 96 32 1,941 3,690 218 -
1,612 700 322 153 36 5 1,329 5,282 249 -
244 97 47 15 2 1 113 745 29 -
134 68 34 13 2 1 76 355 14 -
110 29 13 2 - - 37 390 15 -
178 86 38 11 4 2 201 509 16 -
105 62 28 7 4 2 141 226 9 -
73 24 10 4 - - 60 283 7 -
236 81 40 16 5 - 258 469 13 -
149 47 25 12 4 - 167 207 7 -
87 34 15 4 1 - 91 262 6 -
379 129 56 11 6 - 357 788 20 -
216 71 27 8 5 - 203 328 10 -
163 58 29 3 1 - 154 460 10 -
430 185 67 33 12 2 392 962 37 -
207 102 41 23 11 1 229 381 17 -
223 83 26 10 1 1 163 581 20 -
520 202 89 54 16 3 499 1,150 44 -
234 104 42 27 12 3 273 410 26 -
286 98 47 27 4 - 226 740 18 -
337 197 69 55 15 6 388 998 55 -
182 104 42 32 11 6 229 395 24 -
155 93 27 23 4 - 159 603 31 -
396 185 107 68 25 9 382 1,116 81 -
212 86 46 34 17 7 224 453 24 -
184 99 61 34 8 2 158 663 57 -
355 202 106 43 22 6 380 1,144 86 -
176 108 57 25 15 5 218 489 48 -
179 94 49 18 7 1 162 655 38 -
275 173 80 53 25 8 300 1,091 86 -
123 85 35 25 15 7 181 446 39 -
152 88 45 28 10 1 119 645 47 -
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¢ £ J98# 1 107 B
PR H PN
Trained Population T g
(#) ‘
wat P S Average | * %20k | 20~24p% | 25~293%
Cumulative | Qualified | Disqualified Age Under 20 | 20~24 | 25~29
yearsold | yearsold | yearsold
o 2+ Total 4,105 4,103 2 31 4 592 1,545
T(FJtaI g Male 1,522 1,521 1 32 1 128 533
-+ Female 2,583 2,582 1 29 3 464 1,012
98 /|- 3+ Sub-Total 513 513 - 30 - 72 229
2009 g Male 133 133 - 32 - 2 58
F» -+ Female 380 380 - 29 - 70 171
A ) -] 2+ Sub-Total 471 471 - 30 - 46 206
¥ gg;; ¥ Male 141 141 - 31 - 7 59
# -+~ Female 330 330 - 30 - 39 147
1004 -] 3+ Sub-Total 420 419 1 30 1 49 165
2011 g Male 167 166 1 32 - 6 60
-+ Female 253 253 - 29 1 43 105
101 /] 3+ Sub-Total 484 484 - 30 1 58 207
2012 ¥ Male 167 167 - 32 - 7 66
-+ Female 317 317 - 29 1 51 141
100 -] 3+ Sub-Total 419 419 - 31 1 62 141
2013 g Male 155 155 - 33 - 16 41
-+ Female 264 264 - 30 1 46 100
103 /] 2+ Sub-Total 339 339 - 30 - 52 119
o 2014 § Male 141 141 - 32 - 16 45
) -+ Female 198 198 - 30 - 36 74
é 1045 -] 3+ Sub-Total 317 316 1 il 1 57 111
55 2015 g Male 127 127 - 32 1 15 39
[ -+ Female 190 189 1 30 - 42 72
3 loss |AirSub-Total 427 427 - 32 - 66 152
é; 2016 ¥ Male 172 172 - 32 - 22 65
S -+ Female 255 255 - 31 - 44 87
“ 106 /|- 3+ Sub-Total 391 391 - 33 - 63 100
2017 7 Male 176 176 - 34 - 17 47
-+ Female 215 215 - 32 - 46 53
1074 /] 2+ Sub-Total 324 324 - 31 - 67 115
2018 ¥ Male 143 143 - 31 - 20 53
-+ Female 181 181 - 30 - 47 62
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Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers (Cont. End)
From 2009 To 2018

Unit : People

Age Distribution

w7

£ R

Education Level

. . . ‘ N N I L L R A A
Sggjgf‘ 32;32? 42;:12? 42;:13? Sg;jgf‘ 5;? V‘:S“; Master's Unive_rsiifty/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

922 496 308 168 55 15 381 3,484 234 6
384 225 130 79 32 10 224 1,179 114 5
538 271 178 89 23 5 157 2,305 120 1
111 63 28 8 2 - 40 448 25 -
32 23 13 3 2 - 17 107 9 -
79 40 15 5 - - 23 341 16 -
116 52 36 11 4 = 44 408 19 =
37 18 14 4 2 - 25 103 13 -
79 34 22 7 2 - 19 305 6 -
106 44 37 11 6 1 59 345 16 -
54 20 15 7 5 - 38 121 8 -
52 24 22 4 1 1 21 224 8 -
112 51 33 17 4 1 38 422 24 -
45 24 13 8 3 1 21 139 7 -
67 27 20 9 1 - 17 283 17 -
102 52 36 17 6 2 46 351 20 2
44 25 15 9 4 1 29 117 7 2
58 27 21 8 2 1 17 234 13 -
94 27 27 14 3 3 35 281 23 -
43 13 11 7 3 3 21 107 13 -
51 14 16 7 - - 14 174 10 -
62 49 15 15 4 3 il 267 18 1
28 23 9 8 2 2 19 99 9 -
34 26 6 7 2 1 12 168 9 1
81 67 28 22 10 1 28 371 28 -
33 26 10 11 4 1 18 138 16 -
48 41 18 11 6 - 10 233 12 -
81 55 44 35 12 1 40 320 29 2
40 30 21 15 5 1 24 133 17 2
41 25 23 20 7 - 16 187 12 -
57 36 24 18 4 3 20 271 32 1
28 23 9 7 2 1 12 115 15 1
29 13 15 11 2 2 8 156 17 -
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PRI EgL T
Trained Population Ty g
(%)
;%;J_ z ’hﬁ 2z ’Ffﬂ A\/erage 3\ /% 20%« 20’\/24}%«1 25’\/29}%«1
Cumulative | Qualified | Disqualified Age | Under20 | 20~24 | 25~29

yearsold | yearsold | yearsold

e 2+ Total 80,024 79,956 68 28 22 15,428 30,721

g Male 51,769 51,728 41 28 20 11,144 18,391

Cumulative ~ Female 28,255 28,228 27 29 2 4,284 12,330

. 2+ Total 20,047 20,038 9 30 1 2,047 8,206

T(;tal 7 Male 8,904 8,901 3 31 - 458 3,430

- Female 11,143 11,137 6 29 1 1,589 4,776

982 /|- 3+ Sub-Total 1,975 1,975 - 30 - 15 930

2009 7 Male 913 913 - 31 - 21 409

-~ Female 1,062 1,062 - 29 - 154 521

s gers | sos /|- 3+Sub-Total 2,163 2,163 - 30 - 182 1,016

P 2010 7 Male 999 999 - 31 - 26 435

-+ Female 1,164 1,164 - 29 - 156 581

100 /|- 3*Sub-Total 2,110 2,110 - 30 - 181 971

2011 7 Male 939 939 - 31 - 34 379

-+ Female 1,171 1,171 - 29 - 147 592

101 /|- 3+Sub-Total 2,307 2,306 1 30 - 196 935

2012 7 Male 1,002 1,002 - 31 - 38 354

-~ Female 1,305 1,304 1 29 - 158 581

1025 /|- 3*Sub-Total 2,686 2,684 2 30 - 257 1,092

2013 7 Male 1,121 1,121 - 31 - 61 421

-+ Female 1,565 1,563 2 30 - 196 671

103 /|- 3+Sub-Total 2,282 2,281 1 30 - 249 876

_ 2014 g Male 936 935 1 31 - 48 339

§ -+ Female 1,346 1,346 - 30 - 201 537

® _|] 2+Sub-Total 1,821 1,821 - 31 - 187 708
= 104 =

2 2015 g Male 803 803 - 32 - 38 323

3 -+ Female 1,018 1,018 - 31 - 149 385

é 1055 /|- 3+Sub-Total 1,626 1,623 3 32 - 167 605

= 2016 g Male 774 773 1 32 - 40 277

& + Female 852 850 2 31 - 127 328

% 1065 /|- 3+Sub-Total 1,576 1,574 2 32 - 221 556

2017 g Male 701 700 1 32 - 66 251

-+ Female 875 874 1 31 - 155 305

107 -] 2-Sub-Total 1,501 1,501 - 31 1 232 517

2018 g Male 716 716 - 32 - 86 242

-+ Female 785 785 - 31 1 146 275

LALFORUDIRP B ZERSDRE W
2. 82 DG4 R L BV fﬁ‘;j‘?‘ B B R R
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers

From 2009 To 2018 Unit : People
® e 2 A
Education Level
30~34% | 35~30k | 40~44p | 45~498 | 50~Bag | mop s | AT | AFEL D FEFR | OAT 0T
01 | os0 |t | dsoeo | so~st | sowss | M, | o cor o i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

18,635 8,800 3,976 1,642 580 210 9,989 63,389 6,560 86
11,806 5,987 2,667 1,140 428 186 6,450 40,296 4,960 63
6,829 2,813 1,309 502 152 24 3,539 23,093 1,600 23
5,362 2,495 1,138 544 185 69 5,046 14,430 565 6
2,708 1,314 536 299 104 55 2,971 5,686 245 2
2,654 1,181 602 245 81 14 2,075 8,744 320 4
503 239 88 27 9 4 169 1,765 41 -
277 132 45 18 7 4 115 778 20 -
226 107 43 9 2 - 54 987 21 -
590 229 96 41 5 4 583 1,520 59 1
336 113 56 27 3 3 379 596 23 1
254 116 40 14 2 1 204 924 36 -
596 225 84 39 12 2 587 1,468 54 1
319 128 45 24 8 2 338 573 28 -
277 97 39 15 4 - 249 895 26 1
712 264 124 50 17 9 638 1,618 50 1
360 145 61 28 7 360 629 13 -
352 119 63 22 2 278 989 37 1
781 316 160 62 14 4 748 1,873 65 -
366 153 69 36 11 4 418 669 34 -
415 163 91 26 3 - 330 1,204 31 -
643 272 144 71 19 8 649 1,575 58 -
299 136 58 38 11 7 352 558 26 -
344 136 86 33 8 1 297 1,017 32 -
448 273 108 73 18 6 482 1,287 51 1
192 145 48 43 10 4 295 491 17 -
256 128 60 30 8 2 187 796 34 1
404 240 120 52 26 12 429 1,141 56 -
218 133 53 31 11 11 260 489 25 -
186 107 67 21 15 169 652 31 -
351 227 111 65 36 389 1,118 67 2
175 111 43 30 19 226 444 30 1
176 116 68 35 17 163 674 37 1
334 210 103 64 29 11 372 1,065 64 -
166 118 58 24 15 7 228 459 29 -
168 92 45 40 14 4 144 606 35 -

Note:1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes the special training
for special examinations for civil service personnel.

3.Since 2012, Diplomatic and Consular Personnel & International Information Officers was changed to
Diplomatic and Consular Personnel & Diplomatic Administrative Personnel.

-73-



£18 HEY e 4 R (FD)

¢ g §984 1 1074 Hiz: 4
20 4k A
Trair:edﬁlz’opfltation LoE Eaa
#
Cumulative | Qualified | Disqualified | pge | ooocr20 | 20~24 1 25~29
yearsold | yearsold | yearsold
. 3+ Total 9,188 9,179 9 30 - 801 3,975
T;tal g Male 5,174 5,170 4 32 - 288 1,907
-+ Female 4,014 4,009 5 29 - 513 2,068
98 /] 3+ Sub-Total 1,485 1,485 = 30 = 133 698
2009 7 Male 702 702 - 31 - 35 285
-+ Female 783 783 - 29 - 98 413
09 /| 3+ Sub-Total 1,255 1,255 - 30 - 97 609
2010 g Male 609 609 - 32 - 19 254
GES -+ Female 646 646 - 28 - 78 355
~ R 100 | 3*Sub-Total 909 909 - 30 - 75 412
2011 7 Male 518 518 - 31 - 28 188
-+ Female 391 391 - 28 - 47 224
10LE /] 3+ Sub-Total 723 721 2 30 - 34 346
2012 g Male 451 451 - 30 - 16 197
-~ Female 272 270 2 29 - 18 149
102 /| 3+ Sub-Total 874 873 1 30 - 63 368
2013 7 Male 491 490 1 31 - 31 174
-+ Female 383 383 - 29 - 32 194
1035 -] 3+ Sub-Total 775 774 1 30 = 57 345
2014 g Male 435 435 - 31 - 19 168
-~ Female 340 339 1 29 - 38 177
104 /] 3+ Sub-Total 738 737 1 31 = 61 297
2015 g Male 421 420 1 32 - 20 142
g -+ Female 317 317 - 30 - 41 155
g 1055 /|- 3+ Sub-Total 816 816 - 31 - 83 309
3 2016 g Male 496 496 - 32 - 32 162
<} + Female 320 320 - 30 - 51 147
e 106 /] 3+ Sub-Total 917 915 2 31 = 109 321
2017 7 Male 618 617 1 33 - 44 191
-~ Female 299 298 1 29 - 65 130
107£ /|- 3+ Sub-Total 696 694 2 31 - 89 270
2018 g Male 433 432 1 32 - 44 146
-~ Female 263 262 1 29 - 45 124
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Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.1)

From 2009 To 2018

Unit : People

Age Distribution

r F

£ A

Education Level

30~34f | 35~30fk | 40~44f | 45~49% | 50~5ap |ssm iy | TS | CFEE | BERR | HE 0T

054 | 5530 | sose | d5map | S-se | hoess | Metrs | Lnherio | i) nr i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

