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Table 1 Handling of Protection Cases

Hix it
Unit:Cases
BN P ETT * >l 2 =3 P AR
)] (B) Settled Cases of Current Term
P Year Unclosed Cases |3t BxF% % #ibw | #ig 3w | Unclosed
Cases of | Accepted (© [D=C/(A+B)] |Reviewed and| Unreviewed | Cases of
Previous [in Current [Sub-Total| Clearance | Adjudicated and Current
Term Term rate Unad judicated Term
B Total
£t Statistics - 102,691 102,673 - 101,554 1,119 144
102 # 2013 126 848 898 92.2 813 85 76
103 & 2014 76 923 881 88.2 797 84 118
104 & 2015 118 856 867 89.0 774 93 107
105# 2016 107 788 823 92.0 735 88 72
106 # 2017 72 913 717 72.8 654 63 268
107 & 2018 268 93,968 45,945 48.8 45,603 342 48,291
108 # 2019 48,291 971 49,145 99.8 49,068 77 117
109-& 2020 117 1,145 1,135 89.9 1,050 85 127
110 2021 127 1,158 1,131 88.0 1,024 107 154
111# 2022 154 1,121 1,131 88.7 1,036 95 144
wE Deliberation cases
&3t Statistics - 98,764 98,699 - 98,077 622 126
102 & 2013 61 391 419 92.7 371 48 33
103 & 2014 33 422 397 87.3 362 35 58
104 & 2015 58 392 391 86.9 347 44 59
105& 2016 59 422 445 92.5 388 57 36
106 & 2017 36 357 350 89.1 311 39 43
107 & 2018 43 93,528 45,418 48.5 45,284 134 48,153
108 & 2019 48,153 562 48,655 99.9 48,602 53 60
109& 2020 60 752 709 87.3 667 42 103
110 2021 103 983 970 89.3 880 90 116
111 & 2022 116 955 945 88.2 865 80 126
E

LAGFRATE ey - BEFIE S Froddh Bk
2111 E3fc2 FHRERY - FIBAFIEFAEARCELY 7E -
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Table 1 Handling of Protection Cases (Cont.)

B
Unit:Cases
TR P FT * 2 & % TR
» (B) Settled Cases of Current Term

& vear | Unclosed Cases 3 BEFO) | FRET | AEFRET Unclosed
Cases of Accepted «© (D=C/(A+B)) |Reviewed and| Unreviewed | Cases of

Previous [in Current [Sub-Total| Clearance | Adjudicated and Current

Term Term rate Unadjudicated | Term
%% Re-Consideration cases
& 2k Statistics - 385 383 - 380 3 2
102 # 2013 - 11 11 100.0 11 - -
103 & 2014 - 7 7 100.0 7 - -
104 # 2015 - 13 13 100.0 13 - -
105+ 2016 - 6 5 83.3 5 - 1
106+ 2017 1 19 18 90.0 18 - 2
107 # 2018 2 40 39 92.9 39 - 3
108+ 2019 3 62 61 93.8 59 2 4
109+ 2020 4 62 59 89.4 59 - 7
110+ 2021 7 85 72 78.3 72 - 20
111# 2022 20 80 98 98.0 97 1 2
£¢ Re-Appeal Cases

£+ Statistics - 3,542 3,591 - 3,097 494 16
102 # 2013 65 446 468 91.6 431 37 43
103 & 2014 43 494 477 88.8 428 49 60
104 # 2015 60 451 463 90.6 414 49 48
105+ 2016 48 360 373 914 342 31 35
106+ 2017 35 537 349 61.0 325 24 223
107 & 2018 223 400 488 78.3 280 208 135
108 # 2019 135 347 429 89.0 407 22 53
109+ 2020 53 331 367 95.6 324 43 17
110# 2021 17 90 89 83.2 72 17 18
111# 2022 18 86 88 84.6 74 14 16
Note : 1.Unreviewed and unadjudicated cases include withdrawal of appeal, transferred Jurisdiction,administrative Reply

and mediation cases.

2.Among the newly received protection cases in 2022, one deliberation case was changed to re-appeal case

according to the resolution of the Incident Review Conference.
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Table 2 Reviewed and Adjudicated Protection Cases

oA i R iTE
Jo F R B¥ ;;ﬁ Revoca“;nig Adr;i}%i;trétive
£%  Year Total Not Accepted Overruled | AEC ft;z:tsirz‘or
Procedure Concrete Cases g
S % i+ % i+ % i+ % [ % [ %
B Total

&2+ Statistics| 101,554 100.0 1,618 1.6 99,051 97.5 16 0.0 865 0.9 4 0.0
102 & 2013 813  100.0 128 15.7 590 72.6 3 0.4 92 11.3 - -
103+ 2014 797  100.0 98 12.3 551 69.1 2 0.3 146 18.3 - -
104 & 2015 774 100.0 113 14.6 570 73.6 1 0.1 90 11.6 - -
105# 2016 735 100.0 83 11.3 577 78.5 3 0.4 72 9.8 - -
106-# 2017 654  100.0 83 12.7 482 73.7 2 0.3 87 13.3 - -
107 # 2018 45,603  100.0 312 0.7 45,222 99.2 1 0.0 67 0.1 1 0.0
108-& 2019 49,068  100.0 213 0.4 48,791 99.4 3 0.0 60 0.1 1 0.0
109-# 2020 1,050 100.0 164 15.6 796 75.8 - - 90 8.6 - -
110# 2021 1,024 100.0 186 18.2 765 74.7 - - 71 6.9 2 0.2
111 = 2022 1,036  100.0 238 23.0 707 68.2 1 0.1 90 8.7 - -

neE Deliberation cases

&2+ Statistics| 98,077 1000 1,056 1.1 96,605 98.5 2 0.0 411 0.4 3 0.0
102 & 2013 371 100.0 79 21.3 262 70.6 - - 30 8.1 - -
103 & 2014 362  100.0 67 18.5 240 66.3 - - 55 15.2 - -
104 & 2015 347  100.0 65 18.7 259 74.6 - - 23 6.6 - -
105# 2016 388  100.0 53 13.7 303 78.1 1 0.3 31 8.0 - -
106-# 2017 311  100.0 60 19.3 225 72.3 - - 26 8.4 - -
107 & 2018 45,284  100.0 254 0.6 45,002 99.4 - - 27 0.1 1 0.0
108-& 2019 48,602  100.0 131 0.3 48,450 99.7 - - 21 0.0 - -
109-# 2020 667  100.0 85 12.7 537 80.5 - - 45 6.7 - -
110# 2021 880  100.0 119 135 690 78.4 - - 69 7.8 2 0.2
111 & 2022 865  100.0 143 16.5 637 73.6 1 0.1 84 9.7 - -
Wl e £ 234 R B2 56605 - $8AERTE FAE R I0TERITHFREFNEY THERTL -
Note :

In accordance with Article 66 and 84 of Civil Service Protection Act and practical needs, new review result category as
"administrative Actions for Effecting” is added in 2018.
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Table 2 Reviewed and Adjudicated of Protection Cases(Cont.)

e A2 B F .
= Year Total Not Accepted Overruled Aé:ft;g:tsir:‘or
Procedure Concrete Cases g
n % e | % a % B % B % 2 %
i35 Re-Consideration cases
&2+ Statistics 380 100.0 267 70.3 113 29.7 - - - - - -
102# 2013 11 100.0 7 63.6 4 36.4 - - - - - -
103 & 2014 7 100.0 6 85.7 1 14.3 - - - - - -
104 & 2015 13  100.0 11 84.6 2 154 - - - - - -
105# 2016 5 100.0 4 80.0 1 20.0 - - - - - -
106-# 2017 18  100.0 8 44.4 10 55.6 - - - - - -
107 & 2018 39 100.0 24 61.5 15 38.5 - - - - - -
108-# 2019 59  100.0 38 64.4 21 35.6 - - - - - -
109-# 2020 59  100.0 39 66.1 20 33.9 - - - - - -
110# 2021 72 100.0 46 63.9 26 36.1 - - - - - -
111# 2022 97  100.0 84 86.6 13 13.4 - - - - - -
EY3 Re-Appeal cases

&2+ Statistics 3,097  100.0 295 9.5 2,333 75.3 14 05 454 147 1 0.0

102 & 2013 431  100.0 42 9.7 324 75.2 3 0.7 62 14.4 - -

103 & 2014 428  100.0 25 5.8 310 72.4 2 0.5 91 21.3 - -

104 & 2015 414  100.0 37 8.9 309 74.6 1 0.2 67 16.2 - -

105# 2016 342 100.0 26 7.6 273 79.8 2 0.6 41 12.0 - -

106-# 2017 325 100.0 15 4.6 247 76.0 2 0.6 61 18.8 - -

107 & 2018 280 100.0 34 12.1 205 73.2 1 04 40 143 - -
108-& 2019 407  100.0 44 10.8 320 78.6 3 0.7 39 9.6 1 0.3
109-# 2020 324 100.0 40 12.3 239 73.8 - - 45 13.9 - -
110# 2021 72 100.0 21 29.2 49 68.1 - - 2 2.8 - -
111 & 2022 74 100.0 11 14.9 57 77.0 - - 6 8.1 - -
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Table 3 Unreviewed and Unadjudicated Protection Cases

¥ew T 7R BY
&3
# 5 Year Total Withdrawal of | Transferred |Administrati| Mediation
Appeal Jurisdiction ve Reply

(£ % i % i % i % i %
£t Statistics 1,119 100.0 541  48.3 360 32.2 3 0.3 215 19.2
102 # 2013 85 100.0 48 56.5 33 388 3 3.5 1 1.2

103 & 2014 84 100.0 50 595 34 405 - - - -
104 & 2015 93 100.0 50 53.8 37 398 - - 6 6.5
105# 2016 88 100.0 51 58.0 32 364 - - 5 5.7
106 # 2017 63 100.0 37 587 21 333 - - 5 7.9
107 & 2018 342 100.0 69 20.2 81 237 - - 192 56.1
108 # 2019 77 100.0 49  63.6 27 351 - - 1 1.3

109 & 2020 85 100.0 43  50.6 42 494 - - - -
110 2021 107 100.0 80 74.8 26 243 - - 1 0.9
111 2022 95 100.0 64 674 27 284 - - 4 4.2
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Table 4 Deliberation Cases by Nature of Complaints
3 = S L RS T fedr | e
Total Employment Pay Professional |  Retired Layoffs | Pensions | Ligitation
Assessments Assistance
& % i % i % i % i % il % | & | % | # %
& 3+ Statistics 98,077 1000 624 06 374 04 965 10 675 07 15 00 5 01 69 0.1
7 % 72 Not Accepted 1,056 100.0 105 9.9 54 51 176 16.7 134 127 1 01 7 07 7 07
5w Overruled 96,605 1000 497 05 288 0.3 709 07 509 05 14 00 46 00 54 01
it 4 Revoked 413 1000 22 53 32 7.7 80 194 31 75 - - 3 07 8 19
ke B
102# 2013 371 100.0 50 135 72 194 16 43 58 156 4 11 11 3.0 6 1.6
# = 72 Not Accepted 79 1000 11 139 8 101 6 76 13 165 - - 3 38 1 13
5w Overruled 262 1000 39 149 57 21.8 10 38 37 141 4 15 8 31 2 08
#c 4 Revoked 30 100.0 - - 7 233 - - 8 267 - - - - 3 100
& & 1T 5 Administrative ) i i i i i ) ) ) ) ) ) ) ) ) )
Actions for Effecting
103+ 2014 362 1000 66 18.2 55 15.2 12 33 39 108 3 08 12 33 15 41
# = 72 Not Accepted 67 1000 11 164 10 149 2 30 8 119 - - - - - -
& v Overruled 240 1000 53 221 38 15.8 10 42 31 129 3 13 9 38 14 58
#t 4" Revoked 55 100.0 2 36 7 127 - - - - - - 3 55 1 18
& & 17 5 Administrative ) i i i i i ) ) ) ) ) ) ) ) ) )
Actions for Effecting
104 2015 347 1000 38 11.0 63 182 29 84 63 182 3 09 8 23 10 29
% 5 72 Not Accepted 65 1000 10 154 8 123 4 62 13 200 - - 3 46 2 31
& v Overruled 259 1000 27 104 49 189 23 89 48 185 3 12 5 19 6 23
it 4V Revoked 23 100.0 1 43 6 26.1 2 8.7 2 87 - - - - 2 87
& & 1F 5 Administrative i i i i i i i i i i i i i i i i
Actions for Effecting
105+# 2016 388 1000 47 121 39 101 80 206 55 142 - - 3 08 7 18
7 % 32 Not Accepted 53 1000 11 208 5 94 3 57 6 113 - - - - - -
& v Overruled 303 1000 34 112 34 112 69 228 46 152 - - 3 10 7 23
$it 4" Revoked 32 100.0 2 63 - - 8 250 3 94 - - - - - -
& J& 17 5 Administrative i i i i i i i i i i i i i i i i
Actions for Effecting
106+ 2017 311 1000 40 129 26 84 52 167 56 180 - - 1 03 7 23
# = 12 Not Accepted 60 1000 12 200 3 50 7 117 8 133 - - - - 2 33
& w Overruled 225 1000 28 124 22 938 35 156 44 196 - - 1 04 5 22
#t 4 Revoked 26 1000 - - 1 38 10 385 4 154 - - - - - -

# & 17 2 Administrative
Actions for Effecting

-30-




N A | ()R 7 B (3 B e b B R e % ¥ PIRE H
* Training and
Requests for | Suspensions/ | Dismissals |Resignations Pension Punishments| Awards | Attendance | Advanced Others
Public Assets | Reinstatements ! Departures Management | gt dies
i+ % [E % i+ | % i % i % i % il % | 2| % i % i+ %
622 0.6 91 01 174 02 40 00 93,026 949 80 09 34 00 37 00 14 00 401 04
88 8.3 18 17 15 14 12 11 138 131 133 126 8 0.8 2 02 - - 158 15.0
439 0.5 68 01 147 02 23 00 92888 962 632 07 24 00 34 00 14 00 219 0.2
93 225 5 12 12 29 5 12 - - 95 230 2 05 1 02 - - 24 58
2 667 - - - - - - - - - - - - e - - - -
71 191 16 43 23 6.2 5 13 - - - - - - - - - - 39 105
13 165 1 13 3 38 2 25 - - - - - - - - - - 18 2238
51 195 15 57 17 65 3 11 - - - - - - - - - - 19 7.3
7 233 - - 3 100 - - - - - - - - - - - - 2 67
83 229 19 52 15 41 3 08 - - - - - - - - - - 40 11.0
12 179 6 9.0 3 45 3 45 - - - - - - - - - - 12 179
34 142 11 46 11 46 - - - - - - - - - - - - 26 10.8
37 673 2 36 1 18 - - - - - - - - - - - - 2 36
62 179 13 37 18 52 5 14 - - - - - - - - - - 35 101
12 185 1 15 - - 2 31 - - - - - - - - - - 10 154
41 1538 12 46 17 6.6 3 12 - - - - - - - - - - 25 97
9 391 - - 1 43 - - - - - - - - - - - - - -
68 175 11 28 24 6.2 7 18 - - - - - - - - - - 47 121
11 208 1 19 3 57 1 19 - - - - - - - - - - 12 226
48 1538 8 26 17 56 5 17 - - - - - - - - - - 32 10.6
9 281 2 63 4 125 1 31 - - - - - - - - - - 3 94
67 215 2 06 16 51 1 03 - - - - - - - - - - 43 138
7 117 - - 2 33 - - - - - - - - - - - - 19 317
55 244 2 09 12 53 - - - - - - - - - - - - 21 93
5 192 - - 2 1.7 1 38 - - - - - - - - - - 3 115
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Table 4 Deliberation Cases by Nature of Complaints(Cont.)

&3 iz %X 15 L T Fesr | e
Total Employment Pay Professional Retired Layoffs | Pensions | Ligitation
Assessments Assistance
i % 2l % | 2| % £ % E % [ 2| w|e]lw|e|xn
107 # 2018 45284 1000 34 01 40 01 170 04 34 01 2 00 7 00 2 00
% % 12 Not Accepted 254 100.0 9 35 8 31 119 469 12 47 1 04 - - - -
5 # Overruled 45002 1000 24 01 22 00 48 01 19 00 1 00 7 00 2 00
#it 4 Revoked 27 100.0 1 37 10 370 3 111 3 111 S
i | IO
108 2019 48,602 1000 59 01 35 01 51 01 206 04 - 4 00 4 00
# 532 Not Accepted 131 100.0 15 115 6 4.6 4 31 22 168 S
5w Overruled 48,450 1000 43 01 28 01 42 01 183 04 - 4 00 4 00
#t 4 Revoked 21 100.0 1 48 1 48 5 238 1 48 - - - - -
# J& 17 2 Administrative i ) ) ) } } ) ) ) ) } } } } B
Actions for Effecting
109 & 2020 667 100.0 185 277 23 34 102 153 71 106 1 01 6 09 5 07
# % 72 Not Accepted 85 1000 16 188 5 59 5 59 17 200 - 1 12 - -
5w Overruled 537 100.0 167 311 18 34 8 158 50 93 1 02 5 09 4 07
%t 4" Revoked 45 100.0 2 44 - - 12 267 4 89 - - - 1 22
# Jis ¥ % Administrative ) ) ) ) ) ) ) ) } } i} i} i} i} ;
Actions for Effecting
110# 2021 880 100.0 42 4.8 8 09 229 260 42 48 1 01 1 01 3 03
# 532 Not Accepted 119 100.0 3 25 - - 10 84 17 143 S
5w Overruled 690 100.0 36 5.2 8 12 198 287 24 35 1 01 1 01 3 04
¥t 4 Revoked 69 100.0 3 43 - - 21 304 - - - - - e
e N
v |20 o ame
111& 2022 865 1000 63 73 13 15 224 259 51 59 1 01 3 03 10 1.2
# % 72 Not Accepted 143 100.0 7 49 1 07 16 112 18 126 - - - 2 14
5 w Overruled 637 100.0 46 72 12 19 189 296 27 42 1 02 3 05 7 11
¥t 4" Revoked 85 1000 10 117 - - 19 223 6 71 - - - 1 12

& & ¥ 5 Administrative
Actions for Effecting
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T Training
Requests for | Suspensions/ | Dismissals |Resignations Pension Punishments | Awards | Attendance and Others
Public Assets | Reinstatements | Departures Management | Advanced
Studies
& % i % [E | % i % i % i % i % 1 % i % i+ %
32 0.1 7 00 13 00 5 00 44906 992 - - - - - - - - 32 01
5 2.0 2 08 2 08 1 04 84 331 - - - - - - - - 11 43
18 0.0 5 00 11 00 4 00 44822 996 - - - - - - - - 19 00
8 296 - - - - - - - - - - - - - - - - 2 74
1 1000 - - - - - - - - - - - - - - - - - -
63 0.1 6 00 12 00 4 00 48117 99.0 - - - - - - - - 41 01
11 8.4 3 23 1 08 - - 51 389 - - - - - - - - 18 137
44 0.1 3 00 11 00 4 0.0 48066 99.2 - - - - - - - - 18 00
8 381 - - - - - - - - - - - - - - - - 5 238
41 6.1 2 03 18 27 3 04 2 03 136 204 6 09 4 06 3 04 59 88
7 82 - - - - 1 12 2 24 10 118 - - - - - - 21 247
28 5.2 2 04 17 32 2 04 - - 111 207 6 11 4 07 3 06 34 63
6 133 - - 1 22 - - - - 15 333 - - - - - - 4 89
113 128 12 14 18 20 3 03 - - 352 400 12 14 12 14 4 05 28 32
6 5.0 4 34 - - - - - - 65 546 2 17 1 08 - - 11 9.2
103 149 7 10 18 26 1 01 - - 252 365 8 12 11 16 4 06 15 22
3 4.3 1 14 - - 2.9 - - 3% 507 2 29 - - - - 2 29
1 500 - - - - - - - - - - - - - - - - - -
22 25 3 03 17 20 4 05 1 01 372 430 16 18 21 24 7 08 37 43
4 28 - - 1 07 2 14 1 07 58 406 6 42 1 07 - - 26 182
17 2.6 3 05 16 25 1 02 - - 269 422 10 16 19 3.0 7 11 10 16
1 12 - - - - 1 12 - - 45 529 - - 1 12 - - 1 12
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Table 5 Re-Consideration Cases(Deliberation Cases) by Nature of Complaints
&3 = %% L gk T JrEr Hrm e | 2k
Professional Ligitation | Reque
Total Employment Pay Assessments Retired Layoffs Pensions | Assistance | PuPlic
e % i+ % i+ % i+ % i+ % i+ % ]l % | &% i+
& 3+ Statistics 299 100.0 16 5.4 6 20 12 40 162 542 - - - - - - 40
7 % 32 Not Accepted 233 1000 11 4.7 6 2.6 9 39 131 56.2 - - - - - - 36
5w Overruled 66 1000 5 76 - - 3 45 31 470 - - - - e 4
#c 4 Revoked - - - - - - - - - - - - - - - - -
& &5 1% 5 Administrative | ) ) ) ) ) ) ) ) ) ) ) ) i i i i
Actions for Effecting
102 2013 11 100.0 2 182 1 91 - - 4 364 - - - - - - 3
# 5 72 Not Accepted 7 1000 1 143 1 143 - - 2 286 - - - - - - 2
& % Overruled 4 1000 1 250 - - - - 2 500 - - - - - - 1
#t 4 Revoked - - - - - - - - - - - - - R R - -
& 5 1% 5 Administrative | ) ) ) ) ) ) ) ) ) ) ) ) i i i i
Actions for Effecting
103# 2014 7 1000 2 286 - - - - - - - - - - - 4
7 % 12 Not Accepted 6 100.0 2 333 - - - - - - - - - - - - 4
% v Overruled 1 1000 - - - - - - - - - - - - - - -
#t 4 Revoked - - - - - - - - - - - - - - - - -
# 5 1% 5 Administrative | ) ) ) ) ) ) ) ) ) ) ) ) ) i i i
Actions for Effecting
104 # 2015 13 1000 3 231 77 - - 2 154 - - - - - - 6
% % 32 Not Accepted 11 1000 2 182 91 - - 1 91 - - - - - - 6
& % Overruled 2 1000 1 500 - - - - 1 500 - - - - - - -
#t 4 Revoked - - - - - - - - - - - - R R R - R
& s 1% 5 Administrative | ) ) ) ) ) ) ) ) ) ) ) ) i i i i
Actions for Effecting
105 2016 5 100.0 1 20.0 20.0 1 200 - - - - - - - - 2
# %32 Not Accepted 4 1000 - - 250 1 250 - - - - - - - - 2
% % Overruled 1 100.0 1 1000 - - - - - - - - - - - - -
#t 4 Revoked - - - - - - - - - - - - - - - - -
# 5 1% 5 Administrative | ) ) . . ) ) ) ) ) ) ) ) ) i i i
Actions for Effecting
106# 2017 8 1000 3 375 - - 2 250 - - - . 3
# 52 72 Not Accepted 6 1000 2 333 - - 1 167 - - - - - - - 3
& % Overruled 2 1000 1 500 - - 1 500 - - - - - - - - -

#t 4 Revoked
# J& 17 5 Administrative
Actions for Effecting
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Table 5 Re-Consideration Cases(Deliberation Cases) by Nature of Complaints(Cont.)
&3 = %% 4 gk it fe#r AR
Total Employment Pay Professional Retired Layoffs Pensions | Ligitation
Assessments Assistance
i+ % i+ % i+ % i+ % i+ % i+ % i+ % i+ %
107 2018 17 100.0 3 176 - - - - 1 59 - - - - - -
# % 32 Not Accepted 15 1000 2 133 - - - - 1 67 - - - - - -
5w Overruled 2 100.0 1 50.0 - - - - - - - - - - - -
#t 4V Revoked - - - - - - - - - - - - - - - -
& & 17 5 Administrative i i i i i i i i i i i i ) ) ) )
Actions for Effecting
108-# 2019 32 100.0 1 31 - - 1 31 2 6.3 - - - - - -
# = 72 Not Accepted 24 1000 1 42 - - 1 42 1 42 - - - - - -
5w Overruled 8 1000 - - - - - - 1 125 - - - - - -
#c 4 Revoked - - - - - - - - - - - - - - - -
& & 1% 5 Administrative ) ) ) ) ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
109 2020 44 1000 - - 3 68 2 45 25 568 - - - - - -
7 5 72 Not Accepted 31 1000 - - 3 97 2 65 16 516 - - - - - -
& % Overruled 13 100.0 - - - - - - 9 692 - - - - - -
#t 4 Revoked - - - - - - - - - - - - - - - -
& & 1 5 Administrative ) ) ) ) ) ) ) ) ) ) ) ) ) ) ) )
Actions for Effecting
110 2021 65 100.0 - - - - 2 31 45 692 - - - - - -
# % 32 Not Accepted 45 100.0 - - - - 1 22 36 800 - - - - - -
& % Overruled 20 1000 - - - - 1 50 9 450 - - - - - -
#t 4 Revoked - - - R R - - - - - - - - - - -
& & 1% 5 Administrative ) . . ) ) . . ) ) ) ) ) ) ) ) )
Actions for Effecting
111# 2022 97 1000 1 1.0 - - 4 41 83 856 - - - - - -
# 52 72 Not Accepted 84 1000 1 12 - - 3 36 74 881 - - - - - -
5w Overruled 13 1000 - - - - 1 77 9 692 - - - - - -

¥t 4 Revoked

& & 17 5 Administrative
Actions for Effecting
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sl el w | el % el w | e w | & w|e]w| | wn| | w| | n
7 412 - - 2 118 1 59 - - - - - - - - - - 3 176
6 400 - - 2 133 1 67 - - - - - - - - - - 3 200
1 500 - - - - - - - - - - - - - - - - - -
6 188 - - 1 31 - - 18 563 - - - - - - - - 3 94
5 208 - - 1 42 - - 13 542 - - - - - - - - 2 83
1 125 - - - - - - 5 625 - - - - - - - - 1 125
6 136 - - 2 45 1 23 - - - - - - - - - - 5 114
5 161 - - 2 65 - - - - - - - - - - - - 3 97
177 - - - - 177 - - - - - - - - - - 2 154
3 46 - - 1 15 - - - - 12 185 - - - - - - 2 31
3 67 - - 1 22 - - - - 3 67 - - - - - - 1 22
- - - - - - - - - - 9 450 - - - - - - 1 50
- - - - - - - - - 2 21 1 10 1 10 - - 5 52
- - - - - - - - - 2 24 1 12 1 12 - - 2 24
- - - - - - - - - - - - - - - - - 3 231
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Table 5-1 Re-Consideration Cases(Re-Appeal Cases) by Nature of Complaints

