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Q)
Repetitive Curious
§ Circularity Acceleration Divergence
1. Retro 1. Supercharge 1. Status
. ‘ J 2. Economic 2. Chain Reaction 2. Personalization
. - 3. Seasonal I 3. Parallel Idea 3. Counter-Culture
Protective Destructive 4. Generational 4. Better Version 4. Reactionary
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Roadmap

Change in today's workplace

Change and the brain
Resistance to change
Change fatigue
Habit shifting

Strategies to maximize
adaptability and resilience
of your talent

Change in Today’s Workplace

New job/role/team

New colleagues/manager/leader
New technology/process
New product/service

New market/territory/country

New company/culture/future
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The Change Curve
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\Vaknhé: Understanding resistance

Resistance

Frustration

Rl A
R

Amygdala (fear)
Entorhinal (place)
Hippocampus (learning)
Basal Ganglia (habits)

Habenula (failure)
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