2,426 1,219 557 174 30 6 756 7,749 681 2
1,531 897 403 125 17 6 503 4,217 453 1
895 322 154 49 13 - 253 3,532 228 1
377 190 65 17 3 2 59 1,324 102 -
218 117 32 11 2 2 35 607 60 -
159 73 33 6 1 - 24 717 42 -
324 140 59 21 5 - 84 1,081 89 1
179 99 40 13 5 - 58 499 51 1
145 41 19 8 - - 26 582 38 -
253 121 38 9 1 - 81 764 64 -
166 97 32 7 - - 63 410 45 -
87 24 6 2 1 - 18 354 19 -
214 89 31 6 2 1 94 590 39 -
146 69 19 1 2 1 62 359 30 -
68 20 12 5 - - 32 231 9 -
282 114 38 8 - 1 92 722 60 -
167 83 29 6 - 1 53 396 42 -
115 31 9 2 - - 39 326 18 -
197 113 45 15 2 1 55 661 59 -
127 76 31 13 - 1 41 354 40 -
70 37 14 2 2 - 14 307 19 -
202 105 49 20 4 - 74 603 61 -
135 73 35 14 2 - 49 328 44 -
67 32 14 6 2 - 25 275 17 -
205 111 79 25 4 - 74 676 66 -
137 87 58 18 2 - 35 417 44 -
68 24 21 7 2 - 39 259 22 -
215 138 95 34 4 1 73 761 82 1
157 115 82 27 1 1 55 503 60 -
58 23 13 7 3 - 18 258 22 1
157 98 58 19 5 - 70 567 59 -
99 81 45 15 3 - 52 344 37 -
58 17 13 4 2 - 18 223 22 -
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¢ % E98E % 107# Hix:
PR Ewat
Trained Population Ty s )
& [
;%;J_ z ’hﬁ 2z ’Ffﬂ A\/erage * ‘/% 20%« 20’\/24}%«1 25’\/29}%«1
. e . il Age Under 20 | 20~24 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | yearsold
. 2+ Total 251 245 6 30 - 15 93
7 ° -
Total 7 Male 175 171 4 31 4 50
-+ Female 76 74 2 28 - 11 43
99k /] 3+ Sub-Total 36 36 - 29 - 2 19
SE 2010 g Male 27 27 - 29 - - 13
AR -~ Female 9 9 - 27 - 2 6
& 2 100 /|- ++Sub-Total 32 32 - 29 - - 14
3R 4 2011 g Male 22 22 - 30 - - 9
R + Female 10 10 - 29 - - 5
) °]- 3+ Sub-Total 39 39 - 29 - 3 13
00 Val 2 2 6
2012 7 Male 6 6 - 31 - -
-+ Female 13 13 - 26 - 3 7
1025 °]- 3+ Sub-Total 15 15 - 31 - - 5
= ¥ Male 9 9 - 32 - - -
z 2013
5 - Female 6 6 - 28 - - 5
% 1035 °]- 3+ Sub-Total 16 16 - 30 - 1 6
@ a - - -
g 2014 7 Male 12 12 31 4
g -+ Female 4 4 - 29 - 1 2
& loss  |Li-Sub-Total 23 23 - 31 - - 7
o &7 7 Male 16 16 - 32 - - 1
g o 2015
ca -~ Female 7 7 - 28 - - 6
<2 |} 3*Sub-Total 32 31 1 30 - 3 10
25 | 5% va 25 24 1 31 2 6
g 2016 ae ;
=2 -~ Female 7 7 - 28 - 1 4
& logs | Sub-Total 26 24 2 32 - - 9
=
@ 2017 g Male 17 16 1 32 - - 5
= -+ Female 9 8 1 31 - - 4
> |/} z*Sub-Total 32 29 3 29 - 6 10
N A PV 21 19 2 30 2 6
S 2018 ae ;
= + Female 11 10 1 27 - 4 4
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.2)

From 2009 To 2018

Unit : People

Age Distribution

r 7

A2 3

Education Level

S0~34& | 35~39fk | 40~44jk | 45~40%k | SO~5Ak | S5k 11 ] 4f/ﬁa—stejr—; Ukniiiifl S;i‘;rii%kh/ JL;Er]\iirJ:—liT h
30~34 35~39 40~44 45~49 50~54 above 55 degree and Junior ! Vocation%l School ar?d
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
115 28 - - - - 94 151 6 -
96 25 - - - - 78 94 3 -
19 3 - - - - 16 57 3 -
13 2 - - - - 30 - -
12 2 - - - - 22 - -
1 - - - - - 8 - -
16 2 - - - - 11 19 2 -
11 2 - - - - 8 13 1 -
5 - - - - - 3 6 1 -
21 2 - - - - 16 21 2 -
18 2 - - - - 15 9 2 -
3 - - - - - 1 12 - -
8 2 - - - - 7 8 - -
8 1 - - - - 5 4 - -
- 1 - - - - 2 4 - -
5 4 - - - - 7 9 - -
5 3 - - - - 7 5 - -
- 1 - - - - - 4 - -
13 3 - - - - 16 7 - -
12 3 - - - - 12 4 - -
1 - - - - - 4 3 - -
15 4 - - - - 14 18 - -
13 4 - - - - 12 13 - -
2 - - - - - 2 5 - -
10 7 - - - - 6 20 - -
6 6 - - - - 4 13 - -
4 1 - - - - 2 7 - -
14 2 - - - - 11 19 2 -
11 2 - - - - 10 11 - -
3 - - - - - 1 8 2 -
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¢ 23 ®98# 1 107 # oA
20 4k A
Trainpediopffation s EELTE
é’t‘é\
. . , (%) | xm204 | 20~247 | 25~29%
3 te I Average
Cumulative [ Qualified Disqualified Age Under 20 | 20~24 25~29
yearsold | yearsold | yearsold
. ++Total 821 819 2 28 - 27 517
T(;tal g Male 476 474 2 29 - 5 259
-+ Female 345 345 - 27 - 22 258
ogs |L3-SubTotl 74 73 1 28 - 1 48
s00g |7 Male 36 35 1 29 - - 20
, -+ Female 38 38 - 27 - 1 28
aiaa [+ sub-Total 77 76 1 28 - 1 56
: i K ggfo 7 Male 42 41 1 29 - - 25
R ~ Female 35 35 - 27 - 1 31
lops  |[l3-Sub-Total 80 80 - 28 - 2 56
o1y |7 Male 39 39 - 29 - - 24
~ Female 41 41 - 27 - 2 32
lops  |l3-Sub-Total 81 81 - 28 - 3 51
o1y |7 Male 36 36 - 29 - - 19
~ Female 45 45 - 27 - 3 32
_ logs  |l3-Sub-Total 77 77 - 28 - 4 42
5 o013 |7 Male 58 58 - 29 - 2 31
& ~ Female 19 19 - 27 - 2 11
< |1 +*sub-Total 116 116 - 28 - 2 70
2 120031i 7 Male 75 75 - 29 - 1 36
Z -+ Female 41 41 - 27 - 1 34
% loss  |l3-Sub-Total 59 59 - 29 - - 27
S o015 |7 Male 42 42 - 30 - ; 16
2 ~ Female 17 17 - 29 - - 11
g [+ +sub-Total 7 71 - 29 - 2 44
2 120051§ 7 Male 39 39 - 29 - - 20
S ~ Female 32 32 - 28 - 2 24
£ |1 +*sub-Total 86 86 - 28 - 6 59
§; 120061§ 7 Male 54 54 - 29 - 1 36
3 ~ Female 32 32 - 27 - 5 23
= _|'I +*Sub-Total 100 100 - 28 - 6 64
2 120071§ 7 Male 55 55 - 29 - 1 32
® + Female 45 45 - 27 - 5 32
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Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.3)

From 2009 To 2018

Unit : People

Age Distribution

w7

£ R

Education Level

S0~34jk | 35~39jk | 40~adjk | A5~49% | S0~54jk | 554 1t 1 T/Id;ﬂs;r'—; Jn i%eii@/ Se%nitc‘)riiﬁéhh/ Jlﬁit;r'rlgi—;h
30~34 35~39 40~44 45~49 50~54 | above 55 degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
275 2 - - - - 284 534 3 -
210 2 - - - - 206 270 - -
65 - - - - - 78 264 3 -
25 - - - - - 9 65 - -
16 - - - - - 4 32 - -
9 - - - - - 5 33 - -
20 - - - - - 18 59 - -
17 - - - - - 10 32 - -
3 - - - - - 8 27 - -
22 - - - - - 21 59 - -
15 - - - - - 12 27 - -
7 - - - - - 9 32 - -
27 - - - - - 30 51 - -
17 - - - - - 21 15 - -
10 - - - - - 9 36 - -
30 1 - - - - 38 39 - -
24 1 - - - - 34 24 - -
6 - - - - - 4 15 - -
44 - - - - - 54 62 - -
38 - - - - - 39 36 - -
6 - - - - - 15 26 - -
32 - - - - - 34 25 - -
26 - - - - - 25 17 - -
6 - - - - - 9 8 - -
25 - - - - - 23 48 - -
19 - - - - - 16 23 - -
6 - - - - - 7 25 - -
20 1 - - - - 28 55 8 -
16 1 - - - - 24 30 - -
4 - - - - - 4 25 3 -
30 - - - - - 29 71 - -
22 - - - - - 21 34 - -
8 - - - - - 8 37 - -
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%18 HEY REI LRV R(F4)

-80-

¢ {o8E 11074 B4
200 4k A
Trair:eaiopﬁation T M
i
o - g A\(/}fre)lge 5204 | 20~24% | 25~29%
. v oo Under20 | 20~24 | 25~29

Cumulative | Qualified Disqualified Age yearsold | yearsold | years old

N 3+ Total 31,018 31,903 15 25 1 10,966 11,922

Total P Male 25,400 25,390 10 25 1 9,501 9,232

+ Female 6,518 6,513 5 26 - 1,465 2,690

x 1L 3+ Sub-Total 3,549 3,545 4 24 1 1,720 1,406

2009 |2 Male 2,847 2,843 4 24 1 1,464 1,077

+ Female 702 702 - 23 - 256 329

094 | 3+ Sub-Total 2,602 2,600 2 27 - 349 1,723

g3 2010 | Male 1,967 1,965 2 27 - 269 1,318

‘R ~ Female 635 635 - 27 - 80 405

00z [ | 3+ Sub-Total 1,375 1,375 - 29 - 537 427

2011 | Male 1,005 1,005 - 30 - 438 259

+ Female 370 370 - 26 - 99 168

Lo1 | 3+ Sub-Total 2,414 2,414 - 25 - 1,285 767

201y | Male 2,001 2,001 - 25 - 1,135 576

+ Female 413 413 - 26 - 150 191

w0z L | 3+ Sub-Total 1,848 1,848 - 24 - 1,187 433

2013 | Male 1,515 1,515 - 24 - 1,045 310

+ Female 333 333 - 26 - 142 123

03 [ ] 3+ Sub-Total 2,449 2,449 - 24 - 1,604 504

o014 | Male 1,982 1,982 - 24 - 1,416 323

+ Female 467 467 - 26 - 188 181

oaz [ | 3+ Sub-Total 3,477 3,477 - 25 - 2,159 829

- 015 | Male 2,768 2,768 - 24 - 1,887 537

= + Female 709 709 - 26 - 272 292

’:52 1054 | 3+ Sub-Total 3,893 3,891 2 25 - 2,125 1,053

g 2016 |7 Male 3,142 3,141 1 25 - 1,847 749

+ Female 751 750 1 26 - 278 304

06 L ] 3+ Sub-Total 4,903 4,898 5 26 - 2,192

o017 |7 Male 3,879 3,878 1 26 - - 1,876

+ Female 1,024 1,020 4 27 - - 316

e [ ] 3+ Sub-Total 5,408 5,406 2 26 - 2,588

o018 |7 Male 4,294 4,292 2 26 - - 2,207

+ Female 1,114 1,114 - 27 - - 381

AR N 3+ Total 383 376 7 30 - 20 194

TEE| i [FMale 183 177 6 31 - 3 86

AT + Female 200 199 1 29 - 17 108

f R |/} 3*Sub-Total 37 37 - 29 - 1 21

3 g o 32819 7 Male 15 15 - 30 - - 9

335% ~ Female 22 22 - 29 - 1 12

5823 |12+ sub-Total 35 35 - 29 - - 22

2885 9% Ay 14 14 - 30 . . 7
%22 2011

3 -+ Female 21 21 - 28 - - 15




Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.4)

