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Happiness : Perspectives on the UAE)
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e sEEZ g8 ¢ Kk 2 48% (The Science of Positive

Leadership and Followership:Strategies and Trends )

i 3# 4 : Dr. Bart Tkaczyk
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s A ka1 172 F1 & (The Future Of Work and Happiness )

a3 £ : Dr. Mona El-Sholkamy and Tara Fiscbach

(=) #FH5

Tara Fischbach #£]#7¢r 4 % ;232 ¢ .« (Al Maktoum Global
Initiatives ) 43247 5 K ; Dr. Mona El-Sholkamy = & 75z 2 b % 3 e
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(2) #¢ A4 ¥ e r 28 B aaky

(3) &iFaws32 (government agility )
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Survey of Arab internet users

What Governments Should do to Support the “knowledge economy”?

SKILLS: EXPAND AND SUPPORT TRAINING FOR DIGITAL ECONOMY 748
SKILLS (PROGRAMING / CODING / DATA SCIENCE, ETC) e

CHILDREN EDUCATION: INGLUDE DIGITAL TECHNOLOGY RELATED COURSES IN
OFFICIAL EDUCATION SCHOOL CURRICULA (PROGRAMING / CODING / DATA SCIENCE, ETC)

RESEARCH AND DEVELOPMENT: SUPPORT LOCAL UNIVERSITIES AND
RESEARCH CENTERS DOING RESEARCH IN INTERNET-RELATED DOMAINS

ARABIC CONTENT ONLINE: SUPPORT EFFORTS TO
INCREASE AVAILABILITY OF ARABIC CONTENT ONLINE

FINANCIAL SUPPORT: ALLOCATE FUNDS TO SUPPORT
INTERNET START-UPS AND BUSINESSES WORKING IN THE INTERNET DOMAIN

LOCALIZING THE INTERNET: SUPPORT AND USE LOCALIZED INTERNET
DOMAIN NAMES (E.G. TOP LEVEL DOMAIN NAMES SUCH AS CCTLDS -E.G. .o}

REMOVE TECHNOLOGICAL RESTRICTIONS BY THE GOVERNMENT ON SOME
INTERNET TECHNOLOGIES (E.G. VOICE CALLS ONLINE. INTERNET PROTOCOLS
RELATED TO NEW BUSINESSES, ETC.)

REGULATIONS: CHANGE OR CREATE REGULATIONS
THAT EMPOWER LOCAL BUSINESSES WORKING IN INTERNET DOMAIN.

B 351 [riiofeptit * &0 5 —s it g e L £ & T g
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BB 2R S R AR ¢ 5% (Power of Empathetic

Engineering Models in Creating Socio-Economic Happiness )
i # 4 : Dr. Mohamed Buheji
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( The importance of Happiness in Government Policy

Formulation: The World Happiness Report and Sustainable

Development)

i3 4 @ Mohamed Elisa

i34 Mohamed Elisa 51 — =% « HM. Jigme Singye Wangchuk #f35. -

Gross National Happiness is more important than Gross National Product 3% » 2k !
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A~ 2% FE AR (Total Quality Person (TQP))
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Dr. Raed Benshams
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