&3 ik e Foph BE
Professional
Total Assessments Punishments Awards Transfers
i % i % | % | % i %
£ 2+ Statistics 81 100.0 29 35.8 31 38.3 - - 3 3.7
7 % 32 Not Accepted 34 100.0 10 29.4 15 441 - - - -
5 w  Overruled 47 100.0 19 40.4 16 34.0 - - 3 6.4
#r 4 Revoked - - - - - - - - - -
1T 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effectina
106 # 2017 10 100.0 5 50.0 2 20.0 - - 1 10.0
7 %312 Not Accepted 2 1000 1 50.0 - - - - - -
5 w  Overruled 8 100.0 4 50.0 2 25.0 - - 1 12.5
#it 47 Revoked - - - - - - - - - -
# & 1T 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effectina
107 = 2018 22  100.0 8 36.4 9 40.9 - - - -
7 % 32 Not Accepted 9 100.0 2 22.2 4 44.4 - - - -
5 w  Overruled 13 100.0 6 46.2 5 38.5 - - - -
$t 47 Revoked - - - - - - - - - -
& 1T 5 Administrative ) ) ) ) _ ) _ ) ) )
Actions for Effectina
108 # 2019 27  100.0 11 40.7 11 40.7 - - - -
7 %312 Not Accepted 14 100.0 4 28.6 8 57.1 - - - -
5 w  Overruled 13 100.0 7 53.8 3 23.1 - - - -
#ic 47 Revoked - - - - - - - - - -
# & 1T 52 Administrative . ) ) ) ) ) ) ) ) )
Actions for Effectina
109# 2020 15 100.0 5 33.3 7 46.7 - - - -
7 % 32 Not Accepted 8 100.0 3 37.5 3 37.5 - - - -
5 w  Overruled 7 100.0 2 28.6 4 57.1 - - - -
Hcr 47 Revoked - - - - - - - - - -
& B 1T 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effecting
110# 2021 7 100.0 - - 2 28.6 - - 2 28.6
7 % 312 Not Accepted 1 100.0 - - - - - - - -
% w  Overruled 6 100.0 - - 2 33.3 - - 2 33.3

#t 4 Revoked
é 1T 52 Administrative
Actions for Effecting
111 2022
7 32 Not Accepted
3w Overruled
#t 4 Revoked
& B 1T 5 Administrative
Actions for Effecting
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ERS e ) 1 fedpin PR 2 I
Training and Advanced
Leave of Absense Promotions Job_Assignment Studies Others
it | w i % it | w e | w E %
8 9.9 - 3 3.7 2 2.5 5 6.2
6 17.6 - - - 1 2.9 2 5.9
2 43 - 3 6.4 1 2.1 3 6.4
1 10.0 - 1 10.0 - - - -
1 50.0 - - - - - - -
- - 1 12.5 - - - -
2 9.1 - - - - - 3 136
2 22.2 - - - - - 1 11.1
- - - - - - 2 15.4
2 7.4 - - - 2 7.4 1 3.7
1 7.1 - - - 1 7.1 - -
1 7.7 - - - 1 1.7 1 1.7
3 20.0 - - - - - - -
2 25.0 - - - - - - -
1 143 - - - - - - -
- - 2 28.6 - - 1 143
- - - - - - 1 100.0
- - 2 33.3 - - - -
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Table 6 Re-Appeal Cases by Nature of Complaints

&3 ik e o ph BE
Professional
Total Assessments Punishments Awards Transfers
i+ % i+ % i+ % i+ % i+ %
& 2 Statistics 3,097  100.0 979 316 1440 465 40 1.3 115 3.7
7 %38 Not Accepted 295  100.0 42 142 127 431 1 0.3 5 1.7
% w Overruled 2,333 100.0 785 336 1,037 444 36 15 102 4.4
¥t 4 Revoked 468  100.0 152 325 276 59.0 3 0.6 8 1.7
& J& 1T 5 Administrative 1 100.0 ) ) ) ) ) ) ) )
Actions for Effecting '
102+ 2013 431 100.0 146 33.9 210 487 8 1.9 12 2.8
# =12 Not Accepted 42 100.0 7 167 19 452 - - - -
& w Overruled 324 100.0 121 373 149  46.0 8 2.5 11 3.4
#c 4 Revoked 65  100.0 18 277 42 646 - - 1 15
é & 1T 5 Administrative ) ) ) ) ) ) _ ) ) )
Actions for Effecting
103+ 2014 428  100.0 160  37.4 203 474 5 1.2 9 2.1
% =12 Not Accepted 25  100.0 3 12.0 12 48.0 - - - -
& % Overruled 310  100.0 124 400 138 445 5 1.6 9 2.9
#c 4 Revoked 93 100.0 33 355 53  57.0 - - - -
¢ & 17 % Administrative . ) ) ) ) ) ) ) ) )
Actions for Effecting
104+ 2015 414 100.0 153  37.0 177 42.8 5 1.2 20 4.8
# =32 Not Accepted 37 100.0 8 216 14 3758 - - 1 2.7
& w Overruled 309  100.0 115  37.2 129 417 4 1.3 18 5.8
#c 4 Revoked 68  100.0 30 441 34 500 1 15 1 15
& & 1T 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effecting
105+ 2016 342 100.0 105  30.7 175 512 8 2.3 7 2.0
% =12 Not Accepted 26  100.0 2 7.7 14 53.8 - - - -
& % Overruled 273 100.0 85 311 140 513 7 2.6 7 2.6
#c 4 Revoked 43 100.0 18 419 21 488 1 2.3 - -
é & 1T 2 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effecting
106+ 2017 325  100.0 107 32.9 171  52.6 5 1.5 9 2.8
% =32 Not Accepted 15  100.0 3 20.0 5 333 - - - -
& w Overruled 247  100.0 90 364 122 494 4 1.6 7 2.8
#c 4 Revoked 63  100.0 14 222 44 69.8 1 1.6 2 3.2
& & 1T 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effecting
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Training and Advanced

Leave of Absense Promotions Job Assignment Studies Others
i % i % i % i % i %

148 4.8 2 0.1 108 3.5 7 0.2 258 8.3
17 5.8 1 0.3 14 4.7 3 1.0 85 28.8
123 5.3 1 0 90 3.9 4 0.2 155 6.6
8 1.7 - - 4 0.9 - - 17 36

- - - - - - - - 1 100.0
23 5.3 - - 12 2.8 1 0.2 19 4.4
2 4.8 - - 4 9.5 1 2.4 9 21.4
19 5.9 - - 7 2.2 - - 9 2.8
2 3.1 - - 1 15 - - 1 15
16 3.7 - - 11 2.6 1 0.2 23 54
2 8.0 - - - - - - 8 32.0

9 2.9 - - 11 35 1 0.3 13 4.2

5 5.4 - - - - - - 2 2.2
16 3.9 - - 5 12 1 0.2 37 8.9
1 2.7 - - - - - - 13 35.1
15 4.9 - - 4 1.3 1 0.3 23 7.4
- - - - 1 15 - - 1 15
22 6.4 - - 10 2.9 1 0.3 14 4.1
2 1.7 - - 3 11.5 1 3.8 4 15.4
20 7.3 - - 6 2.2 - - 8 2.9
- - - - 1 2.3 - - 2 4.7
7 2.2 - - 10 3.1 - - 16 4.9

1 6.7 - - 2 133 - - 4 26.7

6 2.4 - - 8 3.2 - - 10 4.0

- - - - - - - - 2 3.2
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Table 6 Re-Appeal Cases by Nature of Complaints(Cont.)

ks ik e f s
Professional
Total Assessments Punishments Awards Transfers
@ % x % E % E % g %
107 = 2018 280 100.0 94 336 140 500 4 1.4 7 25
# %32 Not Accepted 34 100.0 9 265 18 529 - - 1 2.9
& w Overruled 205 100.0 74 361 94 459 4 2.0 5 2.4
#c 4 Revoked 41 100.0 11  26.8 28 683 - - 1 2.4
& i 17 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effecting
108# 2019 407 1000 120 295 202 496 3 0.7 14 3.4
% =72 Not Accepted 44 100.0 9 205 19 432 - - 1 2.3
& w Overruled 320 100.0 99 309 156 488 3 0.9 12 3.8
#c 4 Revoked 42 100.0 12 286 27 643 - - 1 2.4
i 15 5 Administrative 1 ) ) ) ) ) ) ) )
Actions for Effecting 100.0
109# 2020 324 100.0 89 275 151 466 1 0.3 15 46
7 %32 Not Accepted 40 1000 1 2.5 20 50.0 - - 1 2.5
& w Overruled 239 100.0 72 301 105 439 1 0.4 13 5.4
#c 4 Revoked 45  100.0 16 35.6 26 57.8 - - 1 2.2
& & 1T 5 Administrative ) ) ) ) ) ) ) ) ) )
Actions for Effecting
110 2021 72 100.0 4 5.6 6 8.3 - - 11 153
# %72 Not Accepted 21 1000 @ - - 4 190 - - 1 4.8
& w Overruled 49  100.0 4 8.2 2 4.1 - - 10 204
¥ 4 Revoked 2 100.0 _ _ _ _ _ - - _
i 15 5 Administrative ) ) ) ) ) ) ) ) } }
Actions for Effecting
111 2022 74 100.0 1 1.4 5 6.8 1 1.4 11 149
# %32 Not Accepted 11 1000 - - 2 182 1 91 - -
& w Overruled 57  100.0 1 1.8 2 3.5 - - 10 175
# 4 Revoked 6 100.0 - - 1 167 - - 1 167

é & 1T 5 Administrative
Actions for Effecting
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Training and Advanced
Leave of Absense Promotions Job Assignment Studies Others
i+ % e % i % £ % i %
9 3.2 1 0.4 11 3.9 - - 14 5.0
1 2.9 1 2.9 2 5.9 - - 2 5.9
8 39 - - 8 39 - - 12 5.9
- - - 1 2.4 - - - -
20 4.9 - - 15 3.7 1 0.2 32 7.9
1 2.3 - - 1 2.3 1 2.3 12 27.3
19 5.9 - - 14 4.4 - - 17 53
- - - - - - - 2 4.8
- - - - - - - 1 100.0
18 5.6 - - 14 4.3 - - 36 11.1
5 125 - - - - - - 13 32.5
13 5.4 - - 14 5.9 - - 21 8.8
- - - - - - - 2 4.4
9 125 1 14 8 111 2 2.8 31 43.1
1 4.8 - - 2 9.5 - - 13 61.9
8 16.3 1 2.0 6 12.2 2 4.1 16 32.7
- - - - - - - 2 100.0
8 10.8 - - 12 16.2 - - 36 48.6
1 9.1 - - - - - - 7 63.6
6 10.5 - - 12 21.1 - - 26 456
1 16.7 - - - - - - 3 50.0
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Table 7 Protection Cases by Disposition (Management) Agency

ree YT JEREETyY
) Year Total Central Authorities Municipal Authorities
= % & % i+ %
B3 Total
g3+ Statistics 101,553 100.0 94,859 934 6,694 6.6
102# 2013 813 100.0 443 545 370 455
103# 2014 797 100.0 414 51.9 383 48.1
104+ 2015 774 100.0 392 50.6 382 494
105+ 2016 735 100.0 448 61.0 287 39.0
106+ 2017 654 100.0 338 51.7 316 48.3
107 # 2018 45,603 100.0 42,695 93.6 2,908 6.4
108+ 2019 49,068 100.0 48,564 99.0 504 1.0
109# 2020 1,050 100.0 540 51.4 510 48.6
110+ 2021 1,023 100.0 531 51.9 492 48.1
111# 2022 1,036 100.0 494 47.7 542 52.3
% Deliberation cases
£zt Statistics 98,076 100.0 93,258 95.1 4,818 4.9
102+ 2013 371 100.0 246 66.3 125 33.7
103# 2014 362 100.0 232 64.1 130 35.9
104 # 2015 347 100.0 214 61.7 133 38.3
105# 2016 388 100.0 267 68.8 121 31.2
106+ 2017 311 100.0 198 63.7 113 36.3
107 # 2018 45,284 100.0 42,562 94.0 2,722 6.0
108+ 2019 48,602 100.0 48,366 99.5 236 0.5
109# 2020 667 100.0 358 53.7 309 46.3
110# 2021 879 100.0 441 50.2 438 49.8
111# 2022 865 100.0 374 43.2 491 56.8
wp s L0ERFFEA Z TRl M FLE -
Note : One case with no disposition agency doesn’t include in the 2021 protection cases.
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Table 7 Protection Cases by Disposition (Management) Agency (Cont.)

PR R RS (F T 6 ) M A ()

ki v B Rl
& Total Central Authorities Municipal Authorities
[ % i % [ %
7 %3 Re-Consideration Cases

£+ Statistics 380 100.0 296 77.9 84 22.1
102 2013 11 100.0 7 63.6 4 36.4
103 # 2014 7 100.0 5 71.4 2 28.6
104+ 2015 13 100.0 10 76.9 3 23.1
105+ 2016 5 100.0 4 80.0 1 20.0
106+ 2017 18 100.0 13 72.2 5 27.8
107 # 2018 39 100.0 17 43.6 22 56.4
108+ 2019 59 100.0 44 74.6 15 254
109# 2020 59 100.0 49 83.1 10 16.9
110+ 2021 72 100.0 56 77.8 16 22.2
111# 2022 97 100.0 91 93.8 6 6.2

£ ¥ % Re-Appeal cases

&2t Statistics 3,097 100.0 1,305 421 1,792 57.9
102+ 2013 431 100.0 190 44.1 241 55.9
103 # 2014 428 100.0 177 414 251 58.6
104 # 2015 414 100.0 168 40.6 246 59.4
105# 2016 342 100.0 177 51.8 165 48.2
106+ 2017 325 100.0 127 39.1 198 60.9
107 # 2018 280 100.0 116 41.4 164 58.6
108+ 2019 407 100.0 154 37.8 253 62.2
109# 2020 324 100.0 133 41.0 191 59.0
110# 2021 72 100.0 34 47.2 38 52.8
111# 2022 74 100.0 29 39.2 45 60.8
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Table 8 Protection Cases by Reviewed and Adjudicated Duration

&3 3B F A -5 % F A& @
Reviewed and Reviewed and
e Year Total adjudicated adjudicated Expired
within 3 months [within 3-5 months
i % i % [ES % i %
R Total
£+ Statistics 101,554 100.0 44,975 443 56,507 55.6 72 0.1
102 2013 813 100.0 776 95.4 37 4.6 - -
103# 2014 797 100.0 794 99.6 3 0.4 - -
104 # 2015 774 100.0 774 100.0 - - - -
105# 2016 735 100.0 735 100.0 - - - -
106-# 2017 654 100.0 654 100.0 - - - -
107 # 2018 45,603 100.0 4,095 9.0 41,508 91.0 - -
108# 2019 49,068 100.0 34,737 70.8 14,273 29.1 58 0.1
109# 2020 1,050 100.0 801 76.3 247 235 2 0.2
110# 2021 1,024 100.0 832 81.3 189 18.5 3 0.3
111# 2022 1,036 100.0 777 75.0 250 24.1 9 0.9
K Deliberation cases
&2t Statistics 98,077 100.0 41,741 426 56,308 574 28 0.0
102# 2013 371 100.0 353 95.1 18 4.9 - -
103# 2014 362 100.0 361 99.7 1 0.3 - -
104 # 2015 347 100.0 347 100.0 - - - -
105# 2016 388 100.0 388 100.0 - - - -
106-# 2017 311 100.0 311 100.0 - - - -
107 # 2018 45,284 100.0 3,776 8.3 41,508 91.7 - -
108-# 2019 48,602 100.0 34,396 70.8 14,190 29.2 16 0.0
109# 2020 667 100.0 437 65.5 229 34.3 1 0.2
110# 2021 880 100.0 703 79.9 174 19.8 3 0.3
111# 2022 865 100.0 669 773 188 21.7 8 1.0

EE A R R N
Note:

i+
P

o

Re-Appeal cases should be reviewed and adjudicated in 3-4 months.
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Table 8 Protection Cases by Reviewed and Adjudicated Duration (Cont.)

%8 WIRE EyRYEE ()

£ 3 pF A 3-5ip ¢ F ik W
Reviewed and Reviewed and
& Total adjudicated |adjudicated within Expired
within 3 months 3-5 months
i+ % i+ % i+ % i+ %
£ %8 Re-Consideration Cases
& Statistics 380 100.0 322 84.7 58 15.3 - -
102 2013 11 100.0 11 100.0 - - - -
103 # 2014 7 100.0 7 100.0 - - - -
104 # 2015 13 100.0 13 100.0 - - - -
105+ 2016 5 100.0 5 100.0 - - - -
106-# 2017 18 100.0 18 100.0 - - - -
107 # 2018 39 100.0 39 100.0 - - - -
108# 2019 59 100.0 55 93.2 4 6.8 - -
109# 2020 59 100.0 57 96.6 2 34 - -
110# 2021 72 100.0 64 88.9 8 111 - -
111# 2022 97 100.0 53 54.6 44 454 - -
£ ¥ # Re-Appeal cases

£+ Statistics 3,097 100.0 2,912 94.0 141 4.6 44 14
102# 2013 431 100.0 412 95.6 19 4.4 - -
103 # 2014 428 100.0 426 99.5 2 0.5 - -
104 # 2015 414 100.0 414 100.0 - - - -
105# 2016 342 100.0 342 100.0 - - - -
106-# 2017 325 100.0 325 100.0 - - - -
107 # 2018 280 100.0 280 100.0 - - - -
108-# 2019 407 100.0 286 70.3 79 194 42 10.3
109# 2020 324 100.0 307 94.8 16 4.9 1 0.3
110# 2021 72 100.0 65 90.3 7 9.7 - -
111 & 2022 74 100.0 55 74.3 18 24.3 1 14
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G T
=i g o R F Few " —
=5l Year | Overruled by Rate of | Withdrawal s s
the CSPTC Total Appeals | of Appeal total ‘ Rate of
(including ub-total | Maintenance
unaccepted . % . . - %
cases)
# %

. Statistics 97,661 44,433 45.5 1,206 40,390 40,310 99.8
102# 2013 341 90 26.4 8 89 87 97.8
103+ 2014 307 97 31.6 4 69 65 94.2
104 # 2015 324 91 28.1 1 76 69 90.8
105+ 2016 356 142 39.9 2 136 130 95.6
106+ 2017 285 84 29.5 3 96 92 95.8
107+ 2018 45,256 65 0.1 13 56 42 75.0
108+ 2019 48,581 43,242 89.0 194 76 58 76.3
109+ 2020 622 105 16.9 955 14,373 14,364 99.9
110# 2021 809 372 46.0 10 9,034 9,027 99.9
111# 2022 780 145 18.6 16 16,385 16,376 99.9

# % &

- Statistics 380 9 2.4 - 4 4 100.0
102+ 2013 11 - - - - - -
103+ 2014 7 2 28.6 - - - -
104+ 2015 13 - - - - - -
105+ 2016 5 - - - - - -
106+ 2017 18 - - - - - -
107+ 2018 39 5.1 - - - -
108+ 2019 59 1.7 - - - -
109+ 2020 59 1.7 - 100.0
110# 2021 72 - - - 100.0
111# 2022 97 3 3.1 - 100.0

3 ¢ £

L2t Statistics 2,628 98 3.7 10 78 77 98.7
102+ 2013 366 7 1.9 - 7 7 100.0
103+ 2014 335 10 3.0 1 3 3 100.0
104 & 2015 346 8 2.3 - 9 9 100.0
105= 2016 299 10 3.3 - 8 8 100.0
106-# 2017 262 5 1.9 1 7 7 100.0
107 # 2018 239 9 3.8 1 ) 9 100.0
108+ 2019 364 4 1.1 1 2 2 100.0
109# 2020 279 18 6.5 1 4 4 100.0
110# 2021 70 17 24.3 3 11 11 100.0
111 # 2022 68 10 14.7 2 18 17 94.4

WP LBEAARHFR AT PR B B A ATER AP AR B A E R

(FrezaanBdX)p g pFaL o

25845 % ik T B G ARG R R RS v EH0L F o
BHcH I thdp IR E L G F IR R g o oo
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Table 9 Protection Cases: Administrative Proceedings

Closed Cases

Overruled Fic Revoked
2 2 ji- b3 st 125 e
Decisions Judgment Sub-total Rate of Revoked Procedures Substance
i i e % £ £
Deliberation cases
170 40,140 80 0.2 77
10 77 2 2.2 1
13 52 4 5.8 - 4
18 51 7 9.2 6
45 85 6 4.4 - 6
14 78 4 4.2 - 4
10 32 14 25.0 13
9 49 18 23.7 - 18
18 14,346 9 0.1 ;
9 9,018 7 0.1 ;
24 16,352 9 01 -
Re-Consideration cases
2 2 - - -
- 2 - - -
Re-Appeal Cases
45 32 1 1.3 - 1
7 - - - -
3 - - - -
8 1 - - -
7 1 - - -
4 3 - - -
6 3 - - -
2 - - - -
2 2 - - -
1 10 - - -
5 12 1 5.6 - 1

Note: 1.The number of administrative proceedings and closed cases are based on annual statistics of the CSPTC and
calculated upon receipt of official government correspondence (as requested by administrative courts).
2.Rate of maintenance means the percentage of overruled decisions and judgment to closed cases.

3.Rate of revoked means the percentage of procedures revoked and substance revoked cases to closed cases.
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Table 10 Statistics of Training and Educatlon for AII Civil Servants
¢oER {111 E

2022

PIRGRS LA * () L (= P A TihE A PRk

. =7 . Number of Number of ] ) Hours per

Categories of Training and Education Individuals | Attendees Hours Individual
2+ Total 287,805 8,712,085 25,083,739 87.2
N 2+ Cumulative 7 Male 158,788 4,915,708 15,135,694 95.3
4 Female 129,017 3,796,377 9,948,045 77.1
. 3+ Total 286,727 5,396,560 17,952,519 62.6
T(F)tal 7 Male 158,198 3,051,495 10,985,663 69.4
2 4 Female 128,529 2,345,065 6,966,856 54.2
R parm R Rt i R /] 2+ Sub-Total 8,599 8,608 2,763,036 321.3

L Training for Personnel Newly
Basic Qualified Through Civil Service 7 Male 4,844 4,850 1,764,010 364.2
Training Exams ~+ Female 3,755 3,758 999,026 266.1
-] 3*+Sub-Total 5,688 5,688 682,043 119.9
AEFEPR
. .. 7 Male 3,719 3,719 445,817 119.9
Epaim | Rank Promotion Training "

Developnent Female 1,969 1,969 236,226 120.0
3 Training Freoard R ¢ E9 g Eps o] 3-Sub-Total 34 34 6,120 180.0
=4 Medium to Long-Term Developing | § Male 18 18 3,240 180.0
3 Training for Senior Civil Servants | _, Female 16 16 2,880 180.0

4 B -] 3*+Sub-Total 286,727 5,382,230 14,501,320 50.6
2 %

on theﬁr‘jngT‘raining 7 Male 158,198 3,042,908 8,772,596 55.5
4 Female 128,529 2,339,322 5,728,724 44.6
L 3+ Total 2,634 14,659 806,590 306.2
T;tal g Male 1,431 9,602 532,719 372.3
% Female 1,203 5,057 273,871 227.7
- A e /|- 3+ Sub-Total 2,634 14,659 806,590 306.2

B2 X B2
=~ = . g Mal 1,431 9,602 532,719 372.3

Education Domestic Education  Male

-~ Female 1,203 5,057 273,871 227.7
B e /|- 2+ Sub-Total - - - ;

K| Y E 1
— . g Male - - - -

Overseas Education z

-+ Female - - - -

e 3+ Total 279,319 3,300,866 6,324,630 22,6

%

| ife f;;g Learning 7 Male 153,807 1854611 3,617,312 235

-~ Female 125,512 1,446,255 2,707, 318 21.6
FHAR FREATFRAAL SFBARRELFY » o b THE; 234 F FRERDLR § ""ﬁ?“? T ko
B LR A CHR GO HR KT KT AL ERTH LT EPRQUNTE RS LT 'W\PN = o
LR B EEE F R LAT E R CRASRIE ) R A 3G E R
2.RFABE G T A FEHFAE S TR - A Rl 2 PRA RS EFFELIAGE Pﬁfﬁa‘t’w?'ﬁi LA

PR RER S RPH LA

A A AR R A A A R Y BRSP4 RV r R s B DI e B
PR E A T T YN AR g A E AR R
S

Source: Portal site of Civil Service Lifelong Learning, Directorate-General of Personnel Administration, Executive Yuan & Civil Service Protection
and Training Commission training information mangement system.

Note:1.The table isn't including retirees, separating employees,education,military training instructors and chief instructors,traffic (Except Freeway
Bureau and affiliated agencies,Directorate General of Highways and affiliated agencies,and Maritime Port Bureau), finance, production
(Except Bureau of Mines),and clerks, contract employees, maintenance workers, technical workers, and drivers, about the number of
employed personnel.

2.The statistics is based on individual. An individual participating in one or more sesssions of training are consider only one person as a
result. This applies when an individual.

3.The basic training hours is that the hours of intensive training for personnel newly qualified through civil service exams, such as the
basic training for senior civil serivce examination qualifiers, the intensive training for special examination qualifiers, etc.Not include the
on-the-job training in the organ. The in-service training is that the training for newly appointed civil servnats, the training for new
appointed executivies with all ranks, the professional training, and the general managerial training.