From 2009 To 2018

Unit : People

Age Distribution

w7

£ R

Education Level

S0~34jk | 35~39jk | 40~adjk | A5~49% | S0~54jk | 554 1t 1 T/Id;ﬂs;r'—; Jn i%eii@/ Se%nitc‘)riiﬁéhh/ Jlﬁit;r'rlgi—;h
30~34 35~39 40~44 45~49 50~54 | above 55 degree and Junior Vocational | School and
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
5,829 2,514 677 7 2 - 831 27,152 3,933
4,177 1,947 534 6 2 - 586 21,583 3,229
1,652 567 143 1 - - 245 5,569 704 -
301 121 - - - - 39 3,329 181 -
208 97 - - - - 22 2,695 130 -
93 24 - - - - 17 634 51 -
398 132 - - - - 67 2,374 161 -
281 99 - - - - 57 1,783 127 -
117 33 - - - - 10 591 34 -
287 123 1 - - - 67 1,290 18 -
214 93 1 - - - 46 952 7 -
73 30 - - - - 21 338 11 -
282 79 1 - - - 60 2,286 68 -
227 62 1 - - - 47 1,895 59 -
55 17 - - - - 13 391 9 -
173 55 - - - - 37 1,779 32 -
116 44 - - - - 24 1,472 19 -
57 11 - - - - 13 307 13 -
251 89 - 1 - - 62 2,332 55 -
176 66 - 1 - - 42 1,901 39 -
75 23 - - - - 20 431 16 -
370 117 2 - - - 101 3,258 117 1
252 90 2 - - - 69 2,612 86 1
118 27 - - - - 32 646 31 -
508 206 - 1 - - 107 3,538 248 -
388 157 - 1 - - 71 2,866 205 -
120 49 - - - - 36 672 43 -
1,538 823 345 4 1 - 159 3,241 1,503 -
1,078 647 274 3 1 - 115 2,529 1,235 -
460 176 71 1 - - 44 712 268 -
1,721 769 328 1 1 - 132 3,725 1,550 1
1,237 592 256 1 1 - 93 2,878 1,322 1
484 177 72 - - - 39 847 228 -
115 35 18 1 - - 139 239 5 -
63 19 11 1 - - 74 107 2 -
52 16 7 - - - 65 132 3 -
13 - 2 - - - 28 2 -
4 - 2 - - - 12 1 -
9 - - - - - 16 1 -
9 4 - - - - 13 22 - -
4 3 - - - - 5 9 - -
5 1 - - - - 8 13 - -

-81-



118 #AEY BB 4 | 2 R(HS)

¢ % KO8E 3 1074 oA
BIE i
Trainpedﬁl;opfltation TyoE & A
(%)
%&?L z ’f”'é 4 2 ’]"é» Average ;\ /$ 20}%{« 20~24ﬁ« 25~29ﬁ«
Cumulative | Qualified | Disqualified | Age | Under20 | 20~24 1} 25~29

yearsold | yearsold | years old

lops |l-Sub-Total 34 34 - 30 - 2 14

o1p | P Male 14 14 - 30 - - 5

-+ Female 20 20 - 30 - 2 9

AU | g | LE-Sub-Tot 36 36 - 30 = 4 15

TEE| o3 |IMale 15 15 - 31 - - 7

EATH -+ Female 21 21 - 29 - 4 8

LR |1 2+sub-Total 37 35 2 31 2 1 13

120035 7 Male 21 20 1 31 - - 8

+ Female 16 15 1 31 - 1 5

logs  |L3-SubTotal 45 44 1 29 - 5 26

5 o015 |9 Male 20 19 1 30 - 1 10

55 + Female 25 25 - 27 - 4 16

3 % ss  |LESubTotl 49 49 ; 31 - ; 2%

g o016 |7 Male 25 25 - 31 - - 13

- % ~ Female 24 24 - 31 - - 13

gs ) /] 2+Sub-Total 52 51 1 31 - 1 21

25| o [iMae 27 26 1 32 . . 7

% 3 = Female 25 25 - 29 - 1 14

E ) /] 3+ Sub-Total 58 55 3 29 - 6 36
@ 3 107 #

5 = so1s |9 Male 32 29 3 30 - 2 20

+ Female 26 26 - 28 - 4 16

N ++Total 387 387 - 43 - - 1

ol |3 Male 353 353 - 43 - - 1

) -+ Female 34 34 - 41 - - -

§ 7 ;;‘ ogs | Li-Sub-Tota 59 59 - 37 - - 3

oo | 2009 |3 Male 58 58 - 41 - - -

xR -+ Female 1 1 - 33 - - -

992 -] 2+ Sub-Total 1 1 - 44 - - -

2010 | P Male 1 1 - 44 - - -

-+ Female - - - - - - -

lops  |LE-Sub-Total 67 67 - 43 - - 1

z 2012 |9 Male 57 57 - 44 - - 1

g -+ Female 10 10 - 41 - - -

R DR S S

] ale - - - -

% 2013 -+ Female 8 8 - 41 - - -

% 103 /] -Sub-Total 5 5 - 4: - = =

g 7 Male 4 4 - 4 - - -

El o Female 1 1 - 40 - - -

% loas  |L3-Sub-Toml 4 4 - 50 - - ;

s 7 Male 4 4 - 50 - - -

£ 2015 -+ Female - - - - - - -

g lss |LiSub-Tota 92 92 - 44 - - ;

3 o016 |7 Male 84 84 - 44 - - -

-+ Female 8 8 - 40 - - -
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Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.5)

From 2009 To 2018

Unit : People

Age Distribution

x 7

LA

Education Level

30~34/ | 35~304 | 40~44p | 45~49p | s0~5ap |sspry | AL | CFEP D ADFR ) EE 0T
-t | 5500 | woan | s | so~se | somess | e | U | i g e

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
14 3 1 - - - 15 19 - -
9 - - - - - 7 7 - -
5 3 1 - - - 8 12 - -
11 4 2 - - - 16 20 - -
4 2 2 - - - 8 7 - -
7 2 - - - - 8 13 - -
13 8 2 - - - 14 23 - -
8 4 1 - - - 8 13 - -
5 4 1 - - - 6 10 - -
11 1 2 - - - 14 31 - -
6 1 2 - - - 6 14 - -
5 - - - - - 8 17 - -
13 5 5 - - - 20 29 - -
8 2 2 - - - 13 12 - -
5 3 3 - - - 7 17 - -
22 7 - 1 - - 25 26 1 -
14 5 - 1 - - 14 13 - -
8 2 - - - - 11 13 1 -
9 3 4 - - - 15 41 2 -
6 2 2 - - - 11 20 1 -
3 1 2 - - - 4 21 1 -
25 104 84 97 61 15 67 310 10 -
23 92 72 89 61 15 58 287 8 -
2 12 12 8 - - 9 23 2 -
2 18 23 15 1 - 8 50 1 -
1 18 23 15 1 - 8 50 - -
1 - - - - - - - 1 -
= = 1 = = = 1 = = =
- - 1 - - - 1 - - -
4 10 19 23 7 3 12 53 2 -
4 7 14 21 7 3 10 45 2 -
- 3 5 2 - - 2 8 - -
8 11 15 28 10 1 13 58 2 -
8 7 13 26 10 1 11 52 2 -
- 4 2 2 - - 2 6 - -
- - 3 - 2 - 2 3 - -
- - 2 - 2 - 1 3 - -
- - 1 - - - 1 - - -
- - - 1 3 - - 4 - -
- - - 1 3 - - 4 - -
5 28 15 18 24 2 13 74 5 -
4 26 12 16 24 2 12 68 4 -
1 2 3 2 - - 1 6 1 -
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218 $fEY e 4 | 3 R (H6)

¢ %3 ®98# % 107# ¥ i~ A
PR Py
Trained Population TynE )
(%) o , ,
Cumulative | Qualified | Disqualified Age ~ -~
yearsold | yearsold | yearsold
/|- 3+ Sub-Total 3 3 - 47 - - -
106 7 Mal 3 3 - 47
Q| 2017 ake ) - -
A -+ Female - - - - - - -
R /] 3+ Sub-Total 83 83 - 43 = - -
LR 107 ate 77 77 ; 43 ; -
2018 )
-+ Female 6 6 - 42 - - -
" 2+ Total 240 232 8 31 - 6 95
Total 7 Male 125 119 6 32 - 1 35
-+ Female 115 113 2 29 - 5 60
985 /|- 3+Sub-Total 65 65 - 31 - 1 34
2009 7 Male 34 34 - 33 - 1 10
L -+ Female 31 31 - 28 - - 24
~ R . /| 3+ Sub-Total 15 12 3 30 - - 4
99:# 7 Mal 11 8 3 31 2
2010 ake - -
-+ Female 4 4 - 29 - - 2
/|- 3+Sub-Total 11 11 - 29 - - 4
100 7 Mal 5 5 31
2011 ae ; ) - -
-+ Female 6 6 - 27 - - 4
/|- 3+Sub-Total 16 16 - 33 - - -
1012 7 Mal 9 9 34
2012 ae ; ) - -
-+ Female 7 7 - 31 - - -
/|- 3+Sub-Total 26 24 2 31 - - 11
102:# 7 Mal 18 16 2 31 6
2013 ake - -
-+ Female 8 8 - 30 - - 5
i} /|- 2+ Sub-Total 25 25 - 30 - 1 11
103 #
e 2014 |2 Male 13 13 ; 31 ; ; 4
<
;—>' -+ Female 12 12 - 28 - 1 7
< ] /| 3+Sub-Total 12 11 1 30 - - 8
% 1042 7 Mal 8 7 1
S 2015 ale 30 - - 6
g % Female 4 4 - 31 - - 2
3 . /] 3+ Sub-Total 21 21 - 32 - 2 7
g 1052 7 Mal 8 8
2016 ale - 34 - - 2
-+ Female 13 13 - 30 - 2 5
i} -] 3+Sub-Total 33 33 - 31 - 1 10
1062 7 Mal 11 11
2017 ale - 31 - - 2
-+ Female 22 22 - 31 - 1 8
. /|- 3+ Sub-Total 16 14 2 31 - 1 6
107 7 Mal 8 8
2018 ale - 32 - - 3
-+ Female 8 6 2 30 - 1 3
) 2+ Total 664 664 - 31 - 101 213
feir ¥ 9 Mal 149 149 - 32 8 55
< B Total 2 Male )
-+ Female 515 515 - 30 - 93 158
- /|- 3+Sub-Total 160 160 - 30 - 23 50
X 98 g Male 34 34 - 31 - 2 15
2 2009 z
S -+ Female 126 126 - 30 - 21 35
& - +-Sub-Total 92 92 - 33 - 3 26
§ 99 7 Male 24 24 - 34 - - 4
3 2010 2
-+ Female 68 68 - 32 - 3 22
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Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.6)

From 2009 To 2018

Unit : People

Age Distribution

) 07

£ R

Education Level

30~34h | 35~304 | d0~aap | as~agh | so~sap fsspres | Rl in B RE SR

30~34 | 35~39 | 40~44 | 45~49 | 50~54 | above 55 degreeand |  Junior ’ Vocationil School ar?d
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

- 1 - - 2 - - 3 - -

- 1 - - 2 - - 3 - -

6 36 8 12 12 9 18 65 - -

6 33 7 10 12 9 15 62 - -

- 3 1 2 - - 3 3 - -

81 37 12 9 - - 74 166 - -

50 23 9 7 - - 47 78 - -

31 14 3 2 - - 27 88 - -

15 6 7 2 - - 16 49 - -

11 4 6 2 - - 9 25 - -

4 2 1 - - - 7 24 - -

7 4 - - - - 3 12 - -

5 4 - - - - 3 8 - -

2 - - - - - - 4 - -

7 - - - - - 3 8 - -

5 - - - - - 2 3 - -

2 - - - - - 1 5 - -

5 5 2 4 - - 4 12 - -

1 4 2 2 - - 2 7 - -

4 1 - 2 - - 2 5 - -

10 4 - 1 - - 10 16 - -

9 2 - 1 - - 8 10 - -

1 2 - - - - 2 6 - -

8 4 1 - - - 8 17 - -

5 4 - - - - 4 9 - -

3 - 1 - - - 4 8 - -

2 1 - 1 - - 7 5 - -

1 - - 1 - - 5 3 - -

1 1 - - - - 2 2 - -

5 4 2 1 - - 9 12 - -

3 1 1 1 - - 6 2 - -

2 3 1 - - - 3 10 - -

16 6 - - - - 9 24 - -

8 1 - - - - 4 7 - -

8 5 - - - - 5 17 - -

6 3 - - - - 5 11 - -

2 3 - - - - 4 4 - -

4 - - - - - 1 7 - -

177 111 40 14 6 2 91 558 15 =

40 31 9 2 2 2 33 113 3 -

137 80 31 12 4 - 58 445 12 -

41 32 9 4 1 - 18 140 2 -

6 7 4 - - - 6 28 - -

35 25 5 4 1 - 12 112 2 -

36 18 7 1 - 1 9 83 - -

12 5 2 - - 1 4 20 - -

24 13 5 1 - - 5 63 - -
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718 HAEY R R DR(ET)

¢ &% F98# 1 107 Hi: A
.?”'zﬁ& ¥ . E3
Trained Population Ty g
& [
Cumulative | Qualified | Disqualified Age naer
yearsold | yearsold | yearsold
Loos  |13Sub-Total 120 120 - 29 - 29 40
0o - -
2011 7 Male 18 18 30 1 10
- Female 102 102 - 29 - 28 30
" lors  |3Sub-Total 38 38 - 30 - 2 15
3] a
<R 2012 7 Male 16 16 - 32 - - 5
- Female 22 22 - 29 - 2 10
3 /|- 3+ Sub-Total 117 117 - 30 - 18 41
102# 7 Mal 22 22 29 1 12
2013 |2 C€ - )
-+ Female 95 95 - 31 - 17 29
1035 /|- 2+Sub-Total 38 38 - 33 - 2 11
7 Male 9 9 - 36 - - 1
= 2014
g -~ Female 29 29 - 31 - 2 10
QD
5 ) /| 3+ Sub-Total 67 67 - 32 - 14 21
2 105 vl 15 15 33 2 4
3 2016 |- "X€ - )
g - Female 52 52 - 31 - 12 17
3 — |r+*sub-Total 32 32 - 30 - 10 9
- o7 11 11 31 2 4
2018 |- C€ - )
-+ Female 21 21 - 29 - 8 5
. 2+ Total 2,531 2,530 1 31 - 187 969
Tgtal 7 Male 1,461 1,460 1 33 - 67 463
-+ Female 1,070 1,070 - 29 - 120 506
M b 98 /|- 3+Sub-Total 239 239 - 31 - 18 103
7
<R 2009 7 Male 157 157 - 32 - 4 60
-+ Female 82 82 - 28 - 14 43
99.5 /|- 3+Sub-Total 230 230 - 30 - 18 101
2010 g Male 159 159 - 31 - 7 67
-+ Female 71 71 - 29 - 11 34
i /] 3-Sub-Total 193 193 - 31 - 87
100+
2011 g Male 109 109 - 32 - 42
2 % Female 84 84 - 29 - 45
g lops |LiSub-Total 314 314 - 31 - 17 130
o 01p |7 Male 175 175 - 32 - 4 59
g ~ Female 139 139 - 29 - 13 71
2 _|-] 3*Sub-Total 239 239 - 31 - 87
102 g Mal 143 143 33 38
2013 ae - -
-+ Female 96 96 - 29 - 49
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.7)

From 2009 To 2018

Unit : People

Age Distribution

EC

2 R

Education Level

30~34% | 35~30k | 40~44p | 45~498 | 50~Bag | mop s | AT | AFEL D FEFR | OAT 0T
0t | S50 |t | domes | Sose | o | M | et o i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
30 16 3 2 - - 15 99 6 -
3 3 - 1 - - 5 13 - -
27 13 3 1 - - 10 86 6 -
12 7 1 1 - - 5 32 1 -
3 1 1 - - 3 12 1 -
4 - - - - 2 20 - -
31 16 6 4 1 - 22 92 3 -
5 4 - - - - 6 15 1 -
26 12 6 4 1 - 16 77 2 -
11 8 5 - 1 - 8 30 - -
2 4 1 - 1 - 4 5 - -
9 4 4 - - - 4 25 - -
9 11 8 2 2 - 7 59 1 -
3 4 1 - 1 - 1 13 1 -
6 7 7 2 1 - 6 46 - -
7 3 1 = 1 1 7 23 2 -
3 1 - - - 1 4 7 - -
4 2 1 - 1 - 3 16 2 -
717 330 183 96 34 15 846 1,609 76 -
435 231 144 75 32 14 538 873 50 -
282 99 39 21 2 1 308 736 26 -
60 34 18 4 2 - 14 220 5 -
44 26 17 4 2 - 10 143 4 -
16 8 1 - - - 4 77 1 -
59 37 9 6 - - 85 135 10 -
45 28 7 5 - - 67 84 8 -
14 9 2 1 - - 18 51 2 -
61 20 8 6 2 2 74 115 4 -
36 14 8 4 2 2 36 71 2 -
25 6 - 2 - - 38 44 2 -
101 33 22 6 3 2 109 201 4 -
64 24 17 3 2 2 74 98 3 -
37 9 5 3 1 - 35 103 1 -
86 34 12 10 2 1 116 120 3 -
55 24 12 8 2 1 7 63 3 -
31 10 - 2 - - 39 57 - -
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718 Y R4 R D R(H8)

¢ #3 R®98& 3 107# Hi=: A
PR K Ewa
Trained Population TiogE g i
(#)

e I 3% Average | * %207 20~24p | 25~29%%

Cumulative | Qualified | Disqualified Age | Under20 ) 20~24 ) 25~29

yearsold | yearsold | yearsold

i -] 2+Sub-Total 206 206 - 32 - 7 79

120031i g Male 117 117 - 33 - 4 28

B 7% -+ Female 89 89 - 29 - 3 51

LR ) /|- #-Sub-Total 387 386 1 33 24 129

12004; g Male 199 198 1 35 5 51

-+ Female 188 188 - 30 19 78

3 -] 2+Sub-Total 131 131 - 32 14 45

120051§ 7 Male 76 76 - 34 8 20

o -+ Female 55 55 - 30 6 25

§ lgs  |1i-SubTot 333 333 - 33 39 110

§ 2017 g Male 178 178 - 35 13 50

S -+ Female 155 155 - 30 26 60

= 1075 /] 2+ Sub-Total 259 259 - 31 36 98

2018 g Male 148 148 - 32 18 48

-+ Female 111 111 - 30 18 50

o 2+ Total 126 126 - 33 - 3 39

Tz)tal g Male 113 113 - 33 - 3 33

-+ Female 13 13 - 29 - - 6

98 /] 2+ Sub-Total 6 6 - 31 - - 3

IR 2009 ¥ Male 5 5 - 32 - - 2

EAIE -~ Female 1 1 - 25 - - 1

%34 995 /| 2+ Sub-Total 7 7 - 36 - = =

LR 2010 |3 Male 6 6 - 37 - - -

-+ Female 1 1 - 32 - - -

. /|- 3+ Sub-Total 54 54 - 33 - 1 16

120001*i 7 Male 48 48 - 33 . 1 13

-+ Female 6 6 - 29 - - 3

5 1015 -] 2+ Sub-Total 3 3 - 30 - - 2

g o1 |3 Male 2 2 - 28 - - 2

] - Female 1 1 - 34 - - -

i . /|- 3+ Sub-Total 35 35 - 33 - 1 9

LB 120021§ 7 Male 31 31 - 33 : 1 7

E 2 -~ Female 4 4 - 29 - - 2

% }:5 10345 -] 3+ Sub-Total 19 19 - 33 - 1 7

3 = 7 Male 19 19 - 33 - 1 7
535 2014

> = - Female - - - - - - -

§ % loas |L3-Sub-Total 1 1 - 27 - - 1

é. 2015 g Male 1 1 - 27 - - 1

3 -~ Female - - - - - - -

z lo5s |Li-Sub-Total 1 1 - 28 - - 1

2 g Male 1 1 - 28 - - 1

2 2016 -+ Female - - - - - - -
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.8)

From 2009 To 2018

Unit : People

Age Distribution

EC

2 R

Education Level

. . . . , R AL N
32;3:? 32;32? 42(;:12? 42;ji§ Sg;jgf E;?f v:5—; Master's Unive_rsiiy/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

64 27 22 4 2 1 99 106 -
42 19 17 4 2 1 58 58 -
22 8 5 - - - 41 48 - -
112 63 29 21 5 4 124 251 12 -
52 44 21 18 4 4 75 119 5 -
60 19 8 3 1 - 49 132 7 -
37 15 7 5 - 42 81 8 -
22 7 5 - 27 44 5 -
15 - - - 15 37 3 -
81 38 31 22 8 4 102 216 15 -
41 23 23 16 8 4 60 108 10 -
40 15 8 6 - - 42 108 5 -
56 29 24 10 5 1 81 164 14 -
34 21 16 6 5 - 54 85 9 -
22 8 8 4 - 1 27 79 5 -
41 17 19 5 2 = 93 33 = =
34 17 19 5 2 - 84 29 - -
7 - - - - - 9 4 - -
2 - 1 - - - 1 5 - -
2 - 1 - - - 1 4 - -
- - - - - - - 1 - -
2 3 2 - - - 5 2 - -
1 3 2 - - - 4 2 - -
1 - - - - - 1 - - -
19 7 8 2 1 - 45 9 - -
16 7 8 2 1 - 40 8 - -
3 - - - - - 5 1 - -
1 - - - - - 3 - - -
- - - - - - 2 - - -
1 - - - - - - - -
15 2 6 2 - - 25 10 - -
13 2 6 2 - - 23 8 - -
2 - - - - - 2 2 - -
2 5 2 1 1 - 13 6 - -
2 5 2 1 1 - 13 6 - -
- - - 5 5 5 5 1 5 5
- - - - - - - 1 - -
- - - - - - 1 - - -
- - - - - - 1 - - -
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%18 #HfEY 4P 4 B R(H9)

¢ g ®O8E 1 1074 oo A
2 4% A
Trainpedﬁl;opfltation TyoE & Shadei
(%)
- : S Average | * #20f | 20~24% | 25~295%
Cumulative | Qualified | Disqualified | Age | Under20 | 20~24 1 25~29
yearsold | yearsold | years old
. [*Totl 98 98 ; 31 ; 6 34
ol [P Male 47 47 - 32 - 1 13
-+ Female 51 51 - 30 - 5 21
ggs |Li-SubTot 18 18 2 30 . - 8
S 2009 7 Male 7 7 - 31 - - 2
3 ?; ;; - Female 11 11 - 30 - - 6
O Lops  |Li-Sub-Total 9 9 2 31 2 1 7
2011 7 Male 4 4 - 32 - - 4
-+ Female 5 5 - 31 - 1 3
lops |L3:Sub-Tota 17 17 - 29 - - 1
012 |7 Male 8 8 - 30 - - -
-+ Female 9 9 - 29 - - 1
_ lops  |L3:Sub-Tota 17 17 - 30 - 3 5
2 2013 |7 Male 7 7 - 32 - 1 1
3 ~ Female 10 10 - 29 - 2 4
g loss  |LE-Sub-Tot 22 22 - 32 - - 9
s 2015 7 Male 13 13 - 32 - - 4
& -+ Female 9 9 - 30 - - 5
S:)n_ Logs  i-Sub-Totl 15 15 - 32 - 2 4
g o017 |3 Male 8 8 - 34 - - 2
~ Female 7 7 - 30 - 2 2
., |#Total 1,424 1,423 1 31 - 157 573
ol | Male 662 662 - 31 - 49 257
- + Female 762 761 1 30 - 108 316
g oga  |Li-Sub-Total 166 166 - 30 - 21 68
2009 |3 Male 74 74 - 31 - 5 23
+ Female 92 92 - 29 - 16 45
gou  |Li-Sub-Total 126 126 - 31 - 13 52
010 |3 Male 67 67 - 31 - 4 29
+ Female 59 59 - 30 - 9 23
lo0s  |13:Sub-Tota 130 130 - 31 - 18 49
z o011 |7 Male 50 50 - 31 - 3 21
E -+ Female 80 80 - 31 - 15 28
= |} 3+Sub-Total 127 127 - 30 - 17 53
g 120011*; 7 Male 61 61 - 30 - 8 22
5 ~ Female 66 66 - 29 - 9 31
Lops  |L3:Sub-Tota 143 143 - 30 - 14 61
2013 |3 Male 75 75 - 31 - 4 27
+ Female 68 68 - 28 - 10 34
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Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.9)

From 2009 To 2018

Unit : People

Age Distribution

®xF

7 R

Education Level

30~344 | 35~304 | 40~a4p | 45~a9pk | 50~5a |sspny | AL | FFESD BLFR | EI 0T
05t | 5530 | toss | so-ab | so-st | wewess | Mesers | nfer | srir i i i

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
36 11 9 2 - - 44 54 - -
19 7 7 - - - 27 20 - -
17 2 2 - - 17 34 - -
8 - 2 - - - 5 13 - -
4 - 1 - - - 3 4 - -
4 - 1 - - - 2 9 - -
1 - - - - - 6 3 - -
- - - - - - 3 1 - -
1 - - - - - 3 2 - -
9 3 3 1 - - 7 10 - -
4 2 2 - - - 3 5 - -
5 1 1 1 - - 4 5 - -
6 1 1 1 - - 4 13 - -
3 1 1 - - - 2 5 - -
3 - - 1 - - 2 8 - -
7 5 1 - - - 15 7 - -
5 3 1 - - - 11 2 - -
2 2 - - - - 4 5 - -
5 2 2 - - - 7 8 - -
3 1 2 - - - 5 3 - -
2 1 - - - - 2 5 - -
364 169 93 52 15 1 99 1,132 187 6
202 79 40 25 9 1 60 511 89 2
162 90 53 27 6 - 39 621 98 4
42 17 12 4 2 - 1 139 25 1
30 5 6 4 1 - - 64 9 1
12 12 6 - 1 - 1 75 16 -
30 17 8 8 2 1 10 89 27 -
18 9 2 2 2 1 8 46 13 -
12 8 6 1 - - 2 43 14 -
34 15 6 7 1 - 11 109 10 -
17 4 1 3 1 - 38 6 -
17 11 5 4 - - 71 4 -
33 14 4 5 1 - 11 103 13 -
18 7 1 4 1 - 8 47 6 -
15 7 3 1 - - 3 56 7 -
46 8 8 6 - - 16 118 9 -
29 5 5 5 - - 10 58 7 -
17 3 3 1 - - 6 60 2 -

-91-



718 Y FEP L R 2 R(H10)

¢ #3 R®98& 3 107# Hi=: A
R B PR
Trained Population TynE
(*) [
e I 3% Average | * %207 20~24p | 25~294%
. .5 . - Age Under 20 | 20~24 25~29
Cumulative | Qualified Disqualified

yearsold | yearsold | yearsold

103 /] 3+ Sub-Total 163 163 - 30 - 17 62

g Male 69 69 - 31 - 3 27
F AR 2014

LR -+ Female 94 94 - 30 - 14 35

" loaz |l:Sub-Totl 169 168 1 31 - 15 65

2015 g Male 87 87 - 31 - 5 36

-+ Female 82 81 1 31 - 10 29

1055 /] 2+ Sub-Total 143 143 - 31 - 16 51

= 2016 g Male 65 65 - 31 - 8 22

& - Female 78 78 - 31 - 8 29

3 106 L | 2+ Sub-Total 118 118 - 31 - 11 52

5 2017 g Male 55 55 - 31 - 2 27

@

S - Female 63 63 - 31 - 9 25

3 107 /] 3+ Sub-Total 139 139 - 32 - 15 60

2018 g Male 59 59 - 31 - 7 23

-+ Female 80 80 - 32 - 8 37

L 2+ Total 2,667 2,661 6 34 - 272 775

Tgtal g Male 1,614 1,611 3 34 - 156 470

-+ Female 1,053 1,050 3 33 - 116 305

98 /] 3+ Sub-Total 567 566 1 35 - 43 149

2009 g Male 328 328 35 - 25 81

-+ Female 239 238 34 - 18 68

, ) /|- 2+Sub-Total 294 294 - 33 - 23 94
s i 99

. g Male 177 177 - 34 - 14 57
wAR 2010

-+ Female 117 117 - 33 - 9 37

100 -] 3+ Sub-Total 300 300 - 34 - 25 92

2011 g Male 186 186 - 34 - 15 57

-+ Female 114 114 - 33 - 10 35

1015 /|- 2+Sub-Total 288 288 - 33 - 32 83

2012 g Male 174 174 - 34 - 17 52

-+ Female 114 114 - 32 - 15 31

100 -] 3+ Sub-Total 323 323 - 33 - 30 101

2013 g Male 192 192 - 34 - 14 57

-+ Female 131 131 - 32 - 16 44

103 /|- 2+Sub-Total 228 228 - 34 - 29 51

2014 g Male 130 130 - 34 - 17 31

- -+ Female 98 98 - 34 - 12 20

3 ) -|- 3+ Sub-Total 176 173 3 33 - 24 57
o 104 #

@ g Male 110 109 1 34 - 13 35
2 2015

= -+ Female 66 64 2 32 - 11 22

o

105 /|- 3+Sub-Total 197 196 1 33 - 23 62

2016 g Male 136 135 1 34 - 14 44

-+ Female 61 61 - 33 - 9 18

106 -] 2+ Sub-Total 152 152 - 33 - 19 44

2017 g Male 85 85 - 34 - 13 25

-+ Female 67 67 - 33 - 6 19

-92-




Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.10)
From 2009 To 2018

Unit : People

Age Distribution

EC

2 R

Education Level

: : : . . . ALt B ¥ B BB e T
32;3:? 32;32? 42(;:12? 42;ji§ Sg;jgf E;?f v:5—; Master's Unive_rsiiy/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