THAAD R FRTHEL B PR
FEAETELF AR L EPRE - i
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Table 11 Statistics of Training and Education for Senior Civil Servants

voE FI111E
2022
Ve LA L ag(r) SN CY) P e Lok & pE i
. =7 . Number of Number of 1) Hours per
Categories of Training and Education Individuals | Attendees Hours Individual
2+ Total 9,393 215,110 520,294 55.4
KN 3+ Cumulative 7 Male 5,886 136,319 319,261 54.2
“ Female 3,507 78,791 201,033 57.3
N 2+ Total 9,263 136,536 353,627 38.2
T;tal 7 Male 5,800 86,262 216,828 37.4
2 -~ Female 3,463 50,274 136,799 39.5
K E— DA R EE AR PR | 2+ Sub-Total - - - -
EEB%.I‘Sﬁ Training for Personnel Newly ) FM |
T asie Qualified Through Civil Service alé ) ) B B
raining Exams -+ Female - - - -
) » /|- 3+Sub-Total 1 1 120 120.0
HAEE EIR
. .. 7 Male 1 1 120 120.0
5 E B Rank Promotion Training
e -~ Female - - - -
Development
S?_J| Training BREOIEAR Y EYEE PR a8 "\F’LSUb-TOtaI 34 34 6,120 180.0
S Medium to Long-Term Developing | ¥ Male 18 18 3,240 180.0
a Training for Senior Civil Servants | Female 16 16 2,880 180.0
e /|- 3+Sub-Total 9,263 136,501 347,387 375
B2 4
DE._ P .. 7 Male 5,800 86,243 213,468 36.8
On-the-job Training
-~ Female 3,463 50,258 133,919 38.7
N 3+ Total 41 116 6,197 151.1
T;tal 7 Male 22 76 4,458 202.6
-~ Female 19 40 1,739 915
- AP i -] 2+ Sub-Total 41 116 6,197 151.1
E 1% B 3E 1
e = . 7 Male 22 76 4,458 202.6
Education Domestic Education
-~ Female 19 40 1,739 91.5
B /|- 3+ Sub-Total - - , .
|V 2E 12
- . g Male - - - -
Overseas Education
-+ Female - - - .
o, 3+ Total 8,829 78,458 160,470 18.2
CRF S1 F
. 7 Male 5,502 49,981 97,975 17.8
Life-Long Learning
“4 Female 3,327 28,477 62,495 18.8

WP R 410
Note:As indicated in Table 10.
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Table 12 Statistics of Training and Education for Junior Civil Servants
¢ oER R111#

2022
20 e g L L g(4) A (&) P i T ok A pE i
. =7 ) Number of Number of O] P) Hours per
Categorles of Tralnlng and Education Individuals | Attendees Hours Individual
3+ Total 189,794 5,769,420 15,157,319 79.9
N 2+ Cumulative 7 Male 98,623 3,078,893 8,534,557 86.5
“4 Female 91,171 2,690,527 6,622,762 72.6
. 2+ Total 189,211 3,609,813 10,715,710 56.6
Tf)tal 7 Male 98,339 1,916,020 6,084,317 61.9
2 % Female 90,872 1,693,793 4,631,393 51.0
B gy | 2B RARER RN /] 3+Sub-Total 3,511 3,515 973,201 277.2
B . Training for Personnel Newly 7 Mal 1683 1685 496.131
T a.Sl.C Qualified Through Civil Service alé ! ! 96,13 294.8
raining Exams -+ Female 1,828 1,830 477,070 261.0
FEEVA | a g goig /| 3-Sub-Total 1,642 1,642 197,040 120.0
7 x 20 %
Development A . 7 Male 961 961 115,320 120.0
Al 1raini Rank Promotion Training
[ ‘ratmne -+ Female 681 681 81,720 120.0
g' /|- 2+Sub-Total 189,211 3,604,656 9,545,469 50.4
= BB
On-the-job Training 7 Male 98,339 1,913,374 5,472,866 55.7
% Female 90,872 1,691,282 4,072,603 44.8
. 2+ Total 1,622 5,359 313,669 193.4
T:)tal 7 Male 809 3,036 183,863 227.3
“% Female 813 2,323 129,806 159.7
— B e /|- 2+Sub-Total 1,622 5,359 313,669 193.4
TE 1% P E 1
e = . g .
Education Domestic Education Male 809 3,036 183,863 2213
“% Female 813 2,323 129,806 159.7
R -] 2+ Sub-Total - - - _
R e ¥ Male
Overseas Education i i
-~ Female - - - -
o, 3+ Total 184,607 2,154,248 4,127,940 22.4
e gy
. . 7 Male 96,032 1,159,837 2,266,377 23.6
Life-Long Learning
“% Female 88,575 994,411 1,861,563 21.0

W o410
Note:As indicated in Table 10.
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Table 13 Statistics of Training and Education for Elementary Civil Servants
¢ oER R111#

2022
2GRS LA L ag(r) L () 283 Tiak A
Categories of Training aﬁa Education Iﬂglﬁiuz{s iltlﬁgigei (}iguffs) IHnotilirvSidpuearl

2+ Total 88,618 2,727,555 9,406,126 106.1
KN 3+ Cumulative g Male 54,279 1,700,496 6,281,876 115.7
+ Female 34,339 1,027,069 3,124,250 91.0
o 2+ Total 88,253 1,650,211 6,883,182 78.0
T(P)tal g Male 54,059 1,049,213 4,684,518 86.7
2 + Female 34,194 600,998 2,198,664 64.3
kA AR T\r;; :n ﬁf:; Pif;i‘n; ﬁl ev; fﬁ /] 2+ Sub-Total 5,088 5,093 1,789,835 351.8
Basic Qualiﬁgd Through CiV“Ser\?’ice g Male 3,161 3,165 1,267,879 401.1
Training Exams -+ Female 1,927 1,928 521,956 270.9
E & TEAUK A a0 /] 2+ Sub-Total 4,045 4,045 484,883 119.9
4 Devel.op.ment Rank Pro—moti‘ori 'I;raining 7 Male 2,757 2,757 330,377 119.8
S, Training -+ Female 1,288 1,288 154,506 120.0
é' T /] 2+ Sub-Total 88,253 1,641,073 4,608,464 52.2
OnfthefjorlloFT;raining g Male 54,059 1,043,291 3,086,262 57.1
-+ Female 34,194 597,782 1,522,202 44.5
L 2+ Total 971 9,184 486,724 501.3
T:)tal g Male 600 6,490 344,398 574.0
-+ Female 371 2,694 142,326 383.6
i - /] 2+ Sub-Total 971 9,184 486,724 501.3
EdJc;ation Dom(;tic Education ? Male 600 6,490 344,398 574.0
-+ Female 371 2,694 142,326 383.6
Wi -] 3*+Sub-Total - - - -
Overseas Education § Male i i i i
-+ Female - - - -
wiEy 2+ Total 85,883 1,068,160 2,036,220 23.7
Life-Long Leaning g Male 52,273 644,793 1,252,960 24.0
-+ Female 33,610 423,367 783,260 23.3

Wl R %10 -

Note:As indicated in Table 10.
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¢ oE % J{102& 3 111# Hiw 4
2 K4 z # 3+ 102# 103+ 104 #
Categories of Training Total Year 2013 Year 2014 Year 2015
KN 3+ Cumulative 170,782 16,474 16,426 16,599

A% 100 100 100 100
g Male 101,850 8,979 9,089 9,581
-+ Female 68,932 7,495 7,337 7,018
4 4t % Ratio of Female 40.4 45.5 44.7 42.3
T 13 # Average Age 33 33 33 33
I SRR A Y ol R

Training for Elementary, Junior and Senior Civil 47,777 5,153 5,246 4,927

Service Examination Qualifiers
A% 28.0 31.3 31.9 29.7
g Male 21,854 2,204 2,280 2,138
4 Female 25,923 2,949 2,966 2,789
4 M & Ratio of Female 54.3 57.2 56.5 56.6
T 5 & #2 Average Age 30 30 30 31
2EMEY BT AR PR

Training for Special Civil Service Examination 80,554 7,257 7,302 7,696

Qualifiers
A% 47.2 44.1 445 46.4
g Male 54,564 4,277 4,446 5,092
-+ Female 25,990 2,980 2,856 2,604
4 4t F Ratio of Female 32.3 41.1 39.1 33.8
I 15 # Average Age 28 29 29 28
SEEFEVR 42,060 4,017 3,827 3,916

Rank promotion Training
A% 24.6 24.4 23.3 23.6
g Male 25,199 2,467 2,335 2,314
-+ Female 16,861 1,550 1,492 1,602
4 4t Z Ratio of Female 40.1 38.6 39.0 40.9
I 15 # Average Age 45 45 46 46
43P F24A B¢ EPBE IR

Medium to Long-Term Developing Training for 391 47 51 60

Senior Civil Servants
A% 0.2 0.3 0.3 0.4
g Male 233 31 28 37
+ Female 158 16 23 23
4 4t F Ratio of Female 40.4 34.0 45.1 38.3
- 35.# ¥ Average Age 52 51 52 51

Wl L AL TR B HERSPRE W o
2.8 & 2 ap A R R B R A A RE R IR R B R TR

3ok T A hdg b R B2 v F o

Tl AP A%k 109814 110814 2 111824 o
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Table 14 Number of Each Category of Training, Percentage, Sex, and Average Age

From 2013 To 2022 Unit : Persons
105# 106 # 107 # 108 # 109 # 110# 111#

Year 2016 Year 2017 Year 2018 Year 2019 Year 2020 Year 2021 Year 2022
17,782 19,132 19,005 18,822 19,211 13,040 14,291
100 100 100 100 100 100 100
10,764 11,752 11,847 11,877 12,058 7,372 8,531
7,018 7,380 7,158 6,945 7,153 5,668 5,760
39.5 38.6 37.7 36.9 37.2 43.5 40.3
34 33 32 33 32 33 35
5,324 5,249 4,760 4,398 4,656 4,224 3,840
29.9 27.4 25.0 23.4 24.2 324 26.9
2,464 2,488 2,261 2,100 2,190 2,012 1,717
2,860 2,761 2,499 2,298 2,466 2,212 2,123
53.7 52.6 52.5 52.3 53.0 52.4 55.3
31 31 30 31 31 30 30
8,331 9,737 9,787 9,887 10,122 5,708 4,727
46.9 50.9 515 52.5 52.7 43.8 33.1
5,753 6,800 6,968 7,047 7,243 3,862 3,076
2,578 2,937 2,819 2,840 2,879 1,846 1,651
30.9 30.2 28.8 28.7 28.4 32.3 34.9
29 29 28 28 27 28 28
4,065 4,093 4,415 4,496 4,433 3,108 5,690
22.9 21.4 23.2 23.9 23.1 23.8 39.8
2,505 2,436 2,593 2,706 2,625 1,498 3,720(zx%
1,560 1,657 1,822 1,790 1,808(3x) 1,610(3x) 1,970(3x)
38.4 40.5 41.3 39.8 40.8 51.8 34.6
46 46 45 45 45 47 44
62 53 43 41 - - 34
0.3 0.3 0.2 0.2 - - 0.2
42 28 25 24 - - 18
20 25 18 17 - - 16
32.3 47.2 41.9 41.5 - - 47.1
52 51 50 53 - - 54

Note: 1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training,
on-the-job training and special training for special examinations for civil service personnel.
3.The percentage in the table is the rate of total individuals in Each Training Category.
Remark: Including persons as below exempt from the training, 1 person in 2020, 1 person in 2021, and 2 persons in 2022.
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¢ oE% ®102& 2 111# Hi:9
e K4 & # 3+ 102# 103+ 104 #
Categories of Training Total Year 2013 Year 2014 Year 2015

4 3*+(* #) Cumulative(Individuals) 68,932 7,495 7,337 7,018
o3 &) Cumulative(%) 40.4 455 44.7 42.3
L3 EFiEA 543854 R0

Training for Elementary, Junior and Senior 54.3 57.2 56.5 56.6

Civil Service Examination Qualifiers

% % Senior Examinations 53.6 57.5 55.5 57.0

4 i@ Junior Examinations 54.4 54.9 58.1 55.0

4 % Elementary Examinations 59.3 63.0 58.4 59.9
2B Y REP AR

Training for Special Civil Service 32.3 411 39.1 33.8

Examination Qualifiers

# = g2 ds 4 R Local Government Civil Servants 55.2 58.3 59.0 55.9

# 2 4~ B Judicial Personnel 38.4 43.8 43.9 43.0

R 2hRRE 2FFAR

National Security Agents and Intelligence 31.8 40.0 25.0 30.4

Agents of the National Security Bureau

EBIALEBEAR

Investigative Agents of the Investigation 40.9 24.7 35.3 28.8

Bureau, Ministry of Justice

#2 4 F Police Officer 19.9 18.0 19.1 204

hALEE R b A A R

Diplomatic and Consular Personnel & 49.8 58.3 43.2 55.6

Diplomatic Administrative Personnel

WA AT G R )

Military Veterans Transferring to the Civil Service 109 11.0 200

s 424 B Civil Aviation Personnel 50.0 30.8 48.0 33.3

#.i% 4 B Taxation Personnel 77.0 81.2 76.3 -

B 7% 4 B Customs Personnel 45.2 40.2 43.2 48.6

ERNBENEERFEAR

Patent and Trademark Application Reviewers 7.1 11.4 - -

Ministry of Economic Affairs

% 5 i+ 4 B International Trade Officers 51.2 58.8 - 40.9

B L AAFTAPRI R ZERIPRE FE
AR AL Y EECES CUF UL E T SRR SR ST
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Table 15 Female Training Participants in Each Category of Training

From 2013 To 2022 Unit:%
105# 106 & 107 # 108 & 109 110 111+
Year 2016 Year 2017 Year 2018 Year 2019 Year 2020 Year 2021 Year 2022
7,018 7,380 7,158 6,945 7,153 5,668 5,760
395 38.6 37.7 36.9 37.2 435 40.3
53.7 52.6 52.5 52.3 53.0 52.4 55.3
52.0 52.1 50.9 51.6 52.0 515 54.8
55.6 53.1 54.9 49.3 53.2 535 55.3
59.7 55.0 55.9 67.2 59.6 54.2 58.8
30.9 30.2 28.8 28.7 28.4 32.3 34.9
52.4 55.5 52.3 54,5 53.8 51.9 51.9
39.2 32.6 37.8 33.7 28.3 42.1 45.4
21.9 34.6 34.4 40.0 37.5 27.8 24.1
45.1 37.2 45.0 47.1 46.9 43.4 50.5
19.3 20.9 20.6 211 19.5 17.1 19.4
49.0 48.1 44.8 58.1 42.0 51.7 52.6
8.7 - 7.2 - 6.1 - 211
61.9 66.7 50.0 53.3 56.5 66.7 37.8
77.6 - 65.6 - 64.3 - 100.0
42.0 46.5 42.9 44.1 46.8 41.8 49.8
- 46.7 - 60.0 - 53.3 -

Note:1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training and
on-the-job training and the special training for special examinations for civil service personnel.
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¢ E 3 F®102# 3 111# Hix 9%
e B z i 2+ 102# 103+ 104 #
Categories of Training Total Year 2013 Year 2014 Year 2015
J iR %% 4 B Indigenous Peoples 53.4 47.6 57.7 48.5
¥ Hsg 4 B The Disabled 37.3 40.6 43.0 37.5
THFEBEAR
Transportation Enterprise Railways Personnel 198 217 264 181
7 i 4 B Coast Guard Personnel 15.5 - 10.6 16.7
A+ € 45411 £ 4 B Social Welfare Workers 100.0 100.0 100.0 -
kA4 B 2ok mIEFAR i i
Water Resources and Soil Water Conservation Personnel 100.0 100.0
REN )
Judges and prosecutors 53.1 395 515
RN S a |
Administrative Immigration Officers 66.6 8.7 4.8 300
3.2 iz F % "% Rank promotion Training 40.1 38.6 39.0 40.9
BEEaisi i izyp &
Junior to Senior Rank Promotion 438 419 416 419
ZEIBARFARET R
Elementary to Junior Rank 60.7 60.5 59.8 61.6
Promotion
ErEa g E8LT %
Police Sergeant to Major 6.6 0.7 2.0 2.8
Rank Promotion
THEFARfEF AR AT
Transportation Enterprise Officer to 234 18.6 28.9 27.7
Senior Officer Rank Promotion
ErERARFAEDTR
Police Major to Superintendent Rank Promotion 7 4.5 a7 6.1
4 FrEOGRA B P EH 3B BB
Medium to Long-Term Developing Training for 40.4 34.0 45.1 38.3

Senior Civil Servants
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Table 15 Female Training Participants in Each Category of Training (Cont)

From 2013 To 2022 Unit:%
105# 106 & 107 # 108 & 109 110 111+
Year 2016 Year 2017 Year 2018 Year 2019 Year 2020 Year 2021 Year 2022

54.5 53.4 57.6 60.0 50.6 51.8 50.8

31.0 44.1 324 37.2 27.9 311 39.3

21.0 18.5 16.8 17.0 22.4 22.0 19.7

194 20.8 14.3 114 25.0 23.1 5.6

49.3 60.7 52.1 53.8 55.6 52.6 56.7

62.7 62.0 59.4 63.9 73.9 62.9 55.8

38.4 40.5 41.3 39.8 40.8 51.8 34.6

40.0 43.9 47.9 449 46.0 44.6 447

61.8 62.6 61.9 59.9 60.6 59.5 59.1

45 6.3 8.6 1.7 8.4 - 10.6

25.4 20.0 20.5 18.4 22.0 26.3 26.5

2.3 10.2 7.0 13.0 139 7.9 6.9

32.3 47.2 41.9 415 - - 47.1
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¢ oE A J102& 3 111# H= ok
! R Z F 3+ 102# 103+ 104 =
Categories of Training Total Year 2013 Year 2014 Year 2015

K e Cumulative 33 33 33 33
13840423 B L AR

Training for Elementary, Junior and Senior 30 30 30 31

Civil Service Examination Qualifiers

% % Senior Examinations 30 30 30 31

% & Junior Examinations 30 30 30 31

4 % Elementary Examinations 31 31 30 31
2P B L R R

Training for Special Civil Service 28 29 29 28

Examination Qualifiers

# = gofrais + B Local Government Civil Servants 30 30 30 31

;2 4~ B Judicial Personnel 31 30 30 31

RPE 2 hERE 24 4R

National Security Agents and Intelligence 29 31 30 31

Agents of the National Security Bureau

EATA A AP B AR

Investigative Agents of the Investigation 28 28 28 29

Bureau, Ministry of Justice

¥ % R Police Officer 25 24 24 25

GPRLFEE M fAFAR

Diplomatic and Consular Personnel & 30 30 31 29

Diplomatic Administrative Personnel

Qe A E AR

Military Veterans Transferring to the Civil Service 43 43 a4 50

2 4724 B Civil Aviation Personnel 30 31 30 30

fix + R Taxation Personnel 31 30 33 -

K7+ 4 B Customs Personnel 32 31 32 33

ERREFEERFT LR

Patent and Trademark Application Reviewers 33 33 33 27

Ministry of Economic Affairs

% & 7+ 4 B International Trade Officers 32 30 - 32

WM L £15 0
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Table 16 Average Age in Each Category of Training

From 2013 To 2022 Unit : age
105# 106 # 107 & 108 & 109 # 110# 111#
Year 2016 Year 2017 Year 2018 Year 2019 Year 2020 Year 2021 Year 2022

34 33 32 33 32 33 35
31 31 30 31 31 30 30
31 31 30 30 30 30 30
31 31 30 30 31 30 29
32 33 31 32 31 31 31
29 29 28 28 27 28 28
32 32 31 31 31 30 31
31 31 31 31 31 30 29
30 32 29 31 29 26 27
29 28 28 28 28 28 28
25 26 26 26 24 25 24
31 31 29 30 30 29 29
44 47 43 40 42 - 44
32 31 31 28 32 31 30
32 - 30 - 30 - 27
32 33 31 31 30 31 30
28 - - - - - -
- 32 - 31 - 35 -

Note: As indicated in Table 15.
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¢ oE A J102& 3 111# H ik
2 K4 z - 3t 102# 103+ 104 =
Categories of Training Total Year 2013 Year 2014 Year 2015

F & % 4 R Indigenous Peoples 31 30 30 31

L His 4 B The Disabled 33 33 34 33

RUEFFBRAR

Transportation Enterprise Railways Personnel 32 32 32 33

7% gli¢pr 4 B Coast Guard Personnel 34 36 34 37

A+ € 4G411 £ 4 B Social Welfare Workers 31 36 26 -

RAIA R 2ok REEAR 31 31 } }

Water Resources and Soil Water Conservation Personnel

GRE )

Judges and Prosecutors 30 29 31

HAfFrAR

Administrative Immigration Officers 30 30 30 36
3.2 iz ¥ % 3" 5 Rank Promotion Training 45 45 46 46

Basip At Rgafay s

Junior to Senior Rank Promotion 48 46 at 48

tEapARFABEET R

Elementary to Junior Rank 46 47 47 48

Promotion

EOERCfFAE T

Police Sergeant to Major 38 40 40 39

Rank Promotion

REFEARRAFARA BT

Transportation Enterprise Officer to 56 54 54 55

Senior Officer Rank Promotion

ELERARFAELTE

Police Major to Superintendent Rank Promotion 49 47 48 48
4 FFF 274 R P R8BI R

Medium to Long-Term Developing Training for 52 51 52 51

Senior Civil Servants
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Table 16 Average Age in Each Category of Training (Cont)

From 2013 To 2022 Unit : age
105# 106 # 107 & 108 & 109 # 110# 111#
Year 2016 Year 2016 Year 2017 Year 2019 Year 2020 Year 2021 Year 2022

31 31 32 31 30 31 29
33 33 33 32 34 34 32
33 32 31 32 31 30 30
37 32 37 33 34 34 31
30 30 30 31 30 30 29
31 30 29 29 30 28 29
46 46 45 45 45 47 44
48 48 48 48 48 48 48
48 48 48 48 47 47 46
38 38 38 38 38 - 37
56 56 57 57 57 58 57
49 49 49 49 49 48 50
52 51 50 53 - - 54
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¢ 2% J102& 3 111# Hpor A
PR e EdpaH
Trained Population TinE s
(#) ‘
e 5 g 31k Average | * %20/ | 20~245% | 25~293%
Cumulative | Qualified | Disqualified Age Under 20 | 20~24 -} 25~29
yearsold | yearsold | yearsold
e 3+ Total 47,777 47,759 18 30 2 6,040 20,090
g Male 21,854 21,841 13 31 1 2,072 8,626
Cumulative [+ Female 25,923 25,918 5 30 1 3,968 11,464
N +*Total 29,785 29,780 5 30 - 3,344 12,927
T:Jtal ¥ Male 13,828 13,826 2 31 - 1,119 5,629
-+ Female 15,957 15,954 3 30 - 2,225 7,298
100 /] 2+ Sub-Total 3,343 3,343 - 30 - 228 1,364
2013 g Male 1,422 1,422 - 31 - 32 489
3 -~ Female 1,921 1,921 - 29 - 196 875
kS 103 /] 3+Sub-Total 3,214 3,212 2 30 - 225 1,394
¥ 2014 ¥ Male 1,430 1,429 1 31 - 45 548
B2 -+ Female 1,784 1,783 1 29 - 180 846
104 /] 2+ Sub-Total 3,169 3,168 1 31 - 209 1,338
2015 g Male 1,363 1,363 - 32 - 49 514
-~ Female 1,806 1,805 1 30 - 160 824
105 /] 3+Sub-Total 3,318 3,318 - 31 - 263 1,412
2016 g Male 1,591 1,591 - 32 - 67 623
+ Female 1,727 1,727 - 30 - 196 789
106 /] 2+ Sub-Total 3,248 3,248 - 31 - 330 1,312
2017 g Male 1,557 1,557 - 32 - 94 597
-+ Female 1,691 1,691 - 30 - 236 715
1074 /] 3+ Sub-Total 2,959 2,959 - 30 - 376 1,291
2018 ¥ Male 1,452 1,452 - 31 - 142 616
w -~ Female 1,507 1,507 - 30 - 234 675
%. 108 /] 2+ Sub-Total 2,816 2,816 - 30 - 391 1,245
:T 2019 g Male 1,362 1,362 - 31 - 137 598
= -~ Female 1,454 1,454 - 30 - 254 647
g 109 /] 3+ Sub-Total 2,898 2,898 - 30 - 435 1,327
S 2020 ¥ Male 1,390 1,390 - 31 - 186 599
@ + Female 1,508 1,508 - 29 - 249 728
110 /] 2+ Sub-Total 2,504 2,502 2 30 - 465 1,132
2021 g Male 1,214 1,213 1 30 - 200 554
-~ Female 1,290 1,289 1 29 - 265 578
e /] 3+ Sub-Total 2,316 2,316 - 30 - 422 1,112
2022 g Male 1,047 1,047 - 30 - 167 491
-+ Female 1,269 1,269 - 29 - 255 621

WL AL TR DRI R P I E R A YRE S
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Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers
From 2013 To 2022

Unit : People

Age Distribution

r 7

2 R

Education Level

S0~34k | 35~39fk | 40~44jk | 45~49%k | S0~54jk | 554k 11 Eﬁ/lpi_séér'—s} Jnf/feiifl S;i;rii%h/ .]5?1;;;:4: h
30~34 35~39 40~44 45~49 50~54 | above 55 degree and Junior ’ Vocation%l School ar?d
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
11,244 5,597 2,617 1,358 596 233 13,512 33,385 871 9
5,555 2,872 1,393 769 384 182 7,801 13,631 416 6
5,689 2,725 1,224 589 212 51 5,711 19,754 455 3
7,334 3,493 1,530 719 308 130 10,039 19,652 94 -
3,666 1,810 853 440 203 108 5,786 8,000 42 -
3,668 1,683 677 279 105 22 4,253 11,652 52 -
1,123 417 143 47 19 2 1,400 1,943 - -
555 224 71 35 14 2 770 652 - -
568 193 72 12 5 - 630 1,291 - -
1,011 385 129 50 15 5 1,249 1,956 9 -
506 209 77 33 9 3 715 711 4 -
505 176 52 17 6 2 534 1,245 5 -
942 391 180 69 31 9 1,244 1,919 6 -
447 187 101 39 19 7 687 673 3 -
495 204 79 30 12 2 557 1,246 3 -
882 412 192 111 30 16 1,241 2,072 5 -
449 232 114 73 21 12 737 851 3 -
433 180 78 38 9 4 504 1,221 2 -
837 451 175 93 35 15 1,179 2,067 2 -
437 247 94 52 24 12 704 851 2 -
400 204 81 41 11 3 475 1,216 - -
647 365 162 74 29 15 1,012 1,925 22 -
332 180 97 49 22 14 605 838 9 -
315 185 65 25 7 1 407 1,087 13 -
534 343 152 87 48 16 871 1,923 22 -
274 180 81 41 35 16 537 814 11 -
260 163 71 46 13 - 334 1,109 11 -
541 308 155 7 42 13 717 2,173 8 -
274 155 90 48 27 11 416 970 4 -
267 153 65 29 15 2 301 1,203 4 -
442 233 120 66 24 22 586 1,907 11 -
211 107 66 43 15 18 340 871 3 -
231 126 54 23 9 4 246 1,036 8 -
375 188 122 45 35 17 540 1,767 9 =
181 89 62 27 17 13 275 769 3 -
194 99 60 18 18 4 265 998 6 -