41 24 11 8 - - 11 132 20 -
19 11 6 3 - - 5 52 12 -
22 13 5 5 - - 6 80 8 -
46 27 11 4 1 - 13 133 20 3
25 17 2 1 1 - 9 67 10 1
21 10 3 - - 4 66 10 2
42 17 13 2 2 - 10 109 23 1
17 9 8 - 1 - 5 49 11 -
25 8 5 2 1 - 5 60 12 1
25 13 9 6 2 - 7 94 17 -
15 3 6 1 1 - 2 46 7 -
10 10 3 5 1 - 5 48 10 -
25 17 11 7 4 - 9 106 23 1
14 9 3 2 1 - 7 44 8 -
11 8 8 5 3 - 2 62 15 1
576 343 321 213 105 62 261 2,051 319 36
326 211 195 134 68 54 191 1,189 211 23
250 132 126 79 37 8 70 862 108 13
128 80 75 57 26 9 21 458 70 18
75 47 41 30 21 8 16 265 37 10
53 33 34 27 5 1 5 193 33 8
63 33 39 31 7 4 19 237 36 2
35 23 22 19 3 4 17 134 24 2
28 10 17 12 4 - 2 103 12 -
62 33 41 28 14 5 39 225 32 4
32 20 31 17 9 5 30 133 21 2
30 13 10 11 5 - 9 92 11 2
72 33 34 19 10 5 37 219 32 -
40 20 20 12 8 5 23 127 24 -
32 13 14 7 2 - 14 92 8 -
71 40 38 19 14 10 39 250 33 1
43 26 22 14 7 9 31 137 23 1
28 14 16 5 7 1 8 113 10 -
49 33 28 18 12 8 28 172 25 3
24 18 16 13 6 5 19 93 15 3
25 15 12 5 6 3 9 79 10 -
30 29 15 11 3 7 21 126 25 4
16 21 13 5 1 6 17 74 17 2
14 8 2 6 2 1 4 52 8 2
42 21 24 10 8 7 19 146 31 1
31 14 13 8 5 7 13 97 25 1
11 7 11 2 3 - 6 49 6 -
33 27 12 7 4 6 26 107 17 2
14 14 7 6 2 4 17 58 9 1
19 13 5 1 2 2 9 49 8 1
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418 FHHEY R4 B R(F 1)

¥ o= {98£ 3 107 Hi: A
PR PN
Trained Population Tyng
(%) _
2t FS R Average Ak 20}%: 20~24}§e 25~29}§«
. = o Age | Under20 | 20~24 | 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | years old
) |- +*Sub-Total 142 141 1 33 - 24 42
el A ETV™ 9 95 1 33 14 31
w4 B 2018 ale .
-+ Female 46 46 - 32 - 10 11
2t . 2+ Total 216 216 - 30 - 15 101
* g Tgtal 7 Male 81 81 - 32 - - 33
LR ~ Female 135 135 - 29 - 15 68
m ) /- ++Sub-Total 214 214 - 30 - 15 100
=3 98+
g 3 7 Male 79 79 - 32 - - 32
vS 8 2009
2z 8 4 Female 135 135 - 29 - 15 68
o
33 ) /| 2+ Sub-Total 2 2 s 28 - .
=55 % Tvae 2 2 28
> 2010 ) ) )
< -+ Female - - - - - - -
. 2+ Total 7,674 7,671 3 32 20 711 2,450
T;tal 7 Male 6,183 6,181 2 32 19 564 1,857
4 Female 1,491 1,490 1 31 1 147 593
- /| - Sub-Total 52 51 1 33 s 2 12
7 Male 36 35 1 33 - 2 8
LU E 2009
:“c‘z:w 4 Female 16 16 - 32 - - 4
" ﬁ“ ggx | LF:Sub-Total 446 446 - 31 - 17 179
2010 |3 Male 396 396 - 31 - 12 162
4 Female 50 50 - 31 - 5 17
_|'] 3*Sub-Total 995 995 s 32 1 36 322
100
011 |5 Male 755 755 - 33 1 20 223
4 Female 240 240 - 31 - 16 99
loLi /| - Sub-Total 805 805 8 32 3 43 245
2012 |3 Male 694 694 - 33 3 37 190
4 Female 111 111 - 30 - 6 55
= |1 s+ sub-Total 622 622 8 32 3 44 195
3 102
E 2013 | I Male 487 487 - 33 3 30 135
3 - Female 135 135 - 30 - 14 60
S logs  |LE-Sub-Tota 705 705 - 32 3 46 231
o 014 |3 Male 519 519 - 32 3 29 158
(]
= 4 Female 186 186 - 31 - 17 73
3 .|l 3*Sub-Total 678 677 1 33 - 52 218
P 104 #
;; 015 |3 Male 555 555 - 33 - 38 168
2 -+ Female 123 122 1 31 - 14 50
e ws: | | 3*Sub-Total 960 960 8 33 2 85 296
g 7 Male 758 758 - 33 1 68 224
3 2016
2 4 Female 202 202 - 32 1 17 72
wex | | 3*Sub-Total 1,322 1,322 8 32 4 186 419
017 |3 Male 1,077 1,077 - 32 4 156 328
4 Female 245 245 - 31 - 30 91
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.11)
From 2009 To 2018

Unit : People

Age Distribution

x 7

LA

Education Level

30~34/ | 35~304 | 40~44p | 45~49p | s0~5ap |sspry | AL | CFEP D ADFR ) EE 0T
0ot | 5530 | oss | ot | so-su | aumess | Msers | et | srir i i i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
26 14 15 13 7 1 12 111 18 1
16 8 10 10 6 1 8 71 16 1
10 6 5 3 1 - 4 40 2 -
62 20 13 4 - 1 8 195 13 -
28 7 8 4 - 1 3 73 5 -
34 13 5 - - - 5 122 8 -
61 20 13 4 - 1 8 193 13 -
27 7 8 4 - 1 3 71 5 -
34 13 5 - - - 5 122 8 -
- - - - - - 2 - -
- - - - - - 2 - -
2,038 1,176 725 390 129 35 940 5,975 725 34
1,658 972 617 341 121 34 802 4,699 649 33
380 204 108 49 8 1 138 1,276 76 1
18 13 6 - - 5 47 - -
10 10 5 - - 4 32 - -
8 3 1 - - - 1 15 - -
139 62 34 13 2 - 63 361 21 1
126 50 31 13 2 - 55 319 21 1
13 12 3 - - - 8 42 - -
298 169 109 45 13 2 152 775 63 5
226 135 95 40 13 2 128 564 58 5
72 34 14 5 - - 24 211 5 -
242 129 86 44 9 4 95 633 73 4
217 113 79 42 9 4 88 532 70 4
25 16 7 2 - - 7 101 3 -
176 102 65 28 9 - 67 483 69 3
141 84 59 26 9 - 55 365 64 3
35 18 6 2 - - 12 118 5 -
200 127 59 30 8 1 92 549 60 4
148 104 45 24 7 1 77 383 55 4
52 23 14 6 1 - 15 166 5 -
193 93 63 42 14 3 102 520 53 3
165 79 48 40 14 3 88 422 42 3
28 14 15 2 - - 14 98 11 -
248 149 96 56 17 11 133 737 88 2
199 118 75 47 16 10 116 563 78 1
49 31 21 9 1 1 17 174 10 1
283 190 128 82 25 5 143 1,024 150 5
218 162 116 66 22 5 116 825 131 5
65 28 12 16 3 - 27 199 19 -
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218 FiEY e 4 f 90 (H12)

¢ g ®98E 1 1075 Hir
PR B .
. . T 14 4 EEL T
Trained Population T &
2
(F) | 520 | 20~24% | 25~29%
Curfcjf;tive Qul;\lﬁ‘éied Diz uaaliiT:ied AVEIAGE | Under 20 | 20~24 | 25~29
a A% | vearsold | yearsold | yearsold
THE 107 /| 3+ Sub-Total 1,089 1,088 31 4 200 333
AR 2018 7 Male 906 905 32 4 172 261
~ R 4 Female 183 183 - 31 - 28 72
o 2+ Total 265 265 - 35 - 2 57
3 - i i
Total 7 Male 222 222 35 2 39
-+ Female 43 43 - 32 - - 18
-] 3+ Sub-Total 36 36 - 36 - - 7
98 7 Mal 32 32 - 36 - - 6
2009 ae
-~ Female 4 4 - 36 - - 1
-y 99 /] 3+ Sub-Total 41 41 = 34 = = 6
# i
AR 2010 7 Male 35 35 - 35 - - 5
-+ Female 6 6 - 31 - - 1
100 -] 3+ Sub-Total 19 19 - 34 - - 4
2011 7 Male 19 19 - 34 - - 4
-+ Female - - - - - - -
1015 /| 2+ Sub-Total 31 31 - 35 - - 7
2012 7 Male 19 19 - 38 - - 1
-+ Female 12 12 - 31 - - 6
102 -] 3+ Sub-Total - 36 - - -
2013 7 Male - 36 - - -
-+ Female - - - - - - -
103 /| 2+ Sub-Total 47 47 - 34 - - 14
2014 7 Male 42 42 - 34 - - 10
-+ Female - 28 - - 4
9 ) /] 3+ Sub-Total = g - - 1
2 104 & 2 Mal 1
® 2015 ake 5 5 - 37 - -
5 - Female 1 1 - 36 - - -
o
el 3 -] 3+ Sub-Total 31 31 - 37 - - 7
3 105#
S 2016 7 Male 25 25 - 38 - - 5
2 + Female 6 6 - 32 - - 2
3 /| 2+ Sub-Total 24 24 - 32 - 2 6
106 e Vial 19 19 32 2 3
2017 ale - -
-+ Female 5 5 - 33 - - 3
107 -] 3+ Sub-Total 28 28 - 37 - - 5
2018 7 Male 24 24 - 37 - - 4
-~ Female 4 4 - 36 - - 1
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.12)
From 2009 To 2018

Unit : People

Age Distribution

rF

£ A

Education Level

S0~34/k | 35~397k | 40~44jk | 45~A9%k | 50~54jk | S5 1t 1 lli/l‘;_s;;r'—sp Jnfeii@/ an iir?—liggh/ Jl;gr]lit;ryl;;;h
30~34 35~39 40~44 45~49 50~54 above 55 degree and Junior Vocational | School and
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

241 142 79 49 32 9 88 846 148
208 117 64 42 29 75 694 130

33 25 15 7 3 - 13 152 18 -

79 63 35 18 7 4 50 206 9 -

68 55 32 16 6 4 42 171 9 -

11 8 3 2 1 - 8 35 - -

10 7 3 - 1 3 30 3 -

9 7 2 - 1 3 26 3 -

1 - 1 - - - 4 - -

17 7 10 1 - - 12 27 2 -

14 5 10 1 - - 10 23 2 -

3 2 - - - - 2 4 - -

9 3 1 - 1 1 2 16 1 -

9 3 1 - 1 1 2 16 1 -

8 8 3 2 3 - 7 23 1 -

6 5 2 2 3 - 3 15 1 -

2 3 1 - - - 4 8 - -

1 1 - - - - 1 1 - -

1 1 - - - - 1 1 - -

13 14 3 2 1 - 10 35 2 -

12 14 3 2 1 - 10 30 2 -

1 - - - - - - 5 - -

1 3 - 1 - - 1 5 - -

1 2 - 1 - - 1 - -

- 1 - - - - - - -

7 5 4 7 - 1 3 28 - -

4 5 4 6 - 1 3 22 - -

3 - - 1 - - - 6 - -

9 3 4 - - - 4 20 - -

9 3 2 - - - 3 16 - -

- - 2 - - - 1 4 - -

6 9 3 2 2 1 7 21 - -

5 8 3 2 1 1 6 18 - -

1 1 - - 1 - 1 3 - -
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%18 FfEY BEP 4 R 2 (H13)

v #1 F98E 3 1074 Hix: 4
2" 5 A # Trained Population E R
REEE X
) [
ot 2 # FER Average A 20%« 20’\/24%« 25’\/29%«
. i . . Age Under20 | 20~24 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | yearsold
3+ Total 64 64 - 31 - 4 22
21
g T:)tal 7 Male 6 6 - 30 - 1 2
fla % -+ Female 58 58 - 31 - 3 20
A
R /|- 3+Sub-Total 62 62 = 31 - 4 21
101=#
2012 g Male 6 6 - 30 - 1 2
-+ Female 56 56 - 31 - 3 19
g /|- 3+Sub-Total 1 1 - 36 - - -
= 102#
= 2013 |7 Male ; - ; ; ; ; -
F + Female 1 1 - 36 - - -
@
S ] 3+ Sub-Total 1 1 - 26 - - 1
3 103& [
a 2014 g Male - - - - - - -
-+ Female 1 1 - 26 - - 1
ST 3+ Total 1 1 = 27 - - 1
i ar
-2 ! 7 Male 1 1 - 27 - - 1
R Total
- Female - - - - - - -
JZ23 /| 3+ Sub-Total 1 1 - 27 - - 1
§23g| 9=
SSEE| 010 [IMalke 1 1 - 27 - - 1
I % s + Female - - - - - - -
3+ Total 87 87 - 31 - 4 41
21
KA | o | Male 71 71 - 32 - 1 32
Az ; + Female 16 16 - 27 - 3 9
3 4
LR /|- 3+Sub-Total 85 85 - 31 - 4 40
>x 99.#
* 200 | Male 70 70 - 32 - 1 31
-+ Female 15 15 - 27 - 3 9
g, g loos  |13:Sub-Total - 27 - - 1
2| o [P Male - 27 - - 1
T = @
% 98 -~ Female - - - - - - -
% § 8 o0 /] 2+ Sub-Total 1 1 - 31 = = =
g2 | o013 [P Mae - - : - : : :
2 - Female 1 1 - 31 - - -
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont. 13)
From 2009 To 2018

Unit : People

Age Distribution

r 7

£ R

Education Level

Y 204 AL A0 EAd o ALt «'_i_%;;é,-ﬁu ;g_a ;g%\; E].t‘ ujr
st | o | s | domas | e | ecs | Mt | Unesi | s e
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

20 15 2 1 - - 13 49 2 -
2 - 1 - - - 1 5 - -
18 15 1 1 - - 12 44 2 -
20 14 2 1 - - 13 47 2 -
2 - 1 - - - 1 5 - -
18 14 1 1 - - 12 42 2 -
- 1 - - - - - 1 - -
- 1 - - - - - 1 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
- - - - - - - 1 - -
23 9 6 4 - - 69 18 - -
20 9 5 4 - - 58 13 - -
3 - 1 - - - 1 5 - -
22 9 6 4 - - 68 17 - -
20 9 5 4 - - 58 12 - -
2 - 1 - - - 10 5 - -
- - - - - - 1 - -
- - - - - - - 1 - -
1 - - - - - 1 - - -
1 - - - - - 1 - - -
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%18 FYFEP AR R(TR)

¢ %% @98 1 1074 B4
2" 5 4 #c Trained Population EAL AT
T IaE &
(*) [
e I 33 Average | »#%20fk | 20~24% | 25~293%
. - . - Age Under 20 20~24 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | yearsold
. 2+ Total 305 305 - 30 - - 170
B o ) ) )
Total 7 Male 149 149 31 73
P -+ Female 156 156 - 29 - - 97
L |/} ++sub-Total 43 43 - 29 - - 24
103 g Mal 26 26 29 12
2014 |2 1€ . - -
4 Female 17 17 - 29 - - 12
1045 -] 2+Sub-Total 68 68 - 31 - - 33
1= - - -
2015 g Male 33 33 32 12
-+ Female 35 35 - 29 - - 21
IS 2L _ - - -
Pl el g o : :
5 2016 e ; ; ;
= -+ Female 33 33 - 29 - - 20
oS L) 2L _ - - -
I o - : :
g 2017 e ; ; ;
E -+ Female 34 34 - 30 - - 12
Sl 23k - - - -
o [LoeTE] : :
2018 ae ; - )
-+ Female 37 37 - 29 - - 32
o +*Total 667 666 1 30 - 84 273
Tgtal g Male 220 220 - 31 - 32 63
-+ Female 447 446 1 29 - 52 210
BRF 1024 /|- 3+ Sub-Total 122 122 - 30 - 8 51
F A 2013 g Male 26 26 - 30 - - 11
-~ Female 96 96 - 30 - 8 40
/] 2+ Sub- 147 147 - -
wr [SBTEL 0 : o
2014 |22€ . - -
-+ Female 110 110 - 29 - 8 57
> 1045 -] 2+ Sub-Total 10 9 1 36 - - 1
3 g Male 7 7 - 34 - - 1
= 2015
7y “ Female 3 2 1 38 - - -
§ o2t = = o
2 105 |: 2+Sub-Total 134 134 31 15 53
i 2016 7 Male 50 50 - 33 - 7 15
3 -~ Female 84 84 - 30 - 8 38
F 106 K 3+ Sub-Total 121 121 - 30 - 21 53
g 2017 g Male 46 46 - 30 - 13 12
Qn 4 Female 75 75 - 29 - 8 41
g' 107 /|- 2+Sub-Total 133 133 - 29 - 32 48
¢ 2018 1F Male 54 54 - 30 - 12 14
-+ Female 79 79 - 28 - 20 34
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont. End)
From 2009 To 2018

Unit : People

Age Distribution

EC

2 R

Education Level

. . . . e | AL | AEER | B AR | BT
32;3:? 32;32? 42(;:12? 42;ji§ Sg;jgf E;?f v:5—; Master's Unive_rsiiy/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

90 20 11 3 - 34 271 - -
52 14 7 2 - 22 127 - -
38 6 4 1 - - 12 144 - -
16 2 1 - - - 7 36 - -
13 1 - - - - 4 22 - -
3 1 1 - - - 3 14 - -
26 4 3 2 - - 7 61 - -
14 3 3 1 - - 6 27 - -
12 1 - 1 - - 1 34 - -
20 4 8 - - - 10 57 - -
8 4 2 - - - 5 29 - -
12 - 1 - - - 5 28 - -
16 6 2 - - - 3 53 - -
7 4 1 - - - 2 20 - -
9 2 1 - - - 1 33 - -
12 4 2 1 1 - 7 64 - -
10 2 1 1 1 - 5 29 - -
2 2 1 - - - 2 35 - -
184 82 33 8 3 - 150 506 11 -
64 35 18 5 3 - 66 150 4 -
120 47 15 3 - - 84 356 7 -
45 13 4 1 - - 40 82 - -
12 2 1 - - - 11 15 - -
33 11 3 1 - - 29 67 - -
42 20 9 - 1 - 46 99 2 -
13 8 5 - 1 - 19 18 - -
29 12 4 - - - 27 81 2 -
3 4 2 - - - 6 4 - -
2 4 - - - - 4 3 - -
1 - 2 - - - 2 - -
33 20 7 4 2 - 22 110 2 -
11 7 6 2 2 - 13 35 2 -
22 13 1 2 - - 9 75 - -
24 15 6 2 - - 18 100 3 -
10 7 2 2 - - 7 38 1 -
14 8 4 - - - 11 62 2 -
37 10 5 1 = - 18 111 4 -
16 7 4 1 - - 12 41 1 -
21 3 1 - - - 6 70 3 -
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219 A Ey EUR

¢ %3 ®98E % 107 # Hix 4 ;%
PR A
Trained Population Py
i = L
Cumulative Qualified Disqualified Ty
()
Average

S - o A i A A i - Age 25~29% | 30~34% | 35~39k%

Number of Pﬂercent Number of | Number of Ifercent 25~29 30~34 35~39

Individuals Individuals|Percent| Individuals years old years old years old
el 2+ Total 42,054 100.0 36,349 86.4 5,705 13.6 45 315 1,775 5,608
Cur‘;};;ative 7 Male 25,589  100.0 21,374 835 4,215 16.5 45 296 1,603 3,771
- Female 16,465 100.0 14,975 91.0 1,490 9.0 46 19 172 1,837
.. |3-Total 13,251  100.0 12,032 90.8 1,219 9.2 47 - 10 1,301
Tgtal g Male 7,625 100.0 6,752  88.6 873 11.4 47 - 1 462
-+ Female 5,626 100.0 5280 93.8 346 6.2 45 - 9 839
98 /| 3+ Sub-Total 1,408 100.0 1,279  90.8 129 9.2 46 - 2 200
| 2009 § Male 838 100.0 746 89.0 92 11.0 47 - - 88
AT -+ Female 570 100.0 533 935 37 6.5 45 - 2 112
:’;‘ 99 /| 3+ Sub-Total 1,380 100.0 1,262 914 118 8.6 46 - 3 186
54| 2010 § Male 827 100.0 745  90.1 82 9.9 47 - 1 55
' -+ Female 553  100.0 517 935 36 6.5 44 - 2 131
% | 1008 /| 3+ Sub-Total 1,513  100.0 1,352 89.4 161 10.6 45 - 1 233
2011 ¥ Male 833 100.0 722 86.7 111 133 46 - - 72
-~ Female 680 100.0 630 92.6 50 7.4 44 - 1 161
1012 /| 3+ Sub-Total 1,479 100.0 1,344 90.9 135 9.1 46 - - 135
2012 § Male 862 100.0 758 879 104 12.1 47 - - 37
-~ Female 617 100.0 586  95.0 31 5.0 43 - - 98
1024 /|- 3+ Sub-Total 1,316 100.0 1,183  89.9 133 10.1 46 = - 148
2013 ¥ Male 765 100.0 667 87.2 98 12.8 47 - - 55
-~ Female 551  100.0 516 93.6 35 6.4 45 - - 93
103 /| 3+ Sub-Total 1,155 100.0 1,073 929 82 7.1 47 - - 68
2014 § Male 674 100.0 616 914 58 8.6 48 - - 30
< -+ Female 481  100.0 457  95.0 24 5.0 46 - - 38
5' . |/] 3+ Sub-Total 1,154 100.0 1,045 90.6 109 9.4 48 - - 74
2 120041§ g Male 671 100.0 586 87.3 85 12.7 49 - - 32
ES -+ Female 483 100.0 459  95.0 24 5.0 47 - - 42
:;? 1055 -|- 2+ Sub-Total 1,294 100.0 1,180 91.2 114 8.8 48 - 8 95
% 2016 g Male 777 100.0 690 88.8 87 11.2 48 - - 36
g -+ Female 517 100.0 490 9438 27 5.2 46 - 3 59
%. 1065 /| 3+ Sub-Total 1,199 100.0 1,000 90.9 109 9.1 48 - - 76
= 2017 g Male 673 100.0 598 88.9 75 111 48 - - 29
-+ Female 526 100.0 492 935 34 6.5 47 - - 47
|7 3+ Sub-Total 1,353  100.0 1,224  90.5 129 9.5 48 - 1 86
120071: g Male 705 100.0 624 885 81 115 48 - - 28
- Female 648 100.0 600 92.6 48 7.4 47 - 1 58
i o 2+ Total 16,947  100.0 14495 855 2,452 14.5 46 - 92 1,427
N ;; Tgtal g Male 6,666 100.0 5346  80.2 1,320 19.8 47 - 34 536
<R + Female 10,281  100.0 9,149  89.0 1,132 11.0 46 - 58 891
jpf . |I: #*Sub-Total 1,666 100.0 1,465 87.9 201 121 45 - 17 217
lf E ggaig g Male 649 100.0 541 834 108 16.6 46 - 7 54
' -+ Female 1,017 100.0 924  90.9 93 9.1 45 - 10 163

T

-
=

AR FTHUPR ISP E R EDRE LA
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Table 19 Rank Promotion Training
From 2009 To 2018

Unit : People ; %

Age Distribution

% 7

LA 3

Education Level

40~44p: | 45~49p | 50~54pk | 55~59p | 60 12+ ALt AL %7 BB Jtiit:)r'lll—liﬂgrjh
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College |[Vocational School School
and below

10,749 11,434 7,825 3,505 843 9,485 27,068 5,465 36
6,628 6,576 4,259 1,936 520 5,820 15,171 4,572 26
4,121 4,858 3,566 1,569 323 3,665 11,897 893 10
3,584 3,985 2,773 1,257 341 7,773 5,421 54 3
1,893 2,374 1,745 870 280 4,659 2,925 41 -
1,691 1,611 1,028 387 61 3,114 2,496 13 3
387 365 293 118 43 673 725 10 -
226 220 181 84 39 418 413 7 -
161 145 112 34 4 255 312 3 -
416 352 257 136 30 702 667 11 -
229 246 165 101 30 422 397 8 -
187 106 92 35 - 280 270 3 -
526 381 240 99 33 818 685 10 -
288 228 141 76 28 488 336 9 -
238 153 99 23 5 330 349 1 -
449 423 277 143 52 801 677 1 -
226 259 195 104 41 484 378 - -
223 164 82 39 11 317 299 1 -
379 407 232 123 27 780 533 3 -
188 261 148 88 25 481 282 2 -
191 146 84 35 2 299 251 1 -
269 401 275 113 29 713 437 4 1
126 241 166 86 25 432 239 3 -
143 160 109 27 4 281 198 1 1
264 368 281 136 31 738 408 6 2
138 194 191 94 22 443 224 4 -
126 174 90 42 9 295 184 2 2
302 433 302 135 24 833 459 2 -
153 265 208 94 21 524 252 1 -
149 168 94 41 3 309 207 1 -
265 416 285 125 32 818 377 4 -
149 234 167 74 20 474 195 4 -
116 182 118 51 12 344 182 - -
327 439 331 129 40 897 453 3 -
170 226 183 69 29 493 209 3 -
157 213 148 60 11 404 244 - -
3,927 5,354 4,066 1,707 374 894 13,896 2,146 11
1,543 2,182 1,649 593 129 412 4,954 1,295 5
2,384 3,172 2,417 1,114 245 482 8,942 851 6
517 485 305 106 19 53 1,278 334 1
204 194 136 46 8 17 430 201 1
313 291 169 60 11 36 848 133 -