Note: 1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes basic training and on-the-job training.
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317 % 8404 %4 B85 4|2 R(FL
P E

3 F102# 3 111# Hi=: A
PR B PN
Trained Population TinE s
(#)
e 5 g 31k Average | * %204 | 20~245% | 25~293%
Cumulative | Qualified | Disqualified Age Under 20 | 20~24 -} 25~29
yearsold | yearsold | yearsold
N 2+ Total 14,413 14,402 11 30 - 2,107 5,910
T;ml g Male 6,568 6,558 10 31 - 782 2,507
-+ Female 7,845 7,844 1 30 - 1,325 3,403
100 /] 2+ Sub-Total 1,391 1,390 1 30 - 129 533
2013 g Male 627 626 1 32 - 40 202
-+ Female 764 764 - 29 - 89 331
i 103 /] 3+ Sub-Total 1,693 1,692 1 30 - 134 675
S| po1a |2 Male 709 708 1 32 - 36 251
B2 -+ Female 984 984 - 30 - 98 424
104 /|- 2+ Sub-Total 1,441 1,441 - 31 - 153 609
2015 g Male 648 648 - 32 - 38 233
+ Female 793 793 - 30 - 115 376
1052 /|- 2+ Sub-Total 1,579 1,577 2 31 - 172 617
2016 7 Male 701 699 2 32 - 37 262
+ Female 878 878 - 30 - 135 355
106 /|- 2+ Sub-Total 1,610 1,608 2 31 - 231 645
2017 g Male 755 753 2 32 - 81 288
-+ Female 855 855 - 30 - 150 357
107 /] 3+ Sub-Total 1,477 1,475 2 30 - 242 621
2018 g Male 666 665 1 31 - 92 284
< + Female 811 810 1 30 - 150 337
2 108 /|- 2+ Sub-Total 1,228 1,228 - 30 - 230 531
>§<-. 2019 |7 Male 622 622 - 31 - 116 247
2 + Female 606 606 - 29 - 114 284
g’ 109 /] 3+ Sub-Total 1,402 1,400 2 31 - 243 541
S 2020 g Male 656 654 2 31 - 116 238
@ -~ Female 746 746 - 30 - 127 303
110 /|- 2+ Sub-Total 1,386 1,385 1 30 - 308 584
2021 g Male 645 644 1 30 - 128 264
+ Female 741 741 - 29 - 180 320
e /] 3+ Sub-Total 1,206 1,206 - 29 - 265 554
2022 g Male 539 539 - 30 - 98 238
-+ Female 667 667 - 28 - 167 316
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Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers (Cont.1)
From 2013 To 2022

Unit : People

Age Distribution

r 7

2 R

Education Level

: . . . ‘ . Lo L AFRP | 3 RH | BT
ngjgf 32;32? 420-4ij 42;:125‘ 52;5:? E;EE)? vjels—; Master's Unive_rsiiy/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

3,200 1,651 818 454 202 71 3,172 10,655 586 -
1,572 846 423 242 139 57 1,826 4,464 278 -
1,628 805 395 212 63 14 1,346 6,191 308 -
430 185 67 33 12 2 392 962 37 -
207 102 41 23 11 1 229 381 17 -
223 83 26 10 1 1 163 581 20 -
520 202 89 54 16 3 499 1,150 44 -
234 104 42 27 12 3 273 410 26 -
286 98 47 27 4 - 226 740 18 -
337 197 69 55 15 6 388 998 55 -
182 104 42 32 11 6 229 395 24 -
155 93 27 23 4 - 159 603 31 -
396 185 107 68 25 9 382 1,116 81 -
212 86 46 34 17 7 224 453 24 -
184 99 61 34 8 2 158 663 57 -
355 202 106 43 22 6 380 1,144 86 -
176 108 57 25 15 5 218 489 48 -
179 94 49 18 7 1 162 655 38 -
275 173 80 53 25 8 300 1,091 86 -
123 85 35 25 15 7 181 446 39 -
152 88 45 28 10 1 119 645 47 -
233 114 59 26 27 8 240 925 63 -
122 70 27 14 21 5 147 446 29 -
111 44 32 12 6 3 93 479 34 -
257 168 114 46 25 8 227 1,137 38 =
115 81 62 25 13 6 120 517 19 -
142 87 52 21 12 2 107 620 19 -
199 144 77 46 18 10 196 1,144 46 -
101 66 42 22 15 7 107 512 26 -
98 78 35 24 3 3 89 632 20 -
198 81 50 30 17 11 168 988 50 -
100 40 29 15 9 10 98 415 26 -
98 41 21 15 8 1 70 573 24 -
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¢ ZF 3 ®102& 3 111# Hix:
PR EsE
Trained Population TinE #
(#)
wat P S Average | * %207 20~24p | 25~29%%
Cumulative | Qualified | Disqualified Age Under 20 | 20~24 | 25~29
yearsold | yearsold | yearsold
o 2+ Total 3,579 3,577 2 31 2 589 1,253
T(FJtaI g Male 1,458 1,457 1 32 1 171 490
-+ Female 2,121 2,120 1 31 1 418 763
100 -] 3+Sub-Total 419 419 - 31 1 62 141
2013 7 Male 155 155 - 33 - 16 41
o -~ Female 264 264 - 30 1 46 100
kA 1035 /|- 3+ Sub-Total 339 339 - 30 - 52 119
5 014 |F_Male 141 141 - 32 - 16 45
# + Female 198 198 - 30 - 36 74
1045 -] 3+ Sub-Total 317 316 1 31 1 57 111
2015 7 Male 127 127 - 32 1 15 39
-+ Female 190 189 1 30 - 42 72
105 /|- 3+ Sub-Total 427 427 - 32 - 66 152
2016 ¥ Male 172 172 - 32 - 22 65
-+ Female 255 255 - 31 - 44 87
106 -] 3+ Sub-Total 391 391 - 33 - 63 100
2017 7 Male 176 176 - 34 - 17 47
-+ Female 215 215 - 32 - 46 53
1074 /|- 3+ Sub-Total 324 324 - 31 - 67 115
m 2018 ¥ Male 143 143 - 31 - 20 53
o -+ Female 181 181 - 30 - 47 62
§ 1082 -] 3+ Sub-Total 354 354 - 32 - 47 120
3 2019 7 Male 116 116 - 33 - 10 38
[ -+ Female 238 238 - 32 - 37 82
3 1005 3+ Sub-Total 356 355 1 31 - 69 127
g 2020 g Male 144 143 1 33 - 21 50
S -+ Female 212 212 - 30 - 48 77
® 110 -] 3+ Sub-Total 334 334 - 31 - 56 140
2021 7 Male 153 153 - 31 - 17 64
-+ Female 181 181 - 31 - 39 76
11s -]- 3+ Sub-Total 318 318 - 31 - 50 128
2022 g Male 131 131 - 32 - 17 48
-+ Female 187 187 - 31 - 33 80
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Table 17 Training for Senior, Junior and Elementary Civil Service Examinations Qualifiers (Cont. End)
From 2013 To 2022

Unit : People

Age Distribution

w7

£ R

Education Level

: : : : : - Lot S E-% BB B e T
Sggjgf‘ 32;32? 42;:12? 42;:13? Sg;jgf‘ 5;? V‘:S“; Master's Unive_rsiifty/ Senior_High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

710 453 269 185 86 32 301 3,078 191 9
317 216 117 87 42 17 189 1,167 96 6
393 237 152 98 44 15 112 1,911 95 3
102 52 36 17 6 2 46 351 20 2
44 25 15 9 4 1 29 117 7 2
58 27 21 8 2 1 17 234 13 -
94 27 27 14 3 3 35 281 23 -
43 13 11 7 3 3 21 107 13 -
51 14 16 7 - - 14 174 10 -
62 49 15 15 4 3 31 267 18 1
28 23 9 8 2 2 19 99 9 -
34 26 6 7 2 1 12 168 9 1
81 67 28 22 10 1 28 371 28 -
33 26 10 11 4 1 18 138 16 -
48 41 18 11 6 - 10 233 12 -
81 55 44 35 12 1 40 320 29 2
40 30 21 15 5 1 24 133 17 2
41 25 23 20 7 - 16 187 12 -
57 36 24 18 4 3 20 271 32 1
28 23 9 7 2 1 12 115 15 1
29 13 15 11 2 2 8 156 17 -
64 57 31 22 9 4 23 322 9 -
23 21 11 8 3 2 10 103 3 -
41 36 20 14 6 2 13 219 6 -
59 39 22 20 16 4 27 317 10 2
23 21 9 9 9 2 19 120 5 -
36 18 13 11 7 2 8 197 5 2
58 28 23 13 11 5 29 296 9 -
32 15 12 7 4 2 20 128 5 -
26 13 11 6 7 3 9 168 4 -
52 43 19 9 11 6 22 282 13 1
23 19 10 6 6 2 17 107 6 1
29 24 9 3 5 4 5 175 7 -
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¢ oEa ®102+# 3 111+ Hi: A
PRI Ewa
Trained Population TiogE g
(#)
et 2 32 Average | * %207 20~24p | 25~29p%
Cumulative | Qualified | Disqualified | /%€ Under 20 | 20~24 1| 25~29
yearsold | yearsold | yearsold
e 2+ Total 80,554 80,468 86 28 19 20,813 28,961
7 Male 54,564 54,509 55 28 17 15,799 18,229
Cumulative -+ Female 25,990 25,959 31 28 2 5,014 10,732
. 2+ Total 16,724 16,714 10 30 1 2,233 6,353
T(;tal 7 Male 7,499 7,495 4 31 - 693 2,786
-+ Female 9,225 9,219 6 29 1 1,540 3,567
1025 /|- 3+Sub-Total 2,686 2,684 2 30 - 257 1,092
2013 7 Male 1,121 1,121 - 31 - 61 421
-+ Female 1,565 1,563 2 30 - 196 671
s gerea | 1032 /|- 3+Sub-Total 2,282 2,281 1 30 - 249 876
P 2014 7 Male 936 935 1 31 - 48 339
-+ Female 1,346 1,346 - 30 - 201 537
1045 /|- 3*Sub-Total 1,821 1,821 - 31 - 187 708
2015 7 Male 803 803 - 32 - 38 323
-+ Female 1,018 1,018 - 31 - 149 385
1055 /|- 3+Sub-Total 1,626 1,623 3 32 - 167 605
2016 7 Male 774 773 1 32 - 40 277
-+ Female 852 850 2 31 - 127 328
1065 /]- 3+ Sub-Total 1,576 1,574 2 32 - 221 556
2017 7 Male 701 700 1 32 - 66 251
-+ Female 875 874 1 31 - 155 305
107 -] 2-Sub-Total 1,501 1,501 - 31 1 232 517
_ 2018 g Male 716 716 - 32 - 86 242
§ -+ Female 785 785 - 31 1 146 275
9 1085 /|- 3*Sub-Total 1,493 1,492 1 31 - 251 524
% 2019 g Male 679 679 - 32 - 90 245
3 -+ Female 814 813 1 31 - 161 279
é. logs |13:Sub-Total 1,566 1,566 - 31 - 288 590
< 2020 g Male 724 724 - 32 - 106 287
§ ~ Female 842 842 - 31 - 182 303
% 110 /|- 3+Sub-Total 1,326 1,326 - 30 - 241 542
2021 g Male 638 638 - 31 - 93 253
-~ Female 688 688 - 30 - 148 289
1118 /|- 3+Sub-Total 847 846 1 31 - 140 343
2022 g Male 407 406 1 32 - 65 148
-+ Female 440 440 - 30 - 75 195

WP CLAATHRUDGD R EE RS PHRE S
2.0 2 20k 4 RAREI A RVR A FRT B LALT RV
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers

From 2013 To 2022 Unit : People
® e 2 A
Education Level
30~34% | 35~30k | 40~44p | 45~498 | 50~Bag | mop s | AT | AFEL D FEFR | OAT 0T
01 | os0 |t | dsoeo | so~st | sowss | M, | cor ) i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
15,990 8,219 3,891 1,670 693 298 8,398 63,808 8,280 68
10,286 5,691 2,650 1,155 487 250 5,412 42,744 6,354 54
5,704 2,528 1,241 515 206 48 2,986 21,064 1,926 14
3,923 2,143 1,117 607 239 108 3,930 12,319 472 3
1,884 1,088 526 318 122 82 2,304 4,985 209 1
2,039 1,055 591 289 117 26 1,626 7,334 263 2
781 316 160 62 14 4 748 1,873 65 -
366 153 69 36 11 4 418 669 34 -
415 163 91 26 3 - 330 1,204 31 -
643 272 144 71 19 8 649 1,575 58 -
299 136 58 38 11 7 352 558 26 -
344 136 86 33 8 1 297 1,017 32 -
448 273 108 73 18 6 482 1,287 51 1
192 145 48 43 10 4 295 491 17 -
256 128 60 30 8 2 187 796 34 1
404 240 120 52 26 12 429 1,141 56 -
218 133 53 31 11 11 260 489 25 -
186 107 67 21 15 169 652 31 -
351 227 111 65 36 389 1,118 67 2
175 111 43 30 19 226 444 30 1
176 116 68 35 17 163 674 37 1
334 210 103 64 29 11 372 1,065 64 -
166 118 58 24 15 7 228 459 29 -
168 92 45 40 14 4 144 606 35 -
285 211 112 69 25 16 269 1,182 42 -
130 98 52 42 12 10 155 503 21 -
155 113 60 27 13 6 114 679 21 -
266 192 110 62 41 17 247 1,293 26 -
122 86 68 27 14 14 150 563 11 -
144 106 42 35 27 3 97 730 15 -
235 141 90 50 12 15 216 1,083 27 -
122 77 46 26 14 134 493 11 -
113 64 44 24 1 82 590 16 -
176 61 59 39 19 10 129 702 16 -
94 31 31 21 12 5 86 316 5 -
82 30 28 18 7 5 43 386 11 -

Note:1.The information contained in this table is based on the year of training completed.

2.The training for personnel newly qualified through civil service exams includes the special training for special examinations
for civil service personnel.
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¢oER ®102# 3 111# B oA
20 4k A
Trair:edﬁlz’opfltation =+ i*& EELTE
s ) , (F) | xm20% | 20~24p | 25~29%
R * e A | Average | Unger20 | 20~24 | 25~29
Cumulative [ Qualified Disqualified Age yearsold | yearsold | years old
. 2+ Total 8,636 8,626 10 31 1 1,080 3,503
T;tal 7 Male 5,324 5,319 5 32 1 546 1,913
-+ Female 3,312 3,307 5 29 - 534 1,590
100 /|- 2+ Sub-Total 874 873 1 30 - 63 368
2013 7 Male 491 490 1 31 - 31 174
-+ Female 383 383 - 29 - 32 194
1035 /|- 3+ Sub-Total 775 774 1 30 - 57 345
2014 g Male 435 435 - 31 - 19 168
e -~ Female 340 339 1 29 - 38 177
LR 1045 /|- 2+ Sub-Total 738 737 1 31 - 61 297
2015 7 Male 421 420 1 32 - 20 142
-+ Female 317 317 - 30 - 41 155
1055 /|- 3+ Sub-Total 816 816 - 31 - 83 309
2016 g Male 496 496 - 32 - 32 162
-+ Female 320 320 - 30 - 51 147
106 /|- 2+ Sub-Total 917 915 2 31 - 109 321
2017 g Male 618 617 1 33 - 44 191
-+ Female 299 298 1 29 - 65 130
1075 /|- 3+ Sub-Total 696 694 2 31 - 89 270
2018 7 Male 433 432 1 32 - 44 146
-+ Female 263 262 1 29 - 45 124
1085 /] 3+ Sub-Total 892 890 2 31 1 132 329
2019 7 Male 591 590 1 32 1 75 197
§ -+ Female 301 300 1 29 - 57 132
g 1005 /|- 3+ Sub-Total 1,273 1,273 - 31 - 193 480
iy 2020 § Male 913 913 - 32 - 126 327
<} + Female 360 360 - 30 - 67 153
2 1105 /] 3+ Sub-Total 691 691 - 30 - 120 326
2021 7 Male 400 400 - 30 - 69 167
-+ Female 291 291 - 29 - 51 159
1% /|- 3+ Sub-Total 964 963 1 29 - 173 458
2022 § Male 526 526 - 30 - 86 239
-+ Female 438 437 1 29 - 87 219
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.1)

From 2013 To 2022

Unit : People

Age Distribution

r F

£ A

Education Level

30~34f | 35~30fk | 40~44f | 45~49% | 50~5ap |ssm iy | TS | CFEE | BERR | HE 0T

054 | 5530 | sose | d5oap | S-se | hoess | Metrs | Lnherio | i) nr i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

1,936 1,158 665 232 48 13 653 7,258 724 1
1,258 874 518 182 23 9 421 4,359 544 -
678 284 147 50 25 4 232 2,899 180 1
282 114 38 8 - 1 92 722 60 -
167 83 29 6 - 1 53 396 42 -
115 31 9 2 - - 39 326 18 -
197 113 45 15 2 1 55 661 59 -
127 76 31 13 - 1 41 354 40 -
70 37 14 2 2 - 14 307 19 -
202 105 49 20 4 - 74 603 61 -
135 73 35 14 2 - 49 328 44 -
67 32 14 6 2 - 25 275 17 -
205 111 79 25 4 - 74 676 66 -
137 87 58 18 2 - 35 417 44 -
68 24 21 7 2 - 39 259 22 -
215 138 95 34 4 1 73 761 82 1
157 115 82 27 1 1 55 503 60 -
58 23 13 7 3 - 18 258 22 1
157 98 58 19 5 - 70 567 59 -
99 81 45 15 3 - 52 344 37 -
58 17 13 4 2 - 18 223 22 -
169 134 93 25 8 1 56 750 86 =
105 110 77 22 3 1 38 480 73 -
64 24 16 3 5 - 18 270 13 -
231 183 127 49 6 4 69 1,054 150 -
165 143 106 41 4 1 43 740 130 -
66 40 21 8 2 3 26 314 20 -
117 64 34 21 8 1 46 606 39 =
76 42 26 15 4 1 30 341 29 -
41 22 8 6 4 - 16 265 10 -
161 98 47 16 7 4 44 858 62 -
90 64 29 11 4 3 25 456 45 -
71 34 18 5 3 1 19 402 17 -
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¢ oE ®102# 3 111# Hiz:
.?”'zﬁ& ¥ . ES T
Trained Population TioE
(*) [
;%;J_ z ’hﬁ 2z ’Ffﬂ Average A% 20% 20~24f§< 25~29f§<
. e . il Age Under 20 | 20~24 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | yearsold
. 2+ Total 264 254 10 29 - 41 89
Tgtal 7 Male 180 172 8 30 - 26 48
-+ Female 84 82 2 28 - 15 41
102 -] 3*+Sub-Total 15 15 - 31 - - 5
B 2013 7 Male 9 9 - 32 - - -
E-RC) -+ Female 6 6 - 28 - - 5
FE D 103 /]- 3+ Sub-Total 16 16 - 30 - 1 6
fi3F A o014 | P Male 12 12 - 31 - - 4
A -+ Female 4 4 - 29 - 1 2
104 -] 3+ Sub-Total 23 23 - 31 - - 7
2015 g Male 16 16 - 32 - - 1
-+ Female 7 7 - 28 - - 6
1055 °]- 3+ Sub-Total 32 31 1 30 - 3 10
g Male 25 24 1 31 - 2 6
> 2016 <
=) Female 7 7 - 28 - 1 4
S Lo | LE-Sub-Total 26 24 2 32 - - 9
g 2017 g Male 17 16 1 32 - - 5
= -~ Female 9 8 1 31 - - 4
> | 2+ Sub-Total 32 29 3 29 - 6 10
@ 107#

3 o018 | Male 21 19 2 30 - 2 6
2 -+ Female 11 10 1 27 - 4 4

o
5 1085 °]- 3+ Sub-Total 25 22 3 31 - - 10
2= o019 |7 Male 15 12 3 31 - - 6
8 3 ~ Female 10 10 - 31 - - 4
> - 2+ Sub-Total 48 47 1 29 - 13 14

a 109#

3 2020 ¥ Male 30 29 1 29 - 8 7
=3 -+ Female 18 18 - 28 - 5 7
3 110 /|- 3+Sub-Total 18 18 - 26 - 6 8

pra
%_ 2021 g Male 13 13 - 25 - 5 7
= - Female 5 5 - 29 - 1 1
& s K | 2+ Sub-Total 29 29 - 27 - 12 10

c
E: 2022 ¥ Male 22 22 - 27 - 9 6
-+ Female 7 7 - 25 - 3 4
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.2)

From 2013 To 2022

Unit : People

Age Distribution

r 7

£ R

Education Level

S0~347& | 35~39fk | A0~A4jk | 45~40%k | SO~5Ak | S5k 11 ] EE/Iii—st;r—; Ukniiiifl Sjmf)rii%kh/ meiirj‘ll—i: h
30~34 35~39 40~44 45~49 50~54 above 55 degree and Junior ! Vocation%l School ar?d

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
99 35 - - - - 84 176 4 -
77 29 - - - - 66 112 2 -
22 6 - - - - 18 64 2 -
8 2 - - - - 7 8 - -
8 1 - - - - 5 4 - -
- 1 - - - - 2 4 - -
5 4 - - - - 7 9 - -
5 3 - - - - 7 5 - -
- 1 - - - - - 4 - -
13 3 - - - - 16 7 - -
12 3 - - - - 12 4 - -
1 - - - - - 4 3 - -
15 4 - - - - 14 18 - -
13 4 - - - - 12 13 - -
2 - - - - - 2 5 - -
10 7 - - - - 6 20 - -
6 6 - - - - 4 13 - -
4 1 - - - - 2 7 - -
14 2 - - - - 11 19 2 -
11 2 - - - - 10 11 - -
3 - - - - - 1 8 2 -
11 4 - - - = 11 14 = =
6 3 - - - - 9 6 - -
5 1 - - - - 2 8 - -
14 7 - - - - 10 38 - -
10 5 - - - - 6 24 - -
4 2 - - - - 4 14 - -
4 - - - - - 1 17 - -
1 - - - - - - 13 - -
3 - - - - - 1 4 - -
5 2 - - - - 1 26 2 -
5 2 - - - - 1 19 2 -
- - - - - - - 7 - -
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Bl i (€ 1))

#oEa {102# 1 1114# A
20 4k A
Trainpediopffation Lima Rl
é&é\
. . , (%) | xm204 | 20~247 | 25~29%
3 te I Average
Cumulative | Qualified Disqualified Age Under 20 | 20~24 25~29
yearsold | yearsold | yearsold
. 2+ Total 875 875 - 28 - 34 557
T(;tal g Male 517 517 - 29 - 9 301
-+ Female 358 358 - 28 - 25 256
Lops  |[13Sub-Tota 77 77 - 28 - 4 42
o1 P Male 58 58 - 29 - 2 31
, -+ Female 19 19 - 27 - 2 11
e |1 +*sub-Total 116 116 - 28 - 2 70
2 g f] 12003142 7 Male 75 75 - 29 - 1 36
R -~ Female 4 4 - 27 - 1 34
logs |Li-Sub-Tot 59 59 - 29 - - 27
o015 |7 Male 42 42 - 30 - - 16
-~ Female 17 17 - 29 - - 11
lo5s  |Li-Sub-Tot 71 71 - 29 - 2 44
2016 g Male 39 39 - 29 - - 20
-~ Female 32 32 - 28 - 2 24
_ lops | Li-Sub-Tot 86 86 - 28 - 6 59
3 o017 |FMale 54 54 - 29 - 1 36
& -~ Female 32 32 - 27 - 5 23
< |- ++sub-Total 100 100 - 28 - 6 64
2 120071§ 7 Male 55 55 - 29 - 1 32
7 ~ Female 45 45 - 27 - 5 32
% logs  |Li-Sub-Tot 68 68 - 28 - 6 42
5 019 I Male 36 36 - 28 - 2 23
2 -~ Female 32 32 - 28 - 4 19
‘§, l0gs  |Li-Sub-Total 98 98 - 28 - 1 73
> 020 |5 Male 52 52 - 28 - - 39
S -~ Female 46 46 - 28 - 1 34
f’;’ os |Li-Sub-Total 99 99 - 28 - 2 68
s 2021 5 Male 56 56 - 29 - 1 35
3 -~ Female 43 43 - 28 - 1 33
= |1 3*Sub-Total 101 101 - 28 - 5 68
2 1210124; 7 Male 50 50 - 29 - 1 33
© ~ Female 51 51 - 27 - 4 35

-76-




Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.3)