Note: The information contained in this table is based on the year of training completed.
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¢ £ F98E 31074 gt %
PIA B
Trained Population ERIYNE
B3 2 f * A
Cumulative Qualified Disqualified T
£ (fk)
Average
A | L L I Age | 25~29% | 30~34% | 35~39%
ﬂ/,,\w p/,,\w p/,,\LL
Number of Percent Number of Percent Number of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old

994 /|- 3+ Sub-Total 1,809 100.0 1534 848 275 15.2 45 - 14 186

2010 g Male 731  100.0 577 78.9 154 211 46 - 5 59

-+ Female 1,078  100.0 957 888 121 11.2 45 - 9 127

1| 1004 /|- 3+ Sub-Total 1,785 100.0 1509 845 276 15.5 46 - 12 188
23 9011 g Male 717  100.0 558  77.8 159 22.2 46 - 3 71
LR -+ Female 1,068 100.0 951  89.0 117 11.0 46 - 9 117
ﬁf 101 /|- 3+ Sub-Total 1,792 100.0 1,453 811 339 18.9 48 - 5 103
N 'f 2012 g Male 748  100.0 553 739 195 26.1 48 - - 43
P -+ Female 1,044  100.0 900 86.2 144 13.8 48 - 5 60
102 /|- 3+ Sub-Total 1,601 100.0 1,330 831 271 16.9 47 - 9 140

2013 g Male 633  100.0 479 757 154 24.3 47 - 3 60

-+ Female 968  100.0 851 879 117 12.1 47 - 6 80

103 /|- 3+ Sub-Total 1,616  100.0 1,375 851 241 14.9 47 - 5 109

m 2014 g Male 650 100.0 514 79.1 136 20.9 47 - 3 35
g -+ Female 966  100.0 861  89.1 105 10.9 48 - 2 74
g 1045 /|- 3+ Sub-Total 1,730  100.0 1585 91.6 145 8.4 48 - 7 123
3 2015 g Male 664 100.0 580 87.3 84 12.7 48 - 4 56
=1 -+ Female 1,066  100.0 1,005 94.3 61 5.7 48 - 3 67
‘g 105 /|- 3+ Sub-Total 1,579 100.0 1,385 87.7 194 12.3 48 - 4 88
=) 2016 g Male 603  100.0 497 824 106 17.6 48 - 1 40
3 -+ Female 976  100.0 888 91.0 88 9.0 49 - 3 48
= 106 /|- 3+ Sub-Total 1,668 100.0 1,411 846 257 15.4 48 - 8 135
g 2017 g Male 623  100.0 505 81.1 118 18.9 48 - 4 54
3 -+ Female 1,045 100.0 906 86.7 139 13.3 48 - 4 81
§’- 1075 /|- 3+ Sub-Total 1,701  100.0 1,448 85.1 253 14.9 48 - 11 138
2018 g Male 648 100.0 542  83.6 106 16.4 47 - 4 64

-+ Female 1,053 100.0 906 86.0 147 14.0 49 - 7 74

.. | Total 9,956  100.0 8,204 824 1,752 17.6 39 315 1,671 2,811

ii Tgtal g Male 9,673  100.0 7,925 819 1,748 18.1 39 296 1,566 2,708
v % -+ Female 283  100.0 279 986 4 1.4 36 19 105 103
52| ogs /] 3+ Sub-Total 455  100.0 386 84.8 69 15.2 39 - 45 188
&5 | 2009 g Male 455 100.0 386 84.8 69 15.2 39 - 45 188
T % -+ Female - 100.0 - - - - - - - -
995 /|- 3+ Sub-Total 1,116  100.0 899  80.6 217 19.4 39 14 85 466

2| 2010 g Male 1,112 100.0 897  80.7 215 19.3 39 14 85 465

- 5 -+ Female 4 100.0 2 500 2 50.0 44 - - 1
§ 2| 1004 /] 3+ Sub-Total 1,301 100.0 1,118 85.9 183 14.1 40 16 70 482
2 g 2011 g Male 1,295 100.0 1,112  85.9 183 14.1 40 16 70 482
3 % -+ Female 6 100.0 6 100.0 . - 43 - . -
§- ; 1012 /| 3+ Sub-Total 1,102 100.0 909 825 193 17.5 41 2 103 212
21 2012 g Male 1,098 100.0 905 824 193 17.6 41 1 103 211
- -+ Female 4 100.0 4 100.0 - - 40 1 - 1




Table 19 Rank Promotion Training (Cont.1)
From 2009 To 2018 Unit : People ; %

#® ¥ £ R

Age Distribution Education Level

40~44p | 45~49% | 50~54pk | 55~59p% | 60 12+ Lt AHELH %7 BR Jllfzr]\it:)rjlz-li—;h
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College |Vocational School School
and below

507 587 360 133 22 48 1,460 300 1
189 252 162 54 10 21 533 176 1
318 335 198 79 12 27 927 124 -
483 565 375 136 26 59 1,463 262 1
179 233 162 56 13 24 544 149 -
304 332 213 80 13 35 919 113 1
375 544 480 230 55) 48 1,476 266 2
141 241 219 89 15 25 559 163 1
234 303 261 141 40 23 917 103 1
378 533 397 115 29 82 1,322 195 2
142 211 163 44 10 40 477 116 -
236 322 234 71 19 42 845 79 2
332 538 425 174 33 96 1,323 196 1
140 239 163 54 16 48 478 124 -
192 299 262 120 17 48 845 72 1
357 538 452 206 47 127 1,428 174 1
133 215 169 71 16 60 491 112 1
224 323 283 135 31 67 937 62 -
306 515 427 184 55) 108 1,331 140 -
125 217 149 54 17 44 468 91 -
181 298 278 130 38 64 863 49 -
343 516 408 219 39 142 1,393 133 -
141 184 156 75 9 70 474 79 -
202 332 252 144 30 72 919 54 -
329 533 437 204 49 131 1,422 146 2
149 196 170 50 15 63 500 84 1
180 337 267 154 34 68 922 62 1
3,069 1,765 299 26 - 266 6,728 2,953 9
3,034 1,750 293 26 - 236 6,481 2,947 9
35 15 6 - - 30 247 6 -
137 72 13 - - - 173 281 1
137 72 13 - - - 173 281 1
353 159 32 7 - 1 408 702 5
352 158 31 7 - 1 407 699 5
1 1 1 - - - 1 3 -

501 195 36 1 - 1,072 229
496 195 35 1 - - 1,066 229 -
5 - 1 - - - 6 - -
502 225 53 5 - 5 1,070 27 -
501 225 52 5 - 5 1,066 27 -
1 - 1 - - - 4 - -
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¢ oE A ®98E 3 107# Hi: 4 %
PR
Trained Population 8
B3 2 f * A
Cumulative Qualified Disqualified T
£ 4 (fk)
Average
Al | R : 4 o ;4 o Age 25~29% | 30~34% | 35~39%
[ AR i AR i AN

Number of Percent Number of Percent Number of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old
w. | 102 /] 2+ Sub-Total 916 100.0 759 82.9 157 17.1 40 28 95 189
v 2013 ¥ Male 910 100.0 753 82.7 157 17.3 40 26 92 189

?5’% -~ Female 6 100.0 6 100.0 - - 33 2 3 -
5 E 103 /] 2+ Sub-Total 852  100.0 669 78.5 183 215 40 57 140 115
531 | 2014 ¥ Male 835 100.0 652 78.1 183 21.9 40 51 136 113
v -+ Female 17 100.0 17 100.0 - - 34 6 4 2
1045 /] 3+ Sub-Total 851  100.0 679 80 172 20 39 63 199 170
2015 ¥ Male 827  100.0 656 79.3 171 20.7 39 59 188 164
3 -+ Female 24 100.0 23 95.8 1 4.2 34 4 11 6
g 1054 /] 3+ Sub-Total 1,034 100.0 854 83 180 17 38 52 284 270
& 2016 ¥ Male 987  100.0 807 81.8 180 18.2 38 50 256 257
3 E -+ Female 47 100.0 47 100.0 - - 35 2 28 13
g g 106 /] 3+ Sub-Total 1,098 100.0 904 82 194 18 38 51 292 310
S z| 2017 ¥ Male 1,029 100.0 835 81.1 194 18.9 39 50 266 281
=) -+ Female 69 100.0 69 100.0 - - 36 1 26 29
§ 1075 /] 3+ Sub-Total 1,231  100.0 1,027 83 204 17 38 32 358 409
~| 2018 g Male 1,125 100.0 922 82.0 203 18.0 38 29 325 358
-+ Female 106 100.0 105 99.1 1 0.9 36 3 33 51
.. | Total 953  100.0 785 82.4 168 17.6 54 - - -
T;tal ¥ Male 723 100.0 562 77.7 161 22.3 55 - - -
i -+ Female 230 100.0 223 97.0 7 3.0 53 - - -
+E 98 /] 3+ Sub-Total 102  100.0 94 92.2 8 7.8 53 - - -
% 1 Sogo [ZMale 73 100.0 65  89.0 8 110 54 - - -
e -~ Female 29 100.0 29  100.0 - - 52 - - -
g Al g9 /|- 2+ Sub-Total 134 100.0 112 83.6 22 16.4 53 - - -
=5 | 2010 g Male 102 100.0 82 80.4 20 19.6 54 - - -
= -~ Female 32 100.0 30 93.8 2 6.3 51 - - -
100 /] 3+ Sub-Total 148  100.0 108 73.0 40 27.0 54 - - -
2011 g Male 113 100.0 76 67.3 37 32.7 55 - - -
- -~ Female 35 100.0 32 91.4 3 8.6 51 - - -
g 101 /] 3+ Sub-Total 137  100.0 110 80.3 27 19.7 55 - - -
§ 2012 7 Male 105 100.0 79 75.2 26 24.8 56 - - -
QB -+ Female 32 100.0 31 96.9 1 3.1 53 - - -
§ rgn 102 /] 3+ Sub-Total 118 100.0 97 82.2 21 17.8 54 - - -
22 2013 g Male 96 100.0 76 79.2 20 20.8 55 - - -
X3 ~ Female 22 100.0 21 955 1 45 52 - - -
§ 8| 103 |L3-Sub-Total 76 100.0 63 829 13 171 54 - - =
g g 2014 ¥ Male 54  100.0 41 75.9 13 24.1 55 - - -
S e -~ Female 22 100.0 22 100.0 - - 53 - - -
g 1042 /] 3-Sub-Total 83 100.0 74 89 9 11 55 - - -
2| 2015 g Male 60 100.0 51 85.0 9 15.0 56 - - -
- -~ Female 23 100.0 23 100.0 - - 54 - - -
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Table 19 Rank Promotion Training (Cont.2)
From 2009 To 2018 Unit : People ; %

w7 £ R

Age Distribution Education Level

40~44p: | 45~49% | 50~54% | 55~59% | 60 12+ FAL o} ~HLH B BB Jfrli‘;rﬁ;;h
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College |Vocational School School
and below

398 178 23 5 - 4 474 436 2

398 178 22 5 - 4 468 436 2
- - 1 - - - 6 - -

340 165 32 3 - 11 536 304 1

337 163 32 3 - 10 520 304 1
3 2 - - - 1 16 - -
232 167 19 1 - 32 556 262 -
230 166 19 1 - 32 534 261 -
2 1 - - - 1 22 1 -
230 176 20 2 - 43 730 261 -
229 173 20 2 - 38 689 260 -
1 3 - - - 5 41 1 -
205 204 35 1 - 64 785 249 -
198 200 33 1 - 57 724 248 -
7 4 2 - - 7 61 1 -
171 224 36 1 - 105 924 202 -
156 220 36 1 - 89 834 202 -
15 4 - - - 16 90 - -

- 70 382 388 113 9 622 309 13

- 22 278 327 96 6 419 286 12

- 48 104 61 17 3 203 23 1

- 11 47 37 7 - 61 41 -

- 3 36 28 6 - 39 34 -

- 8 11 9 1 - 22 7 -

- 22 52 50 10 1 80 49 4

- 7 41 46 8 - 53 46 3

- 15 11 4 2 1 27 3 1

- 17 62 51 18 - 100 46 2

- 5 44 47 17 - 68 43 2

- 12 18 4 1 - 32 3 -

- 6 54 51 26 1 83 51 2

- 1 36 47 21 1 53 49 2

- 5 18 4 5 - 30 2 -

- 7 56 43 12 - 72 45 1

- 2 44 41 9 - 55 40 1

- 5 12 2 3 - 17 5 -

- 3 39 27 7 1 54 20 1

- 1 26 20 7 - 33 20 1

- 2 13 7 - 1 21 - -

- 2 36 36 9 1 62 18 2

- 2 24 25 9 1 40 17 2

- - 12 11 - - 22 1 -
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¢oE A ®98E 3 107# izt %
DR A B
Trained Population EgAT
B L LI
Cumulative Qualified Disqualified T
£ ()
Average