From 2013 To 2022

Unit : People

Age Distribution

w7

£ R

Education Level

S0~34jk | 35~304k | 40~Adjk | 45~49fk | S0~54jk | S5k 11 1 Iﬁﬂist;ri Jn i%eii@/ Se%nit;riipéhh/ Jli]]it;r'];i—éh
30~34 | 35~39 | 40~44 | 45~49 | 50~54 | above55 degree and | Junior | Vocational | School and
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
282 2 - - - - 278 591 6 -
205 2 - - - - 203 313 1 -
77 - - - - - 75 278 5 -
30 1 - - - - 38 39 - -
24 1 - - - - 34 24 - -
6 - - - - - 4 15 - -
44 - - - - - 54 62 - -
38 - - - - - 39 36 - -
6 - - - - - 15 26 - -
32 - - - - - 34 25 - -
26 - - - - - 25 17 - -
6 - - - - - 9 8 - -
25 - - - - - 23 48 - -
19 - - - - - 16 23 - -
6 - - - - - 7 25 - -
20 1 - - - - 28 55 3 -
16 1 - - - - 24 30 - -
4 - - - - - 4 25 3 -
30 - - - - - 29 71 - -
22 - - - - - 21 34 - -
8 - - - - - 8 37 - -
20 - - - - - 18 49 1 -
11 - - - - - 10 26 - -
9 - - - - - 8 23 1 -
24 - - - - - 12 86 - -
13 - - - - - 6 46 - -
11 - - - - - 40 - -
29 - - - - - 20 78 1 -
20 - - - - - 14 41 1 -
9 - - - - - 6 37 - -
28 - - - - - 22 78 1 -
16 - - - - - 14 36 - -
12 - - - - - 8 42 1 -
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PP A | R ()

-78-

¢ 8 ®102# 3 1114# i
200 4k A
Trair:eaiopﬁation T M
2
o - g A\(/}fre)lge 5204 | 20~24% | 25~29%
. L e Under20 | 20~24 | 25~29
Cumulative | Qualified Disqualified Age yearsold | yearsold | years old
. 3+ Total 36,852 36,835 17 25 - 15,382 12,248
Total LT Male 29,520 29,510 10 25 - 13,182 9,455
+ Female 7,332 7,325 7 26 - 2,200 2,793
lops  |Li:Sub-Total 1,848 1,848 - 24 - 1,187 433
013 |7 Male 1,515 1,515 - 24 - 1,045 310
+ Female 333 333 - 26 - 142 123
j0ax L Sub-Total 2,449 2,449 - 24 - 1,604 504
R o014 | Male 1,982 1,982 - 24 - 1,416 323
‘R ~ Female 467 467 - 26 - 188 181
loax L Sub-Total 3,477 3,477 - 25 - 2,159 829
S015 |7 Male 2,768 2,768 - 24 - 1,887 537
+ Female 709 709 - 26 - 272 292
josx LKL Sub-Total 3,893 3,891 2 25 - 2,125 1,053
016 |7 Male 3,142 3,141 1 25 - 1,847 749
+ Female 751 750 1 26 - 278 304
losx L Sub-Total 4,903 4,898 5 26 - - 2,192
o017 |7 Male 3,879 3,878 1 26 - - 1,876
+ Female 1,024 1,020 4 27 - - 316
ore L Sub-Total 5,408 5,406 2 26 - - 2,588
2018 |3 Male 4,294 4,292 2 26 - - 2,207
+ Female 1,114 1,114 - 27 - - 381
logx L Sub-Total 5,340 5,338 2 26 - 2,539 1,871
- 2019 |3 Male 4,211 4,210 1 26 - 2,111 1,362
= + Female 1,129 1,128 1 26 - 428 509
’:c"g l0gx  LLE Sub-Total 5,659 5,658 1 24 - 3,409 1,634
g 2000 |7 Male 4,553 4,552 1 24 - 2,864 1,220
+ Female 1,106 1,106 - 25 - 545 414
ox L Sub-Total 2,305 2,303 2 25 - 1,348 715
ool |3 Male 1,911 1,910 1 24 - 1,156 558
+ Female 394 393 1 25 - 192 157
li1s |Li:Sub-Total 1,570 1,567 3 24 - 1,011 429
2020 |3 Male 1,265 1,262 3 24 - 856 313
+ Female 305 305 - 25 - 155 116
b4 Af . 3+ Total 454 438 16 30 - 34 235
Ta0h| o |9 Male 228 214 14 30 - 6 115
2 {7 + Female 226 224 2 29 - 28 120
f R |} 3*Sub-Total 36 36 - 30 - 4 15
g 1200212 7 Male 15 15 - 31 - - 7
<233 - Female 21 21 - 29 . 4
gz logs  |lE-Sub-Total 37 35 2 31 - 1 13
= SE9| Lo [P Male 21 20 1 31 - - 8
25 + Female 16 15 1 31 - 1




Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.4)

From 2013 To 2022

Unit : People

Age Distribution

w7

£ R

Education Level

S0~34k | 35~39/k | 40~adjk | A5~49% | S0~54jk | 554 1t 1 T/Id;ﬂs;r'—; Jn i%eii@/ Segnit;rifh/ Jlﬁit;r'rlgi—;h
30~34 35~39 40~44 45~49 50~54 | above 55 degree and Junior Vocational | School and
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
5,942 2,593 678 7 2 - 892 30,327 5,628 5
4,326 2,014 535 6 2 - 642 24,426 4,447 5
1,616 579 143 1 - - 250 5,901 1,181 -
173 55 - - - - 37 1,779 32 -
116 44 - - - - 24 1,472 19 -
57 11 - - - - 13 307 13 -
251 89 - 1 - - 62 2,332 55 -
176 66 - 1 - - 42 1,901 39 -
75 23 - - - - 20 431 16 -
370 117 2 - - - 101 3,258 117 1
252 90 2 - - - 69 2,612 86 1
118 27 - - - - 32 646 31 -
508 206 - 1 - - 107 3,538 248 -
388 157 - 1 - - 71 2,866 205 -
120 49 - - - - 36 672 43 -
1,538 823 345 4 1 - 159 3,241 1,503 -
1,078 647 274 3 1 - 115 2,529 1,235 -
460 176 71 1 - - 44 712 268 -
1,721 769 328 1 1 - 132 3,725 1,550 1
1,237 592 256 1 1 - 93 2,878 1,322 1
484 177 72 - - - 39 847 228 -
643 285 2 - - - 132 4,030 1,177 1
503 233 2 - - - 100 3,193 917 1
140 52 - - - - 32 837 260 -
459 156 1 - - - 95 4,960 604 -
349 119 1 - - - 70 4,107 376 -
110 37 - - - - 25 853 228 -
184 58 - - - - 47 2,075 182 1
154 43 - - - - 40 1,740 130 1
30 15 - - - - 7 335 52 -
95 35 - - - - 20 1,389 160 1
73 23 - - - - 18 1,128 118 1
22 12 - - - - 2 261 42 -
113 47 24 1 - - 153 297 4 -
65 28 13 1 - - 87 139 2 -
48 19 11 - - - 66 158 2 -
11 4 2 - - - 16 20 - -
4 2 2 - - - 8 7 - -
7 2 - - - - 8 13 - -
13 8 2 - - - 14 23 - -
8 4 1 - - - 8 13 - -
4 1 - - - 6 10 - -
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¢ @102 3 1114 R
PR & Eua
Trained Population TyoE & )
#) [
w _éJ_ 2 ’f’; 4 2 ’]"é' Average ;\/§20}§< 20~24ﬁ« 25~29ﬁ«
Cumulative | Qualified | Disqualified | A€ l;e”adr‘:rozlg yi‘;;ifd }ii’r;i?d
| -r2+sub-Total 45 44 1 29 2 5 26
104
o015 |7 Male 20 19 1 30 - 1 10
-+ Female 25 25 - 27 - 4 16
T |1 2+Sub-Total 49 49 - 31 2 z 26
Pl 105=
T2 | Lo |3 Male 25 25 - 31 - - 13
ER = -+ Female 24 24 - 31 - - 13
AR logs  |Li-Sub-Total 52 51 1 31 2 1 21
o017 |3 Male 27 26 1 32 - - 7
~ Female 25 25 - 29 - 1 14
Loy |E-Sub-Total 58 55 3 29 - 6 36
7 Male 32 29 3 30 - 2 20
- 2018
= -+ Female 26 26 - 28 - 4 16
S| jgs [LiSubToul 31 30 1 30 - 3 16
s 7 Male 13 12 1 31 - 1 5
> 8 2019
3 g -+ Female 18 18 - 29 - 2 11
23S logs  |iSub-Total 50 43 7 30 - 5 23
g5 2000 |3 Male 29 23 6 30 - 1 15
33 - Female 21 20 1 30 . 4 8
28 [/} +*sub-Total 58 58 - 29 - 5 39
28 | UoE 28 28 29 1 20
2 2021 ale - -
o ~ Female 30 30 - 28 - 4 19
2 s |E-Sub-Total 38 37 1 29 - 4 20
3 Sops |3 Male 18 17 1 30 - ; 10
2
~ Female 20 20 - 28 - 4 10
N 2+ Total 423 423 - 43 = - -
Tgtal 7 Male 377 377 - 44 - - -
-+ Female 46 46 - 41 - - -
RN
s KQ ‘ ; logs |LiSub-Toml 73 73 - 43 - ; ;
wom | 2013 |9 Male 65 65 - 44 ; - -
LR -+ Female 8 8 - 41 - - _
103 -] 2+ Sub-Total 5 5 - 44 - - -
o014 |3 Male 4 4 - 46 - . -
-+ Female 1 1 - 40 - - -
104 -] 3+ Sub-Total 4 4 = 50 - - -
g o015 |3 Male 4 4 - 50 - . -
8 -~ Female - - - - - - -
P> |11 2+ sub-Total 92 92 - 44 - ; ;
o} 105 Fo vl 84 84 44
= 2016 ae - - - -
2 -+ Female 8 8 - 40 - - -
B Lo |E-Sub-Total 3 3 - 47 - - -
%l 2017 7 Male 3 3 - 47 - - N
a ~ Female - - - - - - -
= . | ++Sub-Total 83 83 - 43 - - =
3 107 #
s 7 Male 77 77 - 43 ) . .
2 2018
= -+ Female 6 6 - 42 - - -
wn
g ) /] 2+ Sub-Total 7 7 - 40 - - -
5 108 oVl 7 7 40
® 2019 ae - - - -
-+ Female - - - - R - _
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.5)

From 2013 To 2022

Unit : People

Age Distribution

x 7

LA

Education Level

30~34/ | 35~304 | 40~44p | 45~49p | 50~5ap |sspoery | AL | CFEP D AEFR ) EE 0T
01 | 5500 | woan | s | so~se | somess | s | U | i g e

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
11 1 2 - - - 14 31 - -
6 1 2 - - - 6 14 - -
5 - - - - - 8 17 - -
13 5 5 - - - 20 29 - -
8 2 2 - - - 13 12 - -
5 3 3 - - - 7 17 - -
22 7 - 1 - - 25 26 1 -
14 5 - 1 - - 14 13 - -
8 2 - - - - 11 13 1 -
9 3 4 - - - 15 41 2 -
6 2 2 - - - 11 20 1 -
3 1 2 - - - 4 21 1 -
7 4 1 - - - 9 22 - -
4 2 1 - - - 5 8 - -
3 2 - - - - 4 14 - -
12 7 3 - - - 17 32 1 -
8 4 1 - - - 11 17 1 -
4 3 2 - - - 6 15 - -
7 4 3 - - - 13 45 - -
3 3 1 - - - 7 21 - -
4 1 2 - - - 6 24 - -
8 4 2 - - - 10 28 - -
4 3 1 - - - 4 14 - -
4 1 1 - - - 6 14 - -
30 138 80 71 72 32 76 337 10 -
26 123 66 61 69 32 66 304 7 -
4 15 14 10 3 - 10 33 3 -
8 11 15 28 10 1 13 58 2 -
8 7 13 26 10 1 11 52 2 -
- 4 2 2 - - 2 6 - -
- - 3 - 2 - 2 3 - -
- - 2 - 2 - 1 3 - -
- - 1 - - - 1 - - -
- - - 1 3 - - 4 - -
- - - 1 3 - - 4 - -
5 28 15 18 24 2 13 74 5 -
4 26 12 16 24 2 12 68 4 -
1 2 3 2 - - 1 6 1 -
- 1 - - 2 - - 3 - -
- 1 - - 2 - - 3 - -
6 36 8 12 12 9 18 65 - -
6 33 7 10 12 9 15 62 - -
- 3 1 2 - - 3 3 - -
- 5 1 - 1 - 8 4 - -
- 5 1 - 1 - 3 4 - -
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¢ o R®102# 3 111# Hi+ &
PR CE Py
Trained Population TynE )
R , ,
l‘f{x;"‘ 2 f’é 2z f’é Average * }% 20#\: 20‘\'24#\5 25’\*29#\5
. = A Age | Under20 | 20~24 | 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | yearsold
/|- 3+ Sub-Total 66 66 - 42 - - -
1092 7 Mal 62 62 - 42
9| 2020 ae : - -
A -+ Female 4 4 - 43 - - -
R /- ++Sub-Total 90 90 - 44 - - -
‘R W& ale 71 71 ; 44 ; - -
2022
-+ Female 19 19 - 41 - - -
o 2+ Total 234 227 7 30 - 10 114
Total 7 Male 117 113 4 31 - 2 48
-+ Female 117 114 3 29 - 8 66
/|- 2+ Sub-Total 26 24 2 31 - - 11
102 7 Mal 18 16 2 31 6
2013 ake - -
X S -+ Female 8 8 - 30 - - 5
~ R /| - Sub-Total 25 25 - 30 - 1 11
103# 2 Mal n
2014 ale 13 13 - 31 - -
-+ Female 12 12 - 28 - 1 7
/] 3+ Sub-Total 12 11 1 30 - - 8
104 # 2 Mal
2015 ae 1 30 - - 6
-+ Female 4 4 - 31 - - 2
/|- 3+Sub-Total 21 21 - 32 - 2 7
105+ 2 Mal
2016 ale 8 8 - 34 - - 2
-+ Female 13 13 - 30 - 2 5
/] 3+ Sub-Total 33 33 - 31 - 1 10
106 7 Mal 11 11 31
2017 ale - - - 2
-+ Female 22 22 - 31 - 1 8
. /|- 3+ Sub-Total 16 14 2 31 - 1 6
107 7 Mal 8 8 32 3
2 2018 ale - - -
> -~ Female 8 6 2 30 - 1 3
< i} -] 3+Sub-Total 15 14 1 28 - 2 9
% 1082 7 Mal 7 7 30
s 2019 ale - - 1 2
g -~ Female 8 7 1 26 - 1 7
S ) /] 3*+Sub-Total 23 23 - 32 - 1 12
g 1092 7 Mal 10 10 35
2020 ale - - - 4
-+ Female 13 13 - 29 - 1 8
i} -] 3+Sub-Total 18 18 - 31 - - 11
110 7 Mal 6 6 32
2021 ale - - - 4
-+ Female 12 12 - 30 - - 7
i /|- 2+ Sub-Total 45 44 1 30 - 2 29
11z 7 Mal 28 27 1 30
2022 ale - 1 15
-+ Female 17 17 - 28 - 1 14
) 2+ Total 269 269 - 31 - 47 91
frir ¥ 9 Mal 62 62 - 32 5 2
< B Total 2 Male )
-+ Female 207 207 - 31 - 42 67
4 i /|- 3+Sub-Total 117 117 - 30 - 18 41
X 102 e 22 22 - 29 - 1 12
2 2013 z
S -+ Female 95 95 - 31 - 17 29
& — |r+*sub-Total 38 38 - 33 - 2 1
§ 103 7 Male 9 9 - 36 - - 1
3 2014 2
-+ Female 29 29 - 31 - 2 10
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Table 18

Training for Civil Service Personnel Special Examinations Qualifiers (Cont.6)

From 2013 To 2022

Unit : People

Age Distribution

) 07

£ R

Education Level

30~34p | 35~304 | d0~aap | as~agh | so~sap [ sspres | RS in B RE RSB
30~34 | 35~39 | 40~44 | 45~49 | 50~54 | above 55 degreeand |  Junior ’ Vocationil School ar?d
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
2 30 16 4 4 10 13 58 - -
2 29 15 2 4 10 13 49 - -
- 1 1 2 - - - 4 - -
9 27 22 8 14 10 14 73 8 -
6 22 16 6 11 10 11 59 1 -
3 5 6 2 3 - 3 14 2 -
63 31 6 9 1 - 64 170 - -
39 17 2 8 1 - 38 79 - -
24 14 4 1 - - 26 91 - -
10 4 - 1 - - 10 16 - -
9 2 - 1 - - 8 10 - -
1 2 - - - - 2 6 - -
8 4 1 - - - 8 17 - -
5 4 - - - - 4 9 - -
3 - 1 - - - 4 8 - -
2 1 - 1 - - 7 5 - -
1 - - 1 - - 5 3 - -
1 1 - - - - 2 2 - -
5 4 2 1 - - 9 12 - -
3 1 1 1 - - 6 2 - -
2 3 1 - - - 3 10 - -
16 6 - - - - 9 24 - -
8 1 - - - - 4 7 - -
8 5 - - - - 5 17 - -
6 3 - - - - 5 11 - -
2 3 - - - - 4 4 - -
4 - - - - - 1 - -
3 1 - - - - 3 12 - -
3 1 - - - - 2 - -
- - - - - - 1 - -
4 3 - 2 1 - 4 19 - -
2 1 - 2 1 - 2 8 - -
2 2 - - - - 2 11 - -
B3 2 1 1 - - 2 16 - -
- 1 - 1 - - - 6 - -
3 1 1 - - - 2 10 - -
6 3 2 3 - - 7 38 - -
6 3 1 2 - - 3 25 - -
- - 1 1 - - 4 13 - -
58 39 20 8 5 1 45 216 8 -
13 14 2 1 2 1 15 44 3 -
45 25 18 7 3 - 30 172 5 -
31 16 6 4 1 - 22 92 3 -
5 4 - - - - 6 15 1 -
26 12 6 4 1 - 16 77 2 -
11 8 5 - 1 - 8 30 - -
4 1 - 1 - 4 5 - -
4 4 - - - 4 25 - -
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voE R ®1024 3 11145 Hix: 4
PR E E@AH
Trained Population T a )
# [
Cumulative | Qualified | Disqualified Age naer -~ -~
yearsold | yearsold | yearsold
i -] 2-Sub-Total 67 67 - 32 - 14 21
105 g Mal 15 15 33 2 4
2016 |- 1a€ ; -
A% -+ Female 52 52 - 31 - 12 17
A R i -] 2-Sub-Total 32 32 - 30 - 10 9
107 g Mal 11 11 31 2 4
2018 |- 1a€ ; -
-+ Female 21 21 - 29 - 8 5
= 109 -] 2-Sub-Total 14 14 - 30 - 3 8
% 5 g Male 5 5 - 33 - - 3
=2 020
5 - Female 9 9 - 28 - 3 5
& ps  |i-Sub-Total 1 1 - 27 - - 1
o gy _ _ _ _ _ _ _
% 2022 g Male
- -+ Female 1 1 - 27 - - 1
. 2+ Total 2,079 2,078 1 32 - 203 792
B ° -
Total g Male 1,140 1,139 1 33 78 349
-+ Female 939 939 - 29 - 125 443
M b 1025 /] 2+ Sub-Total 239 239 - 31 - 7 87
El a
R 2013 g Male 143 143 - 33 - 3 38
-+ Female 96 96 - 29 - 4 49
) /] #+Sub-Total 206 206 - 32 - 7 79
108 o Val 117 117 33 4 28
2014 |- A€ - -
-+ Female 89 89 - 29 - 3 51
1045 /] #+Sub-Total 387 386 1 33 24 129
2015 g Male 199 198 1 35 5 51
g ~ Female 188 188 - 30 19 78
) |} 3*Sub-Total 131 131 - 32 14 45
2 1054 o Val 76 76 34 20
g 2016 ae ;
§ -+ Female 55 55 - 30 25
3 1065 °]- 3+ Sub-Total 333 333 - 33 39 110
2017 g Male 178 178 - 35 13 50
-+ Female 155 155 - 30 26 60




Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.7)
From 2013 To 2022

Unit : People

Age Distribution

EC

2 R

Education Level

30~34% | 35~30k | 40~44p | 45~498 | 50~Bag | mop s | AT | AFEL D FEFR | OAT 0T

01 | os0 |t | dsoeo | so~st | sowss | M, | cor ) i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

9 11 8 2 2 - 7 59 -

3 4 1 - 1 - 1 13 -

6 7 7 2 1 - 6 46 - -

7 3 1 - 1 1 7 23 2 -

3 1 - - - 1 4 7 - -

4 2 1 - 1 - 3 16 2 -

- 1 - 2 - - 1 11 2 -

- 1 - 1 - - - 4 1 -

- - - 1 - - 1 7 1 -

5 5 5 5 5 5 5 1 5 5

- - - - - - - 1 - -

523 257 155 94 41 14 666 1,336 77 -

299 173 115 74 39 13 416 677 47 -

224 84 40 20 2 1 250 659 30 -

86 34 12 10 2 1 116 120 3 -

55 24 12 8 2 1 7 63 3 -

31 10 - 2 - - 39 57 - -

64 27 22 4 2 1 99 106 1 -

42 19 17 4 2 1 58 58 1 -

22 8 5 - - - 41 48 - -

112 63 29 21 5 4 124 251 12 -

52 44 21 18 4 4 75 119 5 -

60 19 8 3 1 - 49 132 7 -

37 15 8 7 5 - 42 81 8 -

22 6 7 5 - 27 44 5 -

15 - - - 15 37 3 -

81 38 31 22 8 4 102 216 15 -

41 23 23 16 8 4 60 108 10 -

40 15 8 6 - - 42 108 5 -
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¢ F{1024# 31118 Hi: 4
PR EEA T
Trained Population TimE g )
#) [
e I 3% Average | * %207 20~24p | 25~29%%
c . L e Age | Under20 [ 20~24 | 25~29
umulative | Qualified Disqualified
yearsold | yearsold | yearsold
i -] 2+Sub-Total 259 259 - 31 36 98
107 #
2018 g Male 148 148 - 32 18 48
B A% -+ Female 111 111 - 30 18 50
AR ) /|- #-Sub-Total 59 59 - 31 5 29
108 g Mal 33 33 34 2 13
2019 |2 M€ ;
-+ Female 26 26 - 28 16
i -] 2+ Sub-Total 173 173 - 30 29 7
1095 e Val 92 92 - 32 11 38
2020 |-
o -+ Female 81 81 - 29 18 39
g . |/} 3*Sub-Total 91 91 - 31 9 43
2 0= I Vale 53 53 - 33 4 19
2 2021 |~
S -+ Female 38 38 - 29 5 24
= 1115 /] 2+ Sub-Total 201 201 - 30 33 95
2022 g Male 101 101 - 32 10 44
-+ Female 100 100 - 28 23 51
o 2+ Total 56 56 - 33 - 2 18
.
Total g Male 52 52 - 33 - 2 16
IR -+ Female 4 4 - 29 . . 2
e 100 /| 2+ Sub-Total 35 35 - 33 - 1 9
% 4 7 Male 31 31 - 33 - 1 7
2013
LR 4 Female 4 4 - 29 - - 2
o [CBTELL 0w m
2014 ake
z> -~ Female - - - - - - -
o]
SS8 loss  |Li-Sub-Tota 1 1 - 27 ; ; 1
»3 2 5 7 Male 1 1 - 27 - - 1
S o al 2015
§,; 2 -~ Female - - - - - - -
B o = =
% %g 1055 /] 2+ Sub-Total 1 1 - 28 - - 1
Sz 7 Male 1 1 - 28 - - 1
238 2016
@ - Female - - - - - - -
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.8)
From 2013 To 2022

Unit : People

Age Distribution

EC

2 R

Education Level

S0~34k | 35~30f | 40~44jk | 45~494k | SO~5dpk | S5 1t lf/li_stér—; U«’niiiifl Seﬁni)riﬁ/ Jlli]ﬂ:‘)rylj-ﬁ—r h

30~34 35~39 40~44 45~49 50~54 above 55 degree and Junior ’ Vocationil School ar?d
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

56 29 24 10 5 1 81 164 14 -

34 21 16 6 5 - 54 85 9 -

22 8 8 4 - 1 27 79 5 -

7 10 2 3 3 - 19 34 6 -

4 6 2 3 3 - 14 15 4 -

3 - - - - 5 19 2 -

27 16 14 7 3 - 31 136 6 -

15 10 10 5 3 - 19 71 2 -

12 6 4 2 - - 12 65 4 -

18 3 6 2 2 17 69 5 -

13 3 4 1 2 13 37 3 -

5 - 2 1 - 4 32 2 -

35 17 10 4 6 1 35 159 7 -

21 11 5 3 6 1 19 77 5 -

14 6 5 1 - - 16 82 2 -

17 7 8 3 1 - 39 17 - -

15 7 8 3 1 - 37 15 - -

2 - - - - - 2 2 - -

15 2 6 2 - - 25 10 - -

13 2 6 2 - - 23 8 - -

2 - - - - - 2 2 - -

2 5 2 1 1 - 13 6 - -

2 5 2 1 1 - 13 6 - -

- - - - - - - 1 - -

- - - - - - - 1 - -

- - - - - - 1 - - -

- - - - - - 1 - - -
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U {102# 3 111# B4
PR E Bt
Trained Population T yaE
(%) ‘
Cumulative | Qualified | Disqualified Age -~ -~
yearsold | yearsold | years old
. 3+ Total 84 84 - 32 - 6 30
.
Total |7 Male 41 41 - 33 - 1 11
-+ Female 43 43 - 30 - 5 19
s /- ++Sub-Total 17 17 - 30 - 3 5
fl 7 102# i
A A 013 |7 Male 7 7 - 32 - 1 1
~ R ~ Female 10 10 - 29 - 2 4
|-} ++Sub-Total 22 22 - 32 - - 9
104l 13 13 32 4
2015 ae - ; )
-+ Female 9 9 - 30 - - 5
_ |13*Sub-Total 15 15 - 32 - 2 4
=l 106-% 7 Male 8 - 34 - - 2
g 2017
2 4 Female 7 - 30 - 2 2
g |1 3Sub-Total 15 15 - 31 - - 8
5 108 ol 6 6 32 3
3 2019 ae - ; )
& -+ Female 9 9 - 31 - - 5
2 |+ sub-Total 15 15 - 35 - 1 4
g Sl ET Y 7 7 - 38 - - 1
> 2021 ale
-+ Female 8 8 - 32 - 1 3
N +*Total 1,214 1,213 1 31 - 149 495
.
Total  |F Male 566 566 - 31 - 59 234
4 Female 648 647 1 31 - 90 261
|1 3*Sub-Total 143 143 - 30 - 14 61
A 102 R 75 75 31 4 27
%4 g | 2013 ake ; ;
4 Female 68 68 - 28 - 10 34
|1 3*Sub-Total 163 163 - 30 - 17 62
103 69 69 31 3 27
2014 ale - -
4 Female 94 94 - 30 - 14 35
|1 3*Sub-Total 169 168 1 31 - 15 65
1042l 87 87 31 5 36
_ 2015 ae ) ;
2 -+ Female 82 81 1 31 - 10 29
2 .|/} z*Sub-Total 143 143 - 31 - 16 51
o 105#
= 7 Male 65 65 - 31 - 8 22
e 2016
] -+ Female 78 78 - 31 - 8 29
=]
) |1 3*Sub-Total 118 118 - 31 - 11 52
106 ol 55 55 31 2 27
2017 ale - -
4 Female 63 63 - 31 - 9 25
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.9)

From 2013 To 2022

Unit : People

Age Distribution

®xF

7 R

Education Level

30~344 | 35~304 | 40~a4p | 45~a9pk | 50~5a |ssp ey | AL | FFES BLFR | EI 0T
05t | 5530 | toau | so-ab | so-st | wewess | Mesers | nferi | srir i i i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
22 15 9 2 - - 35 49 - -
12 9 7 1 - - 25 16 - -
10 6 2 1 - - 10 33 - -
6 1 1 1 - - 4 13 - -
3 1 1 - - - 2 5 - -
3 - - 1 - - 2 8 - -
7 5 1 - - - 15 7 - -
5 3 1 - - - 1 2 - -
2 2 - - - - 4 5 - -
5 2 2 - - - 7 8 - -
3 1 2 - - - 5 3 - -
2 1 - - - - 2 5 - -
3 2 2 - - - 2 13 - -
1 1 1 - - - 2 4 - -
2 1 1 - - - - 9 - -
1 5 3 1 - - 7 8 - -
- 3 2 1 - - 5 2 - -
1 2 1 - - - 2 6 - -
286 137 82 48 16 1 84 981 142 7
141 67 41 17 6 1 46 450 68 2
145 70 41 31 10 - 38 531 74 5
46 6 - - 16 118 -
29 5 - - 10 58 -
17 1 - - 6 60 -
41 24 11 8 - - 11 132 20 -
19 11 3 - - 5 52 12 -
22 13 5 - - 6 80 8 -
46 27 11 4 1 - 13 133 20 3
25 17 2 1 1 - 9 67 10 1
21 10 9 3 - - 4 66 10 2
42 17 13 2 2 - 10 109 23 1
17 9 8 - 1 - 5 49 11 -
25 8 5 2 1 - 5 60 12 1
25 13 9 6 2 - 7 94 17 -
15 3 6 1 1 - 2 46 7 -
10 10 3 5 1 - 5 48 10 -
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% 18 #4544 4 B 3 m(F10)

¢ 3 F102# 3 111 oA
.?Ilﬁﬁ&& . EEAN T
Trained Population EFOTIN ;
#) [

ot 3 g, 32 Average A %204 | 20~24p% | 25~29%

Cumulative [ Qualified Disqualified Age Under20 | 20~24 25~29

yearsold | yearsold | yearsold

1075 /| 2+ Sub-Total 139 139 - 32 - 15 60

BA 2018 g Male 59 59 - 31 - 7 23

e :ﬁ -~ Female 80 80 - 32 . 8 37

1085 /] 3-Sub-Total 110 110 - 31 - 15 45

2019 7 Male 44 44 - 30 - 7 20

-+ Female 66 66 - 32 - 8 25

1094 /| 3-Sub-Total 85 85 - 30 = 17 37

5 2020 7 Male 42 42 - 29 - 10 18
(=1

g -~ Female 43 43 - 30 - 7 19

3 110s |L3Sub-Total 83 83 - 31 - 16 32

% 2021 ¥ Male 40 40 - 30 - 7 18

= ~ Female 43 43 - 31 - 9 14

@ l11s |Li-Sub-Total 61 61 - 29 . 13 30

2022 7 Male 30 30 - 29 - 6 16

-~ Female 31 31 - 28 - 7 14

o :* Total 1,668 1,661 7 33 - 213 511

Total  LZ_Male 1,046 1,042 4 34 - 124 328

- Female 622 619 3 33 - 89 183

1025 /] 3+ Sub-Total 323 323 - 33 - 30 101

2013 L3 Male 192 192 - 34 - 14 57

-~ Female 131 131 - 32 - 16 44

it 1035 /] 3-Sub-Total 228 228 - 34 - 29 51

wt R oo1a 12 Male 130 130 - 34 - 17 31

-~ Female 98 98 - 34 - 12 20

1045 /] 3*-Sub-Total 176 173 3 33 - 24 57

2015 7 Male 110 109 1 34 - 13 35

-+ Female 66 64 2 32 - 11 22

1054 /] 3-Sub-Total 197 196 1 33 - 23 62

2016 7 Male 136 135 1 34 - 14 44

-+ Female 61 61 - 33 - 9 18

1064 /] 3-Sub-Total 152 152 - 33 - 19 44

2017 P Male 85 85 - 34 - 13 25

-~ Female 67 67 - 33 - 6 19

1072 /] 3+ Sub-Total 142 141 1 33 - 24 42

2018 7 Male 96 95 1 33 - 14 31

- -+ Female 46 46 - 32 - 10 11

«3 logs |LiSub-Total 86 86 - 32 - 19 27

g 2019 |2 Male 54 54 - 32 - 11 19

= ~ Female 32 32 - 33 . 3 8

- logs  |LiSub-Totl 43 43 - 34 - 4 15

2020 ¥ Male 31 31 - 35 - 3 10

-+ Female 12 12 - 32 - 1 5

1104 /] 3-Sub-Total 209 207 2 34 - 29 66

o001 [P Male 144 143 1 34 - 16 51

-+ Female 65 64 1 33 - 13 15
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.10)
From 2013 To 2022

Unit : People

Age Distribution

EC

2 R

Education Level

: : : . . . ALt B ¥ B BB e T
32;3:? 32;32? 42(;:12? 42;ji§ Sg;jgf E;?f v:5—; Master's Unive_rsiiy/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

25 17 11 7 4 - 9 106 23 1
14 9 3 2 1 - 7 44 8 -
11 8 8 5 3 - 2 62 15 1
21 12 8 4 5 - 4 94 10 2
5 7 4 - 1 - 3 38 2 1
16 5 4 4 4 - 1 56 8 1
16 7 8 2 2 1 6 69 10 -
7 4 1 - 1 1 4 33 5 -
9 3 2 2 1 - 2 36 5 -
16 7 5 7 = = 4 73 6 =
7 1 4 3 - - - 37 3 -
9 6 1 4 - - 4 36 3 -
8 5 8 2 - - 4 53 4 -
3 1 2 2 - - 1 26 3 -
5 4 1 - - - 3 27 1 -
327 212 184 101 64 56 185 1,281 188 14
191 135 114 70 39 45 134 767 135 10
136 77 70 31 25 11 51 514 53 4
71 40 38 19 14 10 39 250 33 1
43 26 22 14 7 9 31 137 23 1
28 14 16 5 7 1 8 113 10 -
49 33 28 18 12 8 28 172 25 3
24 18 16 13 6 5 19 93 15 3
25 15 12 5 6 3 9 79 10 -
30 29 15 11 3 7 21 126 25 4
16 21 13 5 1 6 17 74 17 2
14 8 2 6 2 1 4 52 8 2
42 21 24 10 8 7 19 146 31 1
31 14 13 8 5 7 13 97 25 1
11 7 11 2 3 - 6 49 6 -
33 27 12 7 4 6 26 107 17 2
14 14 7 6 2 4 17 58 9 1
19 13 5 1 2 2 9 49 8 1
26 14 15 13 7 1 12 111 18 1
16 8 10 10 6 1 8 71 16 1
10 6 5 3 1 - 4 40 2 -
11 11 7 6 2 3 7 73 6 -
7 7 4 4 1 1 6 45 3 -
4 4 3 2 1 2 1 28 3 -
9 2 4 2 4 3 1 39 3 -
6 1 4 1 3 3 - 28 3 -
3 1 - 1 1 - 1 11 - -
36 27 23 12 8 8 19 167 21 2
23 19 13 8 7 7 13 112 18 1
13 8 10 4 1 1 6 55 3 1
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% 18 FfEY EeE 4 R 2 (F11)

4 ES {1024 1 111& i
R Eaa
Trained Population TinE &
(%) _
2t FS R Average Ak 20}%: 20~24}§« 25~29}§«
. U e Age | Under20 [ 20~24 | 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | years old
pom | s ++Sub-Total 112 112 - 32 - 12 46
ey

s R 0o | I Male 68 68 - 32 - 9 25

-+ Female 44 44 - 32 - 3 21

. ++Total 8,766 8,763 3 32 17 1,212 3,004

Tgtal 7 Male 7,029 7,027 2 32 16 993 2,281

+ Female 1,737 1,736 1 31 1 219 723

N Sub-Total 622 622 - 32 3 44 195

o 2013 |7 Male 487 487 - 33 3 30 135

;;i + Female 135 135 - 30 - 14 60

" " loas  |L-Sub-Total 705 705 - 32 3 46 231

014 |7 Male 519 519 - 32 3 29 158

+ Female 186 186 - 31 - 17 73

gz E Sub-Total 678 677 1 33 - 52 218

o015 |7 Male 555 555 - 33 - 38 168

+ Female 123 122 1 31 - 14 50

Y i Sub-Total 960 960 - 33 2 85 296

2016 |7 Male 758 758 - 33 1 68 224

+ Female 202 202 - 32 1 17 72

- Y Sub-Total 1,322 1,322 - 32 4 186 419

2 ooty |9 Male 1,077 1,077 - 32 4 156 328

3 - Female 245 245 - 31 - 30 91

g P Sub-Total 1,089 1,088 1 31 4 200 333

o o018 |7 Male 906 905 1 32 4 172 261

3 - Female 183 183 - 31 - 28 72

3 _ |/13*Sub-Total 1,463 1,463 - 32 - 251 500
P 108#

% 2019 |7 Male 1,215 1,215 - 32 - 210 387

2 + Female 248 248 - 30 - 41 113

3 Y i Sub-Total 774 774 - 31 1 129 310

& 7 Male 601 601 - 31 1 105 237
2 2020

2 + Female 173 173 - 31 - 24 73

ox  E Sub-Total 636 636 - 30 - 132 266

021 |7 Male 496 496 - 30 - 114 198

+ Female 140 140 - 30 - 18 68
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.11)
From 2013 To 2022

Unit : People

Age Distribution

x 7

LA

Education Level

30~34/ | 35~304 | 40~44p | 45~49p | 50~5ap |sspoery | AL | CFEP D AEFR ) EE 0T
0ot | 5530 | tooss | do-ap | so-su | aumess | Msers | it | srr i i i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
20 8 18 3 2 3 13 90 9 -
11 7 12 1 2 10 52 6 -
9 1 6 1 3 38 3 -
1,900 1,171 757 447 187 71 877 6,859 992 38
1,517 973 635 381 168 65 740 5,374 879 36
383 198 122 66 19 6 137 1,485 113 2
176 102 65 28 9 - 67 483 69 3
141 84 59 26 9 - 55 365 64 3
35 18 6 2 - - 12 118 5 -
200 127 59 30 8 1 92 549 60 4
148 104 45 24 7 1 77 383 55 4
52 23 14 6 1 - 15 166 5 -
193 93 63 42 14 3 102 520 53 3
165 79 48 40 14 3 88 422 42 3
28 14 15 2 - - 14 98 11 -
248 149 96 56 17 11 133 737 88 2
199 118 75 47 16 10 116 563 78 1
49 31 21 9 1 1 17 174 10 1
283 190 128 82 25 5 143 1,024 150 5
218 162 116 66 22 5 116 825 131 5
65 28 12 16 3 - 27 199 19 -
241 142 79 49 32 9 88 846 148 7
208 117 64 42 29 9 75 694 130 7
33 25 15 7 3 - 13 152 18 -
261 187 129 79 37 19 107 1,122 226 8
223 162 111 70 35 17 93 907 207 8
38 25 18 9 2 2 14 215 19 -
124 81 57 38 23 11 56 644 72 2
90 59 48 31 20 10 45 495 59 2
34 22 9 7 3 1 11 149 13 -
90 60 49 21 13 5 57 502 76 1
61 53 41 16 9 4 50 376 69 1
29 7 8 5 4 1 7 126 7 -
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% 18 FfEY Bem 4 R YR (H12)

¢ oE ®102# 1 111+ Hi»: A
20 4k A
Trair:edﬁli;opfltation T EaaH
LA
wor - - Afi“rz)ige 55204 | 20~24% | 25~29%
. e . . Under 20 20~24 25~29
Cumulative | Qualified Disqualified Age years old | yearsold | yearsold
2 E 1% /] 3+Sub-Total 517 516 1 30 - 87 236
AR 2022 g Male 415 414 1 31 - 71 185
~ R + Female 102 102 - 30 - 16 51
o 2+ Total 245 244 1 34 - 11 71
Tgtal 7 Male 207 206 1 35 - 8 53
-+ Female 38 38 - 31 - 3 18
102 /|- 2+ Sub-Total - 36 - - -
2013 g Male - 36 - - -
-+ Female - - - - - - -
4 103 -] 3+ Sub-Total 47 47 - 34 - - 14
]jf C 2014 |3 Male 42 42 - 34 - - 10
-+ Female - 28 - - 4
104 /|- 2+ Sub-Total - 37 - - 1
2015 |3 Male 5 5 - 37 - - 1
-+ Female 1 1 - 36 - - -
105 -] 3+ Sub-Total 31 31 - 37 - - 7
2016 |3 Male 25 25 - 38 - - 5
-+ Female 6 6 - 32 - - 2
1065 -] 3+ Sub-Total 24 24 - 32 - 2 6
2017 7 Male 19 19 - 32 - 2 3
-+ Female 5 5 - 33 - - 3
107% -] 3+ Sub-Total 28 28 - 37 - - 5
2018 7 Male 24 24 - 37 - - 4
-+ Female 4 4 - 36 - - 1
g 108 -] 3+ Sub-Total 44 44 - 33 - 4 16
é 2019 g Male 39 39 - 34 - 2 15
5 - Female 5 5 - 28 - 2 1
% l0gs | Li-Sub-Tota 32 31 1 34 - 3 10
g 2020 ¥ Male 24 23 1 36 - 2 6
3 -+ Female 8 8 - 29 - 1 4
110 -] 3+ Sub-Total 13 13 - 34 - - 5
2021 7 Male 10 10 - 35 - - 3
-+ Female 3 3 - 30 - - 2
11k -] 3+ Sub-Total 18 18 - 31 - 2 7
2022 7 Male 17 17 - 31 - 2 6
-+ Female 1 1 - 27 - - 1
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont.12)
From 2013 To 2022

Unit : People

Age Distribution

rF

£ A

Education Level

30~34%
30~34
years old

35~39%
35~39
years old

40~44 4%
40~44
years old

45~49 3%
45~149
years old

50~54
50~54
years old

55 11 +
above 55
years old

FAL b
Master's
degree and
above

- EF
University/
Junior
College

R
Senior High/
Vocational

School

]g] ¢
Junior High
School and

below

84
64
20

40
35
5

32
28
4

22
19
3

32
25
7

432
344
88

50
44

P N W

53
44

9
1
1

13
12

1
1
1

© © wWw b N

N A ODNOT N P O1 O

w w

54
50
4
1
1

14
14

01O PN W

w w

ol o1l P OO P N W 01 O P 0 O

30
28
2

N B W w

W w NN

10
10

NN D

18
17
1

PO N PR NN

A B 0 PR NDN

N

= 01 O|N N ©

= o

P = N N

NN

N NP, O N

o

o

36
31
5
1
1

10
10

W w PP

B N0 RN R WS

205
173
32

35
30

28
22

20
16

21
18

35
32

31
23

11
10

18
17

[ B VO R~ o))

N N

=R e
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% 18 #fEY e 4 B R (H13)

¢ s ®1024& 1 111& Bt
2" 5 A # Trained Population E R
T ynE g
N
5&?’ 2 ﬁz« 4z ﬁf- Average #\ }% 20%« 20’\/24%« 25’\/29%«
. e . . Age Under20 | 20~24 25~29
Cumulative | Qualified Disqualified
yearsold | yearsold | yearsold
2 Total 2 2 - 31 - - 1
»‘_,;J_
A€ %jﬁ Total 7 Male - - - _ _ R )
fla i® - Female 2 2 - 31 - - 1
LR /| - Sub-Total 1 1 - 36 - - -
102 oo
2013 A€ - - ; - ) ; ;
-+ Female 1 1 - 36 - - -
$s¢ |1 sub-Total 1 1 ; 26 ; ; 1
5 Fe 103 2 Mal
e~ | 2014 ae i ) . X . . .
-+ Female 1 1 - 26 - - 1
DS TR 3+ Total 1 1 - 31 - - -
AZzk *
ERi Total |7 Male ) . . ) . . .
AR + Female 1 1 - 31 - - -
.0%3 /| +-Sub-Total 1 1 - 31 - - -
£29ox| 102#
gs22 g - - - - - - -
S528| 203 |FMak
=5 c<
583 + Female 1 1 - 31 ; ; ;
N 3+ Total 657 655 2 30 - - 395
¥ 7 Male 308 306 2 31 - - 162
Total
-+ Female 349 349 - 29 - - 233
. /|- 2+Sub-Total 43 43 - 29 - - 24
103 g Mal 26 26 29 12
2014 |- AE - : :
-+ Female 17 17 - 29 - - 12
i /|- 2+Sub-Total 68 68 - 31 - - 33
RE S 104 7 Male 33 33 - 32 - - 12
TeE 2015
-+ Female 35 35 - 29 - - 21
i /|- 3+ Sub-Total 67 67 - 30 - - 40
105 7 Mal 34 34 30 20
2016 ale - : -
-+ Female 33 33 - 29 - - 20
i /|- 3+ Sub-Total 56 56 - 30 - - 32
106.# 7 Mal 22 22 31 10
2017 ale - : -
-+ Female 34 34 - 30 - - 22
i /|- 3+ Sub-Total 71 71 - 30 - - 51
107 7 Mal 34 34 31 19
2018 ale - : -
-+ Female 37 37 - 29 - - 32
) /|- 3+ Sub-Total 106 104 2 31 - - 59
108 7 Mal 49 47 2 31 25
_ 2019 ake : -
& -~ Female 57 57 - 30 - - 34
Z |1 2+sub-Total 99 99 - 30 - - 55
2 109.# 7 Mal 44 44 31 21
3 2020 ake . . .
8 -+ Female 55 55 - 30 - - 34
g |13+ sub-Total 57 57 - 30 - - 35
’ 110 7 Mal 27 27 31 16
2021 ake . . .
-+ Female 30 30 - 29 - - 19
3 /|- 2+ Sub-Total 90 90 - 29 - - 66
1= 7 Mal 39 39 30 27
2022 ake . . .
-+ Female 51 51 - 29 - - 39
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont. 13)
From 2013 To 2022

Unit : People

Age Distribution

r 7

£ R

Education Level

30~34f | 35~39% | 40~44fk | a5~a9k | 50~5ap | seg i | AEL | REEL ) BE AR G WP 0T
0ot | 5920 | doss | doso | sosu | abowss | Mesrs | st | srr i) ner i
yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below
_ 1 _ _ _ _ B 2 _ _
. 1 . . . . _ 2 . .
- 1 B, B, B, . - 1 . .
B, 1 B, B, B, B - 1 B, B,
- - - - - - - 1 - -
- - - - - - - 1 - -
1 - - - - - 1 ; ; ;
1 - - - - - 1 ; ; ;
1 - - - - - 1 - - -
1 - - - - - 1 - - -
172 57 2% 6 3 - 80 575 2 -
91 32 15 5 3 - 43 265 - -
81 25 9 1 - - 37 310 2 -
16 2 1 - - - 7 36 - -
13 1 - - - - 4 22 - -
3 1 1 - - - 3 14 - -
26 4 3 2 - - 7 61 - -
14 3 3 1 - - 6 27 - -
12 1 - 1 - - 1 34 - -
20 4 3 - - - 10 57 - -
8 4 2 - - - 5 29 - -
12 - 1 - - - 5 28 - -
16 6 2 - - - 3 53 - -
7 4 1 - - - 2 20 - -
9 2 1 - - - 1 33 - -
12 4 2 1 1 - 7 64 - -
10 2 1 1 1 - 5 29 - -
2 2 1 - - - 2 35 - -
33 7 4 1 2 - 17 89 - -
17 2 2 1 2 - 8 41 - -
16 5 2 - - - 9 48 - -
25 15 2 2 - - 18 81 - -
13 7 1 2 - - 9 35 - -
12 8 1 - - - 9 46 - -
12 7 3 - - - 5 52 - -
4 5 2 - - - 3 2 - -
8 2 1 - - - 2 28 - -
12 8 4 - - - 6 82 2 -
5 4 3 - - - 1 38 - -
7 4 1 - - - 5 44 2 -
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%18 BHEYBER LRV R(FTR)

¢ F{1024# 31118 Hi: 4
"3 A #c Trained Population EAL AT
EEFEA
* [
e I 3% Average | * %207 20~24p | 25~29%%
Cumulative | Qualified | Disqualified Age | Under20 ) 20~24 ) 25~29
yearsold | yearsold | yearsold
N 2+ Total 1,051 1,050 1 30 - 156 454
Tol |5 Male 351 351 - 31 - 65 105
-+ Female 700 699 1 29 - 91 349
i -] 2+Sub-Total 122 122 - 30 - 8 51
1200214; g Male 26 26 - 30 - - 11
-+ Female 96 96 - 30 - 8 40
i -] 2+ Sub-Total 147 147 - 30 - 8 67
G| s |9 Male 37 37 - 33 . . 10
FT AR -~ Female 110 110 - 29 - 8 57
1045 /] 2+ Sub-Total 10 9 1 36 - - 1
2015 g Male 7 7 - 34 - - 1
-+ Female 3 2 1 38 - - -
1054 /] 2+Sub-Total 134 134 - 31 - 15 53
2016 g Male 50 50 - 33 - 7 15
-+ Female 84 84 - 30 - 8 38
1064 /] 2+ Sub-Total 121 121 - 30 - 21 53
2017 g Male 46 46 - 30 - 13 12
- Female 75 75 - 29 - 8 41
1074 /] 2+ Sub-Total 133 133 - 29 - 32 48
2018 g Male 54 54 - 30 - 12 14
z -+ Female 79 79 - 28 - 20 34
g: 108 /|- 3+ Sub-Total 133 133 - 29 - 27 59
% 2019 g Male 48 48 - 32 - 12 11
g' - Female 85 85 - 28 - 15 48
3 109 /|- 3+ Sub-Total 119 119 - 30 - 18 54
é. 2020 g Male 31 31 - 31 - 7 11
g -~ Female 88 88 - 30 - 11 43
% 1105 |3Sub-Total 89 89 - 28 - 17 49
?f- 2021 g Male 33 33 - 30 - 9 11
2 -4 Female 56 56 - 28 - 8 38
1115 -] 2+ Sub-Total 43 43 - 29 - 10 19
2022 g Male 19 19 - 29 - 5 9
-+ Female 24 24 - 29 - 5 10
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Table 18 Training for Civil Service Personnel Special Examinations Qualifiers (Cont. End)
From 2013 To 2022

Unit : People

Age Distribution

EC

2 R

Education Level

; ] ] . . . FAL b < B a B Y OB B B¢ T
32;3:? 32;32? 42(;:12? 42;ji§ Sg;jgf E;?f v:5—; Master's Unive_rsiiy/ Senior _High/ Junior High
degree and Junior Vocational | School and

yearsold | yearsold | yearsold | yearsold | yearsold | yearsold above College School below

243 122 52 16 8 - 220 812 19 -
83 56 25 10 7 - 98 246 7 -
160 66 27 1 - 122 566 12 -
45 13 4 - - 40 82 - -
12 2 1 - - - 11 15 - -
33 11 3 1 - - 29 67 - -
42 20 9 - 1 - 46 99 2 -
13 8 5 - 1 - 19 18 - -
29 12 4 - - - 27 81 2 -
3 4 2 - - - 6 4 - -
2 4 - - - - 4 3 - -
1 - 2 - - - 2 1 - -
33 20 7 4 2 - 22 110 2 -
11 7 6 2 2 - 13 35 2 -
22 13 1 2 - - 9 75 - -
24 15 6 2 - - 18 100 3 -
10 7 2 2 - - 7 38 1 -
14 8 4 - - - 11 62 2 -
37 10 5 1 - - 18 111 4 -
16 7 4 1 - - 12 41 1 -
21 3 1 - - - 6 70 3 -
18 19 7 2 1 - 24 104 5 -
8 11 4 1 1 - 15 32 1 -
10 8 3 1 - - 9 72 4 -
21 13 8 2 3 - 24 92 3 -
3 5 2 1 2 - 6 23 2 -
18 8 6 1 1 - 18 69 1 -
11 6 4 2 - - 15 74 - -
6 4 1 2 - - 7 26 - -
5 2 3 - - - 8 48 - -
9 2 - 2 1 - 7 36 - -
2 1 - 1 1 - 4 15 - -
7 1 - 1 - - 3 21 - -
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219 2 EFE9m

o

Bl

¢ %3 K102 3 111& Hi=: 4%
PR A
Trained Population
EX7VN
i x L
Cumulative Qualified Disqualified Ty
()
Average