S || M| o Age | 25~29f | 30~34% | 35~39%

Numper of Percent Numper of Percent Numper of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old
Lt 105 -|- 3+ Sub-Total 71 100.0 61 86 10 14 56 - - -
j’*i 2016 7 Male 53 100.0 43 811 10 18.9 56 - - -
EEN -+ Female 18 100.0 18 100.0 - - 56 - - -
FEE o6 KL +-Sub-Total 40 100.0 31 78 9 23 56 - - -
23| 2017 g Male 32 100.0 23 719 9 28.1 56 - - -
£:3 -~ Female 8 100.0 8 100.0 - - 57 - - -
g % § 1075 /|- 3+ Sub-Total 44 100.0 85 80 9 20 57 - - -
553 2018 g Male 35 100.0 26 743 9 25.7 57 - - -
=8 -~ Female 9 100.0 9 100.0 - - 55 - - -
.. |Total 947  100.0 833  88.0 114 12.0 48 - 2 69
Tgtal g Male 902 100.0 789 875 113 12.6 48 - 2 65
-+ Female 45  100.0 44 978 1 2.2 48 - - 4
w1 | oga /] 3+ Sub-Total 93 100.0 78 839 15 16.1 49 - 2 5
é};% 2009 7 Male 89 100.0 74 83.1 15 16.9 49 - 2 5
<R - Female 4 100.0 4 100.0 - - 46 - - -
5 99z /|- 3-Sub-Total 100 100.0 91 91.0 9 9.0 47 - - 8
w 2010 g Male 97 100.0 88 907 9 9.3 47 - - 8
F* -~ Female 3 100.0 3 100.0 - - 47 - - -
1002 -] 3+Sub-Total 82 100.0 65 79.3 17 20.7 48 - - 7
2011 g Male 81 100.0 64 79.0 17 21.0 48 - - 7
-+~ Female 1 100.0 1 100.0 - - 44 - - -
1012 -] 3+Sub-Total 119 100.0 104 87.4 15 12.6 48 - - 13
2012 § Male 114 100.0 99 86.8 15 13.2 48 - - 12
-~ Female 5 100.0 5 100.0 - - 47 - - 1
.|/ 3+Sub-Total 66 100.0 57 86.4 9 13.6 47 - - 6
. 120021*; 7 Male 63 100.0 54 857 9 143 47 ; - 6
= -~ Female 3 100.0 3 100.0 - - 49 - - -
‘% 1035 /|- 2+ Sub-Total 128 100.0 118 92.2 10 7.8 48 = - 7
5 2014 § Male 122 100.0 112 91.8 10 8.2 48 - - 7
A + Female 6 100.0 6 100.0 - - 52 - - -
-"E. 1045 /|- 2+ Sub-Total 98 100.0 88 89.8 10 10.2 48 = = 6
§ 2015 |7 Male 92  100.0 82 89.1 10 10.9 48 - - 4
) -+ Female 6 100.0 6 100.0 - - 45 - - 2
§ 1055 /|- 2+ Sub-Total 87 100.0 75 86.2 12 13.8 48 = = 6
= 2016 § Male 85 100.0 73 859 12 141 48 - - 6
S + Female 21000 2 1000 - - 50 - - -
%’- 1062 /|- 2+ Sub-Total 88 100.0 76 86.4 12 13.6 49 = - 4
2017 g Male 79 100.0 68 86.1 11 13.9 50 - - 3
-+ Female 9 100.0 8 100.0 1 - 47 - - 1
1075 /|- 2+ Sub-Total 86 100.0 81 942 5 5.8 49 = - 7
2018 g Male 80 100.0 75 9338 5 6.3 49 - - 7
-+ Female 6 100.0 6 100.0 - - 49 - - -
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Table 19 Rank Promotion Training (Cont. End)

From 2009 To 2018 Unit : People ; %

w7 £ R

Age Distribution Education Level

: . R R
40~44p | 45~49% | 50~54pk | 55~59p | 60 12+ ALt + % % 7}1 Senior High/ Junior High
40~44 45~49 50~54 55~59 above 60 | Master's degree University/ .
. Vocational School
years old years old years old years old years old and above Junior College School and below

- 18 43 9 52 17 -

- 12 33 7 35 16 -

- - 6 10 2 - 17 1 -

- - 7 29 4 - 31 9 -

- - 7 22 3 - 23 9 -

- - - 7 1 - 8 - -

- 1 11 21 11 3 27 13 1

- - 8 18 9 2 20 12 1

- 1 3 3 2 1 7 1 -
169 260 305 127 15 543 401 3 -
158 248 294 120 15 507 392 3 -
11 12 11 7 - 36 9 - -
7 25 33 20 1 39 52 2 -

6 22 33 20 1 35 52 2 -

1 3 - - - 4 - - -
13 40 28 11 - 55 45 - -
13 38 27 11 - 52 45 - -
- 2 1 - - 3 - - -
18 21 25 9 2 45 37 - -
17 21 25 9 2 45 36 - -
1 - - - - - 1 - -
24 30 31 14 7 67 51 1 -
23 28 31 13 7 63 50 1 -
1 2 - - 4 1 - -
18 7 28 1 33 33 - -
17 7 27 1 30 33 - -
1 - 1 - 3 - - -
21 35 48 16 1 72 56 - -
20 35 44 15 1 69 53 - -
1 - 4 1 - 3 3 - -
20 30 30 11 1 59 39 - -
19 29 29 10 1 53 39 - -
1 1 1 1 - 6 - - -
20 29 23 7 2 52 35 - -
20 28 22 7 2 50 35 - -
- 1 1 - - 2 - - -
12 24 32 16 - 61 27 - -
10 21 30 15 - 55 24 - -
2 3 2 1 - 6 3 - -
16 19 27 17 - 60 26 = =
13 19 26 15 - 55 25 - -
3 - 1 2 - 5 1 - -
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¢ oE R99E 1107 PR

DIRA G | ToEE E & A %

Trained |(#) Average| S0~ 34 | 35~39% | 40~4dj
Population Age 30~34 years|35~39 years|40~44 years

old old old

3+ Total 473 52 _ 3 2

.3+ Cumulative 7 Male 301 52 i > 13
-+ Female 172 50 j 1 19

, 2+ Total 56 52 _ i p
2010 7 Male 45 52 : : .
~ Female 11 51 i i c

. 2+ Total 56 51 i 3 5
120003 ? Male 34 51 : > .
-+ Female 22 50 i 1 1

i 3+ Total 45 55 _ i >
1200114; 9 Male 31 56 - - 5
+ Female 14 54 _ i -

i 3+ Total 47 51 _ i P
1200214; 9 Male 31 51 - - 3
+ Female 16 50 _ i 1

3 3+ Total 51 52 ] i 3
1200314;21 7 Male 28 51 - - -
-+ Female 23 52 i i 3

) 3+ Total 60 51 _ i P
12?1? 7 Male 37 53 - - -
-+ Female 23 49 i i 2

1052 2+ Total 62 52 } - >
2016 7 Male 42 53 - - -
~ Female 20 50 ~ : >

106 2+ Total 53 51 } - >
g Male 28 51 ; - 1

o -~ Female 25 50 N : 1
107 = 2+ Total 43 50 } - 3
2018 7 Male 25 51 - - n
“4 Female 18 49 } : >
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Table 20 Medium to Long-Term Developing Training for Senior Civil Servants

From 2010 To 2018 Unit : Person
Age Distribution * Kl 2 R Education Level
45~49 % 50~54 55~59 % 60k 11 W 474 Master's * éﬁ % ﬁl Hi
45~49 years|50~54 years|55~59 years| above 60 Ph.D. degree degree University Others
old old old vears old [College
137 154 107 40 126 311 36 -
82 95 77 32 96 180 25 -
55 59 30 8 30 131 11 -
10 16 21 3 12 33 11 -
6 15 20 3 26 11 -
1 1 - 7 - -
12 20 11 4 17 36 3 -
10 8 3 11 21 2 -
10 3 1 6 15 1 -
10 11 10 12 11 31 3 =
7 9 10 19 2 -
3 3 1 12 1 -
17 14 8 4 14 27 6 -
11 8 2 12 15 4 -
6 - 2 2 12 2 -
15 15 15 3 11 36 4
12 8 5 3 4 23 1 -
3 7 10 - 7 13 3 -
22 16 11 7 13 44 3 =
10 13 6 11 26 - -
12 3 1 2 18 3 -
19 24 12 5 24 37 1 -
11 16 10 5 21 20 1 -
8 8 2 - 3 17 - -
18 18 13 2 13 35 5 -
12 8 6 1 9 15 4 -
6 10 7 1 4 20 1 -
14 20 6 - 11 32 - -
7 12 5 - 10 15 - -
7 8 1 - 1 17 - -

Note: 1. The first training program has been conducted in 2010.
2.(2010) number of trainees 56 ; drop out of training 3 ; qualified trainees 53 (Civil servants 42 ; Non- civil servants 11)
3.(2011) number of trainees: 56 ; drop out of training 4 ; qualified trainees 52 (Civil servants 39 ; Non- civil servants 13)
4.(2012) number of trainees 51 ; drop out of training 5 ; absence of leave exceeds 30 hours and fails to get certificate 1 ;
qualified trainees 45 (Civil servants 34 ; Non- civil servants 11)
5.(2013) number of trainees 49 ; drop out of training2 ; qualified trainees 47 (Civil servants 40 ; Non- civil servants 7)
6.(2014) number of trainees 52 ; drop out of training 1 ; qualified trainees 51 (Civil servants 41 ; Non- civil servants 10)
7.(2015) number of trainees 60 ; qualified trainees 60 (Civil servants 52 ; Non- civil servants 8)
8.(2016) number of trainees 63 ; unqualified 1 ; qualified trainees 62 (Civil servants 52 ; Non- civil servants 10)
9.(2017) qualified trainees 53 (Civil servants 47 ; Non- civil servants 6)
10.(2018) qualified trainees 43 (Civil servants 40 ; Non- civil servants 3)
-111-




221 SRR AR 29
¢ 3 ®98E I 107# B+ Ax
TR EFT
78 P ltems 3+Total Special Class Along with
Training Class

oL 3+ Total 2,100,904 20,366

Cur‘r:lAJIFative S ! Appll_cable InFjlylduaIs 1,754,158 20,366
® % 4 % Permitted Individuals 346,746

2+ Total 179,109 1,315

98-# 2009 i * # % Applicable Individuals 151,032 1,315
® % 4 % Permitted Individuals 28,077

2+ Total 154,292 2,842

99 2010 i * ¥ % Applicable Individuals 139,113 2,842
® % 4 % Permitted Individuals 15,179

2+ Total 188,539 2,803

100# 2011 [ig * % % Applicable Individuals 139,274 2,803
® % % Permitted Individuals 49,265

2+ Total 140,410 2,740

101# 2012 |i * # % Applicable Individuals 90,820 2,740
® % % Permitted Individuals 49,590

2+ Total 190,655 2,410

102# 2013  [ig * % % Applicable Individuals 167,767 2,410
® % % Permitted Individuals 22,888

2+ Total 227,126 3,008

103# 2014 [ig * % % Applicable Individuals 194,895 3,008
® % % Permitted Individuals 32,231

2+ Total 222,939 2,152

104# 2015 [ig * % % Applicable Individuals 193,920 2,152
® % 9 Permitted Individuals 29,019

2+ Total 184,353 1,700

105+ 2016 | * % % Applicable Individuals 153,249 1,700
® % 9 Permitted Individuals 31,104

2+ Total 273,971 788

106+# 2017 |ig * % % Applicable Individuals 231,510 788
® % 9 Permitted Individuals 42,461

2+ Total 339,510 608

107+# 2018 |ig * % % Applicable Individuals 292,578 608
® % 9 Permitted Individuals 46,932
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FREP AR o (2)99F 0018 5 a4 B ArY 2 20 AR

BRORFEF O R PE S e AR 0 )2 d A

LNFEAR
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Table 21 Administrative Neutrality Training

From 2009 To 2018 Unit : Person-times
B gy E-Learning
PR LA 2 A .
Training Special lectures and Seminars £ 2-Cumulative FRAY ANetwork ;if!.{i,é? ¥ A“d}o‘
Learning Visual Learning
652,350 724,527 703,661 = =
512,889 554,537 666,366 - -
139,461 169,990 37,295 - -
66,145 89,603 22,046
58,212 69,459 22,046
7,933 20,144
20,250 57,044 74,156
20,250 41,865 74,156
15,179
89,147 81,778 14,811
64,424 57,236 14,811
24,723 24,542
60,446 65,449 11,775
35,345 40,960 11,775
25,101 24,489
48,709 63,958 75,578
38,948 50,831 75,578
9,761 13,127
75,565 77,298 71,255
59,363 61,269 71,255
16,202 16,029
71,329 76,848 72,610
61,888 63,802 66,078
9,441 13,046 6,532
64,607 54,838 63,208
49,925 44,713 56,911
14,682 10,125 6,297
67,071 82,471 123,641
56,106 60,325 114,291
10,965 22,146 9,350
89,081 75,240 174,581
68,428 64,077 159,465
20,653 11,163 15,116

Note : 1.The table is calculated based on the number of individuals particpating in training. An individual participating in more than 1

training event is not limited in this matter.

2.Applicable individuals include: (1) from 2003 to 2009, a) all full-time personnel employed legally in governmental institutions and
public education institutions. b) contracted employees legally appointed by government agencies or public schools and categorized
as organizations’ formal members except teachers. ¢) The personnel newly qualified through civil service exams. (2) since 2010,
the personnel as stated as "Public Servants" referred by Article 2 of Civil Service Administrative Neutrality Act.

3.Permitted individuals include: (1)from 2003 to 2009, a) presidents and faculty members called for administrative duties in all public
schools. b) personnel in charge of management and decision making in all public industries and sectors. c) administrative
commissionners and publicly elected government officials. d) contracted personnel and janitors in public schools. (2) Since 2010,
the personnel as stated as the provisions of Articles 17 to 18 of Civil Service Administrative Neutrality Act.

4.In accordance with Article V of Guidelines of Training for Administrative Neutrality of Civil Servants amended and publicized on
Feb 23, 2006, the item of "Lecture on Administrative Neutrality" is now replaced by "Special Lectures and Seminars", and "Online
learning"” and "Audio-Visual Learning" combined to form the item of "E-Learning."
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