Al | A~ A A A i = Age 25~29% | 30~34% | 35~39k%

Number of Pﬂercent Number of | Number of Ifercent 25~29 30~34 35~39

Individuals Individuals|Percent| Individuals years old years old years old
oL 3+ Total 42,060 100.0 36,626 87.1 5,434 12.9 45 728 2,624 5,710
m%hm 7 Male 25,199  100.0 21,372 848 3,827 15.2 44 652 2,322 3,831
-+ Female 16,861 100.0 15,254  90.5 1,607 9.5 46 76 302 1,879
.. |3-Total 13,015 100.0 11,851 911 1,164 8.9 48 - 4 969
T(P)tal ¥ Male 7,311  100.0 6,504 89.0 807 11.0 48 - - 374
-+ Female 5,704  100.0 5,347 937 357 6.3 47 - 4 595
1024 /| 3+ Sub-Total 1,316 100.0 1,183  89.9 133 10.1 46 = - 148
n 2013 § Male 765 100.0 667 87.2 98 12.8 47 - - 55
AT -+ Female 551  100.0 516 93.6 35 6.4 45 - - 93
:’;‘ 103 /| 3+ Sub-Total 1,155 100.0 1,073 929 82 7.1 47 - - 68
54| 2014 § Male 674 100.0 616 914 58 8.6 48 - - 30
W -+ Female 481  100.0 457  95.0 24 5.0 46 - - 38
¥ | 1008 /| 3+ Sub-Total 1,154  100.0 1,045 90.6 109 9.4 48 - - 74
2015 ¥ Male 671 100.0 586 87.3 85 12.7 49 - - 32
-+ Female 483  100.0 459  95.0 24 5.0 47 - - 42
105 /| 3+ Sub-Total 1,294 100.0 1,180 91.2 114 8.8 48 - 3 95
2016 § Male 777 100.0 690 88.8 87 11.2 48 - - 36
-~ Female 517 100.0 490 948 27 5.2 46 - 3 59
1065 /| 3+ Sub-Total 1,199 100.0 1,090 90.9 109 9.1 48 - - 76
2017 ¥ Male 673 100.0 598 88.9 75 111 48 - - 29
-+ Female 526  100.0 492 935 34 6.5 47 - - 47
1072 /| 3+ Sub-Total 1,353 100.0 1,224 90.5 129 9.5 48 - 1 86
2018 § Male 705 100.0 624 885 81 115 48 - - 28
< -+ Female 648 100.0 600 92.6 48 74 47 - 1 58
3' .|/} 3*Sub-Total 1,415 100.0 1,291 912 124 8.8 48 - - 104
2 1200812 g Male 779  100.0 699 89.7 80 10.3 48 - - 40
2 -+ Female 636 100.0 592 931 44 6.9 47 - - 64
é 109 /] 3+ Sub-Total 1,381 100.0 1,245 90.2 136 9.8 48 - - 113
% 2020 g Male 746  100.0 660 885 86 115 48 - - 46
g -~ Female 635 100.0 585  92.1 50 7.9 47 - - 67
%. 1105 /| 3+ Sub-Total 1,248 100.0 1,140 913 108 8.7 48 - - 88
= 2021 g Male 692 100.0 614  88.7 78 11.3 48 - - 29
-+ Female 556  100.0 526 94.6 30 5.4 47 - - 59
|7 3+ Sub-Total 1,500 100.0 1,380 92.0 120 8.0 48 - - 117
1210124; g Male 829 100.0 750 905 79 95 48 - - 49
-+ Female 671 100.0 630 939 41 6.1 48 - - 68
i o 2+ Total 16,875 100.0 14,497 85.9 2,378 14.1 46 - 150 1,751
~ ; Tf)tal g Male 6,630 100.0 5,491 828 1,139 17.2 47 - 53 751
<R + Female 10,245 100.0 9,006 87.9 1,239 12.1 46 - 97 1,000
EJ .|/} 3+ Sub-Total 1,601 100.0 1,330 83.1 271 16.9 47 - 9 140
fg ﬁg 7 Male 633  100.0 479 757 154 24.3 47 - 3 60
' -+ Female 968 100.0 851 87.9 117 121 47 - 6 80

et
=

PLAZFTHENUDRY B FE R TRE ZE
21104 S8R AR 5280 F 83050 FFE HA R 1% L (COVID-19)a 1 111 £ 17 452 -
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Table 19 Rank Promotion Training
From 2013 To 2022

Unit : People ; %

Age Distribution

% 7

LA 3

Education Level

40~44p: | 45~49p | 50~54pk | 55~59p | 60 12+ ALt AL %7 BB Jtiit:)r'lll—liﬂgrjh
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College |[Vocational School School
and below
9,343 10,830 8,105 3,799 921 11,536 26,736 3,758 30
5,685 6,183 4,193 1,892 441 7,051 14,982 3,146 20
3,608 4,647 3,912 1,907 480 4,485 11,754 612 10
3,142 4,061 3,107 1,401 331 8,655 4,324 33 3
1,653 2,359 1,796 907 222 5,085 2,200 26 -
1,489 1,702 1,311 494 109 3,570 2,124 7 3
379 407 232 123 27 780 533 3 -
188 261 148 88 25 481 282 2 -
191 146 84 35 2 299 251 1 -
269 401 275 113 29 713 437 4 1
126 241 166 86 25 432 239 3 -
143 160 109 27 4 281 198 1 1
264 368 281 136 31 738 408 6 2
138 194 191 94 22 443 224 4 -
126 174 90 42 9 295 184 2 2
302 433 302 135 24 833 459 2 -
153 265 208 94 21 524 252 1 -
149 168 94 41 3 309 207 1 -
265 416 285 125 32 818 377 4 -
149 234 167 74 20 474 195 4 -
116 182 118 51 12 344 182 - -
327 439 331 129 40 897 453 3 -
170 226 183 69 29 493 209 3 -
157 213 148 60 11 404 244 - -
335 411 372 158 35 973 439 3 -
187 236 190 106 20 558 218 3 -
148 175 182 52 15 415 221 - -
340 394 332 168 34 951 429 1 -
181 217 177 106 19 561 184 1 -
159 177 155 62 15 390 245 - -
298 381 301 148 32 906 342 - -
164 240 147 92 16 508 184 - -
134 141 154 52 16 398 158 - -
363 411 396 166 47 1,046 447 7 -
197 245 219 94 25 611 213 5 -
166 166 177 72 22 435 234 2 -
3,573 4,818 4,154 1,943 486 1,563 13,861 1,438 13
1,523 1,934 1,633 604 132 812 4,962 850 6
2,000 2,884 2,521 1,339 354 751 8,899 588 7
378 533 397 115 29 82 1,322 195 2
142 211 163 44 10 40 477 116 -
236 322 234 71 19 42 845 79 2

Note: 1.The information contained in this table is based on the year of training completed.

2.The Training of Police Sergeant to Major Rank Promotion in 2021 was postponed to January 2022 due to the coronavirus
disease (COVID-19) pandemic.
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219 2iEfF E33(FD
¢ E3 ®102# 1 111# Hi=: 4 ;%
PIRA i
Trained Population
EX7A
w3t 3 f RS
Cumulative Qualified Disqualified T
£ (fk)
Average

N o S Faw A i 7 S Ty Age | 25~29% | 30~34% | 35~39%

umber of Percent Number of Percent Number of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old
1034 /|- 3+ Sub-Total 1,616  100.0 1,375 851 241 14.9 47 - 5 109
2014 g Male 650 100.0 514 79.1 136 20.9 47 - 3 35
-+ Female 966  100.0 861 89.1 105 10.9 48 - 2 74
1u | 1048 /|- 3+ Sub-Total 1,730  100.0 1,585 91.6 145 8.4 48 - 7 123
23+ 2015 g Male 664 100.0 580 87.3 84 12.7 48 - 4 56
LR -+ Female 1,066  100.0 1,005 94.3 61 5.7 48 - 3 67
ﬁf 105 /|- 3+ Sub-Total 1,579  100.0 1,385 87.7 194 12.3 48 - 4 88
N 'f 2016 g Male 603  100.0 497 82.4 106 17.6 48 - 1 40
P -+ Female 976  100.0 888 91.0 88 9.0 49 - 3 48
106 /|- 3+ Sub-Total 1,668  100.0 1,411 84.6 257 15.4 48 - 8 135
2017 g Male 623  100.0 505 81.1 118 18.9 48 - 4 54
-+ Female 1,045 100.0 906 86.7 139 13.3 48 - 4 81
1074 /|- 3+ Sub-Total 1,701  100.0 1,448 85.1 253 14.9 48 - 11 138
m 2018 g Male 648 100.0 542 83.6 106 16.4 47 - 4 64
g -+ Female 1,053 100.0 906 86.0 147 14.0 49 - 7 74
g 108 /|- 3+ Sub-Total 1,737 100.0 1,482 85.3 255 14.7 48 - 27 201
3 2019 g Male 697  100.0 601 86.2 96 13.8 47 - 10 99
=1 -+ Female 1,040 100.0 881 84.7 159 15.3 49 - 17 102
‘g 109 /|- 3+ Sub-Total 1,733  100.0 1,456 84.0 277 16.0 47 - 26 249
g 2020 g Male 682 100.0 578 84.8 104 15.2 47 - 7 104
S -+ Female 1,051  100.0 878 83.5 173 16.5 48 - 19 145
= 1104 -] 3+ Sub-Total 1,746  100.0 1,487 85.2 259 14.8 47 - 24 275
g 2021 g Male 708 100.0 588 83.1 120 16.9 46 - 4 118
3 -+ Female 1,038  100.0 899 86.6 139 13.4 47 - 20 157
é’- 1118 /|- 3+ Sub-Total 1,764  100.0 1,538 87.2 226 12.8 46 - 29 293
2022 g Male 722 100.0 607 84.1 115 15.9 46 - 13 121
-+ Female 1,042  100.0 931 89.3 111 10.7 47 - 16 172
.. | Total 10,595 100.0 8,897 84.0 1,698 16.0 38 728 2,470 2,932
E;ﬁi Tgtal g Male 9,898 100.0 8,205 82.9 1,693 17.1 38 652 2,269 2,652
v % -+ Female 697  100.0 692 99.3 5 0.7 36 76 201 280
52 | 1024 /] 3+ Sub-Total 916 100.0 759 82.9 157 17.1 40 28 95 189
&5 | 2013 g Male 910 100.0 753 82.7 157 17.3 40 26 92 189

T & -+ Female 6 100.0 6 100.0 - - 33 2 3 -
103 /|- 3+ Sub-Total 852  100.0 669 78.5 183 215 40 57 140 115
o| 2014 g Male 835 100.0 652 78.1 183 21.9 40 51 136 113
i -+ Female 17 100.0 17 100.0 - - 34 6 4 2
§ 2| 100 /] 3+ Sub-Total 851 100.0 679 79.8 172 20.2 39 63 199 170
? g 2015 g Male 827  100.0 656 79.3 171 20.7 39 59 188 164
32 -+ Female 24 100.0 23 95.8 1 4.2 34 4 11 6
§- ; 1052 /| 3+ Sub-Total 1,034 100.0 854 82.6 180 17.4 38 52 284 270
21 2016 g Male 987  100.0 807 81.8 180 18.2 38 50 256 257
- -+ Female 47 100.0 47 100.0 - - 35 2 28 13




Table 19 Rank Promotion Training (Cont.1)
From 2013 To 2022 Unit : People ; %

#® ¥ £ R

Age Distribution Education Level

40~44p | 45~49% | 50~54pk | 55~59p% | 60 12+ Lt AHELH %7 BR Jllfzr]\it:)rjlz-li—;h
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College |Vocational School School
and below

332 538 425 174 33 96 1,323 196 1
140 239 163 54 16 48 478 124 -
192 299 262 120 17 48 845 72 1
357 538 452 206 47 127 1,428 174 1
133 215 169 71 16 60 491 112 1
224 323 283 135 31 67 937 62 -
306 515 427 184 55) 108 1,331 140 -
125 217 149 54 17 44 468 91 -
181 298 278 130 38 64 863 49 -
343 516 408 219 39 142 1,393 133 -
141 184 156 75 9 70 474 79 -
202 332 252 144 30 72 919 54 -
329 533 437 204 49 131 1,422 146 2
149 196 170 50 15 63 500 84 1
180 337 267 154 34 68 922 62 1
311 456 454 225 63 196 1,409 129 3
139 199 181 60 9 112 515 68 2
172 257 273 165 54 84 894 61 1
332 419 427 227 53 194 1,399 137 3
149 164 192 56 10 113 489 79 1
183 255 235 171 43 81 910 58 2
424 385 389 198 51 228 1,427 91 -
200 156 155 61 14 122 541 45 -
224 229 234 137 37 106 886 46 -
461 385 338 191 67 259 1,407 97 1
205 153 135 79 16 140 529 52 1
206 232 203 112 51 119 878 45 -
2,444 1,673 328 20 - 652 7,811 2,125 7
2,344 1,637 324 20 - 552 7,221 2,118 7
100 36 4 - - 100 590 7 -
398 178 23 5 - 4 474 436 2
398 178 22 5 - 4 468 436 2

- - 1 - - - 6 - -
340 165 32 3 - 11 536 304 1
337 163 32 3 - 10 520 304 1
3 2 - - - 1 16 - -
232 167 19 1 - 32 556 262 -
230 166 19 1 - 32 534 261 -
2 1 - - - 1 22 1 -
230 176 20 2 - 43 730 261 -
229 173 20 2 - 38 689 260 -
1 3 - - - 5 41 1 -
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%19 HEp E£2R(H2)
¢ oE 3 ®102EF 1 1112 x4 ;%
PR A B
Trained Population
EX ]
kX L EIE S
Cumulative Qualified Disqualified T
£ 4 (fk)
Average
I N IS 2 N S N Age | 25~20% | 30~34% | 35~39%
[ AR i AR i AR
Number of Percent Number of Percent Number of Percent 25~29 30~34 35~39
Individuals Individuals Individuals years old years old years old
«r | 1062 /|- 2-Sub-Total 1,098 100.0 904 82.3 194 17.7 38 51 292 310
v ’j 2017 7 Male 1,029 100.0 835 81.1 194 18.9 39 50 266 281
?z% -+ Female 69  100.0 69 100.0 - - 36 1 26 29
% E 1072 /|- 2+ Sub-Total 1,231 100.0 1,027 83.4 204 16.6 38 32 358 409
w5 | 2018 g Male 1,125 100.0 922 82.0 203 18.0 38 29 325 358
v % -~ Female 106  100.0 105 99.1 1 0.9 36 3 33 51
108 /] 3+ Sub-Total 1,195 100.0 1,029 86.1 166 13.9 38 54 327 386
2019 g Male 1,103  100.0 937 85.0 166 15.0 38 46 300 346
3 -~ Female 92  100.0 92 100.0 - - 36 8 27 40
g 1092 /| 3+Sub-Total 1,170  100.0 1,013 86.6 157 13.4 38 71 263 418
& 2020 g Male 1,072 100.0 916 85.4 156 14.6 38 61 239 376
3 E -~ Female 98 100.0 97 99.0 1 1.0 37 10 24 42
2 ES
HE e
S 5| 2021
S Female - - - - - - - - - -
§ 1115 /] 3+ Sub-Total 2,248  100.0 1,963 87.3 285 12.7 37 320 512 665
=1 2022 g Male 2,010 100.0 1,727 85.9 283 14.1 37 280 467 568
-~ Female 238  100.0 236 99.2 2 0.8 36 40 45 97
.. | Total 594  100.0 494 83.2 100 16.8 56 - - -
T;tal ¥ Male 455  100.0 359 78.9 96 211 56 - - -
i - Female 139 100.0 135 97.1 4 2.9 55 - - -
% * 1025 /|- 2+ Sub-Total 118  100.0 97 82.2 21 17.8 54 - - -
§ i 2013 g Male 96 100.0 76 79.2 20 20.8 55 - - -
= 2 -~ Female 22 100.0 21 95.5 1 45 52 - - -
g l03 | L3-Sub-Total 76 100.0 63 829 13 171 54 - - -
=5 | 2014 7 Male 54 100.0 41 75.9 13 24.1 55 - - -
= -~ Female 22 100.0 22 100.0 - - 53 - - -
1045 /] 3+ Sub-Total 83 100.0 74 89.2 9 10.8 55 - - -
2015 g Male 60 100.0 51 85.0 9 15.0 56 - - -
- -~ Female 23 100.0 23 100.0 - - 54 - - -
e 1054 |3-Sub-Total 71 100.0 61 859 10 14.1 56 - - -
§ 2016 7 Male 53  100.0 43 81.1 10 18.9 56 - - -
QB -+ Female 18 100.0 18 100.0 - - 56 - - -
g3 lo6 | L3-Sub-Total 40 100.0 31 775 9 225 56 - - -
Dz 2017 7 Male 32 100.0 23 71.9 9 28.1 56 - - -
X3 - Female 8 100.0 8 100.0 - - 57 - - -
§ 8| 1075 |Ls-Sub-Total 44 1000 35 795 9 205 57 - 5 -
=1 g 2018 g Male 35 100.0 26 74.3 9 25.7 57 - - -
S g - Female 9 100.0 9 100.0 - - 55 - - -
g 1085 L -2+ Sub-Total 49  100.0 40 81.6 9 18.4 57 - - -
2| 2019 g Male 40 100.0 32 80.0 8 20.0 57 - - -
- -+ Female 9 100.0 8 88.9 1 111 56 - - -
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Table 19 Rank Promotion Training (Cont.2)
From 2013 To 2022 Unit : People ; %

w7 £ R

Age Distribution Education Level

40~44p: | 45~49% | 50~54% | 55~59% | 60 12+ AL ~HLH B BB Jtii‘;rﬁ;;h
40~44 45~49 50~54 55~59 above 60 Master's degree University/ Senior High/
years old years old years old years old years old and above Junior College |Vocational School School
and below

205 204 35 1 - 64 785 249 -
198 200 33 1 - 57 724 248 -
7 4 2 - - 7 61 1 -
171 224 36 1 - 105 924 202 -
156 220 36 1 - 89 834 202 -
15 4 - - - 16 90 - -
173 205 47 3 - 88 941 166 -
162 199 47 3 - 79 860 164 -
11 6 - - - 9 81 2 -
207 170 41 - - 112 937 119 2
193 162 41 - - 96 855 119 2
14 8 - - - 16 82 - -
488 184 75 4 - 192 1,928 126 2
441 176 74 4 - 147 1,737 124 2
47 8 1 - - 45 191 2 -
- 15 195 291 93 11 414 162 7
- 6 142 231 76 7 289 152 7
- 9 53 60 17 4 125 10 -
- 7 56 43 12 - 72 45 1
- 2 44 41 9 - 55 40 1
- 5 12 2 3 - 17 5 -
- 3 39 27 7 1 54 20 1
- 1 26 20 7 - 33 20 1
- 2 13 7 - 1 21 - -
- 2 36 36 9 1 62 18 2
- 2 24 25 9 1 40 17 2
- - 12 11 - - 22 1 -

- 1 18 43 9 2 52 17
- 1 12 33 7 2 35 16 -
- - 6 10 2 - 17 1 -
- - 7 29 4 31 9 -
- - 7 22 3 - 23 9 -
- - - 7 1 - 8 - -
- 1 11 21 11 3 27 13 1
- - 8 18 9 2 20 12 1
- 1 3 3 2 1 7 1 -
- - 13 22 14 2 36 11 -
- - 9 19 12 1 28 11 -
- - 4 3 2 1 8 - -
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219 2 E7ErR(ER)
¢ E 3 ®102# 1 111# x4 ;%
DR A B
Trained Population
EX 7R
K 2 f EE S
Cumulative Qualified Disqualified T
& ()
Average

R IR T R Age | 25~294 | 30~34p | 35~39%

Numper of Percent Numper of Percent Numper of Percent 25~29 30~34 35~39

Individuals Individuals Individuals years old years old years old
NE . |/]:3*+Sub-Total 41  100.0 33 80.5 8 19.5 57 - - -
;‘f 12009; 7 Male 32 100.0 25 78.1 7 21.9 57 - - -
a3k -+ Female 9  100.0 8 889 1 111 58 - - -
AT 110 KL 3+ Sub-Total 38 100.0 31 816 7 18.4 58 - - -
25| 2001 g Male 28 100.0 21 75.0 7 25.0 58 - - -
g g g -~ Female 10 100.0 10  100.0 - - 58 - - -
;"”; Ligs |13-Sub-Total 34 100.0 29 853 5 147 57 - - -
§§§ 2022 g Male 25 100.0 21 84.0 4 16.0 58 - - -
b -~ Female 9 100.0 8 88.9 1 111 56 - - -
.. |Total 981 100.0 887 90.4 94 9.6 49 - - 58
Tgtal g Male 905 100.0 813 89.8 92 10.4 49 - - 54
-+ Female 76 100.0 74 97.4 2 2.6 49 - - 4
w1 | 1005 /] 3+ Sub-Total 66 100.0 57 86.4 9 13.6 47 - - 6
5:,$ 2013 7 Male 63 100.0 54 85.7 9 14.3 47 - - 6
<R -~ Female 3 100.0 3 100.0 - - 49 - - -
5 1034 /|- 3-Sub-Total 128 100.0 118 92.2 10 7.8 48 - - 7
¥E 2014 7 Male 122 100.0 112 91.8 10 8.2 48 - - 7
F* -~ Female 6 100.0 6 100.0 - - 52 - - -
104 -] 3+Sub-Total 98 100.0 88 89.8 10 10.2 48 o = 6
2015 g Male 92 100.0 82 89.1 10 10.9 48 - - 4
-+ Female 6 100.0 6 100.0 - - 45 - - 2
1055 -|- 2+ Sub-Total 87 100.0 75 86.2 12 13.8 48 = = 6
2016 § Male 85 100.0 73 85.9 12 141 48 - - 6
-~ Female 2 100.0 2 100.0 - - 50 - - -
1065 /|- 2+ Sub-Total 88 100.0 76 86.4 12 13.6 49 = - 4
o 2017 ¥ Male 79 100.0 68 86.1 1 13.9 50 - - 3
5 -+ Female 9 100.0 8 100.0 1 - 47 - - 1
§ 1075 /|- 2+ Sub-Total 86 100.0 81 94.2 5) 5.8 49 = - 7
S 2018 ¥ Male 80 100.0 75 93.8 5 6.3 49 - - 7
2 -+ Female 6 100.0 6 100.0 - - 49 - - -
-‘E, 1085 /|- 2+ Sub-Total 100 100.0 93 93.0 7 7.0 49 = = 8
§ 2019 |7 Male 87  100.0 80 92.0 7 8.0 49 - - 7
e -+ Female 13 1000 13 100.0 - - 47 - - 1
é 1095 /|- 2+ Sub-Total 108 100.0 100 92.6 8 7.4 49 = = 5
l?; 2020 ¥ Male 93 100.0 85 91.4 8 8.6 49 - - 5
g -+ Female 15 100.0 15 100.0 - - 48 - - -
%’- 1102 /|- 2+ Sub-Total 76  100.0 73 96.1 3 3.9 48 = = 5
2021 g Male 70 100.0 67 95.7 3 4.3 48 - - 5
-+ Female 6 100.0 6 100.0 - - 52 - - -
1112 /|- 2+ Sub-Total 144  100.0 126 87.5 18 12,5 50 = - 4
2022 7 Male 134 100.0 117 87.3 17 12.7 50 - - 4
-+ Female 10 100.0 9 90.0 1 10.0 50 - - -
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Table 19 Rank Promotion Training (Cont. End)

From 2013 To 2022 Unit : People ; %

w7 £ R

Age Distribution Education Level

: . R R
40~44p | 45~49% | 50~54pk | 55~59p | 60 12+ ALt + :%ﬁ % 7}1 Senior High/ Junior High
40~44 45~49 50~54 55~59 above 60 | Master's degree University/ .
. Vocational School
years old years old years old years old years old and above Junior College School and below

- - 7 28 - 26 15 -

- - 6 21 - 18 14 -

- - 1 7 - 8 1 -

- - 2 25 11 1 28 8 1

- - 1 20 - 20 7 1

- - 1 5 1 8 1 -

- 1 6 17 10 1 26 6 1

- - 5 12 1 17 6 1

- 1 1 5 - 9 - -
184 263 321 144 11 655 326 - -
165 247 298 130 11 595 310 - -
19 16 23 14 - 60 16 - -
18 7 28 6 1 33 33 - -
17 7 27 5 1 30 33 - -
1 - 1 1 - 3 - - -
21 35 48 16 1 72 56 - -
20 35 44 15 1 69 53 - -
1 - 4 1 - 3 3 - -
20 30 30 11 1 59 39 - -
19 29 29 10 1 53 39 - -
1 1 1 1 - 6 - - -
20 29 23 7 2 52 35 - -
20 28 22 7 2 50 35 - -
- 1 1 - - 2 - - -
12 24 32 16 - 61 27 - -
10 21 30 15 - 55 24 - -
2 3 2 1 - 6 3 - -
16 19 27 17 - 60 26 - -
13 19 26 15 - 55 25 - -
3 - 1 2 - 5 1 - -
23 22 27 19 1 67 33 - -
18 20 23 18 1 57 30 - -
5 2 4 1 - 10 3 - -
17 35 33 16 2 79 29 - -
14 29 29 14 2 67 26 - -
3 6 4 2 - 12 3 - -
12 22 26 11 - 60 16 - -
12 20 23 10 - 57 13 - -
- 2 3 1 - 3 3 - -
25 40 47 25 3 112 32 - -
22 39 45 21 3 102 32 - -
3 1 2 4 - 10 - - -
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%20 BrEoarARP EHFEPEIR

7~ 107#
8~ 108+#

7oA PR R 43 4
oA PR R 414

’

H

P aFEA R 404 o
He 24 B374 s

ELIA

PLAFEA B34
XFEA B AL o

¢ 23 ®W102& 1111+ Hi=: 4
’é’" 5ﬁ 2 ﬁ'{ T i;j-& &: «l’i M Al %+
Trained |(#%) Average 30~34f | 35~394& | 40~d44p
Population Age 30~34 years|35~39 years|40~44 years
old old old
2+ Total 391 52 - - 19
% 3+ Cumulative 7 Male 233 52 - - 6
~ Female 158 51 - - 13
. 2+ Total 47 51 - - 4
102 # £
2013 7 Male 31 51 - - 3
~ Female 16 50 - - 1
. 2+ Total 51 52 - - 3
103 & £
2014 7 Male 28 51 - - -
%+ Female 23 52 - - 3
. 2+ Total 60 51 - - 4
104 & £
2015 g Male 37 53 - - -
-+ Female 23 49 - - 4
. 2+ Total 62 52 - - 2
105# £
2016 g Male 42 53 - - -
%+ Female 20 50 - - 2
. 2+ Total 53 51 - - 2
106 # £
2017 g Male 28 51 - - 1
-+ Female 25 50 - - 1
1075 2+ Total 43 50 - - 3
2018 g Male 25 51 - - 1
-+ Female 18 49 - - 2
2+ Total 41 53 - - -
& ¥
108 g Male 24 54 - - -
2019
-+ Female 17 52 - - -
ES R _ - - - -
109% - Lf?'
2020 ae - - - - .
-+~ Female - - - - -
ES R _ - - - -
1104 - Lf?'
2021 ae . . - - -
4 Female - - - - -
ES R - -
= — 1
2022 ae - -
4 Female 16 53 - - -
Fp 1~ A3 p 99F A= 9% -
2102& 34 BA94 » P A EI24 5 F R ADIRELATA > H Y DGk FA04 5 0GR A BT A o
31035 A F524 > ¢ gL > £ R APREBLL > H P 254 BALA > 22550 104 o
4104227/ 4 B604 » 2 AR E604 » HY 2584 524 » 22584 B84 o
51054 15 4 F634 » FHA BLA - mEPIRE624 0 B9 D5p 4 F524 0 204 F104 o
6-~106# % 22534 > Ho 2534 474 5 2520524 B4 o

9~ FIBEHrxiB A L (COVID-19) £ 5 > 109# ' iz 9> 110 P 54 f 3 111252 3 11°
FHEL o
10~ 111# = A2 2344 > Hd 2584 294 » 2L 784 FBA o
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Table 20 Medium to Long-Term Developing Training for Senior Civil Servants

From 2013 To 2022 Unit : Person
Age Distribution * Kl 2 R Education Level
45~49 % 50~54 55~59 #% 604 11} . 474 Master's * _Eﬁ% ?fi His
45~49 years|50~54 years|55~59 years| above 60 Ph.D. degree degree University Others
old old old vears old . [College

116 139 89 28 110 256 25 -
65 85 54 23 85 133 15 -
51 54 35 5 25 123 10 -
17 14 8 4 14 27 6 -
11 7 8 2 12 15 4 -
6 7 - 2 2 12 2 -
15 15 15 3 11 36 4 -
12 8 5 3 4 23 1 -
3 7 10 - 7 13 3 -
22 16 11 7 13 44 3 =
10 13 8 6 11 26 - -
12 3 3 1 2 18 3 -
19 24 12 5 24 37 1 -
11 16 10 5 21 20 1 -
8 8 2 - 3 17 - -
18 18 13 2 13 35 5 -
12 8 6 1 9 15 4 -
6 10 7 1 4 20 1 -
14 20 6 - 11 32 - -
7 12 5 - 10 15 - -

7 8 1 - 1 17 - -

8 19 10 4 12 25 4 -

1 15 4 4 10 11 3 -

7 4 6 - 2 14 1 -

3 13 14 3 12 20 2 -

1 6 8 2 8 8 2 -

2 7 6 1 4 12 - -

Note: 1. The first training program has been conducted in 2010.
2.(2013) number of trainees 49 ; drop out of training2 ; qualified trainees 47 (Civil servants 40 ; Non- civil servants 7)
3.(2014) number of trainees 52 ; drop out of training 1 ; qualified trainees 51 (Civil servants 41 ; Non- civil servants 10)
4.(2015) number of trainees 60 ; qualified trainees 60 (Civil servants 52 ; Non- civil servants 8)
5.(2016) number of trainees 63 ; unqualified 1 ; qualified trainees 62 (Civil servants 52 ; Non- civil servants 10)
6.(2017) qualified trainees 53 (Civil servants 47 ; Non- civil servants 6)
7.(2018) qualified trainees 43 (Civil servants 40 ; Non- civil servants 3)
8.(2019) qualified trainees 41 (Civil servants 37 ; Non- civil servants 4)
9.Due to the coronavirus (COVID-19) pandemic, the 2020 training program was suspended, and the 2021 training program

was postponed until May-November, 2022.

10.(2022) qualified trainees 34 (Civil servants 29 ; Non- civil servants 5)
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%21 oA R AP 29
¢ ®102# 1 111# Hi: 4%
TR EFT
78 P ltems 3+Total Special Class Along with
Training Class

oL 3+ Total 2,576,409 12,413

Cur‘r:lAJIFative S ! Appll_cable InFjlylduaIs 2,171,786 12,413
® % 4 % Permitted Individuals 404,623

2+ Total 190,655 2,410

102# 2013 [ig * ¥ % Applicable Individuals 167,767 2,410
® % 4 % Permitted Individuals 22,888

2+ Total 227,126 3,008

103# 2014 [ig * ¥ % Applicable Individuals 194,895 3,008
® % 4 % Permitted Individuals 32,231

2+ Total 222,939 2,152

104# 2015 [ig * % % Applicable Individuals 193,920 2,152
® % % Permitted Individuals 29,019

2+ Total 184,353 1,700

105# 2016 |ig * ¥+ % Applicable Individuals 153,249 1,700
® % % Permitted Individuals 31,104

2+ Total 273,971 788

106+# 2017 |if * % % Applicable Individuals 231,510 788
® % % Permitted Individuals 42,461

2+ Total 339,510 608

107# 2018 |ig * % % Applicable Individuals 292,578 608
® % % Permitted Individuals 46,932

2+ Total 291,337 737

108+# 2019 |if * % % Applicable Individuals 250,831 737
® % 9 Permitted Individuals 40,506

2+ Total 278,160 82

109+# 2020 |ig * % % Applicable Individuals 242,087 82
® % 9 Permitted Individuals 36,073

2+ Total 261,642 99

110# 2021 [ig * ¥ % Applicable Individuals 203,627 99
® % 9 Permitted Individuals 58,015

2+ Total 306,716 829

111# 2022 |[ig * ¥ % Applicable Individuals 241,322 829
® % 9 Permitted Individuals 65,394

3,

ol AR EDAXLEEEE R o A2 RS £ o
2. % 1 (1)92298F ¢4 a) LM () FiREeEFHIP Rz Er v 23 85T 0 b AHH ()
FREP AR o (2)99F 0018 5 a4 B ArY 2 20 AR

BRORFEF O R PE S e AR 0 )2 d A

LNFEAR

3. g (1)92298& ¢ Ha) = B itk 2 @ AsBH2 K b)Y T EBiEHey

[ R o Oy

EAR OFA B2 A EF S FE DL BM () SR () LB 21 % - (2)99& 10 5 2584 8
e 2 HITIER $18ET22 A § o
4 FE05#27 23p YR F 2 TR Fre? 20 pE: | S0ERT R TR 2EF, B E

TRATHA A, 0 TRREY F REEY A
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Table 21 Administrative Neutrality Training

From 2013 To 2022 Unit : Person-times
B gy E-Learning
PR LA 2 A .
Training Special lectures and Seminars £ 2-Cumulative FRAY ANetwork ﬁ‘{f‘g ¥ A“d}o‘
Learning Visual Learning
656,698 706,765 1,200,533
511,512 559,730 1,088,131
145,186 147,035 112,402
48,709 63,958 75,578
38,948 50,831 75,578
9,761 13,127
75,565 77,298 71,255
59,363 61,269 71,255
16,202 16,029
71,329 76,848 72,610
61,888 63,802 66,078
9,441 13,046 6,532
64,607 54,838 63,208
49,925 44,713 56,911
14,682 10,125 6,297
67,071 82,471 123,641
56,106 60,325 114,291
10,965 22,146 9,350
89,081 75,240 174,581
68,428 64,077 159,465
20,653 11,163 15,116
71,162 67,805 151,633
55,887 57,797 136,410
15,275 10,008 15,223
59,763 60,360 157,955
47,492 52,267 142,246
12,271 8,093 15,709
54,209 64,793 142,541
36,049 45,826 121,653
18,160 18,967 20,888
55,202 83,154 167,531
37,426 58,823 144,244
17,776 24,331 23,287

Note : 1.The table is calculated based on the number of individuals particpating in training. An individual participating in more than 1

training event is not limited in this matter.

2.Applicable individuals include: (1) from 2003 to 2009, a) all full-time personnel employed legally in governmental institutions and
public education institutions. b) contracted employees legally appointed by government agencies or public schools and categorized
as organizations’ formal members except teachers. ¢) The personnel newly qualified through civil service exams. (2) since 2010,
the personnel as stated as "Public Servants" referred by Article 2 of Civil Service Administrative Neutrality Act.

3.Permitted individuals include: (1)from 2003 to 2009, a) presidents and faculty members called for administrative duties in all public
schools. b) personnel in charge of management and decision making in all public industries and sectors. c) administrative
commissionners and publicly elected government officials. d) contracted personnel and janitors in public schools. (2) Since 2010,
the personnel as stated as the provisions of Articles 17 to 18 of Civil Service Administrative Neutrality Act.

4.In accordance with Article V of Guidelines of Training for Administrative Neutrality of Civil Servants amended and publicized on
Feb 23, 2006, the item of "Lecture on Administrative Neutrality" is now replaced by "Special Lectures and Seminars", and "Online
learning"” and "Audio-Visual Learning" combined to form the item of "E-Learning."

-111-




#

% - it 4

#H A

IR E
GAp R FER LY AT EA T o

wgte

%uﬁﬁ&p;ﬁ&oa%ﬁﬁﬁ@p,@ﬁﬁﬁﬁé%%ﬁﬁkﬁ%i’ﬁﬁﬁﬁ%
Mpeaiz P EME RS2 TR B o o m I ERF LBk B2 R

7 & e
BYwEe

IR TR R TS 2 BRSSO (PR 22 A AR TR L
sm«pimm*znnawf%aﬁfﬁ-zﬁww+,JE%zﬁﬁwiﬂb7o@%zP
1//‘"\52'4 ﬁé&'fﬂ;%}ﬁgﬁﬁgw—rﬁv—%&7 ’Fi“':}:‘—’?w Prﬁg IF]l;l: l—-?\fr‘ 9-&1\_"9\,}}3 s gi)(,ﬁ :K_,‘F_!
£ 5 F’TEW%%&@%ﬁﬁvmﬁwﬁwﬁ{\ NI R e AT s SR I 3

SR PR R PRI M AR T VA S 4R PF ’?’ﬂ‘g”Tﬁ%\7 AR E
F &
ﬁﬁ%%iﬁ;ﬁggaéaw»ﬁﬁ%&wg@ M AR b g
ATFEL 0 F1F R AF A o WF PR e A § VR FF R T AR

N
e

HRAFE!MELFRFE T L2 ABS IR A G RGP I AL
—‘ﬁ CERALRERE YR YRR R ERB (R ?{ﬁ)% NRE A E
YA R i *Fﬁaﬁmﬁﬁw%éiﬁg%ﬁﬁjw T AL T ﬁ
¥ 2L 7 oA (PRI M 4T ,?\giﬂ’#* R ML T2 AR ) RACRFE Y )
SR ger 2 R (R R R ﬁﬁﬁﬁﬁﬁﬁjéﬂﬁ’ig%mlxﬂéaxﬁ

RNy

Tk g AIRIEBN L azL?%w7ﬁnaﬁ\mﬁ%@*m~?ﬂ#“ }Ma
ERE2 gl ~ ¢ P PR AFEZA Y O RERE #@%ﬂﬁﬂﬁ’ﬁ*”
B2 3 o
A2 B ficsd

Tah 6 FARIRT P LRI M N A L F M2 TR ~ R RIHE M TS 2
PO A G ML TR 2l YRR ARAY A EENE  REH AT 23 -

-112 -



8.

10.

11.

12.

13. 4

F R s

FAEFAGRELE RIFE AL BTN R P RIRBBM AL F A
BB 2 (7RO 0 RRBSM TS L BTG R M (v 2 R ¢ g 2 ok
23
el

ip = ﬁ&ﬁﬁL@WiPw’**gLiéxéﬁ’ﬁﬁiﬁﬁibwﬁi~ﬁ°@
REESHRFE S AERTHREFERSE > O3 A R 2 FLEAR- 2 FKREE o

By
ot BRAZFRER  SAENNFAE o RIARAEEH A IBT F

2 M P23 -

f:r jl::t l:l'l?/—i

ﬁ2ﬁ45ﬁ°f@%iﬁ’“*Q%ﬁ%ﬁ@’méﬂﬁﬁﬁtﬁ%‘ﬁdﬁﬁé%
)_Lﬁfi’f"ﬁ,z @Fﬁfﬁ?’11,1,?134‘(-‘:1,;4\52.&57;?‘;? °

FALA LA

AE IR R R A F M B R 2 504 | ML B3R T g
HREFI20RT LT $ 9 o RFERRE G FRoB AR Er 2 EY F4 0 F R
ﬁ‘i%é%*i&ﬁ’%%igﬁﬁﬂi%%iﬁgﬂﬁﬁg,%ﬁﬁAﬁﬁﬁ%T:

(1) FRf %

1 - B AR i 22FP2AR ~AF AR ~Feh AR MR CEREAR S UTE
CREEERERY T - KR o

2 P AR pESAR

3 AE L F o

4 gTh AR o

5 Mirt g o

6 BERAER -

7

1 =* 1 # iii’# .

AE(Y) S e HEE R EGRHABA fEET £ RPN E)

(2) B e BB Fa b FFEFE N FBLLELR -
B) TH e THF(FRFL (7 ~ 2 ML pl09E107 SPp A=A REFEE) ~ T H(F)

-113 -



FAFE)EE T TR L R aE T o

(4) Bre: e ZRA2ERERPZHLEL 2 Y FU L 2 T B F0 - (p109£ 10
TSP AR E )

(5) #cph : Ejkrit 2 R A A EEEIE o (p 109 E 107 5 pAEIIRFER)

6) BT EB P EFAEFA - (PL09E10 5p Az 2274 %)

(7) B BBP R BRMAEEFA o (F109E107 5P Az FE )

(8) Tk #4219 7R(4) IB(4) TR L BT EFT I hETEEA -

@ F:FH()ELT

(10) dfedr : dpoir(£)E F 7 o

(11) Hadf s @ Hr et (F)F A -

(12) 2 AR Gk L @)~ (3) ~ (8) Z(INFLY H2 2 P AL F7 7
CHB B PHATREA G c fREBMAERE I IE(ESE)ELE S ATEE S ARTI S B4
L NCORNLE & LS A S Y L A S L A S e
TE oo

(13) B()B © & i~ % FRBFEEA -

(14) A3 : & 32 A3 ~ f3R(ik) ~ 2R E T 37 -

(15) Fr(ap)F © # Fpes ~ Hem - pgpoap

(16) Hi t - m2FprEF 2% -

)}

T F
#

14. & ¢ 5% 24

=) FEFEIH o (FRI109# 107 4p X 12)

4o ¥ i e e- AEETIH o (FL09E10Y 4P WL IL)
£ o (*L09&107 4p 7% 3L)

T~ P%Bﬂ«iiﬂ"

(5) LB LB P AATFLEEIR o
(6) Ml : ¢ iard  FHEAEET -

(7) J_f’r;}ﬁ,»\: gt xr;}ﬁ,»\\ RS E ST - A - I
:}—’:)J'“ﬁ ~ 1E'_l17 N3 "J"”"hﬁ“iIﬁ o

9 s a‘*FﬁiTa CREES  CREARCFE-BETFR-BEESINZIBLT A
ﬁfﬁ Px‘l':il 7:§;JE°

—~
(0]
p
\_\'
IS
&
g~

15. s (PRAZ)HS B

(1) * AH8B G ? SR e s b s R 2 TR -

(2) # M i s \gfrqw—a N TR - T IR 3 o BN R S o
AGE (9 AR &R TR SRS oAt E HOTRASH 2 EAER R E BT R 6
~ BR4E %;&%go

16. B (£ ¥ #)F 4o F B EOPE > Pl S R EE 5 F 2 jFags B o

114 -

=5



17.

18.

R WL S

(1) & ;igf—;‘,’—gx A ﬁ 2 ‘z : l’/é{\#% @ N 5} 2
m$jéﬁﬁ,w N A AR E e
Porm 2 1 -

@m

%%‘%%~#E%? LR R 4
A ﬁ H ‘ﬁ; 2% 38 é@y& %?l))xl ﬁ“iﬁﬂr

(2) 2iEF EIH: ﬁ#ﬁmﬁ%ﬁ;l{’z}iﬁk ﬁ%jﬁ?l_{’g‘ 20~ %;?_,1%‘5_}1& ﬁ.‘ﬁb' g;r_a;rg-
EVR-LEBARFAREFEVR - EGERARAFAELFEVRE AT
PAREBEA R R BT R

(3) 3“”7{%?3‘3."?’\ B2 e ?‘3‘%1’;‘(’)52»&5,: Wk 5 1AIE DT R IEL 2 AT
BEERELFRLERBL R L F RV ok - A EREHEGRE S RE
)‘ ﬁ"{‘f’&{i e ?ﬁ%\,ﬁ.p‘;} n'vﬁ%d rﬁﬁﬁ‘g*#ki&%}i r?”li}%li‘\‘ﬁg?ligj; ER *F?Eﬂ.;)g»

(4) &* 47T 2Fr4 BP0 ﬁ%%%%iiﬁ%ﬁ&ﬁw*’a g
,L\qr“w\ﬁ,uadﬁ 45‘;3;@ ER PR A R Y EFEA

P RA A A ﬁ*ﬁj’w*%1Wﬁ°w%%#&ﬁ%; o2 1

%rgﬁ%$£ﬁm&ﬁ@ﬁ N FE AR TR %{W%ﬁ&%ﬁ%%ﬁ@%ﬁ@%ﬁ

v St f’FRz)Z-ﬁW&? rPEZ_ A0 I OGR4 R TR AT R o

#;'“ﬁi B s RAEPBHODE R A HERHE S5

PR 50§ ESUE G *“W@%%H@§ﬁ$ﬁ%%é£%

T ] %5‘}%@’5%;‘% zZ_a IF{L"EE A B’\I” ;’}EE__ ]‘[:‘_gy_&, 5 Hl-r%w;j i;;rl‘gﬁ

@)““%W“ﬁ'%%%%%ﬁﬁﬁﬁ’é‘L\ﬁ‘ﬁ~”%%?ﬂ~§€%a‘§
WA E RIEE TR A0 4 5P PR e

(7) &8 RApEPHMAERIFEeFFRLRER A pAFE  FENd 2534 f
By gt B BT REY 8] UHEFRE AP EH2 :‘Mzo
AErBEY S EBEAZ R 0 X EN O L PEIPET A 2 pFRG(F R
Fa R

(8) #EFY I Rip i RMIGARARN PESE BB R OBL AR LS
3'431*;_,% o

Q) HEGpE M=) : G EEO R R ¥ E B pr(-)sFE LR -

(10) Biz(ip % B i) Rdp FE(R)=d+ 4 | ~ ¥ %’i’i& A FCE)(E)&FFAR -

(1) 2 =(4p5 £ =) ¢ ff‘,&_iﬁ E(R)N AR AR~ B B ‘:l_(i)-f‘k???i N

()

e R S
AR RIMBAE S

o 1‘

%
o
i%”

g FEEZ DFEA R TR

LD LS AL S s R ek A S .
TREEPA RVRIFE T c 25 A R R E KT ED WPk o BB B A A
fe il 0 2RI S A 1“"’“ CFRRE O AFEY P MY LR L HFEPE

/B A Y R Fé*#l’ﬁ;? B A RS ROV RARR Eﬁ%ﬁ%g’“ﬁi%i
Bk o

(2) ulﬁg\;d:}'.’]té. 1",4;}%';\ ﬁi/‘éﬁ_gk/\ﬁ»,.l&ﬁﬁplél ‘g_*fi:l\‘,i; Jf%';ﬂk ’—k‘;;{:}«{
Féfiﬁ‘ o ﬂ‘gfﬁ’?‘{’?‘ ® j\?' ] \é;‘ ’]‘é‘:ﬁ_ﬂ )y T S,FF AR N TR A T f‘?ﬁ/{\i'g}%@

-115-



(3)

(4)

()

(6)

()

(8)

©9)

(10)

(11)

R RS REM AT o

N RS S Fé‘{rrﬁ“ ol p o > fidn 90 4 R o 00 U M (3

FRAFF 2P AL IVRE °

AP 2 ﬁ%éﬁgwﬁw ﬁ%"'éﬁii— AR E A R KL R ARE

R RBERE FICLA RN PALE - RAPRRS H g RIS
B RPEL A L 00 s b (1) e

TR D DGR RSP R - 0 MR B TR Arar 2 L P AR
TNRAEEE R A VRE R ARG A g A B A B RyBE -
%g“ﬁAﬁﬁﬂﬁf*”ﬂﬁ A DVRG Ry OFFA R T 2 R 1TIEF25E %3
WA IEFRA ﬁ—ﬁ——’i MEZp Eymysz 3R d 22 THERRS | ERMA
oo AR R \ﬁﬁ’ﬂ%&QWﬁ’ﬂﬁ%ﬁug P ARFEA iy
Hoar @ 1 (FarR Sv 0K 0 DEP ALY o

 QEE S SR ﬁ FEABEFEIR ABYRGRBEOBAREYZHITEFOEE L T
~i AR F *%H¢;£Nﬁﬁgiwwﬁx;wiigﬂw%W?s B Pyimd > % &
%@i?Wﬁ%%ﬁﬁghﬁﬂ°iﬁ“ﬁ%?% T p8TERBIE IR
AR E R R A G L P HME R EPAR A 0 P L LA A ERT S B3
S8%F o pOOE BAT  pIREARS I 5 T AR AR ”erﬁ,;L fEarig 4v 13k | o T
fie & 3 Bk B ’:rzw'ﬁpd R (2 i SRR VEY $e
B E5F1058 R "8 54k o FMIAA R A J*~“874’111’3 11p 31+ ’i'a’@ %4
IR E RS g %Jggwﬁ"§¢Wﬁ€% P EE A FEMIAE TR AN
ﬁ%ﬁwﬁwpﬁ@’é%ﬁTiﬁt’%wﬁAﬁ J*ENﬁAAiﬁ“ﬁ4ﬁ
MR FEIL

Q‘-\

4

—m\;\

-\

m

3

4%&*»%
—nt\\.
R % =
}3}

hi »ga;g;maﬁ- ff,xuﬁ,fa;;%&;’s;A RS T EG] % 1415 %538 % g
?%Wﬁﬁﬁiww%a»d#Q1W$Wiﬁg§rﬁw’~

YoMy~

v

%5_*“ 94E )§i KL Fa" /w\ a5 ’ﬁcﬁi -% éf’—pﬁci ’Uv\ ’ "'ﬁP Los 4% ”‘833'%
FF % oo p90E RAZ > DIMGRARS I SHRER AR er;g I {F ey e
v FER EVRGRARN T E }%'8it % BL61E > 302& R0 55

2

’4E€JIIEP :‘;433‘ °

- fi B g 1\

-

2 4 2

R R

S %
4
wL'“

e

\‘3‘ Emﬁ-n@% ll
kRS 1‘%

"‘ﬁiy’%zi;}m@%«a’ dAE 2 N RRETS T AR
NIEA R 2 AIEVRE EE AR % = BEt s
L2 NG T 0 pOTE BB R DA o

B Rafedig: 2B R kihrd $£ 4R @ (56550
HFEARRALFAB AT R S PMART J & g2 THRTS
4T o ﬂwﬁWﬁ&?&< SN pO0E BB PR DB A L E b ikiry B
;ﬁti: 2R "lﬁﬂr' L A%k > )‘Lgﬁ;';f?h"f 5 ;\:?%goﬁﬁg\ﬁagﬁ,'éﬁﬁg'gg
ﬁiy B kAR Z 22 30 > 91 E RYIREAES 2 T AR Bergair
CAv ) o FREVHGRARN T o MW d RS M A L6 0 NER B T
253 > 105# B3 1 28 545 o

éﬁ&ﬁ ﬁé*”ﬁiﬁﬁ%QﬁAﬁ&?ﬁﬁﬁ*’?m&ﬁﬁﬁ‘ﬁéﬁﬁ‘
FPAMERIREY o d M EFRREFRY 2GR 0 S L RH () F R LR

- 116 -

>
~

t\‘j‘r o o
Mﬁmmmm¥

g;,n,ﬁ f,,uﬁ,fa;;;}%ﬁrﬁA ﬁ AEEG] R 14015 %238 2
F

A o
w4l It
gy S

”M' ol A B
~

B RO~

o

-l
|\
N

5

puiy]

e
W
iy
&S

4«% N/?n’«
,g\—

Fow o

<“‘«*



(12)

PIEE 0 N TR 2 AR AR o ATEPIRA L EBAT E 0 IRE RS T H
2R g BP G e 2 (DE WM RERKRAY RZE Rt 2
HBBEAR O QFBRADFRG R REAE BT LR Q)24 | R
LR ET R (D2 ERREZ L EERRBLKE > Q2 T E B
EFIFLRARFEAR Qi f 2 REH 2 F L DL BROPT ROk
YA R E Lk BFIRSIEAR FreY 29867 10 2 FF (7 0 ARG H
2K 4G 0 FO9EATB T o G RS R F2EAALOAR 0 B R L2
$1705 ~ 18172 4 § o

BREOAR? EHFRBEIR D RF VR GRS ARVREGE F2E¥20 2
Bleods A B¢ R REDRPEZ ZAAM AT AR Ap MM (1)
CERPEL  ABPRAHER EH RIS AP B 204 R A KB R AT

B 4 ke 5 204
m oA 207 Moo

-117 -



BBl 3 KT % T

DG4 FRRTEREVSAEFE, Y BAR L E/
SFFA R FRRTERVLR €% —— Ak
L N\

—— AP OB R ERTERILE €, % 112,06
W AN

ISBN  978-626-7269-17-6 (= %)
LAFHIR 2054 | 3cipit 4.0 £4F

573.4028 112006295

AR 111 & 25k A R Rl TRy st & SR
'%%%Iaﬁ&ﬁ%mfﬁmiﬁg
o ﬁ:iiziﬁ MREE T
b AR A T 116 ¢ L R EIRE 12 350

T %+ (02)8236-7000

s Ak http://www.csptc.gov.tw

Ak p P AR 112 £ 06 7

BOR H gk PEEF IR

2 hh AT ¢ fo®w B TR 493 & 7-3 50
T % 1 02-82422782

PoER R 112 & 06 ? 474k

GPN : 1011200440
ISBN : 978-626-7269-17-6


http://www.csptc.gov.tw/

